




Making it Happen 
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Corporate Strategy: Reviews unit 
weapons skills capabilities and 
training requirements to meet 
operational demands

Planning: Formulates plan
• Why, when, where and what to fire
Action: Disseminates plan to Junior 
Officers
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Logistics: Book area for firing. 
Transportation of personnel, 
equipment and munitions to area. 
Communications plan. 

Equipment:Check serviceability and 
draw weapons, hardware and 
ammunition from stores

Personnel:Specialist technicians. 
Medical and security cover. Extra 
support staff.

Support:Rations. Risk assessments. 
Contigency planning.

Skilled teams assembled
• All personnel trained tested 

and certified to set standards

Survey team
• Direct the deployment, fixation 

and orienatation of weapon 
systems

Observer team
• Covertly setup to observe 

target, calculate target 
information and send to 
command team

Command team
• Take target information and 

translate it into a firing plan 

Weapons crew
• Apply firing plan to weapon 

systems, and adjust to aim on 
target

Gunner
• Fires weapon system

You may think that 
having the ability to fire 
artillery has no place in 
the civilian workplace, 
but consider what has to 
happen before the troops 
pictured are in a position 
to fire this mortar. 

Execution 

Preparation 



Did you know..... 

Since 1929 the Army Reserve has supported the Irish Defence Forces in 
performing its duties.  This followed the tradition of volunteer service 
which started with the foundation of Irish Volunteers in November 
1913 and during the 1916 Rising.   After Independence the Reserves 
played an essential part of defending Ireland during the Emergency 
(1939-45) and assisting the army during the 1960’s and 1970’s.  

During the 1970’s the FCA expanded and many members became full 
time soldiers in response in events in Northern Ireland. Women first 
joined the FCA in 1993 and have been fully integrated into the RDF 
since then.  The modern RDF is now equipped and trained to support 
the Permanent Defence Forces in line with the 2013 Single Force 
concept. Today the role of the RDF is to augment the PDF in crisis 
situations and to contribute to State ceremonial events. 



Frequently Asked Questions 

•A Military Reservist is a part-time member of the Defence Forces
serving either in the Army or the Naval Service Reserve.

Q. What is a Military Reservist

•Most of their commitment is in the evenings and at weekends, but
they are required to attend full time training on an annual basis. This is
generally for five or occasionally ten working days.

Q. How much time off will a Reservist need?

•The Military Authorities will always give as much notice as possible of
any upcoming commitments in order to allow Reservists to agree
absence with their employers as far ahead as possible. Reservists will
submit an official signed request (Army Form 309) for time off. Upon
their return from Military Training they can submit a certificate of
attendance.

Q. How do I know when and for how long they will be away?

•There is no legal requirement to facilitate Reservists by giving them
additional or special leave. However we would encourage employers to
support them in this way. Public Sector arrangements, circular 51/79,
provides for special leave with pay for members of the RDF while on
annual training.

Q. Am I required by law to give a Reservist time off?

•Military Reservists have no legal entitlement to pay from their Civilian
employers. The Defence Forces will pay them for periods of full time
training. Circular 51/79 applies for Public Sector members of the RDF.

Q. Am I required to pay a Reservist while on Military activities?

•No. While their Military pay is subject to the normal payroll
deductions, the Military Authorities will make the necessary returns.

Q. Do I have to make payroll changes to include Military pay?

•For further information please log on to www.military.ie/reserve or 
contact Employer Support at rdfemployersupport@defenceforces.ie.

Q. How can I get further information?
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For further information 

email 

rdfemployersupport@defenceforces.ie 

log on to 

http://www.military.ie/reserve/ 


