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Foreword

BY SECRETARY GENERAL
AND CHIEF OF STAFF

Minister,

We are pleased to submit to you the Annual Report
on the performance of the Department of Defence
and the Defence Forces for 2022. This report outlines
the achievements of the Department of Defence and
Defence Forces in 2022, a year with significant
challenges, but also the start of great transformation
both internally and externally.

2022 ended tragically with the shocking loss of our
Defence Forces Colleague Private Sean Rooney while
serving in Lebanon. To Private Rooney's family, friends
and colleagues we express our deepest condolences.
We also wish Trooper Shane Kearney well as his
recovery continues and acknowledge other colleagues
involved in the incident. Private Rooney’s death was a
shocking reminder to everyone of the risks taken by
every member of the Defence Forces in the discharge
of duty and maintenance of our country’s proud
record and reputation of peacekeeping.

2022 saw the nation emerge from the worst stages
of the global COVID-19 pandemic during which the
members of the Defence Forces (DF) played a key
role in strengthening national resilience in a real and
tangible way. The experience gleaned from the
COVID-19 response has also assisted the Defence
Forces in responding to Government’s request for
assistance with Ukrainian refugees through the
provision of emergency accommodation in a number
of military installations around the country. The DF
continued to conduct framework domestic operations
on land, at sea and in the air throughout 2022. These
activities included support to An Garda Siochana such
as providing airport security duties, prisoner escorts
and explosive ordnance disposal. It also involved the
provision of a fishery protection service, the provision
of an air ambulance service to the Health Service
Executive and the provision of support to the civil
authorities across a wide range of contingencies,
including assistance to local authorities during severe
weather events such as flooding. Following a request
from the Minister for Transport members of the
Defence Forces also underwent training and

certification to be on standby to assist the Dublin
Airport Authority (daa) with the provision of aviation
security duties. While the role of the Defence Forces
is not normally to assist in the provision of services
for a commercial airport the arrangement was put

in place as a short-term emergency related
contingency action.

Overseas in 2022 the Defence Forces were deployed
in 11 missions in 12 countries, with 538 personnel
serving overseas on those missions at the end of the
year. On average about 8% of the Army serve abroad
at any one time and in a calendar year approx. 20% of
the Army serve abroad which is an exceptional figure
by international standards and this was noted in the
report of the Commission on the Defence Forces this
year. A total of 1,674 personnel served overseas

in 2022.

Defence Forces personnel have been to the forefront
of the State’s commemorations of the Decade of
Centenaries, which began in 2012. 2022 was arguably
the most significant of these for the Defence Forces
marking as it did the centenary of 1922 the year in
which the National Army was established. In January
2022 the Defence Forces took part in a state
ceremony to mark the Centenary of the Handover

of Dublin Castle and in August they contributed
significantly to a ceremony in Beal na mBlath, Co.
Cork to commemorate the centenary of the death

of General Michael Collins.

As recognised by the Commission on the Defence
Forces (CODF) report, the delivery of training and
professional military education in the Defence Forces
is a cornerstone of military life and one of the most
important outputs of the organisation. During 2022,
these activities continued to be central to retaining
and developing capability with over 1,500 courses of
training in DF installations. The continued success

of the Leadership Management and Defence Studies
programmes was again evidenced in 2022 through
the conferring of nationally recognised academic
awards on 342 Defence Forces personnel.
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The Report of the Commission on the Defence Forces was published in
February 2022 in line with the Programme for Government commitment. The
Report contained significant recommendations identifying five core areas to be
addressed including transformational change to modernise the Organisational
Culture, its Human Resources Strategy and practices; the reform of High-level
Command and Control and creation of a Joint Strategic Headquarters; the
revitalising of the Reserve Defence Force; the reform and restructure of the
Services so a modern Army, Navy and Air Force can provide a future integrated
force for national defence, overseas missions, ATCP/ATCA, and Joint Capability
Development to support all Services in developing the joint future force. These
recommendations were given detailed consideration over a five month period
by the Department and the Defence Forces, which included significant inter-
departmental consultation. The High Level Action Plan (HLAP) resulting from
this process was presented to Government and approval for a move to Level of
Ambition (LOA) 2 was received in July 2022. The Civil/Military Implementation
Management Office (IMO) has worked to progress the 38 early actions identified
in the HLAP whilst also preparing the detailed implementation plan which sets
out the work needed to fully realise the transformation of the Defence Forces
and defence provision in Ireland.

The Independent Review Group, established to examine dignity and equality issues
in the Defence Forces workplace, commenced in 2022. This Review was a critical
first step in ensuring that members of the Defence Forces can undertake their
duties in a workplace underpinned by dignity and equality with zero-tolerance for
unacceptable behaviour. With the support of external expertise, we are committed
to implementing the programme of immediate actions including fully supporting
the Statutory inquiry convened to determine the extent of the issues brought to
light in the IRG report.

An Organisational Capability Review of the Department was finalised in 2022.
This review looked at the Department under four broad headings: Leadership,
Policy-making, Delivery and Business Support. While the report sets out a
number of ways in which the Department can improve, it also acknowledged the
Department’s strengths. Implementation of the recommendations contained in
the report is on-going.



Our Research, Technology and Innovation Unit
continued to coordinate both research and innovation
collaborations between the Department of Defence,
Defence Forces and Irish-based companies, research
and training institutions and internal innovation
programmes in 2022. The SFI-Defence Innovation
Challenge continued in 2022 with the overall winner
of €1 million announced in November. All the projects
that took part in the challenge must be commended
for bringing forward a myriad of innovative ideas and
expertise from machine learning and virtual reality to
data analytics, engineering and robotics. In October,
Defence Sparx, a structured, immersive and hands-on
exciting innovation training programme in which
participants developed creative solutions to real
challenges in the Defence Forces and Department

of Defence, was held. Experts guided and supported
participants as they worked to develop an effective
solution to an assigned real-world challenge faced by
the organisation.

During 2022 almost 1,500 Civil Defence volunteers
received a medal in recognition of the important role
they played in supporting their communities during
the COVID-19. Volunteers are now also providing
assistance in the effort to accommodate Ukrainian
people seeking refuge in Ireland, along with the many
other tasks which they are called upon to undertake.
Government policy on Civil Defence is set out in the
document “Towards 2030” which was published in
2020 and the Department continues to engage with
the Principal Response Agencies (PRAs) to ensure that
Civil Defence services and capabilities are developed
to meet their needs.

s Gy

Jacqui McCrum

Secretary General
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The Office of Emergency Planning continues to
support the work of the Government Task Force on
Emergency Planning by working with all government
departments and agencies to improve the coordination
of emergency management across Government. In
2022 they hosted the first ever All-Island Disaster
Risk Reduction Conference with colleagues from
Northern Ireland.

The Defence Women'’s Network, a joint civil/military
initiative was officially launched in 2022. A key
challenge for all involved in Defence will be a greater
level of female participation in the Defence Forces so
this Network is a positive development in helping to
bring women in the Department and Defence Forces
together to share their experiences and learn from
one another.

We would like to take this opportunity to thank the
staff of the Defence Forces and the Department of
Defence, both at home and overseas, for the
continued hard work and effort throughout 2022. We
know we can count on your support and assistance as
we continue to address the challenges that lie ahead.
Finally, we wish to acknowledge Assistant Secretaries
Des Dowling, Ciaran Murphy and Robert Mooney
who have retired or left the Department and for their
significant contribution to Defence over many years,
and we wish them well in their future endeavours.

-
P PR

e
g B

Lieutenant General Sean Clancy
Chief of Staff
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Foreword

By TANAISTE AND
MINISTER FOR DEFENCE

el

| am very pleased to receive the 2022 Annual Report of the Department of
Defence and the Defence Forces. This Report provides comprehensive details
of the significant progress made during 2022 in meeting each of the Strategic
Goals that are set out in the Department of Defence and Defence Forces
Strategy Statement 2021 - 2023. The Annual Report for 2022 captures the
work of the Department of Defence and the Defence Forces through a period
of unique challenges.

As Tanaiste and Minister for Defence | wish to acknowledge the passing of Private
Sean Rooney in tragic circumstances in December and | express my most sincere
sympathies to his grieving family. | also convey my best wishes for a full recovery
to Trooper Shane Kearney. Private Rooney was the first Irish Peacekeeper to

lose his life on a peace keeping mission since 2003 and it is a reminder that

our peacekeepers operate in, at times, hostile and very difficult and dangerous
environments. We must never forget the dangers that come with this work,

or how the members of our Defence Forces serving on peacekeeping missions
abroad risk their lives every day in order to build and maintain peace in conflict
zones across the world.

In February we welcomed the publication of the Report of the Commission on
the Defence Forces. The Report proposes significant changes for the Defence
Forces and is wide ranging in its recommendations encompassing high level
command arrangements, Defence Forces structures, defence capabilities and
funding, and the Reserve Defence Force. In July 2022 a High Level Action Plan
(HLAP) was presented to Government and approval for a move to Level of
Ambition (LOA) 2, as set out in the capability framework devised by the
Commission on the Defence Forces, was received. This will result in the Defence
budget rising from €1.1 billion to €1.5 billion, in 2022 prices, by 2028, the largest
increase in Defence funding in the history of the State. This will allow for the
required substantial transformation and investment in recruitment and equipment
that were identified by the Commission.

The civil military Implementation Management Office is working on a set of

38 Early Actions as set out in the HLAP and by March 2023, 80% were complete
with substantial progress made on the remainder. | look forward to receiving the
detailed Implementation Plan shortly which will clearly set out the work needed
to fully realise the transformation of the Defence Forces and defence provision
in Ireland.



The Judge-led Independent Review Group was
established in 2022 to examine issues relating to
sexual misconduct, bullying, harassment and
discrimination in the Defence Forces. The final report
was received in February 2023 and the report’s 13
recommendations will be progressed with haste.
While the report acknowledges the high regard in
which the Defence Forces are held it signals the
critical need for fundamental and immediate cultural
change which | will oversee to ensure that each
member of the Defence Forces can carry out their
duties in a safe environment underpinned by dignity
and equality, with zero-tolerance for unacceptable
behaviour. | wish to thank the Review Group for their
work and | also want to acknowledge the courage of
the members of the Defence Forces who shared their
experiences and the Women of Honour, and Men and
Women of Honour, who have done so much to raise
awareness of these issues.

During 2022, significant progress was made in
delivering the infrastructure programme in the
Defence Forces Infrastructure Development Plan
(IDP) and on modernising Defence Forces military
installations across the country, ensuring the Defence
Forces have the necessary infrastructure to enable
them to undertake their roles. A further investment
of a record €55 million will be made in 2023, showing
Government’s commitment to ensuring the current
and future modernisation of our Defence Forces

is achieved.

2022 saw the 100th anniversary of the Air Corps and
also the progressing of major acquisition projects. We
recently took delivery of one of two new Maritime
Patrol Aircrafts that have been ordered. These aircraft
will provide a wide range of services including
logistics support and transport of troops and
equipment, medical evacuation and air ambulance,
search and rescue and a general utility role.

Annual Report 2022

The Department also welcomed the Organisational
Capability Review (OCR) Report in April; the Report
and the associated Implementation Plan were noted
by Government in July. The Organisational Capability
Review and Report of the Commission on the
Defence Forces have given us an opportunity to
shape the organisation to deliver in a modern,
efficient way for the citizens of Ireland and to
transform the way we work across the Department
of Defence and the Defence Forces.

In November the role played by Civil Defence
volunteers during the COVID-19 pandemic was
honoured. These volunteers assisted their communities
in every county across the country and also undertook
over 10,000 taskings during the pandemic in support
of the Local Authorities, HSE and An Garda Siochana.
Almost 1,500 members received a specially designed
medal to acknowledge our appreciation of their
contribution to this wonderful volunteer organisation.
More recently, we have seen the Civil Defence
contribution in assisting the effort to accommodate
Ukrainian people seeking refuge in Ireland.

Finally, | wish to take this opportunity to convey my
thanks to both the Secretary General and the Chief of
Staff and to their civil and military personnel for all of
the very significant work carried out during 2022 at
home and overseas.

kit Mo

Micheal Martin, TD
Tanaiste and Minister for Defence
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Overview of 2022
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Highlights
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DURING 2022, THE STAFF OF THE DEPARTMENT OF DEFENCE AND THE DEFENCE

FORCES DEALT WITH:
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Key achievements in 2022
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Some of the high level achievements of the Department of Defence
and the Defence Forces in 2022 are as follows:

Commission on the Defence Forces (CoDF)
report completed and received by Minister in
February. High Level Implementation Plan
(HLAP), arising from the Report of the CoDF,
developed by Civil / Military teams and agreed
by Government in July resulting in agreement
from Government to move to a Level Of
Ambition 2, as set out in the CoDF report,
with funding to be increased to €1.5 billion

(in 2022 prices) by 2028, the largest investment
in Defence in the history of the State. Early
Actions agreed in the HLAP commenced with
a number of them completed by end of year.

Organisational Capability Review of the
Department completed in April with a high level
action plan published in July focusing on four
areas, leadership, policymaking, delivery and
business support functions.

Judge-led Independent Review Group,
established on 25 January 2022, to examine
issues relating to dignity, discrimination,
bullying, harassment, sexual harassment and
sexual misconduct in the Defence Forces.

Continued implementation of the rolling 5-year
Infrastructure Plan and rolling 5-year Equipment
Development Plan for the Defence Forces.

2022 saw the biggest allocation of capital
funding to the Defence Forces built
infrastructure with a total allocation of
€45 million.

Significant equipment projects delivered
including 30 armoured utility vehicles, 220
non-armoured vehicles and the upgrade to
fleet of 80 Armoured Personnel Carriers (APC'’s)
Defence, two inshore Patrol Vessels purchased
for delivery in 2023 and two new Airbus C-95
Maritime Patrol Aircraft near completion to be
delivered in 2023.

Presentation of COVID-19 medals to 400 Civil
Defence Volunteers by Minister; in total 1,500
volunteers received these medals.

Design and build of a new Volunteer and
Equipment Management System for Civil
Defence which will go live in 2023.

A number of recruitment and retention
initiatives implemented including extension

of the Air Corps Service Commitment Scheme,
Naval Service Sea Going Commitment Scheme
and extension of the Sea Going Naval Service
Personal Tax Credit. Interim agreement with
DPER for retention of Sergeants recruited
after 1 January 1994 to remain on their current
conditions, post their current retirement

date. Agreement on Building Momentum

Pay Agreement extension, which allows for
increases in pay of 6.5% over the lifetime of the
agreement. Associate membership (temporary
pending legislation) of ICTU for Representative
Associations granted.

In the area of Legislation work commenced on
the drafting of Heads of Bill for the legislative
amendment to the Working Time Act, removing
the blanket exemption for the Defence Forces,
which, when approved by the Tanaiste, will be
submitted to the Office of the Attorney General
and the Department of Enterprise, Trade and
Employment. The Defence (Amendment)

Act 2021 commenced, the Defence Forces
(Evidence) Act enacted and the text of the Civil
Defence Bill was approved by Government.

Successful negotiation and adoption of the
EU Strategic Compass in March 2022.

Government and Dail approval received

for Ireland to join four PESCO projects as
participants, and Ministerial approval to join
up to 12 new projects as an Observer.



»

»

»

»

»

The Strategic Emergency Management (SEM)
Guideline Document 6 - Planning and Exercising
and the Report on Assessment of Risk
Management Capabilities were published.

The Office of Emergency Planning hosted the first
ever All-Island Disaster Risk Reduction Conference
with colleagues from Northern Ireland.

Report on Capability Development, (civil/
military input), completed with a new unit to be
set up in early 2023.

Visits by the Taoiseach and Minister for Defence
together with the Secretary General and the
Chief of Staff to Irish troops in Lebanon with
UNFIL in February, March, May and October.

New Civil War platform on the Military
Services Pensions Collection website launched
in May 2022.

»

Supports in response to the Ukrainian Crises
were provided including lands being made
available to accommodate occupants, and Civil
Defence providing rest centres to accommodate
displaced Ukrainians at 16 Civil Defence Units
across the country. Additional supports
provided include a supply of non-lethal
supports such as meals and body armour.

Following a request from the Minister for
Transport members of the Defence Force were
placed on stand-by to assist the Dublin Airport
Authority (daa) with the provision of aviation
security duties at Dublin Airport, if required,
as a short-term emergency related
contingency action.

11
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Introduction

This Annual Report reviews the performance of the
Department of Defence and the Defence Forces
during 2022. Performance is reviewed against each
of the Strategic Goals set out in the Department of
Defence and Defence Forces Strategy Statement
2021 - 2023.

The High Level Goal in the Strategy Statement
2021 - 2023 is:

To provide for the military defence
of the State, contribute to national
and international peace and
security and fulfil all other roles
assigned by Government.

There are three distinct but complementary strategic
dimensions required to deliver the High Level Goal.
These are:

1. Defence Policy
2. Ensuring the Capacity to Deliver
3. Defence Forces Operational Outputs

These headings form the basis of individual sections
in this Report.

This Report fulfils the requirements of Section 4(1)(b)
of the Public Service (Management) Act 1997 for an
annual report to the Minister on performance against
strategic objectives.

13
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Section 1

STRATEGIC GOAL

Provision of timely and relevant
policy and military advice

14

Defence Policy

Defence policy encompasses all areas of Defence provision and underpins the
requirement to ensure that the State retains and develops appropriate defence
capabilities having regard to the defence and security environment. In addition,
the Department of Defence provides a broad range of supports to the Minister to
assist him in his role as head of the Department.

There are both civil and military elements, which work collaboratively to ensure
that the Minister’s and Government’s requirements for Defence are delivered. The
Secretary General is the Minister’s principal policy adviser, while the Chief of Staff
is the Minister’s principal military adviser.

In respect of domestic security and support, the defence policy framework
encompasses, among other things, defence policy and defence policy inputs to

the State’s overarching security framework, the work of the Office of Emergency
Planning, Civil Defence and the development of Memoranda of Understanding and
Service Level Agreements with other government departments and state agencies,
across a diverse range of roles.

The defence policy framework encompasses, in collaboration with the Department
of Foreign Affairs, defence inputs to the maintenance of global and regional peace
and security, including the ongoing development of the EU’s Common Security
and Defence Policy (CSDP); Ireland’s support for multilateralism and collective
security through participation in United Nations authorised peace support and
crisis management operations; our engagement in NATO's Partnership for Peace
(PfP); and support to the Organisation for Security and Co-operation in Europe
(OSCE). Throughout 2022, Ireland continued to participate in the ongoing
development of EU military and civilian crisis management capabilities under
CSDP, within the framework of the commitment to the primacy of the United
Nations in the maintenance of international peace and security.

Ireland was represented at six Ministerial meetings in 2022 - three informal
meetings of EU Defence Ministers and three formal meetings of the EU Foreign
Affairs Council in Defence configuration. Ireland was also represented at all three
Defence Policy Directors meetings held during the year, a NATO Military Chiefs of
Defence meeting in January and three meetings of EU Chiefs of Defence (CHOD)
which took place in January, May and October.

During 2022, both the Department and the Defence Forces participated in a
number of bilateral engagements with a range of EU Member States and other
countries and organisations in relation to both policy and operational issues. This
reflects the Department’s commitment to increase its bilateral engagement with
other Member States, particularly in the context of the evolution of EU security
and defence policy.



Ireland’s two year term as an elected member of

the UN Security Council concluded on 31 December
2022. During that time, Ireland engaged actively
across the Council’s broad agenda.

Our 2021-2022 term was underpinned by three
core principles:

»

building peace, including strengthening UN
peacekeeping and peacebuilding globally;

strengthening conflict prevention, by addressing
factors that drive conflict;

ensuring accountability, through working to end
impunity for those responsible for serious
violations of international humanitarian and
human rights law.
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Throughout the two year term, the defence aspects of
Ireland’s Security Council membership was supported
by military and Department of Defence staffing
assigned to Ireland’s Permanent Mission to the

United Nations in New York. There was excellent
cross departmental cooperation on all matters relating
to peacekeeping policy and the renewal of UN
mandates for all overseas operations.

Building on decades of excellence in overseas
peacekeeping by Irish Defence Forces and Ireland’s
own experience of peacebuilding, Ireland negotiated
a first-of-its-kind Resolution on Peacekeeping
transitions. This aimed to ensure that, when UN
peacekeepers leave, peace is sustained. UN Security
Council Resolution 2594 was supported by all 15 UN
Security Council members in 2021 and was ground-
breaking in its integration of protection of civilians,
civil society inclusion, and ensuring that the Council
learns lessons from previous transitions such as
Liberia and Sudan. During 2022 work focused on
implementation of the Resolution to deliver a more
sustainable, inclusive peace after the departure of
peacekeeping troops.

Throughout 2022, strategic defence issues were
discussed by the Strategic Management Committee
(SMC) on a monthly basis. The SMC is a joint civil-
military committee comprising the Secretary General
of the Department of Defence (Chairperson), the
Chief of Staff, the four Assistant Secretary Generals,
the two Deputy Chiefs of Staff, the Director, and
the Assistant Chief of Staff. The General Officer
Commanding the Air Corps and the Flag Officer
Commanding the Naval Service attend in respect of
matters affecting their services. Close co-operation
on all matters between civil and military elements is
a priority. Appendix A sets out the composition of the
Management Board and the General Staff.

15
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The High Level Planning and Procurement Group
(HLPPG) is a high level joint civil-military group whose
role is to develop and implement multi-annual rolling
plans for equipment procurement and disposal, and
infrastructural development based on the policy
priorities in the White Paper. The HLPPG met on

10 occasions in 2022.

HR is a key component of capability development.
During 2019, a new high-level civil-military Strategic
HR Group (SHRG) was established by the Minister
with responsibility for Defence. The Group is
comprised of senior civil and military personnel and
is co-chaired by the Assistant Secretary, Capability
(People) Division, and the Deputy Chief-of-Staff
(Support). The role of the Group is to identify
strategic HR priorities within the policy framework of
the White Paper on Defence and, in this context, to
coordinate the plans and activities of Defence to
ensure delivery. The SHRG met four times in 2022.

The Office of the Minister for Defence provides a link
between the Secretary General and the Minister, the
Department, the military authorities, and the general
public and is responsible for the monitoring and
co-ordination of the Department's contribution to
parliamentary business. During 2022, the Minister
answered a total of 1,036 Parliamentary Questions
while a further 491 representations to the Minister
were administered during the year, amongst a wide
range of other parliamentary and Ministerial business.

During 2022, Military Intelligence provided 169
briefings, of which 106 were verbal briefings and

63 were written briefs, including monthly intelligence
and security briefings, pre-deployment and post-
deployment briefings for personnel on Peace
Support Operations, and Ministerial briefings.
Military Intelligence also conducted multiple internal
awareness and security briefings for military career
courses and staffs of the Defence Forces.



REPORT OF THE COMMISSION
ON THE DEFENCE FORCES
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COMMISSION ON THE DEFENCE FORCES

The Report of the Commission on the Defence Forces (CoDF) was published

on 9 February, 2022. Given the significant recommendations contained therein,
detailed consideration of these recommendations was undertaken over a period of
five months by the Department and the Defence Forces, which included significant
inter-departmental consultation. The CoDF High Level Action Plan (HLAP)
resulting from this process was presented to Government and a decision was
taken by Government in July 2022 to approve a move to Level of Ambition (LOA)
2. This will entail multi-annual funding increases, commencing in 2023, to reach

a defence budget of some €1.5 billion by 2028, index linked to inflation with
incremental increases in Defence Forces personnel numbers of some 2,000

over and above the current establishment of 9,500. This is the largest increase

in Defence funding in the history of the State. It will allow for the required
substantial transformation and investment in recruitment and equipment that
were identified by the Commission.

17
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“Building for tha Future
= Chanpo from Within"

PO EEVELAL P RS AR TYE R o
1P L LORRES F  Cf L PTELL

The report identified five core areas to be
transformed including transformational change to
modernise the Organisational Culture, its Human
Resources Strategy and practices; to reform High-
level Command and Control and creation of a Joint
Strategic Headquarters; to revitalise the Reserve
Defence Force; to reform and Restructure the
Services - to provide a modern Army, Navy and Air
Force designed and structured to provide a future
integrated force for national defence, overseas
missions and Aid to Civil Power/Aid to Civil Authority
(ATCP/ATCA); and Joint Capability Development as
set out in the table below.

The Commission identified an urgent need for HR
and cultural transformation within the Defence
Forces. To provide momentum and credibility to
the HR and cultural change process, recruitment
processes began straight away for a number of new
positions including two civilian posts of Head of
Transformation and Head of Strategic HR.

The High Level Action Plan sets out the
Government's response to each of a total of 130
individual recommendations that were made in the
Commission’s report. One hundred and three of its
recommendations have now been accepted by
Government for implementation, or accepted in
principle, with decisions on the remaining 27
recommendations to be taken pending further
consideration. The list of recommendations and the
position on same are set out at Appendix B. The civil/
military Implementation Management Office (IMO)
has worked with civilian and military colleagues on a
set of 38 Early Actions to be delivered within six
months of the Government Decision. A table of these
early actions is set out at Appendix C. Included in
these is the Detailed Implementation Plan which sets
out how the CoDF Report’s recommendations will be
delivered over the coming years. Significant progress
was made on the implementation of these 38 early
actions by the end of 2022, with the vast majority at
an advanced stage of delivery.

Five Core Areas and Associated Strategic Objectives

The Commission’s report highlighted five core areas that must be addressed in a detailed implementation plan on foot of
policy decisions in relation to level of ambition and budget:

Transformational
change to modernise
the Organisational
Culture, its Human
Resources Strategy
and practices

Reform High-level
Command and
Control and creation
of a Joint Strategic
Headquarters

Services

Reform and
Restructure the

Revitalise the
Reserve Defence
Force

Joint Capability
Development

Putting human resources - the
Defence Forces’ people - at the
centre of the organisation,
through re-engaging in a
different way with its core
values, renewing its ‘contract’
with its people with modern
work practices, career
management systems and
transparent promotion systems
based on merit.
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Requires the appointment of a
Chief of Defence (CHOD), with
full command and control of the
Defence Forces, and
commensurate accountability,
supported by three Service
Chiefs. Create a Joint Strategic
Headquarters staffed by all
services, including civilian
experts, to support the Chief of
Defence in delivering Defence
Forces 2030+.

To provide a modern Army, Navy
and Air Force designed and
structured to provide the future
integrated force for national
defence, overseas missions and
ATCP/ATCA.

To create a reserve force that
can seamlessly train, operate and
deploy with the Permanent
Defence Force, nationally and
internationally.

To support all Services in
developing the joint future force,
thereby providing Government
with military force options at
readiness for national and
international operations.



INDEPENDENT REVIEW GROUP

Government approval was obtained on 25

January 2022 for the establishment of a Judge-Led
Independent Review Group to examine the current
policies, systems and procedures for dealing with
matters relating to dignity, discrimination, bullying,
harassment, sexual harassment and sexual
misconduct in the Defence Forces.

Despite the reforms that have taken place in the
Defence Forces over the past 20 years with regard
to dignity and equality matters, it was clear from
the experiences shared by both current and former
members of the Defence Forces, including the
Women of Honour Group and the Men and Women
of Honour Group, that the culture that is pervading,
and the application of policies, systems and
procedures for dealing with unacceptable behaviour
have not, and are not, serving all Defence Forces
personnel well.

The Independent Review was a critical and vital first
step to ensure that each member of the Defence
Forces is able to carry out their duties in a safe
workplace, underpinned by dignity and equality

and where there is zero tolerance of unacceptable
behaviour and where lessons are learnt from
historical experiences.

In late 2021, there was extensive engagement

with various stakeholders, including both serving
and former members of the Defence Forces, the
Representative Associations, PDFORRA, RACO and
RDFRA on the establishment of the Independent
Review and on finalising its Terms of Reference.
The Terms of Reference are set out at Appendix D.
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The Review set out to:

»  examine current legislative frameworks,
policies, procedures and practices,

»  assess the pervading culture in the workplace,
and on the basis of this work,

»  make recommendations on measures and
strategies required to underpin a workplace
based on dignity, equality, mutual respect,
and duty of care for every member of the
Defence Forces.

The Terms of Reference for the Review were wide-
ranging and provided that Government may consider
further work on receipt of the Independent Review
findings, including matters of a historical nature.

They also provided that a Final Report concluding
the Group’s work was to be furnished to the Minister
within 12 months, with an interim report after six
months. Thereafter the Final Report will be presented
to Government, who may consider any further bodies
of work that might be necessary, taking into account
the findings of the Independent Review Group before
publication. This is expected in Q1 2023.

The Independent Review Group was entirely
independent in carrying out its body of work.
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STRATEGIC GOAL

Implement the White Paper
on Defence

STRATEGIC GOAL

Contribute to national and
international security and
defence policy
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The White Paper on Defence sets out the defence policy framework out to 2025.
Since publication of the White Paper, a total of 95 separate projects were
identified for completion over a ten-year period.

Project and Programme Management Governance frameworks were put in place
to monitor the ongoing status of individual projects and to review the scope of
projects within the programme.

The Joint White Paper Implementation Facilitation Team (Joint Team) is a civil-
military team, which operates in an oversight capacity, providing support and
monitoring the progress of these White Paper projects. During 2022, the Joint
Team continued to report on the progress of implementation to the SMC as

part of the governance framework. These reports provide up-to-date status
information to the Minister and to senior civil and military management, while the
use of a project management framework to facilitate White Paper implementation
has allowed the Department of Defence and the Defence Forces to take a focused
and practical approach to implementation.

In total, of the 95 White Paper projects, 52 are now formally completed and closed
with 43 remaining of which 13 are currently active. Of the 13 active, four are in
the closing process. The current priority is the finalisation of ongoing WP projects
and the evaluation of alignment of outstanding WP projects with the recently
published High Level Action Plan (HLAP) for the Commission on the Defence
Forces. The SMC met in November and agreed that 26 projects would be merged
with HLAP with a further six to be progressed as standalone projects. In addition,
four projects will be closed with the remaining seven to be further reviewed.

NATIONAL SECURITY COMMITTEE

The NSC is chaired by the Secretary General to the Government and comprises
representatives at the highest level from the Departments of Defence, Justice,
Foreign Affairs, Environment, Climate and Communications and from An Garda
Siochana and the Defence Forces. The secretariat to the Committee is provided
by the National Security Analysis Centre in the Department of the Taoiseach. The
committee is charged with ensuring that the Government and the Taoiseach are
advised of high-level security issues and the responses to them, but it is not
concerned with operational security matters. The Taoiseach is briefed regularly by
the Garda Commissioner and by relevant officials on the national and international
security situation and on any individual incidents that may occur. The relevant
Ministers also brief the Government on security issues within their remit as the
need arises. There are also special arrangements in place to deal with particular
circumstances that may arise, such as the cyber-attack on the HSE’s IT systems in
2021. Both the Secretary General, Department of Defence and the Chief of Staff
of the Defence Forces attended the NSC meetings in 2022, supported by the
Defence Forces Director of Intelligence and the Department’s Director for
Operations, Emergency and Infrastructure Oversight.



NATIONAL SECURITY ANALYSIS
CENTRE (NSAC)

The NSAC was established in 2019 by the
Government. Its primary remit is to provide high-
quality, strategic analysis to the Taoiseach and
Government of the key threats to Ireland’s national
security. The strategic analysis of threats is
undertaken by personnel seconded from the various
Departments and other State bodies with functions
in the security area, and through liaison and close
co-ordination with those partner Departments and
agencies, including with the National Cyber Security
Centre. There is also ongoing liaison with EU and
international counterparts and others. Two personnel
from the Department of Defence and the Defence
Forces, one civil (Assistant Principal level) on
secondment and one military (Comdt level)

liaison officer, have been assigned to NSAC.

UNITED NATIONS PEACEKEEPING
CAPABILITY READINESS SYSTEM
(PCRS)

Ireland and other troop contributing countries register
capabilities and contingents available for deployment
to UN Peacekeeping Operations overseas on the
PCRS. Together with capabilities already deployed or
committed to other operations these provide the UN
with a dynamic up-to-date catalogue of actual trained
and available forces to draw from when establishing
or reinforcing a UN mission. Ireland has pledged
personnel and equipment to the UN PCRS and also
pledged to deliver training in Ireland and overseas, for

troop contributing countries, deployed to UN missions.

During 2022, Ireland gave financial support in the
amount of over €88,000 to UNITAR towards the
UN’s ‘Buddy First Aid Initiative’. This allowed for the
provision of Buddy First Aid Kits to over a thousand
Ghanaian UN peacekeepers serving alongside
members of the Irish Defence Forces in UNIFIL
(Lebanon) and MINUSMA (MALI).
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Ireland’s existing pledges to provide training were
enhanced by the deployment in January 2022 of a
Defence Forces master Counter Improvised Explosive
Devices trainer to work with the UN Mine Action
Service (UNMAS) in Entebbe and the provision of a
master trainer (Garda) to lead Crime Led Intelligence
train the trainer courses for four weeks per annum.

EU GLOBAL STRATEGY ON FOREIGN
AND SECURITY POLICY

Following the 2016 EU Global Strategy, which
identified five priorities for EU foreign policy,
Common Security and Defence Policy (CSDP),
developments continued. With regard to developing
defence cooperation between Member States,
successful CSDP initiatives have included the launch
of Permanent Structured Co-operation (PESCO), the
establishment of the Co-ordinated Annual Review
on Defence (CARD), creation of a European Defence
Fund - and its two precursor programmes - an
off-budget European Peace Facility, enhanced
cooperation with NATO and the Strategic Compass.

In 2022, Ireland increased its participation in
PESCO projects from one to four® and also has
Observer status on a further six? PESCO projects.
The Programme for Government states Ireland’s
participation in PESCO projects will be maintained
on an “opt-in” basis, with contributions being entirely
voluntary. As a matter of Government policy, full
participation on any PESCO project requires the
approval of the Government and Dail Eireann. The
Minister for Defence also approved a proposal for
Ireland to increase the number of projects on which
we are observers and it hoped that this process can
be concluded early in 2023.

1 (1) Maritime (semi) Autonomous Systems for Mine
Countermeasures (2) Upgrade of Maritime Surveillance (3) Cyber
Threats and Incident Response Information Sharing Platform (4)
Deployable Military Disaster Relief Capability Package

2 (1) Energy Operational Function (2) European Secure Software
defined Radio (3) EU Radio navigation Solution (EURAS) (4) Counter
Unmanned Aerial System (5) Military Mobility (6) SOF Medical
Training Centre (SMTC)
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The Coordinated Annual Review on Defence

(CARD) is a two-year cycle which aims to create
greater transparency by sharing Member States
information on future defence policy, capability
development, budgets and investment in order to
provide a broad picture of the European defence
capability landscape. The process monitors defence
plans including national capability development and
investment and procurement proposals, as well as the
implementation of CDP priorities, assesses data on
defence cooperation in Europe, and identifies
cooperative opportunities. The first full CARD cycle
was completed in November 2020, with the adoption
of a CARD report and recommendations by Ministers
of Defence. The 2020 Report identified six focus
areas which are aligned with the 2018 Capability
Development Priorities and offer potential for
cooperation. The six focus areas are (1) Enhanced
Military Mobility, (2) Defence in Space, (3) Main Battle
Tank, (4) Soldier Systems, (5) European Patrol Class
Surface Ship and (6) Counter Unmanned Air Systems.

The second cycle of CARD launched in December 2021,
each Member State met individually with the EDA and
the EUMS to discuss their defence profile and related
plans for the future in the EU context. Following the
bilateral dialogues, the CARD Aggregated Analysis was
distributed to Member States in May 2022, this Analysis
and its recommendations was noted by the Ministers for
Defence in November 2022.

Meetings on the European Defence Fund (EDF)
Programme Committee were serviced by the Brussels
Permanent Representation and headquarters based
staff from the Department of Defence with support
from the Department of Enterprise, Trade and
Employment. The 2022 Work Programme was
developed by the Programme Committee and
negotiations related to the 2023 Work Programme
commenced in 2022 in order to facilitate its earlier
completion and provide more opportunity for

consortium building by industry and research
institutions. Department of Defence officials, acting
as National Focal Points (NFPs) for the EDF, work
closely with the Department of Enterprise Trade and
Employment and lead the Department of Defence’s
efforts to ensure Irish enterprise and research
institutes can avail of the opportunities which the
EDF presents. Four cross-border consortia with Irish
entities were successful in the 2021, (first) EDF call.

The European Peace Facility (EPF) which was
formally established in March 2021, is an off-budget
instrument aimed at enhancing the Union's ability
to prevent conflicts, build peace and strengthen
international security, by enabling the financing of
operational actions under the Common Foreign

and Security Policy (CFSP) that have military or
defence implications.

The purpose of the EPF is to provide the EU with a
single off-budget fund running alongside the Multi-
annual Financial Framework (MFF), to finance all
Common Foreign and Security actions with military
or defence implications.

As per the Programme for Government Commitment
in relation to the EPF, Ireland, together with a number
of like-minded States, ensured the inclusion of

a provision allowing a Member State to exercise
constructive abstention from assistance measures
involving the provision of lethal force equipment.

The EPF has proven to be a very useful tool in
providing the EU with an appropriate legal basis on
which to provide support to the Ukrainian Armed
Forces. Taking into account commitments to Ukraine
and elsewhere, approximately 86% of the overall EPF
ceiling, which was originally set for a period of seven
years, has been consumed.



To address this shortfall and to ensure that the
Fund continues to meet its ambitions elsewhere,
the Council agreed on 12 December to increase the
overall financial ceiling by €2 billion (in 2018 prices)
in 2023, with the possibility of a further increase at
a later stage. The total increase of the EPF overall
financial ceiling until 2027 would be up to €5.5
billion (in 2018 prices). The agreement will be
formalised in early 2023.

The final draft of the EU'’s Strategic Compass was
approved by foreign and defence ministers at the
Foreign Affairs Council on 21 March 2022 and
subsequently endorsed by EU leaders on 24 - 25
March. The Strategic Compass is an exercise intended
to provide enhanced political and strategic direction for
EU security and defence policy for the next five to ten
years and aimed in particular at enabling the EU to
better anticipate threats, respond to crises, and deepen
cooperation with partners. The implementation of the
Strategic Compass began the day after it was adopted.
The Compass contains over 80 concrete actions, most
of them with clear timelines for delivery with 51 of them
to be implemented in 2022. Irish officials participated
fully in the development of the Strategic Compass,
ensuring that Ireland’s principal concerns are reflected
in the final text.

Throughout 2022, the Department of Defence
remained fully engaged in the corresponding
processes across all of these defence and security
initiatives at EU level, negotiating and promoting
Ireland’s interests in accordance with the policies
set out in the White Paper, incorporating requested
Defence Forces’ military advice and in consultation
with the Department of Foreign Affairs and other
relevant government departments and agencies.
Work continued during 2022 to build alliances
with likeminded Member States in advancing
common interests.
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EUROPEAN DEFENCE AGENCY (EDA)

Ireland’s interaction and participation in the EDA
provides the opportunity to keep track of best
practice in relation to modern technology and the
development of capabilities that can assist the
Defence Forces. It provides access to research
and information on developing and maintaining
professional capabilities that we cannot self-
generate for crisis management and international
Peace Support Operations.

In 2022, Ireland participated in a number of meetings
and project teams within the EDA. Ireland is engaged
in projects which focus on such areas as military
search training, counter improvised training
techniques, cyber, satellite communications,
maritime surveillance, naval training and energy.

EU-NATO COOPERATION

During 2022, work continued on updating the
Common Set of Proposals for the implementation of
the 2016 Joint Declaration on EU-NATO Cooperation.
These proposals focus on cooperation in the key areas
of countering hybrid threats, operational cooperation
including maritime issues, cyber security and defence,
defence capabilities, defence industry and research,
exercises and defence and security capacity building.
In May 2021, the sixth progress report on the
implementation of the common set of proposals
endorsed by EU and NATO was published. A number of
cross-cutting issues have been identified as key drivers
of relevance to both organisations. These include
resilience, emerging and disruptive technologies, crisis
management, the security and defence implications of
climate change and growing strategic competition in
the international sphere. The new Joint Declaration
was agreed in January 2023.
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STRATEGIC GOAL

Enhance cross cutting
policy collaboration
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PARTNERSHIP FOR PEACE (PFP)

As a NATO partner, Ireland’s relationship with NATO is conducted through the PfP
Planning and Review Process (PARP) mechanism. Ireland's involvement in PARP is
focused on enhancing Defence Forces interoperability in multi-national operations
and contributing to the development of military capabilities in accordance with
international standards. In 2022, Ireland completed the PARP Assessment, one
goal was completed and the remaining 14 Goals will continue to be progressed.

In line with the White Paper on Defence, Ireland continued to engage with the
Partnership Interoperability Advocacy Group (PIAG) and continued its participation
in the Operational Capabilities Concept (OCC) (Evaluation & Feedback Pillar)
during 2022. The PIAG provides a unique opportunity to maximise interoperability
and to foster, develop and enhance cooperation and dialogue with other members
of the group who are participants in PfP but not members of NATO. The main
benefit to participation in OCC is that Defence Forces training is benchmarked
through external evaluation by NATO to the highest interoperable standards.

Ireland has been participating in OCC since 2016. Our level of participation is
known as “Level 1", which focuses on interoperability. A number of Defence
Forces’ units have participated in the OCC process - Armoured Calvary Squadron;
Army Ranger Wing; The Naval Service and, in November 2022, 1 Brigade Artillery
Battery. Other units will participate in the process in the coming years.

There are important cross-departmental dimensions to the work of Defence and
meeting our goals and objectives is often critically dependent on the inputs and
co-operation of other departments and agencies. Throughout 2022, Department
officials and Defence Forces personnel were represented on a wide range of
inter-departmental groups and committees - see Section 4.9 for a full list.

We have developed the use of Memoranda of Understanding (MOUs) and
Service Level Agreements (SLAs) covering services delivered to a range of other
departments and agencies. At the end of 2022, we had 50 MOUs and SLAs in
place with other Government Departments and Organisations in support of our
high-level goals. A list of all MOUs and SLAs is contained at Section 4.10.

The White Paper on Defence reflects the importance of whole of government
approaches to the security of the State. During 2022, we continued to collaborate
with a range of departments and agencies that have security responsibilities.
Developments in relation to some of these cross-cutting relationships during 2022
are outlined as follows.
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GOVERNMENT TASK FORCE ON
EMERGENCY PLANNING

The Minister for Defence chairs the Government Task
Force (GTF) on Emergency Planning, which comprises
those Ministers and/or senior officials of Government
Departments and Agencies which have a lead or
support role in strategic emergency management,
including senior officers from An Garda Siochana and
the Defence Forces. The GTF meets on a regular basis
to review emergency planning issues and to share
information. In 2022, the GTF met on five occasions.

Currently, there are four active GTF subgroups
working on the following key issues in support of
strategic emergency management: resilience; risk
management; emergency communications and
preparation of public information campaigns. A
new subgroup on international engagement was
established in 2022 to deal with crisis management
and disaster risk reduction in the international
context. These subgroups take their membership
from across all Government Departments and
Agencies, as appropriate.

The GTF is supported by the Office of Emergency
Planning (OEP) which is a joint civil-military office
within the Department of Defence. The OEP acts as a
focal point in matters of strategic emergency planning
and strategic risk management. The OEP works with
all Government departments and agencies to improve
the coordination of emergency management across
Government. Progress on this work is the subject of
the Annual Report to Government on Emergency
Planning, prepared by the Minister for Defence.

The National Emergency Coordination Centre (NECC)
is managed by the OEP and is the venue for meetings
of the GTF and other emergency management-related
activities. It is used for convening National Emergency
Coordination Group (NECG) meetings and related
press conferences.

STRATEGIC EMERGENCY
MANAGEMENT: NATIONAL
STRUCTURES AND FRAMEWORK

The Office of Emergency Planning hosted the
inaugural All-Island Disaster Risk Reduction
Conference on 9 November 2022 in Ballymascanlon
House Hotel. The conference, part of the Shared
Island Initiative, focused on all-island resilience and
brought together academic, government and private
sector experts on resilience from across the island.
Minister for State Niall Collins opened proceedings
with addresses from Secretary General Jacqui
McCrum from the Department of Defence and
Permanent Secretary Dennis McMahon, Head of
the Northern Ireland Executive Office. The keynote
speaker was Director Justin Knighten from the U.S.
Federal Emergency Management Agency.

Also in 2022, the Office of Emergency Planning, under
the auspices of the Government Task Force (GTF) on
Emergency Planning, published guideline document

6 of the Strategic Emergency Management: National
Structures and Framework (SEM) suite of documents.
This document provides guidance to Lead Government
Departments on how to conduct scenario specific and
generic emergency response planning and exercising.
Self-assessment questionnaires for each lead
government department were also developed and
issued which enabled these departments to assess
their current progress with the requirements of SEM.

The GTF Subgroup on Risk, having overseen the
publication of the ‘Assessment of Risk Management
Capabilities Report 2022’, concluded the year by
looking forward to the preparation of the 2023
National Risk Assessment for Ireland. The GTF
Subgroup on Risk also hosted a seminar on horizon
scanning and emergent risk in December 2022.
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NATIONAL EMERGENCY
COORDINATION GROUP

The National Emergency Coordination Group
officially convened three times during the year.
These meetings related to a single severe weather
event, which occurred between 11 and 13 December
2022. The meetings were chaired by the Department
of Housing, Local Government and Heritage, which

is the Lead Government Department for storm-
related emergencies.

The National Emergency Coordination Group also
convened four times to test national plans and
communications strategies relating to an oil supply
crisis, a radiological incident, electricity and gas supply
disruption and a national cyber security incident. In
addition, a meeting of this Group was convened for
the purpose of an information seminar relating to
severe weather planning.

Be Summer-Ready
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‘BE SUMMER READY’ CAMPAIGN

The Be Summer-Ready public information campaign
was launched on 6 April 2022 by Minister Coveney,
supported by Minister Butler and Minister Naughton.
The focus of the campaign was “Minding your Mental
Health this Summer”. The campaign ran from April to
end of September 2022.

The campaign launch received strong media coverage
and combined viewer and listenership numbers on
the day of the launch are estimated at approximately
500,000. The advertising campaign for Be Summer-
Ready included both traditional media and social
media, both at the time of the launch and during the
six months of the campaign. Newspaper, radio, (both
national and local) social media and the physical
distribution of booklets through libraries, Garda
Stations and other public offices formed the basis of
the distribution of information to the public. Public
messaging was also sent through Met Eireann’s
forecast on RTE news, and through National Roads
Authority’s motorway electronic signs. Messaging for
the campaign was also translated into Ukrainian and
Russian so that it was accessible to the large influx
of people displaced from Ukraine due to the Russian
War of Aggression.

A positive indication of the campaign was the large
increase in activity on social media, due to the
proactive approach of the Communications team
in the OEP. The total number of impressions on
Twitter increased from 4.9 million in 2021 to 9.3
million in 2022.

The overall success of the campaign was due to the
continuous support of all Departments and Agencies
who posted or retweeted messaging around ‘Be
Summer-Ready’, through the distribution of campaign
booklets and by highlighting the campaign website:
www.gov.ie/summerready.


http://www.gov.ie/summerready

‘BE WINTER READY’ CAMPAIGN

The 2022-2023 Be Winter Ready campaign was
launched on 10 November by Minister O’'Donovan,
with responsibility for the Office of Public Works

and by Minister Naughton, with responsibility for
International and Road Transport and Logistics. The
Office of Public Works provided the focused message
for the campaign, which was, “Guidance on Flooding”.

Following the launch, there was widespread coverage
both on TV and in print media. The campaign received
coverage in The Irish Times, Irish Examiner, the Daily
Star and Irish Daily Mail. Online coverage included
The Irish Times and thejournal.ie. RTE 1 carried
extensive coverage on the 6 o'clock news. The
campaign is supplemented by paid radio advertising
on 20 national and local radio stations, and 120,000
campaign leaflets were distributed through the Irish
Independent. In addition, 20,000 booklets were
distributed through libraries, Local Authorities, An
Garda Siochana, Civil Defence, HSE facilities and
Department of Transport. The campaign was also
advertised through social media and was covered
widely by the National Roads Authority electronic
motorway signs.

Are you prepared for
the winter ahead?

Og Winte:-Raady

wistermeady. o
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CYBER SECURITY

The response to cyber threats remains a whole-of-
government challenge, with the Department of the
Environment, Climate and Communications taking the
lead role, through the National Cyber Security Centre
(NCSC), and with inputs in the security domain from
An Garda Siochana, the Defence Forces and the
National Security Analysis Centre (NSAC). The
Department of the Environment, Climate and
Communications provided regular updates to the GTF
throughout 2022 on cyber security issues, including
on the roll-out of the National Cyber Security
Strategy 2019-2024.

Officials in the Department of Defence and members
of the Defence Forces work closely with Government
Departments and Agencies, to support measures to
deal with cyber challenges. This includes active
participation on the Inter-Departmental Committee
overseeing the implementation of the National Cyber
Security Strategy, which is chaired by the Department
of the Environment, Climate and Communications.

In addition, a member of the Defence Forces is
seconded to the NATO Cooperative Cyber

Defence Centre of Excellence in Tallinn, Estonia,

as recommended in the National Cyber Security
Strategy. Having a member of the Defence Forces

in the Centre of Excellence provides us with
important insight into developing trends in cyber
security and strengthens the ability of the State to
respond to cyber threats, including by participating

in major cyber security exercises organised by the
Centre of Excellence.

The Department’s ICT Branch continues to implement
high standards of ICT/cyber security and provides
robust secure ICT infrastructure and applications

that deliver appropriate levels of data confidentiality,
integrity and availability. Threats are monitored on

an ongoing basis with appropriate countermeasures.
The branch promoted cyber awareness through
e-Learning courses run throughout 2022.
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EU DIRECTIVE ON THE RESILIENCE OF
CRITICAL INFRASTRUCTURE

In 2021, the Office of Emergency Planning was tasked with leading and
coordinating the national position on the proposed EU Directive on Critical
Entities Resilience. Inter-departmental coordination for the Irish position during its
negotiation throughout 2022 was facilitated through the Government Task Force
on Emergency Planning subgroup on Resilience. Following the finalisation of
negotiations, the Directive was published in the Official Journal of the EU on

27 December 2022.

This Directive aims to enhance the resilience of critical entities that provide
services essential for vital societal functions or economic activities in the internal
market. The sectors covered in the Directive include: energy, transport, banking,
financial market infrastructures, health, drinking water, wastewater, digital
infrastructure, public administration, space and food. This Directive provides for
the establishment of an expert group, known as the Critical Entities Resilience
Group (CERG), for the exchange of information, including best practices, on issues
relating to the Directive. The Office of Emergency Planning will be the Single Point
of Contact for this group.

The process of transposing the directive into Irish law will begin in 2023 and will
take approximately 21 months. In advance of the enactment of this directive and
because of the increased threat to critical infrastructure due to the current
geopolitical situation, it was agreed that Member States will be encouraged to
carry out stress tests on critical infrastructure in the energy sector. The timeline
for this work is that critical infrastructure in the energy sector requiring stress
tests will be identified by the first quarter of 2023 and the tests themselves will
be carried out by the end of 2023.

EU AD-HOC WORKING PARTY ON RESILIENCE

Since the EU Presidency re-established the Ad-Hoc Working Party on Resilience
in 2022, the Office of Emergency Planning has been responsible for coordinating
the Irish contribution to the EU Horizon Scanning Network. This network was
established to identify early warning signals which may be indicative of crises
under potential development, or which may suggest the nature and shape of
future crises which the EU may have to face, and which have the potential to
require an activation of the EU Integrated Political Crisis Response (IPCR)
arrangements. Improved IPCR arrangements are also the subject of discussion

in Brussels.
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NETWORK OF DIRECTORS OF EU CRISIS
MANAGEMENT CENTRES

The Office of Emergency Planning represents Irish interests in this forum, which
brings together the heads of all the crisis management centres in the EU. In 2022,
the Office of Emergency Planning formally signed up to the Network’s
Cooperation Protocol.

This forum discusses strengthening cooperation and challenges in national and
international crisis management. Crises such as the COVID-19 pandemic, national-
scale floods, the migration crisis and the Russian war of aggression against Ukraine
are current topics of interest. Good practices by different countries implemented
during these crises are discussed and shared amongst members of the Network.

CEREMONIALS AND COMMEMORATIONS

The Defence Forces participated in 37 significant military and State ceremonial
events in 2022.
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In January the Defence Forces participated in a State ceremony to mark the
centenary of the formal handover of Dublin Castle at which the President of
Ireland attended. The Defence Forces participated in the National Famine
Commemoration, held this year in the National Famine Museum, Strokestown,
Co Roscommon in May at which the Taoiseach attended. The President received
ceremonial honours on his departure to Malta for a State visit in May. State
ceremonial honours were afforded on the occasion of the State visit to Ireland of
the President of The Portuguese Republic in October. Military honours were also
afforded to the President of Fiji when he visited United Nations Training School
Ireland (UNTSI) and the Defence Forces Training Centre (DFTC) in July.
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The Defence Forces celebrated Veterans’ Day in
McKee Barracks in June where members of ONE,
IUNVA and ARCO paraded along with Unit Veteran
Associations. A ceremony took place in Bedl na mBIlath,
Co Cork in August to commemorate the centenary of
the death of Gen Michael Collins and this event was
significantly supported by the Defence Forces.

The Defence Forces Remembrance Ceremony was
held at The National Memorial, Merrion Square in
November to remember the 10 members of the
Defence Forces who lost their lives in the previous 12
months. As part of this ceremony, the Minister of State
for Defence, the Chief of Staff and families of the
deceased laid wreaths at The National Memorial.







36



Annual Report 2022

In December, a ceremony took place in Custume
Barracks, led by the Minister for Defence, to unveil a
commemorative stone to honour the support of the
families of A Company, 35" Infantry Battalion ONUC
during the Battle of Jadotville.

The Defence Forces participated in the annual

State commemoration ceremonies, including the
commemoration of the 106" anniversary of the
Easter Rising at the GPO, O’Connell Street; the 1916
Leaders Commemoration at Arbour Hill and at the
National Day of Commemoration at the National
Museum, Collins Barracks, Dublin. Four Ministerial
reviews for overseas contingents took place
throughout the country to mark their departure for
peacekeeping duties with UNDOF and UNIFIL.
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MILITARY ARCHIVES

The Military Archives and the Military History Society
of Ireland, with support from the Army’s 2 Brigade
and the Department of Tourism, Culture, Arts,
Gaeltacht, Sport & Media hosted a two day historical
conference on the Irish Civil War on Friday 23 and
Saturday 24 September 2022. The venue was the
114-seat Brigade Auditorium at Cathal Brugha
Barracks, Rathmines. There were approximately 90 in
attendance both days and all sessions were recorded
and live-streamed by Creative Technology, a third
party contracted through the Events Management
section of the OPW. The live stream was accessed by
several hundred unique users over the course of the
two days.

The conference consisted of panel discussions and
lectures from experts of note on the military aspects
of the Civil War specifically. As intended, the event

was in keeping with the Decade of Centenaries
Second Phase Guidance 2018-2023, as well as
providing an opportunity to highlight many of the
new insights into the history of the Irish revolutionary
period that have been brought to light during

the Decade of Centenaries, particularly through the
Military Service Pensions Collection and the work of
the Military Archives in general.

The Defence Forces Military Archives continued

the project of professionally cataloguing historical
personal files switching their focus to 2 Brigade
Headquarters, with over 40,000 personal files
processed and deposited in Military Archives. In
addition, Military Archives continued to work with the
Department of Defence cataloguing the Department’s
‘A/’ file series, some of which date back to the 1920s.



! "a

The Hﬂ'ﬂtagy Service (1916- 1923} Pensions Collection
‘The Brigade Actwuty Flepo
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MILITARY SERVICE PENSIONS COLLECTION

The Military Service (1916-1923) Pensions Collection  Citizen Army through the payment of allowances

(MSPC) project is a Government initiative for the and gratuities. Over time, provision was enhanced
Decade of Centenaries, led by the Department of and broadened to include members of the Hibernian
Defence and the Defence Forces. The archival Rifles, Cumann na mBan, Fianna Eireann and certain
material contained in the MSPC was generated members of the Connaught Rangers. Two streams
following the decision of the Oireachtas of Saorstat of legislation are relevant to the material in

Eireann in June 1923 to recognise and compensate the collection:

wounded members, and the widows, children and
dependents of deceased members of Oglaigh na
hEireann, including the National Forces, the Irish
Volunteers, the Irish Republican Army and the Irish

»  The Army Pensions Acts from 1923 to 1953

»  The Military Service Pensions Acts, 1924, 1934
and 1949.

39



Department of Defence and Defence Forces

40

The MSPC project is mandated to preserve and make available the files and
records of the Department of Defence dealing with the service of qualifying
members of these organisations from the period April 1916 to 30 September
1923. This involves cataloguing and digitising in excess of 275,000 files.

Public release of material from the collection is made available online through
the Military Archives website www.militaryarchives.ie. To date, there have been
thirteen releases of material with two releases from the collection during 2022,
one in May and the second in November 2022. Significantly, the latest release
saw the release of all service pension claims lodged by women/Cumann na mBan
members. Those files are now fully catalogued, digitised and available online.
Since the first release of material in 2014, more than 113,500 files have been
individually catalogued by the MSPC team, with over 45,700 scanned files
currently fully downloadable online. The Project has now digitised and made
available over 2.4 million pages of archival material online.

In 2022, the MSPC Project team developed a new online platform for the study

of the Civil War with the raw data extracted directly from MSPC files. It features,
among other topics, a searchable Civil War map of fatalities, a list of individuals
executed during the Civil War as a result of their service with the anti-Treaty
forces - and whose files are contained in the Collection - as well as a section
dedicated to the study of some dependents’ cases seeking to tell the stories of the
dependents of those killed during the Civil War. The cases demonstrate the severe
and lasting impact that these deaths had on the families of those left behind and
explore the social aspects and social mores of life in the emerging state.

The Military Service Pensions Collection is now key to some of the most dynamic
research on the Irish revolutionary period. Due to its nature and content it has
allowed a study of themes in a more holistic way, beyond the traditionally
restrictive time boundaries and has supported new historiographical directions
whether in terms of evaluating levels of activism, counting the costs of violence
experienced or seen, examining the history of classes or gender, among many
other new research paths.


http://www.militaryarchives.ie
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CIVIL DEFENCE

At the end of 2022, there were 2,561 active volunteers in Civil Defence.
During 2022 these volunteers undertook a total of 3,471 operations. Activities
included 779 taskings supporting Ukrainians seeking protection in Ireland and
756 COVID-19 related taskings.

These volunteers were supported by a fleet of Civil Defence Vehicles including
four-wheel drive jeeps, vans, ambulances and minibuses.

Ukrainian displaced persons related tasks undertaken by Civil Defence
volunteers included:

»  Setting up and assisting with management of Emergency Rest Centres,
»  Providing tentage for Emergency Rest Centre sites,

»  Transporting displaced persons from Emergency Rest Centres to
pledged accommodation,

»  Transporting displaced persons to medical appointments and school
registrations, and

»  Collecting medications from pharmacies on behalf of displaced persons.
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COVID-19 related tasks undertaken by Civil Defence
volunteers included:

»  Providing administrative and first aid
assistance at HSE Vaccination Centres,

»  Providing administrative assistance to the
Irish Blood Transfusion Service,

»  Transporting persons to and from
hospital appointments,

»  Transporting persons to and from testing
centres and vaccination centres,

»  Sorting and delivering COVID-19 test kits
to test centres,

»  Providing assistance to vulnerable persons
within communities by delivering food,
medications and collecting their pensions.

The Minister for Defence commissioned a medal

for Civil Defence volunteers in recognition of their
service in dealing with the COVID-19 pandemic
throughout 2020 and 2021. Minister Coveney
awarded the first of these medals to representative
groups of volunteers from around the country at a
ceremony in Croke Park in November. The remaining
eligible volunteers were presented with their medals
at local events.
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Civil Defence 2022

CIVII Defence Missing Person Sporting Events Community/Local Climatic/Severe COVID-19 Supports to Ukrainians
Activities: Searches Authority Events Weather Events seeking protection in

Ireland
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TOWARDS 2030

Government policy on Civil Defence is set out in the
document ‘Towards 2030’, published in 2020. As part
of the implementation of this policy, the Department
of Defence met with the Principal Response Agencies,
via the Civil Defence Inter-Agency Guidance Team
and with local authorities, via the City and County
Managers Association. These meetings help ensure
that Civil Defence services and capabilities are
developed to meet the needs of the Principal
Response Agencies.
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NEw CIVIL DEFENCE LEGISLATION

The White Paper on Defence 2015 includes a commitment to replace the
current suite of legislation relating to Civil Defence, which comprises the Air
Raid Precautions Acts 1939 to 1946 and the Civil Defence Act 2012, with a
consolidated and updated Civil Defence Act. Following a wide ranging review

of the existing legislation and consultation with stakeholders, a draft new Civil
Defence Bill has been prepared. In December, the Government gave approval
for the publication of the new Bill. This Civil Defence Bill is expected to progress
through the Oireachtas in 2023.

NEW EQUIPMENT

In 2022 the Department of Defence assisted local authority Civil Defence Units in
acquiring a range of new equipment. This included a number of new sonar systems
which were acquired for use in missing person searches. In line with European and
National Unmanned Aircraft Regulations, 14 Civil Defence drones were fitted with
Flight Termination Systems and parachutes.

The Department also procured new UHF Digital Mobile Radios as part of the
migration from Analogue to Digital. A number of additional communications/
incident control vehicles were purchased and fitted out during 2022.

The Department procured a new Victim Recovery dog along with training for a
handler in 2022, with final assessment due in January 2023. Another Victim
Recovery dog was donated by Police Scotland and will replace one of our existing
dogs that is due for retirement.

A further 150 Lifejackets were procured in 2022 to add to the 350 procured in
2021 as part of our replacement programme.




VOLUNTEER AND EQUIPMENT
MANAGEMENT SYSTEM (VEMS)

In 2021 the Department of Defence made a
significant investment in the future of Civil Defence,
entering into a contract to develop a new on-line
Volunteer and Equipment Management System
(VEMS). VEMS will modernise how Civil Defence
officers, volunteers and the Department operate
across a number of areas.

This system will assist Civil Defence officers in their
day-to-day work of managing, training and deploying
volunteers. It will also provide the Department of
Defence with accurate and up to date information on
Civil Defence activities across the country. Volunteers
will have access to VEMS through their smartphone,
tablet or laptop.

Development work on the system was completed
in November 2022. End to end user testing has
commenced and the system is expected to go live
in mid-2023.

DORMANT ACCOUNTS FUND

€500,000 was secured from Dormant Accounts and
this was allocated towards an ongoing Civil Defence
vehicle renewal programme. This programme includes
the replacement of older vehicles and the fitting out
of vans as communications control vehicles. During
2022, 17 Local Authority Civil Defence Units
benefited from this programme.

The Department of Defence made a further
application for funding from Dormant Accounts for
2023 and €400,000 has been secured to continue
upgrading the Civil Defence fleet. This will ensure
that Civil Defence can continue to fulfil its role of
supporting the Principal Response Agencies as
outlined in ‘Civil Defence - Towards 2030’
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CIVIL DEFENCE TRAINING

Civil Defence College continued to deliver training
and certification to a high standard and in a timely
and efficient manner during 2022. In addition, the
College continues as a recognised and approved
training provider by national and international
standards bodies. The College completed an internal
quality assurance process on a very high percentage
of courses and this confirmed the high standard of
training provided to Civil Defence volunteers.

The Learning Support Platform (LSP) was an
invaluable tool in the delivery of blended learning
training for volunteers. The college continued to
explore the options and capability of the LMS to
support teaching and learning. Civil Defence
Volunteers are now able to complete certain
courses from the comfort of their own home or
indeed from their local training unit.

As the pandemic restrictions eased, Civil Defence
volunteer instructors delivered significant training
within their Local Authority, which was certified

by the college. The college training included
recertification of Civil Defence volunteers as Pre
Hospital Emergency Care Council (PHECC) Responder
Instructors, Missing Person Search Instructors,
Manual Handling and People Handling Instructors.
All courses were facilitated through online training.
A Civil Defence Emergency Medical Technician (EMT)
course for over 70 volunteers began in the autumn
of 2021 and resulted in over 50 new EMTs certified
in 2022. Over 200 Civil Defence EMTs were
privileged to practice for Local Authorities under
PHECC guidelines.
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Chart 1.1
Details of Civil Defence courses delivered
and certificates issued 2020-2022

* The figures include certificates issued before the

10 January 2023 and does not include locally
delivered uncertified training.
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Civil Defence Branch supported the Local Authorities in meeting the regulatory
standards to remain operational, specifically in relation to the provision of pre-
hospital care (PHECC) and drone operation (IAA).

Other technical training completed in 2022 included the training of seven new
Communications Instructors. Forty-nine Drone Pilots were trained to the new
Open A2 Category standard for low risk operations. Twenty-two Drone Pilots
were trained to the new Specific Category standard for medium to higher risk
operations. Eight Instructors were also trained in the use of Missing Person Search
Management Software. During 2022, nine Sonar Operators were also trained.

Chart 1.1 outlines the number of courses provided, the numbers trained and the
number of certificates issued during 2022, and provides a comparison with years
2020 and 2021.

2,964 2,988 2,917

. 2020
. 2021

2022

Number of Courses Number of Attendees Number of Certificates
Issued *



SAIL TRAINING IRELAND

Sail Training Ireland was established in 2011. Sail Training Ireland places young
people, mainly from disadvantaged backgrounds, on voyages for the purpose of
youth development as well as teaching young people to sail. The Government
agreed to provide €85,000 to Sail Training Ireland in both 2019 and 2020, subject
to the group providing additional sail training experiences for young people from
disadvantaged backgrounds. No sail training was possible in 2020 or 2021 due to
COVID-19 restrictions and no funding was provided in 2021.

Following the resumption of sail training in 2022 the balance of the money due
from 2020 was paid to Sail Training Ireland. A further €50,000 from the Dormant
Accounts Fund was also paid over. This funding was subject to compliance with
two Performance Delivery Agreements, which were entered into between the
Department of Defence and Sail Training Ireland in 2019 and 2020.
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STRATEGIC GOAL 2030 — TARGETS AND PLANS

The Climate Action Mandate sets emission reduction and energy efficiency targets
Climate action for public bodies as follows:

»  Reduce Green House Gas (GHG) emissions by 51% by 2030.

» Increase the improvement in energy efficiency in the public sector from
the previous target of 33% by 2020 to 50% energy consumption reduction
by 2030.

»  Putin place a Climate Action Roadmap for the Department by the end of
Q1, 2023.

The CO? emissions target, due to commence with the publishing of SEAI's 2022
report, will be based on absolute emissions dating from 2016-2018, with a
Departmental baseline yet to be assessed. The Department is positioned well to
achieve both its 2030 and 2050 targets, due to the improvements carried out over
the past couple of years.

SEAI's 2021 report on energy and emissions performance for the Department
already shows a 35% reduction in CO? emissions since 2016-2018 period. SEAIl's
2022 report is due at the end of Q1 2023.

FURTHER IMPROVEMENTS

1. Solar Panel PV Study, Newbridge
The Department engaged with OPW and Carbon Care to provide a feasibility
study on the installation of PV Panels on the flat roofs of the Newbridge
building. The completed study is being evaluated by the OPW and this
evaluation will inform future courses of action by the Department.

2. Renmore upgrade for Zero building emissions
OPW have identified Renmore for a building upgrade to achieve Zero
emissions in future years. OPW and SEAI have carried out a feasibility study
with regard to same and have indicated that the building would benefit from
a major upgrade which could include some or all of the following: external
cladding/insulation; window replacement; installation of a heat exchange
system; PV panel fitting. A formal response from OPW/SEAI is awaited and
this will clarify future courses of action to be taken by the Department.

3. Electric Vehicle (EV) charging points
The installation of EV charging points for the Department buildings is
currently being reviewed in consultation with the OPW.

4. Roscrea (Civil Defence) building
A feasibility study on options for this building will be developed in
consultation with the OPW.
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DEFENCE FORCES

Energy efficiency and decarbonisation are prioritised agendas in the Defence
Forces. The Climate Action Plan 2023 (CAP23) is the second update to Ireland’s
Climate Action Plan 2019, and is the first to be prepared under Climate Action and
Low Carbon Development (Amendment) Act 2021 and following the introduction
in 2022 of economy wide carbon budgets and sectoral emissions ceilings.

As part of this plan, government has set out specific targets for power generation,
built infrastructure, transport, agriculture, industry and land use. As a public

body the Defence Forces are required by government to report their energy
performance annually. This is completed through the Monitoring and Reporting
platform operated by SEAI.

In order to achieve current National Climate objective, the Defence Forces are
implementing plans to achieve a 7% year on year reduction in energy consumption.

Through improvements in efficiency, the installation of Renewable Energy Sources
(RES) projects, the upgrading and retrofit of electric heating systems and the roll
out of EV road transport, the DF is committed to becoming exemplars and leaders
in this area. The Defence Forces will continue to engage with industry and other
public bodies to learn and gain expertise in order to be best equipped to tackle
these targets in a cost-effective and efficient manner.

Some Climate Action initiatives in the Defence Forces:
» 17 photo voltaic systems installed on DF buildings with capacity of 1.4MWp.

»  EV chargers for both military and civilian vehicles have been installed in
McKee barracks, with delivery of chargers in six other locations expected in
early 2023.

»  Successful energy awareness and sub-metering project carried out in McKee
barracks as part of the OPW Optimising Power at Work initiative.

»  DF currently on target to meet the 50% improvement in energy performance
target as mandated by the SEAI.

49



Department of Defence and Defence Forces

Innovation

RESEARCH TECHNOLOGY AND INNOVATION (RTI)

The Department of Defence and Defence Forces Strategy Statement 2021 -
2023 provides for the establishment of a civil/military research, technology and
innovation unit to ensure that the Department and the Defence Forces have
access to research, technology and innovation to support capability development.
The RTI Unit is also tasked with supporting Irish industry and research institutes
in accessing EU funding from the European Defence Fund.

The Department of Defence and the Defence Forces partnered with Science
Foundation Ireland (SFl) to develop the SFI/Def Org Challenge, which was launched
in 2021. Following a number of phases, five teams competed in the seed phase and
presented their final pitches to an international review panel on 9 November 2022.
The overall winner was the project Co-Pilot Al which received a prize of €1 million
research grant. It aims to create a software platform for first responders at wildfires
that will enable them to best deploy the assets available to them.

The runner up prize of a €0.5 million research grant was awarded to the project
MISTRAL, which aims to create an autonomous deployed drone network that
will increase the ground-based communication systems by having airborne
re-broadcasting capabilities embedded in the drones.
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DefenceSparx is a new innovation (skills and mindset
Making |nnﬂy3ﬂﬂn RE;I development) programme developed by the RTI Unit.
4 chass poblic serviced in brekond” The programme commenced on 12 October 2022.

Five teams were selected across the Department of
Defence and the Defence Forces to develop creative
solutions to address real challenges in the Defence
Forces (DF) and the Department of Defence (DOD)
and will present their innovative solutions to real DF
and DOD problems to senior leaders in Q1 2023.

gty of ey{eon Lo deiref T WOOT

Defencelnnovate is the Department of Defence
and Defence Forces’ Internal Innovation Challenge
Funding programme that was also developed by
the RTI Unit and was launched in late 2022. The
programme provides DF and DOD personnel with
an opportunity to avail of once off financial grants
(up to €15,000) to prototype, test and implement
solutions to challenges they have identified in their
work environment.
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STRATEGIC GOAL

Digital agenda

Annual Report 2022

The Defence Forces (DF) in line with the Government’s Digital Strategy
continues to create a network enabled organisation both from a business
perspective and tactically.

The tendering process for the Next Generation Working Environment (NGWE)
to upgrade the DF network has been completed and the initial implementation
has begun. This will enable the DF to be more agile and react to future DF
requirements, including increasing mobile work environment access to

DF personnel.

From an educational point of view the COVID-19 pandemic has accelerated a
blended learning approach, in particular where collaborating with external Third
Level Institutions. Teaching and content has been delivered on line to students
where appropriate and possible. The expansion of the NGWE project will deliver
enhanced interoperability with external providers.

At the tactical level, the Defence Forces have continued to develop a Network
Enabled Capability. The Software Defined Radio (SDR) programme is the next
evolution in this process. SDR will enhance the capability to deliver information
to the commander, via numerous media, which will be presented on the DF
Battlefield Management System.

In order to ensure the security, interoperability and availability of CIS Services
the Director of Communication and Information Services is currently reviewing
CoDF recommendations and implementation proposals in the areas related to
CIS/Cyber.

INFORMATION AND COMMUNICATION
TECHNOLOGIES (ICT)

ICT Branch continues to deliver and support modern and secure ICT services to
the Department of Defence to achieve its business objectives and deliver value
for money. The branch also works closely with the Defence Forces in the delivery
of joint projects and management of joint applications and databases.

The branch initiated the development of a new ICT strategy which will drive a
digital transformation programme within the Department for the next five years.
This work involved an extensive consultation and collaboration process with key
stakeholders to establish a clear vision with supporting objectives and enablers
to serve the organisation for the lifetime of the strategy. This new ICT strategy
will be delivered in Q1 2023.
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DEPARTMENT OF DEFENCE IMPLEMENTATION OF EDOCS

2022 saw the completion of the Department’s switchover to the approved
electronic records system, eDocs. This has resulted in a significant change in
how business is conducted in the Department. The migration process works
would not have been completed without the full cooperation of all staff within
the Department.

60% of staff had already migrated in 2021, and the migration of the remaining
40% was completed by May 2022, on schedule and within planned budget. Over
20 training sessions were provided for the Department, with an uptake of over
250 staff members attending training sessions in advance of eDocs migration.
Following completion of the migrations, several refresher and advance training
classes took place, again with a high uptake on these classes.

The Management Board approved the Department’s Records Management Policy
in May 2021 and the policy went live in June 2022. This was a key policy to be
undertaken by the Department in ensuring we remain compliant with the National
Archives Act for records management, retention and archiving.

The Department continues to appraise all files to be sent to the Military archives,
with almost 10,000 files sent in 2022, which included many files to be appraised
for Military Service Pension Collection (MSPC).
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Section 2

STRATEGIC GOAL

Development and maintenance
of capabilities
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Ensuring the Capacity to Deliver

HLPPG OUTPUT AND MAJOR PROCUREMENT IN 2022

During 2022, the HLPPG oversaw substantial progress, made through joint
civil-military working, with the five-year Equipment Development Plan (EDP).

The Plan provides strategic oversight and visibility to the equipment acquisition
process, in terms of cost, schedule and capability development planning
requirements for the Army, Air Corps and Naval Service. Over the year the HLPPG
approved 52 contracts with a total value of approximately €408 million and a
further 29 requests to go to market with a value of approximately €144 million.

The acquisition of force protection equipment at soldier level continued apace
with a competition underway to acquire new general service body armour for the
Defence Forces, which will be complemented by a new combat helmet. A contract
was placed in 2022 for a large order of Chemical-Biological-Radiological and
Nuclear (CBRN) protection suits for delivery in 2023. There was also a contract
placed to acquire night-vision surveillance, target acquisition and reconnaissance
platforms for the Infantry Corps.

Further progress was made throughout 2022 on the multi-annual mid-life
maintenance and upgrade programme in respect of the Army's fleet of Armoured
Personnel Carriers. When completed, this will extend the utility of the fleet and
provide greater levels of protection, mobility and firepower and which will seek to
ensure viability of the fleet out to 2030 and beyond. The programme is due to
complete in 2023.

In 2020, a contract was placed for 28 Armoured Utility Vehicles and a further two
additional vehicles were ordered in 2021. Twenty six vehicles have been delivered
and the final four vehicles are on schedule for delivery in 2023. These vehicles will
more than double the existing fleet and will provide a level of protected mobility
between the levels of soft-skinned light transport and heavier armoured vehicles.

Work on the Software Defined Radio project continued throughout 2022. This
project provides for the replacement of existing Defence Forces communications
infrastructure and will include enhanced interoperability and high bandwidth data
transmission. A tender competition is underway.

The acquisition of ammunition for training and overseas deployments continued
throughout the year, including the delivery of large quantities of artillery munitions
and infantry training rounds.



In December, a contract was awarded for the
provision of a new Fixed Wing Military Transport
Aircraft for the Defence Forces. The Airbus C295W
aircraft is highly versatile and will provide a dedicated
asset to support the Defence Forces military airlift
transport requirements and provide a wide contingent
capability.The aircraft will enable the Air Corps to
provide a wide range of services including logistics
support and transport of troops and equipment,
medical evacuation and air ambulance, Special
Operations Forces operations and a general utility
role. Delivery is expected in 2025.

Good progress was maintained through 2022 on the
assembly of the two new Airbus C-295 Maritime
Patrol Aircraft to replace the Air Corps’ two CASA
235 Maritime Patrol Aircraft. The new aircraft are on
schedule for delivery in 2023. When delivered, they
will enhance the Air Corps’ maritime surveillance
capability and will provide a greater degree of utility
for transport and cargo carrying tasks.

The Mid-Life Extension programme for the Naval
Service P50 Class continued in 2022. Work on LE
Roisin was completed during 2021 and was followed
by similar work on LE Niamh, which is due for
completion in 2023. Two Inshore Patrol Vessels were
purchased from the New Zealand Government in
2022 to replace the two P40 vessels decommissioned
in 2022. They are undergoing a programme of works
and are expected to arrive in Ireland in 2023.

The main transport related procurement in 2022
included the procurement of 70 three quarter tonne
4 x 4 vehicles, 30 4 X 4 Troop Carrying Trucks, 10
electric saloons, 10 electric stores vehicles, one truck
mounted crane, three EV Forklifts, 30 Crewcabs, 21
minibuses, three tractors and one recruitment trailer.
Funding was also provided on an ongoing basis for
the maintenance of vehicles in the military transport
fleet, both at home and overseas.
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THE DEFENCE JOINT PROCUREMENT
TASK FORCE

The war in Ukraine is having a significant negative
impact on the delivery of equipment and ammunition.
Supply chain disruption is affecting the availability
of raw materials and components for manufacturers.
As a result, suppliers are unable to organise
production in the expected timeframes leaving

a back-log of unfulfilled orders which in turn is
exacerbating matters. In addition, inflationary
pressures are being experienced as a direct result of
the war in Ukraine and global economic conditions
are leading to significant price increases for
equipment and ammunition.

In 2022 Contracts Branch took part in a number of
meetings with the EU Defence Joint Procurement
Task Force and the EDA to explore the possibility of
engaging with certain common procurement projects.
There are three specific capability areas which are
being explored by the EDA for common procurement,
namely (1) CBRN individual protection and
equipment, (2) individual soldier equipment and (3)
different calibres of ammunitions. Work is continuing
in 2023 on developing these potential joint
procurement projects.
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PROPERTY MANAGEMENT AND MAJOR
INFRASTRUCTURE INVESTMENT 2022

The Defence Forces Infrastructure Development Plan (IDP) sets out a
programme of anticipated project delivery. The Programme reflects the complex
environment in which the Defence Forces operate and the corresponding need
for appropriate infrastructure to provide for accommodation and training of
personnel, maintenance and storage of equipment for land, sea and airborne
operational requirements.

A midterm review of the Plan, which was launched in 2020, was completed by the
Department and the Defence Forces in 2022. This updated review sets out the
projects to be progressed in the 2022/2027 period.

In 2022, over €19 million was spent on building works in military installations and
barracks across the country under the capital element of the Defence Forces Built
Infrastructure Programme. In addition, there is a programme of ongoing works to
ensure the upkeep and repair of buildings and facilities generally for Defence
Forces personnel. These works are treated as current expenditure under the
Programme and the amount spent in 2022 amounted to some €9.8 million.

The capital element of the Programme focused mainly on infrastructural projects
comprising the construction of new buildings and the refurbishment of existing
buildings and facilities. At the end of 2022, over €100 million worth of capital
projects were at various stages of the procurement pipeline, from design, planning
and construction to substantial completion, which included the following
significant projects:

»  Upgrade and refurbishment of two buildings at McKee Barracks, Office
Accommodation at McKee Barracks - €18.6 million.

»  Casement Military Medical Facility (Relocation of St Bricins) - €15.4 million.

»  Upgrade of two buildings (Block 8 Accommodation and Block 9 Office
Accommodation) at the Naval Base, Haulbowline - €13.3 million.

»  Upgrade of former USAC Block, Galway - €10 million.
»  Upgrade of Block 4 Accommodation, Haulbowline - €9.5 million.
»  New CIS Workshop facility, Defence Forces Training Centre - €9.4 million.

»  Collins Barracks - two Buildings - (i) New Accommodation Block and (ii)
Refurbishment of Block 1 - €9.2 million.

»  ARW - New HQ Building - €7.8 million.
»  Cadet School HQ - Defence Forces Training Centre - €4.1 million.
»  Relocation of Printing Press, McKee - €1.9 million.

» St Bricins Relocation - MAP and DMED - former Chief of Staff - €1.5 million.
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MANAGEMENT OF THE CURRAGH PLAINS

In December 2019 the Department of Defence and
Kildare County Council agreed to procure the
services of a multidisciplinary consultancy team to
address a series of issues and identify opportunities
for the improved management and presentation of
the Curragh Plains.

In June 2020 The Paul Hogarth Company was
appointed as consultants for the Curragh Plains
Consultancy Study. The cost of the Study is €148,600
(ex VAT) and is co-funded by the Department and
Kildare County Council.

The objectives of the Study are to deliver a:

»  Comprehensive Conservation Management
Plan that will provide a framework for the
future sustainable management of the Curragh
Plains; and

»  An Interpretation/Branding Plan incorporating
an orientation and wayfinding strategy that will
deliver a visual identity for the Curragh Plains.

The Curragh Plains

An on-line public consultation for the Study was
completed in April 2021. This consultation was based
on a survey which resulted in almost 3,700 responses
from the public. The outcome of the survey is
available on www.curraghplains.ie.

A second public consultation comprising of an online
survey and drop-in event took place during October
and November 2022. This second public consultation
looked for the public’s input on nine policies for the
Conservation Management Plan and proposals for the
Interpretation and Wayfinding Plan that is based on
submissions from the first consultation process.

It is anticipated that a final report will be completed in
the first quarter of 2023.


http://www.curraghplains.ie

DISPOSALS

The Department of Defence administers the
Defence Property Portfolio (approx. 8,300 hectares)
comprising of land and buildings at numerous
locations throughout the country, being a mix

of operational military facilities, training lands,
married quarters, forts and other properties.

Since 1998, the Department of Defence has been
engaged in an ongoing programme of barracks
consolidation and the property portfolio is kept under
continual review. This programme has resulted in the
disposal of a range of properties that were identified
as surplus to military requirements. In this regard,
properties/part properties in Dublin, Cork and Offaly
were disposed of in 2022.

As set out in the White Paper on Defence, the
Government has decided that 100% of receipts from
property disposals are to be reinvested in the defence
capital programme and necessary adjustments made
in financial provisions as required.

CAPABILITY DEVELOPMENT PLAN

A key recommendation made by the Commission
on the Defence Forces called for the immediate
establishment of a top-down capability development
planning process through the creation of a new
permanent civil-military structure. This recommendation
was accepted by Government in July 2022. Following
that decision, significant work to establish a

new permanent civil-military Branch within the
Department of Defence was undertaken during

the second half of 2022. As a result of this work,

a new Capability Development Branch is being
established within the Department of Defence

and will commence capability development work
during 2023.
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REVIEW OF HIGH-LEVEL COMMAN D
AND CONTROL

Also arising from a commitment made in the White
Paper, a joint civil-military project team undertook a
review of high-level Command and Control pertaining
to the Defence Forces. This work will now fold into
the recommendations made by the Commission on
the Defence Forces in this area which are part of the
small number of recommendations that are to revert
to Government.

DEFENCE ENTERPRISE COMMITTEE

During 2022, co-operation between the Department
of Defence and the Defence Forces and Enterprise
Ireland continued through meetings of the Defence
Enterprise Committee. The Defence Forces

also continued to participate in one capability
development related Horizon 2020 project,

AI-ARC. The Al-ARC project will develop a shared
collaboration workspace based on innovative and
efficient Al-services, a Virtual Control Room that will
significantly enhance border and external security,
as well as support cooperation in managing external
borders in the Artic and High North Seas.

Horizon Europe is the EU’s largest research and
innovation programme to date with almost €95.5
billion of funding available over seven years (2021-
2027). The Department of Defence and the Defence
Forces, with the support of Enterprise Ireland, will
engage in Horizon Europe, where relevant to the
Department and the Defence Forces’ capability
development needs.
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LEGISLATION

Significant progress was made in relation to legislation during 2022

with the following items progressed:

Defence (Amendment) Act 2021

The Commencement Order for this Act was signed
by the Minister and all provisions of the Act were
commenced with effect from 4 April 2022. The Act
includes provisions in relation to the deployment of
military personnel overseas, the enlistment of minors
as well as other miscellaneous amendments to the
Defence Act 1954. In addition, the Act provides for
an enhancement of the role of the Reserve Defence
Force in support of the Permanent Defence Force as
well as removing the absolute prohibitions within
the Defence Acts on members of the Reserve
serving overseas.

Defence Forces (Evidence) Act 2022

This legislation was passed by both Houses of the
Oireachtas during 2022 and signed by the President
on 6 July 2022. The purpose of the Act is to provide
for members of the Military Police to take and use
DNA and other forensic samples for the purposes
of their investigations, particularly outside the
jurisdiction when Defence Forces personnel are
deployed overseas. There is a requirement for
regulations to be completed and administrative
procedures to be put in place before the Act is
commenced. This work will continue during 2023.

Civil Defence Bill

Following approval by Government on 1 July 2022

of the General Scheme of this Bill, the drafting of the
legislation was completed towards the end of the
year. The Bill was approved for publication by
Government in December 2022 and will be published
early in 2023. The purpose of the Bill is to modernise
the existing legislation relating to civil defence
matters which is contained within the Air-Raid
Precautions Acts 1939 to 1946 and the Civil

Defence Act 2012.

Secondary Legislation

There was ongoing progress during 2022 in relation
to the amendment and modernisation of secondary
legislation. Comprehensive rewrites of the Defence
Force Regulations relating to the Reserve Defence
Force (R5 and S7) and Boards of Survey (L7) were
completed during the year. The updated Defence
Force Regulations R5 cover a wide range of issues
relating to the Reserve Defence Force, including
enlistment, appointment of officers, promotion,
training, continuance in service, discipline, uniform
and financial provisions. The new Defence Force
Regulations R5 also give effect to provisions in the
Defence (Amendment) Act 2021 relating to the
Reserve. Amendments to a range of existing Defence
Force Regulations were completed as required.



STRATEGIC GOAL

Efficient and innovative
management of resources
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FINANCIAL MANAGEMENT

Comprehensive details of Defence Vote expenditure and Army Pensions Vote
expenditure during 2022 are provided at Sections 4.1 and 4.2 of this Report
while Section 4.3 contains details of the volume of transactions processed.

In terms of compliance with Prompt Payment obligations, 99.87% of all

payments made in 2022, within the Defence Sector, were paid within 30 days,
with 93.33% of all payments being made within 15 days. Prompt Payment interest
of €2,197.28 for late payments was paid on 40 invoices (totalling €463,381) in
accordance with the Prompt Payment of Accounts Act 1997 (Late Payments in
Commercial Transactions Regulations, 2002).

COVID-19 continued to impact during 2022, with the Defence Sector

response incurring additional, unforeseen expenditure of over €2 million from
within existing resources. Notwithstanding the impact of COVID-19, the agile,
innovative response of the Finance Branch ensured that all payments to Suppliers,
Defence Forces Personnel and Army Pensioners were efficiently processed
throughout 2022.

FINANCIAL MANAGEMENT SHARED SERVICES

Work on the Financial Management Shared Services (FMSS) programme
concentrated on the Wave 1 client base and core common financial processing.
The overall deployment plan to shared services has been reviewed by the NSSO
team who have decided to defer the Department’s migration to shared services.
Defence subject experts will continue to participate in the design of functionality
required to meet business requirements.

FINANCIAL AND INVENTORY MANAGEMENT
SYSTEM UPGRADE

A contract has been awarded to Fujitsu (Ireland) Ltd and work has commenced

in replacing the technology and security architecture and upgrading the financial,
inventory management and Defence Forces’ HR solutions. The first phase of this
programme will ensure system reliability, security, modernisation, continued
seamless support and provide a platform for continuous improvement.
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LITIGATION

The Department’s Litigation Branch manages cases taken against the Minister for
Defence, including Personal Injuries Claims, Judicial Reviews, Plenary Summonses
and Civil Bills. In doing so, the Branch works closely with both the State Claims
Agency (SCA) and the Chief State Solicitor's Office (CSSO).

Chart 2.1 and Table 2.1 provide details of the position in relation to all litigation
cases handled during 2022.

Chart 2.1
Details of Litigation Cases
during 2022

. On Hand 31/12/2022 (495)

. Cleared in 2022 (87)

B rReceivedin 2022 (61)

B onHand01/01/2022 (521)

Personal Injury Judicial Review Plenary Supreme Court /  Medical Council Civil Bill
(SCA/CSSO) (CSSO) Summons Court of Appeal (CSSO) (CSSO)
(CSSO) (CSSO)
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Table 2.1
Details of Litigation expenditure during 2020, 2021 and 2022

CSSO SCA Other

Employment Personal Injury Miscellaneous

Settlements 296,081 335547 130,181 2870302 2537422 2938678 = = = 3,166,383 2872969 3068859

Plaintiff

747,703 453,170 191490 1723800 1079285 1035694 - - - 2471503 1532455 1,227,184
Legal Costs

Medical

Costs = = = 114,054 94,384 205,965 = = = 114,054 94,384 205,965

Agency
Solicitors - - - 967,584 742,889 497,895 - - - 967,584 742889 497,895
Fees

Agency
Counsel = = = 179,604 224,781 531,391 - - = 179,604 224,781 531,391
Fees

Injuries
Board
Assessment
Fees

= = = 5,400 13,200 6,900 = = = 5,400 13,200 6,900

Miscellan- - - - 86,348 52674 74998 394 13376 480,897 86742 66050 555895
eous Costs
DMP Legal

- - - - - - 5,585 10,626 59,228 5,585 10,626 59,228
Costs

Totals 788717 | 321,671 | 5,947,092 | 4,744,635 | 5,291,521 | 5979 540,125 | 6996855 | 5557354 | 6153317

65



Department of Defence and Defence Forces

66

WORKPLACE RELATIONS
COMMISSION COMPLAINTS

The Department’s Defence Forces Personnel Policy
Branch manages cases taken against the Minister for
Defence to the Workplace Relations Commission
and Labour Court. In doing so, the Branch works
closely with the Chief State Solicitor’s Office (CSSO).

Chart 2.2 provides details of Workplace Relations
Complaints (CSSO) during 2022.

Chart 2.2
Details of Workplace Relations
Complaints (CSSO) during 2022

. On Hand 31/12/2022 (4)

. Cleared in 2022 (3)

B Receivedin 2022 (0)

B onHand01/01/2022(7)

+ Crois Dhearg na hEireann
Irish Red Cross

IRISH RED CROSS SOCIETY

The Red Cross Act, 1938 provides for the
establishment, by Government Order, of a national
Red Cross Society. Pursuant to this Act, the Society
was established by the Irish Red Cross Society Order
1939, in which the Government set out the basis
upon which the Society is administered. The Order,
as amended, provides that the Society’s General
Assembly shall exercise the powers of the Society,
organise the Society and control and manage its
affairs. Whilst the Irish Red Cross Society is an
independent charitable body corporate which is
responsible for handling its own internal affairs,
Red Cross legislation has traditionally been
sponsored and brought to Government by the
Minister for Defence.

The current Irish Red Cross General Assembly
commenced its three year term in July 2022. The
Government nominated three members to the
General Assembly in accordance with the Irish
Red Cross Society (Amendment) Order, 2012.

The Department of Defence provides an annual
grant-in-aid to the Society which is a contribution
towards the salary and administration costs of
running the Society’s headquarters. The grant in
2022 amounted to €975,000 of which €130,000
represented the Government’s annual contribution
to the International Committee of the Red Cross.
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PERMANENT DEFENCE FORCE STRENGTH

The Permanent Defence Force (PDF) consists of the Army, the Air Corps and
Develop our people and the Naval Service.

Sl plEnmlig ol fuauss As of 31 December 2022, the strength of the PDF in whole time equivalent

HR requirements (WTE) posts stood at 7,977 personnel, comprising of 6,478 Army personnel,
709 Air Corps personnel and 800 Naval Service personnel.

RECRUITMENT TO THE PERMANENT DEFENCE FORCE

The Defence Forces are responsible for recruitment to the PDF. In order to
attract personnel to the Defence Forces, Recruitment and Competitions section
engaged with the recruitment demographic (18-27 years) and pre-recruitment
demographic (under 18 years) through various platforms. The physical platforms
included recruitment events, job expos and school visits. There were also various
virtual platforms engaged, such as online talks, an enhanced social media
presence and through recruitment platforms such as LinkedIn and the Defence
Forces website. From an advertising perspective, social media sponsored
placements were used, video adverts appeared on YouTube, as well as adverts
on radio and print media. 2022 saw the roll out of a new marketing strategy,
developed with our media partners, with an updated tag line “BE MORE". This
saw the standing down of the previous “Join Our Team” tag line for Defence
Forces Recruitment.
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In terms of increasing the strength of the Defence
Forces, two rolling recruitment competitions were
maintained for both the Army and Naval Service in
2022 with the launch of rolling Air Corps recruitment
in November 2022. Further to these, 20 other
individual recruitment competitions were also
successfully completed, including Cadetship
competitions, Pharmacist Officer, Dental Officers,
Medical Officers and School of Music Conductor,

to name but a few. LODKING FOR ADVEMTURE
The Defence Forces progressed inductions and Luu ﬁlHE FI]H A I:HM_I_EHGE?

training throughout 2022. Recruitment in 2022
targeted General Service Recruits, Cadets, Air Corps
Apprentice Aircraft Technicians and specialists for
the Army, Air Corps and Naval Service. Overall,
recruitment efforts in 2022 resulted in a total of

435 personnel being inducted as per Chart 2.3. ‘".E MSH HA‘U‘ﬁL EE H'|I|"| EE
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Chart 2.3
Details of Inductions to the PDF in 2022

. Male
. Female 435

Total 398
350
329 326
307
34 45 38 40 37
22 19 21 24 11
. . .
General Service General Service General Service Cadets Others Total Inductions
Army Naval Service Total

The cadet inductions in this category include three army substitutes to cover three army voluntary discharges in the initial weeks of training, and six
(five army and one air corps) serving personnel who were awarded a Cadetship.
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MEASURES TAKEN IN 2022 TO ADDRESS RECRUITMENT
AND RETENTION REQUIREMENTS

The Government has acknowledged the ongoing recruitment and retention
challenges facing the Defence Forces and Civil/Military management continue
efforts to help alleviate such challenges. A number of measures have been
introduced and/or being utilised, aimed at restoring/retaining capacity and
boosting specialist numbers and these include:

A recruitment campaign specifically targeting Air Corps Service recruits was
launched on 1 November 2022. In addition to traditional recruitment, Direct
Entry was expanded in 2022 with competitions for a Pharmacist and Dental
Officers. In total, Direct Entry was used for 13 recruitment competitions in the
Defence Forces comprising of Medical Officers, Pharmacist, Dental Officers, Air
Corps Aircraft Technicians, Motor Technician Fitters and eight competitions in
the Naval Service specifically for Naval Service Engine Room Artificers, Hull
Artificers, Electrical Artificers, Radio/Radar Technicians, Chefs, Bridge Watch-
keeping, Marine Engineering and Electrical Engineering.
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RETENTION OF PERSONNEL

The ongoing schemes allowing for the re-
commissioning of former Officers and the re-
enlistment of former enlisted personnel of the
Permanent Defence Force have also assisted in
addressing particular skills gaps. In 2022, one
Officer (Air Corps) was recommissioned while
14 personnel re-enlisted (Army 11, Air Corps 1,
and Naval Service 2).

Retention measures include Service Commitment
schemes in both the Air Corps and the Naval
Service i.e.:

»  The Naval Service scheme was introduced
in January 2021 and is aimed at retaining
experienced personnel and incentivising sea
going duties. The Minister approved 103
applications to date (81 from Enlisted
Personnel and 22 from Officers). The scheme
was re-launched in 2022 and applications are
being processed.

»  The Air Corps scheme was implemented in
2019 and has had a stabilising effect on pilot
numbers. A further iteration of the scheme was
launched in December 2022 attracting three
applications to date, bringing the total number
of Officers availing of the scheme to 31.

» A Naval Service Tax Credit, introduced in the
2019 Finance Act, to incentivise personnel to
undertake sea going duties, was increased to
€1,500 for the 2021 tax year and was extended
into 2022.
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HIGH LEVEL IMPLEMENTATION PLAN:
“STRENGTHENING OUR DEFENCE
FORCES — PHASE ONE?”

The Report of the Public Service Pay Commission
(PSPC) on Recruitment and Retention in the
Defence Forces was published on 4 July 2019.

The Government accepted the report in full and

an extensive High Level Implementation Plan
"Strengthening our Defence Forces” was agreed. All
projects undertaken to facilitate the implementation
of the recommendations of the PSPC report have
now been completed, and/or being progressed as
part of normal business.

MANDATORY RETIREMENT AGES IN
THE PERMANENT DEFENCE FORCE

Arising from the recommendations in the report of
the Public Service Pay Commission on recruitment
and retention in the Permanent Defence Force, a
joint civil/military review of barriers to extended
participation in the Permanent Defence Force was
conducted. The recommendations arising from the
review require consideration from the Department
of Public Expenditure and Reform in relation to
costs and pensions.

In December 2021, the Minister for Defence secured
agreement with the Minister for Public Expenditure
and Reform, which allows for an extension in service
limits for Privates and Corporals, who were recruited
to the Permanent Defence Force since 1 January
1994, to remain in service up to 50 years of age,
subject to them meeting certain criteria including
medical and fitness standards.

73



Department of Defence and Defence Forces

74

In October 2022, the Minister for Defence secured
an interim arrangement from the Minister for Public
Expenditure and Reform which will allow for the
retention in service of Sergeants in the Permanent
Defence Force who were due to be retired on age
grounds to the end of 2024. This means that those
Sergeants who were recruited since 1 January 1994
and would be due to retire on the basis of mandatory
retirement age this year and next, will not be required
to do so until end-2024.

The recommendations in the review of barriers to
extended participation in the Permanent Defence
Force, which relate to senior Non-Commissioned
Officer (NCO) ranks and Commissioned Officers, will
be considered in the forum of an Inter-Departmental
Working Group, which the Department of Public
Expenditure and Reform has established to consider
mandatory retirement ages and service limits for
public service groups who have ‘fast accrual’
occupational pension arrangements.

MENTAL HEALTH AND WELLBEING

The Mental Health and Wellbeing Strategy for the
Defence Forces 2020-2023 was launched by the
Minister in December 2020. The aim of this strategy
is to provide a coordinated and effective mental
health and wellbeing support system for the
personnel of the Defence Forces through the
adoption of a series of measures between 2020

and 2023.

Its implementation is being overseen by the Defence
Forces Mental Health and Wellbeing Standing
Committee and builds upon the wide range of
medical services and supports currently in place for
members of the Defence Forces.

The Standing Committee has selected 15 milestones
from the strategy for consideration. Each milestone
has been allocated to a working group consisting of
selected members of the Standing Committee and
other key personnel and subject matter experts as
required. Work plans have been created and the
Working Groups report monthly to a full meeting

of the Standing Committee.

The Standing Committee will produce a report at the
end of 2023 and will be in a position to develop a
follow on Mental Health Strategy for 2024-2029,
which will look to build on the progress achieved and
ensure the effective delivery of mental health and
wellbeing within the Defence Forces to the end of
the decade.

FLYING OFFICERS SERVICE
COMMITMENT SCHEME

Arising from the implementation of the
recommendations in the report of the Public Service
Pay Commission on recruitment and retention in the
Permanent Defence Force, a Service Commitment
Scheme was reintroduced for Air Corps pilots and
came into effect in December 2019.

The Scheme has afforded eligible applicants the
opportunity to commit to three, five or eight year
employment terms in return for annual lump sum
payments. In addition, a terminal bonus payment is
made to those pilots who commit to a full period of
five years or eight years and in certain other limited
circumstances. The Service Commitment Scheme was
initially open to applications in 2019, 2020 and 2021.

In 2022, the Department of Defence received
sanction from the Department of Public Expenditure
and Reform to extend the scheme to the end of
2024. A review of the effectiveness of the Scheme
will be conducted prior to that date.



SEA-GOING SERVICE
COMMITMENT SCHEME

A new sea-going service commitment scheme for
members of the Naval Service came into effect from
1 January 2021. The Scheme is aimed at retaining
experienced personnel and incentivising those
personnel to undertake sea-going duties.

The Scheme offers eligible participants an
opportunity to receive €10,000 for a two-year
sea-going service commitment, to be delivered within
a 48 month reference period. This payment is in
addition to existing pay and allowances, including
patrol duty allowance.

The scheme was initially open to applications from
Officers and Enlisted Personnel in the Naval Service,
with a minimum of three years’ service, serving on
board a Naval Vessel at enlisted ranks of Able Rating
or above, or Officer ranks of Ensign and above.
Following a review of the Scheme in 2022, the
eligibility criteria to apply has been reduced from
three years to one years’ service.

In accordance with a recommendation in the report
of the Commission on the Defence Forces, a review
has commenced of existing sea-going allowances to
consider their replacement with less complex
sea-going duty measures.
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TAX CREDIT FOR SEA-GOING
NAVAL PERSONNEL

A special tax credit was introduced in the 2019
Finance Act, to incentivise sea-going duties for
members of the Naval Service. A ‘sea-going naval
personnel tax credit’ of €1,270 was applied in the
2020 tax year for members of the Naval Service
who served 80 days or more at sea on board a
naval vessel in 2019.

The tax credit was initially available in the 2020 year
of assessment only. It was extended for the 2021
and 2022 tax years with an increase in the value to
€1,500 for each year. The tax credit has been
extended for another year to the 2023 tax year.

The value of the credit for 2023 remains unchanged
at €1,500.
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SCHEMES TO REJOIN THE PERMANENT DEFENCE FORCE (PDF)

Re-enlistment Scheme

In April 2020, a scheme was launched to

re-enlist former Permanent Defence Force (PDF)
enlisted personnel. The focus of the scheme is on
those former PDF personnel with particular skillsets
identified by the Chief of Staff which are not available
within the Defence Forces.

The re-enlistment of former personnel with the
relevant skills and experience is one of the many
actions being pursued to address skills shortages in
the PDF. The scheme provides a means to facilitate
the re-enlistment of suitably qualified former
enlisted members of the Defence Forces to fill such
critical technical positions. Under the terms and
conditions of the scheme, which were agreed with
the Representative Association for enlisted ranks,
PDFORRA, the scheme allows for initial re-
enlistment for a minimum of six months and up to
three years and the duration of the re-enlistment
offered depends on the vacancies that exist. An
extension to the period of enlistment may be
offered to the individual concerned, subject to the
recommendation of Chief of Staff to the Minister
as to the suitability of the applicant in terms of
continuing to address a deficiency in military
capability or expertise in the PDF and a suitable
vacancy existing in the establishment.

During 2022, 92 applications for re-enlistment were
received and 15 candidates were approved by the
Minister on foot of recommendations from the Chief
of Staff, 14 of which were attested throughout the
course of the year. Further recommendations from
the Chief of Staff for the Minister’s consideration are
expected in 2023. A percentage of applications do
not meet eligibility criteria as approved by the
Department of Defence. In total, 116 candidates have
been approved by the former Minister since the
re-enlistment scheme began and 90 members have
been attested under the terms of the scheme.

Recommissioning Scheme

There have been particular challenges with vacancies
in certain specialist officer posts such as Pilots, Air
Traffic Controllers and certain Technicians.

One of the measures to address such shortages is the
scheme to recommission former Air Corps officers,
which was launched in 2019. There is also scope to
recommission officers in other specialist streams
across the Defence Forces, if shortages exist.

The terms and conditions for the recommissioning
scheme include the provision that the re-
commissioning of former officers of the PDF,
including in the Air Corps, shall only be considered in
specific circumstances where the Chief of Staff has
identified a deficiency in personnel, military capability
or expertise in the PDF, that cannot be resolved in a
sustainable or timely manner from within existing
personnel resources.

Recommissioned officers are offered a short service
commission for a period of three years and in that
period they cannot compete for promotion, nor will
they block a promotion opportunity for existing
Officers. Subject to vacancies, the recommissioned
Officers may be offered a substantive appointment
after three years if the requirement for the particular
skill set still exists.

During 2022, six applications were received under
the terms of the Recommissioning scheme with one
officer recommissioned on foot of a recommendation
from the Chief of Staff. Since the launch of the
scheme in 2019, a total of 70 applications have

been received, of which 15 officers have been
recommissioned into the Air Corps, one officer into
the Naval Service and three Officers to the Army,
bringing the total number of recommissioned officers
at year-end to 19.
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The strength of females in the PDF at 31 December
2022 was 564 Whole Time Equivalent (WTE)
personnel comprising of 456 Army personnel,

43 Air Corps personnel and 65 Naval Service
personnel. This represents 7.06% of the current
(WTE) strength of 7,987.
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RESERVE DEFENCE FORCE STRENGTH

The Reserve Defence Force (RDF) is comprised of the
Army Reserve (AR), the Naval Service Reserve (NSR)
and the First Line Reserve (FLR). The Government
recognises the important role that the three elements
of the RDF play in contributing to Ireland's defence
capability. The White Paper on Defence is clear that
there is a continued requirement to retain and
develop the RDF.

The regulatory establishment of the Army Reserve
(AR) and Naval Service Reserve (NSR) is 4,069
personnel, as provided for in Defence Force
Regulation CS4. The primary role of the RDF is to
augment the PDF in crisis situations and to contribute
to State ceremonial events.

The FLR is comprised of former members of the PDF
who have undertaken to, either voluntarily or on foot
of a contractual commitment, complete a period of
service in the FLR. The Army Reserve (AR) and Naval
Service Reserve (NSR) consist of individuals, from a
broad variety of backgrounds, who have voluntarily
committed to complete a period of military service.

At the end of 2022, the strength of the Reserve
Defence Force was 1,798 personnel consisting of:

First Line Reserve: 280 personnel; (comprising
134 Army, 120 Naval Service, and 26 Air Corps)

Army Reserve: 1,415 personnel
Naval Service Reserve: 103 personnel.

There were 90 additional new members inducted
during the year, all of which were inducted into the
Army Reserve (AR) and O into the Naval Service
Reserve (NSR). Regarding a gender breakdown of
these statistics, 10 female candidates were inducted
into the AR.

The Government remains committed to on-going
recruitment to the RDF and several initiatives in this
regard continued during 2022, involving the use of
social media, the Defence Forces Press Office,
outreach activities by RDF members, and the use of
PDF exit interviews which provide information on
applying to the RDF.
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PROGRESS ON PROGRAMME FOR
GOVERNMENT COMMITMENT TO FULL
PARTICIPATION OF RDF

AT 4,000 PERSONNEL

The Programme for Government committed to

an Independent Commission to undertake a
comprehensive review of the Defence Forces, which
reported in February 2022. This Report contained
many recommendations on the future role and
structure of the RDF. A Civil/Military Implementation
Management Office has been established to support
the implementation of the overall programme, initially
focusing on some 38 Early Actions to be completed
within six months of the Government’s decision as set
out in the High Level Action Plan. Two such actions
relate to the RDF, namely the establishment of the
Office of Reserve Affairs, and the development of a
Regeneration Plan for the Reserve.

It is clear that both of these early action plans are
directly linked and that the establishment of the
Office of Reserve Affairs or (ORA), will be an essential
first step in tackling the revitalisation of the Reserve
Defence Force.

Planning by the military authorities, in collaboration
with the Department, has commenced on establishing
the ORA and once this is established, it will be
actively involved in implementing the accepted
recommendations of the CoDF which will serve to
create a reserve force that can seamlessly train,
operate and deploy with the Permanent Defence
Force, nationally and internationally.

This process will also take into consideration the
other recommendations relating to the structure and
strength of the RDF, which include that the future
establishment of the RDF should be increased and
should include, at a minimum, an Air Force Reserve of
200 and a Navy Reserve of 400.

DEFENCE FORCE REGULATION R5
(RESERVE)

The Regulation underpinning the Reserve Defence
Forces is DFR R5. An exercise to update this
Regulation commenced a number of years ago and
work on this task gained momentum in 2021 and
2022. A lengthy consultation process, led by Defence
Forces Personnel Policy Branch (DFPPB), was
undertaken with military management, Legislation
Branch and Reserve Defence Force Representative
Association (RDFRA) which led to agreement on

a number of amendments to the Regulation. The
revised Regulation was duly signed by the Minister
in 2022. One of the key amendments relates to
eligibility criteria for progression through the ranks.
A number of additional amends from RDFRA were
deferred pending further policy consideration. In this
context, some of the proposed additional amends
tabled by RDFRA, are currently being examined by
civilian-military management.

UPDATE ON PROGRESS IN 2022 ON
WHITE PAPER PROJECTS (RDF)

In light of the extensive elements pertaining to the
Reserve Defence Force, in the Terms of Reference

for the Commission on the Defence Forces, it was
decided to defer White Paper Projects relating to the
RDF until the recommendations from the Commission
Report were considered and the High Level Action
Plan agreed.

The High Level Action Plan includes the
recommendation to establish the Office of Reserve
Affairs and a Regeneration Plan for the RDF, which
are categorised as Early Actions.

In the meantime, a mapping exercise commenced in
relation to the deferred White Paper projects in the
context of the CODF recommendations pertaining

to the RDF. This exercise has been undertaken with a
view to establishing actions which have already been
completed, such as the legal basis to deploy RDF
personnel on a voluntary basis in support of the PDF
on-island and overseas, and actions which can now be
incorporated into agreed recommendations from the
Commission’s Report.



RESERVE DEFENCE FORCE
REPRESENTATIVE ASSOCIATION
(RDFRA)

During 2022, RDFRA met regularly with the Minister
for Defence, the Secretary General and Senior
Officials, the Chief of Staff, the Assistant Chief of
Staff, General Officers Commanding (GOCs) 1 Bde,
2 Bde and DFTC, and the Flag Officer Commanding
the Naval Service (FOCNS). These engagements
focused on the implementation of recommendations
arising from the Commission on the Defence Forces
report, and the subsequent High Level Action Plan.
2022 also saw the introduction of a new Defence
Forces Regulation R5 - the document governing
most aspects of Reserve service - as well as the first
reservists to travel overseas for training purposes,
made possible by the Defence (Amendment)

Act 2021.

Table 2.2
Details of Training Courses completed during 2022

Instructor

Courses

Number of Courses completed in

Defence Forces training installations z=

Number of Students 309 8,466

Skills
Courses
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FEMALE PARTICIPATION IN THE
AR AND NSR

As of the end of 2022, a total of 199 women are
members of the Reserve Defence Force i.e. Army
Reserve (AR) (182 members) and Naval Service
Reserve (NSR) (17 members), representing over 13%
of the combined effective strength of both services.

TRAINING AND EDUCATION
OuTPUTS DURING 2022 IN THE
DEFENCE FORCES

The 2022 Commission on the Defence Forces report
describes the delivery of training and education in the
Defence Forces (DF) as a cornerstone of military life,
and therefore one of the most important outputs of
the organisation. The primary focus of the Defence
Forces, when not on operations, is the development
and subsequent delivery of training and education.
During 2022, these activities continued to be central
to retaining and developing capability. Table 2.2
summarises the outputs delivered by the Defence
Forces’ Training and Education Branch during

the year.

Other
Courses

Career
Courses

49 660 1,512

887 9,415 19,077

* Other courses are the type that are completed annually e.g. Manual Handling and COVID-19 awareness briefings.
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Career progression in the Defence Forces is facilitated by successful completion
of the relevant primary career progression courses. During 2022, a total of 426
personnel completed 18 primary career progression courses across a range of
areas, as illustrated hereunder in Table 2.3.

Table 2.3
Details of Primary Career Courses conducted

Potential NCO (Naval Service) 1 23
Potential NCO (Army) 2 69
Potential NCO (Air Corps) Mod 1 1 19
Potential NCO (Air Corps) Mod 2 0 0

Junior NCO Logistics Course 3 37
Standard NCO Course (Naval Service) 1 17
Standard NCO Course (All Corps) 3 69
All Arms Standard NCO Course 2 116
Young Officers Course (All Corps) (2 ongoing) 3 completed 26
Land Command and Staff Course 1 27
Joint Command and Staff Course 1 23
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RECRUIT INDUCTION TRAINING

In 2022, a total of 350 Permanent Defence Force
(PDF) and 90 Reserve Defence Force (RDF) recruits
(entering as private or equivalent naval rank) were
inducted into the Defence Forces.

Table 2.4
Details of Recruit Induction Training by formation and service during 2020, 2021 and 2022

1 Brigade 131 153 120 40 17 32
2 Brigade 155 211 206 22 12 40
Defence Forces Training Centre 28 0 0 0 0 18
Naval Service 60 65 21 7 12 0
Air Corp 11 13** 3 0 0 0
Totals | 385 | 442 | 350 | 69 | 41 | 90

* Excluding Air Corps Apprentices, Military Medicine Officers and Direct Entry Naval Officer and Cadets.

** Due to a shortfall in Apprentice applicants, the additional training capacity was used in the Air Corps to train GS recruits who had
applied for the Army.
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TRAINING FOR OVERSEAS

Throughout 2022, the conduct of essential Pre-Deployment Training, for both
units and individuals being deployed to overseas missions, (e.g. UNIFIL, UNDOF
and EUTM Mali), was coordinated by Defence Forces’ Training and Education
Branch in collaboration with the Military College in the Defence Forces Training
Centre (DFTC) and assisted by the lead formation.

Four Mission Readiness Exercises were conducted for larger troop deployments to
UNIFIL and UNDOF involving 828 troops in order to certify minimum capability
and competence prior to deployment. The Domestic Exercise Evaluation Model
(DEEM) was used for the first time in 2022, to evaluate the four Field Training
Exercises which are conducted as part of the Mission Readiness Exercises for
UNIFIL and UNDOF. The DEEM allows for evaluation in line with international
best practice and provides both an initial and final feedback report for the
commander. A further two Overseas Qualification Courses were conducted for
40 personnel who deployed on smaller Missions.

The Defence Forces also engaged in external and foreign training and education
activities during 2022 to facilitate organisational learning and to ensure that
training, education and capability development gaps are identified and addressed.
In total, the Defence Forces participated in 182 foreign activities involving 456
personnel (this figure is up on previous years). This engagement helps to ensure
that the Defence Forces remain up-to-date with regard to best international
practice in terms of military thinking and expertise, and ensures that the Defence
Forces remain interoperable both at home and overseas.
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Table 2.5

RESERVE DEFENCE FORCE -
Reserve Defence Force Training

(RDF) TRAINING

No. of Total No. of

The RDF continued to prepare and train for its role Reservists Paid Man-days

in augmenting the PDF in times of crisis. This is
achieved by the integration of PDF and RDF Standard Training 819 16,632

capabilities within the Single Force concept.
Deployments 23 437

The funding available for RDF training in 2022 was
maintained at a level to support planned training.

A total of 17,733 man-days were utilised during
2022 by 827* RDF members. This can be subdivided
further as detailed in Table 2.5: 819 personnel
completed 16,632 standard training days in pursuit
of professional development through career courses,
continuous professional development seminars and
participation in integrated exercises as part of the
Single Force concept; 23 personnel completed 437
deployed COVID-19 duty days; and 71 personnel
completed 664 RDFRA-related days.

RDFRA 71 664

* A number of reservists completed standard training and
COVID-19 duty and/or RDFRA related days. Duplicate
names have been removed from the total number.
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LEADERSHIP, MANAGEMENT AND
DEFENCE STUDIES PROGRAMME

During 2022, the Leadership, Management and
Defence Studies (LMDS) Programme for enlisted
personnel continued to develop and to be a source
of significant success for the Defence Forces and its
members. In January 2023, 206 personnel will be
conferred with awards achieved in 2022 by SETU,
including 64 with a Higher Level Certificate in LMDS
(Level 6), 81 with a Minor Award in LMDS (Level 7)
and 53 with a BA LMDS (Logistics) (Level 7). Eight
personnel will be conferred with Masters Degrees:

5 Masters of Science in Communications Technology
Management and 3 Masters of Engineering. The total
number of personnel conferred with awards by IT
Carlow/SETU under the LMDS Programme is 1,816
since its inception in 2012. The Defence Forces’
Training and Education Branch continues to promote
the benefits of the Programme among soldiers,
sailors, and aircrew of 3* Private rank and to attract
them to join the LMDS Programme.

Defence Forces Officers continued to participate in
the collaborative LMDS programme with Maynooth
University in 2022. In total 102 Awards were
conferred by Maynooth University in November
2022. These included 51 Special Purpose Awards at
Level 7 (LMDS) associated with Cadet Training, 27
personnel graduated with Level 8 Higher Diplomas
in Leadership and Contemporary Security associated
with the Land Command and Staff Course and 24
personnel completed a Master of Arts (Level 9 -
LMDS) related to the Joint Command and

Staff Course.
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LEADERSHIP, MANAGEMENT AND
NAVAL STUDIES PROGRAMME

In 2022, The National Maritime College of Ireland
(NMCI) conferred Leadership, Management and Naval
Studies awards (LMNS), at Level 6, to 26 personnel
and Level 7 to ten personnel. NMCI also conferred
BSC Nautical Science awards at Level 7 to six
personnel and Level 8 to six personnel.

THIRD LEVEL OFFICER SCHEME

Under the Third Level Officer Scheme, Defence
Forces Commissioned Officers who, on induction

to the Cadet School, had not completed a bachelor’s
degree programme at Level 8 are afforded the
opportunity to gain an appropriate degree. There are
currently 130 Officers attending Higher Education
Institutions. In 2022, 17 personnel completed their
third-level studies.

EXTERNAL TRAINING

Defence Forces Personnel also availed of training/
courses both at home and abroad in 2022. 456
personnel attended training courses abroad and
2,337 personnel availed of external training courses
during 2022.
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TRAINEE TECHNICIAN, APPRENTICESHIP AND OTHER
TRADE SCHEMES

The Defence Forces operates a Trainee Technician Scheme to meet the technical
education needs of the organisation. Options within the scheme range from
traditional trades such as carpentry, plumbing, electrical, in the Engineer Corps,
to heavy vehicle mechanic in Transport Corps to more military technical specialist
roles such as armourer in the Ordnance Corps, or Communication Information
Services (CIS) technicians in the CIS Corps. Both the Naval Service and Air Corps
also conduct technical training to qualify personnel in the technical skills
appropriate to their roles.

During 2022, a total of 28 personnel qualified under the Trainee Technician
Scheme (TTS). Successful trainees comprised of 14 CIS Corps students (Level 7),
eight Ordnance Corps Students (Level 7) and six Engineer Corps students (Level 6).

Within the Naval Service (NS) during 2022, 18 personnel successfully qualified
under the Naval Service Trainee Technician Scheme with six personnel being
awarded a National Trade Certificate (Level 6) and 12 personnel being awarded
a Level 7 Bachelor of Engineering from Munster Technological University.

Within the Air Corps during 2022, 19 Air Corps apprentices were awarded
a Bachelor of Engineering (Level 7) from TUD upon completion of their
apprenticeship as Aircraft Technicians.

MEDICAL SERVICES REVIEW

The Joint Standing Committee on Medical Service delivery is tasked with
advancing the development of a sustainable integrated medical service and
addressing the appropriate means of delivering key medical capabilities.
Progress was made on a number of fronts during 2022.

A review of the Dental Service was approved by senior civil and military
management in 2022 and work has begun on implementing its recommendations.

The Commission on the Defence Forces report included recommendations in

a number of key areas relating to the delivery of medical services, including the
completion of all outstanding reviews. The recommendations of the Commission
were agreed by Government and are being implemented through a High Level
Action Plan. The approach taken in completing the outstanding reviews is
currently under consideration in light of the Commission's recommendations and
with regard to the increase in overall numbers required to achieve the level of
ambition agreed by Government for the Defence Forces.

In line with a Programme for Government commitment to ensure that all enlisted
members of the Defence Forces have the same access to health care as Officers,
a civil/military Working Group reported during 2022 with recommendations on
the most effective means of service provision. This matter was also the subject
of a recommendation of the Commission on the Defence Forces and is an Early
Action arising from the High Level Action Plan.
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CONCILIATION AND ARBITRATION

A scheme of Conciliation and Arbitration (C&A)

for members of the PDF provides a formal
mechanism for the Representative Associations,

i.e. Representative Association for Commissioned
Officers (RACO) and Permanent Defence Force
Other Ranks Representative Association (PDFORRA)
to engage with the Official side on matters which
come within the scope of the scheme.

REVIEW OF THE CONCILIATION
AND ARBITRATION SCHEME FOR
PDF MEMBERS

A revised Conciliation and Arbitration scheme for
members of the PDF came into effect from January
2020. The revised scheme which was agreed by

all parties to the Scheme incorporates the
recommendations from the review of the Scheme
completed in 2018.

One of the recommendations arising from the
Review was that the Chairperson of Council should
be independent of the parties. Mr Declan Morrin
was appointed as the independent Chairperson in
March 2020. A review of the Scheme is due to take
place in 2023.

REPRESENTATIVE ASSOCIATION OF
COMMISSIONED OFFICERS (RACO)

During 2022, RACO lodged one new claim at
Conciliation Council. There were six meetings of
Council, six Pay and Allowance sub-committee
meetings, and three Induction sub-committee
meetings. Three Conciliation Council reports were
signed with RACO in 2022. The Minister attended
four meetings with RACO in 2022.

PERMANENT DEFENCE FORCE OTHER
RANKS REPRESENTATIVE ASSOCIATION
(PDFORRA)

PDFORRA lodged one new claim at Conciliation
Council during 2022. There were six meetings of
Council, six Pay and Allowance sub-committee
meetings, and two Induction sub-committee
meetings during the year. Forty Agreed Conciliation
Council reports (CCRs) were signed with PDFORRA
in 2022. The Minister met with PDFORRA four
times in 2022.

The Minister and the Secretary General attended two
Annual Delegate Conferences of the Representative
Associations in 2022, on 5 October with PDFORRA,
and on 29 November with RACO.

REVIEW OF TECHNICAL PAY
GRADES 2-6

The review of technical pay in the Defence Forces
was provided for in the Public Service Agreement
2010-2014 (Croke Park Agreement). The purpose

of the review, in the context of the agreement, was
to rationalise existing technical pay arrangements
and consider if the requirements could be met in a
more cost effective manner. A review of Technical
Pay Group 1 was conducted in 2014 and came into
effect at the beginning of 2015. While the review

of Technical Grades 2-6 was underway, the
recommendation from the Public Service Pay
Commission on the review, which related to retention
of personnel, was substantially different to the focus
of the original review.



The Public Service Pay Commission recommended
that the review of Technical Pay Groups 2 - 6, be
completed at the earliest opportunity, without

compromising the Public Service Stability Agreement.

An initial report (October 2019) and final report
(January 2020) were completed. The approach to
implementing the findings of the review of Technical
Grades 2-6 was the subject of extensive engagement
with the Department of Public Expenditure and
Reform. At the conclusion of that process the
Minister for Public Expenditure and Reform on 25
May 2021 conveyed sanction for the implementation
of the findings. Considerable engagement occurred
throughout the first half of 2022 with PDFORRA on
the application of the recommendations, and
seventeen CCRs (included in the forty mentioned
above) were agreed and signed in that regard, with
outstanding payments backdated to 25 May 2021.
The implementation of the Technical Pay Review
resulted in the payment of almost €1 million in
additional technical pay to those covered by the
Review by end-2022.

TEMPORARY ASSOCIATE MEMBERSHIP
OF ICTU

The Minister for Defence provided his consent for
the PDF Representative Associations for temporary
Associate Membership of ICTU for the purpose of
engagement in national pay negotiations in May
2022. This was the first of the Commission on the
Defence Forces recommendations to be delivered.
The Department continues to work on a legislative
solution to ensure a longer-term facilitation of this
by Government to ensure that, ultimately, the State’s
ability to control and direct its Armed Forces remains
absolute and that any eventual solution retains

that certainty.
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BUILDING MOMENTUM: A NEW PUBLIC
SERVICE AGREEMENT 2021-2023

The implementation of the Sectoral Bargaining Fund
element of Building Momentum in 2022 resulted in
additional payments totalling €373,000 per annum to
members of the Defence Forces - these payments
will primarily benefit the Defence Forces’ lower paid
members. Eighteen CCRs (included in the total of
forty mentioned above) were agreed with PDFORRA
in this regard.

Negotiations on an extension to the existing Building
Momentum public service pay agreement were held
in mid-2022 with public service trade unions and
representative associations. As temporary associate
members for the purpose of the public service

pay negotiations, the Permanent Defence Force
Representative Associations took part in negotiations
under the ICTU umbrella. An extension to the existing
agreement was subsequently agreed and ratified by
the Representative Associations.

The ‘Building Momentum'’ pay agreement extension
provides for further increases in pay and allowances
to all public servants, including members of the
Defence Forces. This agreement provides for a
6.5% increase over 2022 and 2023, including:

» 3% backdated to 2 Feb 2022
» 2% on 1 March 2023

»  1.5% or €750, whichever is the greater,
on 1 October 2023.

Pensionable allowances in the nature of pay will
also benefit.
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WORKING TIME DIRECTIVE

The Government has committed to bringing the
Defence Forces (and An Garda Siochana) within the
scope of the Organisation of Working Time Act 1997,
which transposed the EU Directive on Working Time
(Council Directive 93/104/EC of 23 November 1993)
into Irish law. The Department of Enterprise, Trade
and Employment has responsibility for preparing the
legislative framework.

The Working Time Directive (WTD) recognises the
unique nature of certain military activities and allows
for derogations and exemptions of such activities. A
significant amount of work has been undertaken by
civil and military management in determining the
military activities that fall within the scope of the
Directive. It is determined that while some activities
may qualify for exemption or derogation under WTD
provisions, a high percentage of the normal everyday
work of the Defence Forces is already in compliance
with the Working Time Directive.

Extensive deliberations by civil and military
management on the wider implementation of the
Working Time Directive within the Defence Forces
continued during 2022 which have been informed by
the interpretation of recent European Case Law on
military service, as well as the fundamental
requirement to ensure that appropriate rights and
protections with regard to health and safety, are
afforded to serving members, while also ensuring
that the Defence Forces can continue to fulfil their
essential state functions.

A proposed management position has been the
subject of ongoing dialogue at the subcommittee
of the Defence Conciliation and Arbitration Council
(comprising of the Representative Associations,
military and civil management) established to
discuss, where appropriate, matters relating to
implementation of the Working Time Directive.

This will also inform the approach to be taken by the
Department of Enterprise, Trade and Employment,
who are responsible for developing the appropriate
legislative mechanism to remove the blanket
exemption for the Permanent Defence Force from
the provisions of the Working Time Directive and to
further provide for any exemptions and derogations
so required.

A subcommittee of the Defence Conciliation and
Arbitration Council (comprising of the Representative
Associations, military and civil management) has been
established to discuss, where appropriate, matters
relating to implementation of the Working Time
Directive. Discussions with the Defence Forces
Representative Associations will continue to be
undertaken, through this forum, as the current work
evolves. The Sub-Committee met four times in 2022.
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COMMISSION ON DEFENCE FORCES (CODE)
PAY RECOMMENDATIONS

With its approval of the Report of the Commission on the Defence Forces, the
Government committed to a range of actions to address pay and recruitment
issues in the Defence Forces. These include a number of projects undertaken to
bolster the attractiveness of a career in the Defence Forces, and cover a range of
measures which will improve pay and conditions.

In 2022, in addition to the implementation of the CoDF recommendation on the
temporary associate membership of ICTU for the Representative Associations
(referred to previously), the Department implemented two of the pay-related
recommendations of the Report: namely, that all personnel of Private 3 Star/Able
Seaman rank were paid the full rate of Military Service Allowance (MSA)
applicable to the rank, while at the same time, the requirement for that

cohort to ‘mark time’ for the first three years at that rank will be removed.

Following the most recent pay increases, of 2% on 1 March 2023, Recruits on
completion of training (which takes approximately 24 weeks), start at:

»  €37,147 in Year 1 - equating to €712 per week in Year 1
»  €38,544 in Year2
» €39,832inYear 3

A school leaver Cadet on commissioning is paid €41,123. This is a second
lieutenant position. After 2 years, they are promoted to lieutenant and their
pay rises to €46,406. Where a graduate joins - the pay rate on commissioning
begins at €46,406.

These compare very well to starting rates of pay across the public service.
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rBENEFITS OF JOINING_I r _I

I_THE DEFENCE FORCESJ ~‘

including Military Service Allowance

o
-

GRADUATE CADET €46.406

on commissioning

SCHOOL LEAVER CADET
€41,123

on commissioning

RECRUIT

on completion of basic training €3 7 ’ 1 4 7

(approx. 24 weeks)

With effect from 1 March 2023
Salaries progress on an incremental scale to a maximum point for each rank

I EDUCATION & PERSONAL DEVELOPMENT I — ]

Fully funded opportunities to
gain professional and academic

qualifications, from Leaving

Certificate to Third Level,

while receiving full pay and allowances.
TECHNICIAN TRAINING Q o_
(APPRENTICESHIPS) Q J’ =

I Available for enlisted personnel. I
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Opportunities
for frequent
career
advancement
to higher ranks
& to qualify for
additional
allowances

TRAINING IS PROVIDED

to qualify for career advancements and
promotion opportunities
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RECRUITMENT PATHWAYS

APPRENTICE
Air Corps

CADETSHIP

Army, Naval Service, Air Corps

RECRUIT

DIRECT ENTRY
Skilled, qualified professionals
in technical fields.

I PHYSICAL I I FITNESS TRAINING I
SUPPORTS & SPORTS FACILITIES

All members of the Permanent

Defence Force have access to
medical, physiotherapy, pharmacy 20 + Sports Teams
I services and dental care I I & Clubs I
I OVERSEAS SERVIC I I ANNUAL LEAVE

State of the art fitness and
training facilities

TR\ ? gV o + Public holidays
&y v + DF holidays
’ 28 + Paid sick leave

+ Study leave

+ Parental leave

+ Special leave on return
from overseas missions

Tax free Overseas Duty
Allowance which can start at

€15,000

for a 6 month deployment
Opportunities for Family Friendly
Deployments of 3 Months

days
minimum
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TRAIN
TOGETHER,
WORK

TOGETHER

l@\

All members
are treated with
fairness and
respect and
have equal
opportunities
and resources

_PENSION _
T

All serving
members of the
Permanent
Defence Force
are members of a
Public Service
Pension Scheme

-

Fully paid statutory
leave such as
Adoptive, Maternity
& Paternity Leave
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GENDER, EQUALITY AND DIVERSITY IN THE
DEFENCE FORCES

Throughout 2022, the Gender Adviser cell within the Defence Forces has
continued to work in accordance with the Defence Forces Third Action Plan for
the Implementation of UNSCR 1325 and Related Resolutions. The Third Defence
Forces plan articulates the organisation’s priorities for the implementation of the
Women, Peace and Security agenda. It aims to build upon and effectively capture
achievements to date, as well as pave the way for future developments in respect
of the wider Women, Peace and Security sphere. A review of the current training
material with regard to Gender Focal Point and pre-deployment training was
carried out and initiatives such as unconscious bias training for interview boards
was introduced.

An Organisational Culture Standing Committee (OCSC) which was established in
November 2021, continued its work in 2022 in order to drive and coordinate the
process of cultural change within the Defence Forces. The Committee coordinates
provision of appropriate military support to the Independent Review Group (IRG),
and will align OCSC actions with IRG guidance, in order to ensure that the work
environment is safe, enriching and rewarding for all who serve. OCSC is comprised
of the following representatives:

»  Assistant Chief of Staff and all Formation Executive Officers;

»  Director of Human Resources Branch, Director of Training and Education,
DF Gender and Diversity Advisor, Director of Medical Branch, Officer in
Command Personnel Support Services (PSS), Officer in Command Public
Relations Branch, Acting Director Legal Services;

»  Female Officer and Non Commissioned Officer (NCO) Representatives.

Each Formation has its own OCSC Committee to drive the change process
throughout the organisation. One of the main efforts of the OCSC in 2022 was
the Workshop Development subgroup. This group was established to examine an
appropriate workshop which would initiate the process of cultural change within
the Defence Forces. In consultation with a number of external agencies and
organisations, the Sexual Ethics and Respectful Relationships (SERR) workshop
was developed. This culminated in a pilot workshop in Q4 of 2022. The recent
pilot workshop dealt with the issue of sexual ethics in an interactive manner. This
training was delivered as a three to four hour interactive, facilitated session. This
training consisted of six sessions. It was in-person training and consisted of the
following modules:



»  Session 1 Introduction & Ground Rules
»  Session 2 Consent - Unpack it
»  Session 3 Military Culture and Environment

»  Session 4 Sexual Ethics and Respectful
Relationships

»  Session 5 Being an Ethical Bystander
»  Session 6 Conclusion and Summary

The sub group advised that the pilot should be
trialled, in each formation. A total of six Pilot
Workshops took place. 153 personnel received the
pilot workshop training. The SERR programme was
delivered by DF Social Workers/PSS Staff for Pilot
only. The most appropriate group composition is
currently under consideration for rollout across the
organisation. The workshop was well received in all
locations and received very good feedback overall.
There was widespread acceptance of and reception
to the pilot workshop.

Work continued during 2022 on relevant White Paper
Projects; one of the main focuses being White Paper
Project 56 - ‘Survey to identify impediments to the
advancement of women in the PDF'. The responses to
this survey are currently being analysed. In addition,
in 2022, the Defence Forces Standing Committee
worked to implement recommendations from the
report on Increasing Females in the Defence Forces.
The recommendations of the Defence Forces Working
Group on increasing female strength fall under three
headings, namely: Recruitment and Selection, Training
and Retention. Following consideration of this Report,
the General Staff have directed the establishment of
a Standing Committee to monitor and advise on the
implementation of these recommendations. This
Standing Committee meets regularly to this end and
incremental progress has been made in various areas,
including recommendations with respect to balanced
recruitment imagery as part of the recruitment
strategy, review of regulatory provisions in relation

to grooming and the GENADs representation on the
Female Clothing Committee.
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International online training courses have been
conducted throughout 2022. Through both the
Nordic Centre for Gender in Military Operations
(NCGM) and The United Nations Institute for Training
and Research (UNITAR), 13 personnel successfully
qualified as Military Gender Advisors and 19
personnel gained the Gender Focal Point qualification.
In addition, one individual successfully completed the
United Nations Military Observers course (DEU
UNMO) conducted in the Bundeswehr training
facility, Hammelburg, Germany, a specific female
military observer’s course.

With regard to wider diversity and inclusion, Defend
with Pride, the Defence Forces' LGBTA Network
continued to support LGBTI+ personnel within the
organisation. Work is ongoing by the joint civil-
military working group established in 2019, to
progress the development of a Transgender
Employment Policy for the Defence Forces.
Throughout 2022, the Defence Forces continued to
sit on the committee for the implementation of the
National LGBTI+ Inclusion Strategy and the 30% Club
Public Sector Network.The Defence Forces has also
collaborated with An Garda Siochana Diversity and
Inclusion networks.

Also during 2022, the Defence Forces, in collaboration
with Department officials, continued the process

of implementing the recommendations on anti-
discrimination law arising from a 2021 Workplace
Relation Commission ruling. This process is

being undertaken in consultation with a legal firm
specialising in employment law with a view to ensuring
that all regulations, and associated documents, as well
as training programmes and materials for Defence
Forces personnel are fully aligned, and compatible
with the provisions of the relevant equality legislation
and that follow-on actions will be progressed. This
body of work is well advanced and preliminary tasks
associated with maternity and protected leave policies
are nearing conclusion. The remaining elements will
be finalised in 2023.
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DEFENCE WOMEN’S NETWORK

The Defence Women's Network (DWN), a joint civil/
military initiative was officially launched in 2022.

The role and remit of the DWN continues to grow
and expand, and its membership is representative of
all grades/ranks across Defence, with the ongoing
contribution and support of Secretary General Jacqui
McCrum and Chief of Staff Lieutenant General

Seéan Clancy.

The Communications Unit, in partnership with
Defence Forces colleagues, provided the chair and
secretary to lead and support the volunteer civil
military DWN committee, at a time of significant
cultural transformation across Defence, during 2022.

With women making up 70% of the Department
staffing, and the Defence Forces seeking to bolster
and retain the number of females in its PDF and
Reserve ranks, the DWN has been tasked with

and met the goals for this unique joint civil/
military partnership.

2022 marked the first full year of DWN activities
which included a variety of events. These ranged
from networking events at local and national levels,
both in-person and hybrid to sharing of inspiring
stories from some of our female leaders, both civil
and military to celebrating milestones such as
International Women'’s Day and International Men'’s
Day as well as the creation of a regular newsletter.

The committee is delighted with the level of
participation and collaboration from all parts of the
Organisation. The DWN has afforded individuals
across the Department and the Defence Forces the
opportunity to engage at a variety of forums on

a range of matters and look forward to more in
2023, with the DWN looking to engage with allies
internationally on matters which impact women

in similar civil and military organisations.
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Chart 2.4
Redress of Wrongs applications
2020, 2021 and 2022

. 2022
. 2021

B 2 With the Minister

Total

Completed *

With the Ombudsman for
Defence Forces

With Complainant following ruling

Pending Chief of Staff ruling

At Brigade Level
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REDRESS OF WRONGS

The internal complaint and redress system provided for in the Defence Forces
is known as the Redress of Wrongs (RoW) and is provided for by Section 114
(Chapter VI) of the Defence Acts 1954 to 2011. If a member of the Defence
Forces considers themselves wronged, they may make a complaint to either
their Company Commander (enlisted) or Commanding Officer (officer), stating
the nature of the complaint and the redress sought. There are no time limits for
a member of the Defence Forces to submit a complaint under this process. It is
also open to the complainant to submit their complaint to the Ombudsman for
the Defence Forces if they are not satisfied with the outcome of the Redress

of Wrongs process.

Chart 2.4 provides end of year details in respect of 53 Redress of Wrongs
applications received during 2022 with 2020 and 2021 figures also provided
for comparison.

* Completed instead of withdrawn as the complainants accepted the Officer’s findings on the matter.
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OMBUDSMAN FOR THE DEFENCE FORCES

The Ombudsman for the Defence Forces (ODF) published his Annual Report
for 2021 in June 2022. In the Report, the ODF notes that 106 Notification of
Complaints were received in 2021 which represents a 32% increase on the 80
notifications received in 2020. 34 new cases were referred to the ODF for full
investigation in 2021.

A total of 25 case reports were produced by the Ombudsman in 2022, of which
five were signed and completed by the Minister. A further four reports from
previous years were signed by the Minister in 2022.

DRUG TESTING DURING 2022

In 2022, the Defence Forces Drugs Testing Team (DFDTT) conducted 1,015
individual tests. This equates to 11.08% of the DF strength. Random Drug Testing
was conducted in 16 locations, testing 1,004 personnel. This represents 10.96% of
the DF strength. The DFDTT conducted 11 target tests during the testing period.

The 2022 tests includes 61 members of the Reserve Force, which represents 8.8%
of RDF personnel, and 954 members of the PDF, which represents 11.27% of the
PDF. At the end of the testing period 17 randomly selected individuals had a
positive test recorded. This figure represents 1.67% of the numbers tested which
is broadly in line with the general trend over the past number of years, as indicated
in Chart 2.5 and 2.6.

Further details are contained in Charts 2.5 and 2.6, along with comparisons with
recent years.
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Chart 2.5
Details of Compulsory Random Drug (CRDT) Tests from 2015 to 2022

. Total Tested . Negative Tests . Positive Tests

1184 1167 1204 1192 1187 1172

1101 1082 10541038 1015 998
778 767

2015 2016 2017 2018 2019 2020 2021 2022

* Includes two positives in 2018 and 2020 under heading “Failure to Report”, and one positive in 2021 under heading “Failed to Provide a Sample”.

It is worth noting that although there was a reduction in positives this year the
trend line is still trending upwards and this only serves to reinforce the importance
of conducting CRDT on an ongoing basis. Whilst the primary role of the process

is to act as a deterrent, the inclusion and formalisation of an education and
information campaign will reinforce the statement that “the use of illegal
substances is incompatible with a career in the Defence Forces”.

Chart 2.6
Compulsory Random Drug Testing by Location in 2020, 2021 and 2022
B numbersTested2020 | Numbers Tested 2021 I Numbers Tested 2022
[ rositive Tests 2020 B rositive Tests 2021 Positive Tests 2022
129 500 0 99 8 42
0 —125 —210 —3  — —2
281 —369 —9» —66 ———19% — 17
—3 —6 —o0 —2 —o0 —o0
-0 —2 -3 —2 -0 -0

1 Brigade 2 Brigade Defence Forces Air Corps Naval Service DFHQ
Training Centre

In terms of targeted drug testing (TDT), one person was in the targeted drug
testing programme at the start of 2022. An additional four personnel joined the
programme during the year. Two personnel were removed from the programme,
one completed testing and was retained in service and one person was Discharged
by Purchase. At the end of 2022, three personnel remain in the TDT process. If an
individual fails a CRDT in accordance with Admin Instruction 7 Chapter 3, there
are three options to conclude the case:

1. Discharge for enlisted ranks, retirement for both officers/cadets, or
2. Retention in Service, or

3. Defer decision, allowing the individual to be retained in service,
conditional on participation in a TDT process for a specified period,
as laid down in Para 304 b.
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The Programme for Government includes a
commitment to support the establishment of centres
for retired members of the Defence Forces. This

has been subsumed into the ongoing activities of
the Department involving two Branches namely,
Capability (People) Development and Support
(CPDS) and Property Management (PMB).

The Department has Service Level Agreements with
each of the recognised Veterans Associations and
annual grants of €130,000 and €30,000 were paid

to the Organisation of National Ex-Service Personnel
(ONE) and the Irish United Nations Veterans
Association (IUNVA) respectively in 2022. Both
grants were increased during the year, by €30,000
and €19,000 respectively. In addition, a further
€200,000 of funding was secured under the Dormant
Accounts Fund Action Plan 2023 to assist ONE and
IUNVA with specific projects. This brings to €700,000
the total amount of funding secured to date. This
funding, alongside the efforts of the Department’s
Property Management Branch, has assisted ONE in
further developing its network of Veterans Support
Centres nationwide.

The Department’s culture of prioritising and
developing learning and development opportunities
for staff continued in 2022. The Department utilised
a mix of traditional classroom, virtual and eLearning
methods of delivery to help make learning accessible
to all.
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During 2022, 2,944 learning and development
interventions were provided through training
courses, conferences, seminars and briefings. This is
an increase of approximately 312% in interventions
compared to 2021 and is due to the roll out of a
number of Department specific eLearning courses.
The Department’s bespoke Leadership Plus
programme was rolled out. A primary objective of
the programme is to continue to develop strong
and competent leaders who are both people and
performance driven.

Virtual health and wellness briefings on resilience,
the importance of exercise, menopause and financial
wellbeing took place during the year and were
attended by over 290 employees. The Department
was also shortlisted for a CIPD HR Award in

the “Embedding a culture of workplace

wellbeing” category.

The Department also funded 18 employees to
undertake academic courses through the “Refund of
Fees” scheme. Courses in areas such as employment
law, human resource management and government
and public policy received funding.

Overall expenditure on learning and development
during the year was €277,442.85. The Department
continues to ensure that learning and development
requirements, including niche Department of
Defence and Defence Forces requirements, are
addressed as required.

CUSTOMER SERVICE

The Department of Defence and the Defence
Forces are committed to the provision of the
highest standard of Customer Service to the

individuals and organisations with whom we interact.

The Department of Defence and Defence Forces
Customer Charter sets out the standards of service
we aim to provide in accordance with the principles
of quality Customer Service, as approved by
Government. During 2022, the Department was
contacted on a total of 252,249 occasions, either by
telephone, post or e-mail. This includes one item of
correspondence received in Irish. In summary, 99%
of correspondence received was acknowledged
within three working days and the rate of response
within three working weeks was 99.8%.

COMMUNICATIONS DELIVERY AND
SOCIAL MEDIA PRESENCE

During 2022 the Communications Unit increased

its level of communications activity, internally and
externally, the Unit was further professionalised

and a culture of communications continues to be
developed internally across the Department. Broadly
speaking, Communications activities covered the
following four key areas, Internal Communications,
Media Relations, Engaging with our Stakeholders
and communicating the work of our Department.

Externally and internally, pro-active communications
increased. The easing of pandemic restrictions led to
a significant increase in Communications Unit led
public and employee engagements, from Town Hall
events internally at Naas, Galway and Roscrea, to
increased day-to-day Ministerial engagements

across the country. These events and Communication
expertise was supplemented by increased Social
Media activity; 2022 saw 126 Tweets issued with
over a million impressions.

The Unit is developing significant expertise across
a range of Communications specialisms including
Emergency Management Communications, Climate
Action Communications and community based
Communications through Civil Defence.

During 2022, the Department of Defence
Communications Unit continued to work closely with
our colleagues in the Defence Forces Public Relations
Branch to ensure that policy and operational matters
were presented accurately to citizens.
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These situations dictated there was a strong requirement for a high degree of skill,
judgement and ability to collaborate with all levels across Defence, and politically.
This activity included the Commission process and its ongoing implementation.

The Unit also delivered the first ever tailored tender for third party
Communications Contract covering a full range of related assets.

Furthermore, and following on from the Organisational Capability Review and
the identified need to develop a comprehensive communications strategy for the
Department, a draft Communications Strategy was devised, for the consideration
of Management Board.
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DEFENCE FORCES PUBLIC
RELATIONS BRANCH

The Defence Forces Public Relations Branch (PRB)
consists of a number of sub-units which engage
on different levels with the media, public and the
Defence Forces internal audience. These sub-units
include the Press Office, Information Office,
Audio Visual Section, Photography Section, the
An Cosantéir Office, Military Archives and the
Internal Communications Section.

Each office is guided by the Defence Forces
Communication Strategy, Defence Forces
Communication and Engagement Guidelines and
Defence Forces Social Media Policy. Currently PRB
produce a number of publications including An
Cosantoir, the Defence Forces Podcast series and the
Defence Forces Review. PRB maintain award winning
social media across a range of different platforms
including Facebook, Instagram, Twitter, TikTok,
YouTube and Spotify. There are currently 53 active
subordinate Defence Forces social media accounts
which are continuously monitored by PRB to ensure
the highest standard of content and engagement. In
2022, the Defence Forces Social Media accounts
received a number of social media awards (Sockies)
including Gold for ‘Facebook run by a State
Organisation’, Gold for ‘Content Creation Studio
In-House’, Silver for ‘Twitter run by State Organisation’
and Bronze for ‘Instagram run by State Organisation.

The Internal Communications section were

involved in a number of internal communications
campaigns including a collaborative campaign with
the Defence Forces Organisational Culture Standing
Committee. In 2022, the section procured an internal
Communications App, which will be rolled out

in 2023.

IRISH LANGUAGE SCHEME

The Department of Defence is committed to fulfilling
the obligations set out in the Official Languages Act
2003 with regard to the level of service provided
through Irish. In 2022, the Department continued

to meet its commitments under the Irish Language
Scheme regarding services to be provided through
the medium of Irish and English. In addition to
meeting our commitments, additional staff received
training at various skills levels for the provision

of services. The Department’s fourth Language
Scheme (An Roinn Cosanta Scéim 2022 - 2025) was
confirmed by the Minister of State at the Department
of Tourism, Culture, Arts, Gaeltacht, Sport and Media
and came into effect on 2 February, 2022. The
Department is also aware of the provisions under the
Official Languages Amendment Act 2021 which sets
out to build on the progress made under the original
Act and to increase and improve the provision of
public services through the medium of Irish. A new
provision under that Act - Section 10(A) - came into
effect on 10 October, 2022 and relates to advertising.
This requires all public bodies to complete at least
20% of their annual advertising in Irish and 5% of
their advertising in the Irish language media. The
Department will ensure that these provisions are met.
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CIVIL SERVICE RENEWAL PLAN —
EXCELLENCE AND INNOVATION AWARDS

The Department continued to contribute to the development and implementation
of civil and public service renewal and development programmes. The Department
submitted three applications for the Civil Service Excellence and Innovation
Awards, with one, submitted by the joint Research, Technology and Innovation
Unit, shortlisted for the final.

In March 2022, the Defence team won a Civil Service Excellence & Innovation
Award under the category “Excellence in People, Skills and Organisational
Development” for their work on Action 10 of Our Public Service (OPS) to embed
Programme and Project Management across the public service. The team currently
provide leadership in managing the Project Managers’ Network and organising
network conferences.

CIVIL SERVICE RENEWAL 2030

During 2022, department staff and Defence Force personnel worked with the
Reform and Delivery Office of the Department of Public Expenditure and Reform
in facilitating three webinar conferences during 2022 where guest speakers and
panellists discussed key project management theme areas.

The OPS webpages, reference guides and exemplar case studies continued to be
reviewed and updated throughout 2022. These are available at www.ops.gov.ie.

Department staff worked with One Learning and their training partners to utilise
the Project Management handbook and templates as part of the courses and
contributed to a follow-on project management foundation courses to reflect
practical project management. These two courses are now available to staff.

ORGANISATIONAL CAPABILITY REVIEW

An independent Organisational Capability Review (OCR) of the Department of
Defence was completed in April 2022. The OCR process is part of the ongoing Civil
Service Renewal Plan, which is overseen by the Civil Service Management Board,
chaired by the Secretary General to the Government.

As is the established process for such reviews, the Department of Defence
prepared an implementation plan to address the recommendations in the report.
The OCR report and implementation plan were approved by Government in July
2022 and are available for viewing or download at Gov.ie.
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CIVIL SERVANTS AND
CIVILIAN EMPLOYEES

The number of civil service staff employed by the
Department of Defence as at 31 December 2022
was 395 (or 381.04 Whole Time Equivalent) ) which
includes 14 working directly with the Defence Forces.
In 2022 there were 16 competitions held during the
course of the year across a range of grades.

The Department of Defence also employs civilian
staff at various military installations to support the
work of the Defence Forces. The grades employed
are spread across a wide spectrum and include
craft workers (Electricians, Carpenters, Plumbers,
Fitters, Welders etc.), services (General Operatives),
administrative (Clerks, Storemen), healthcare
professionals (Social Workers, Physiotherapists,
Pharmacists) and other specialist grades (Archivists,
Aircraft Inspector/Instructor, Technicians, Quantity
Surveyors, Draughtsmen).

In 2022, 18 civilian appointments were made from
external competitions and there were 14 internal
promotions. There were 14 competitions held during
the course of the year, covering approximately

100 vacancies. The number of civilian employees,
employed by the Department at the end of 2022,
excluding those in the process of appointment,

was 424 (416.44 Whole Time Equivalent). Civilian
employees are employed to support the operational
capability of the Defence Forces and work in
military installations.

EQuALITY

The Department continues to operate in a non-
discriminatory environment in accordance with the
Equality Acts and aims to ensure that the principles of
employment equality are implemented in recruitment,
promotion, training and work experience.

In compliance with Part 5 of the Disability Act 2005,
the Department undertook, where practicable, to
promote and support the employment of people

with disabilities. The percentage of civil servants

who have self-declared a disability was 4.56% and the
percentage of civilian employees with a disability was
6.6% at end of 2022.

The Department’s policy is that all personnel be
accorded equality of opportunity and treatment and
includes a commitment to the implementation of the
Government target that one-third of posts in the
grade of Assistant Principal are filled by women.

In 2022, 32% of Principals and 49% of Assistant
Principals were women. Overall, 46% of staff at the
grades of Assistant Principal and upwards were

filled by women.

OFFICE OF GOVERNMENT
PROCUREMENT

Procurement is a key element of the Government’s
public service reform agenda and represents a very
significant portion of overall spending. The Office of
Government Procurement (OGP) was established to
ensure that public procurement is carried out in a
co-ordinated and efficient way and delivers
sustainable savings for the taxpayer.

During 2022, the Department of Defence and the
Defence Forces continued to pursue the potential for
enhanced cooperation in joint procurement activities
through the Defence and Security Sector Category
Council, established under the auspices of the OGP.
This Category Council is chaired by the Department
of Defence and includes representation by personnel
with responsibility for procurement from An Garda
Siochana and the Irish Prison Service.

The Department of Defence and the Defence

Forces are represented on relevant Category Councils
for other expenditure portfolios such as Health,
Education and Local Government and use central
framework contracts to acquire goods and services
that are common to the public service.

The Department of Defence is also represented on
the OGP Procurement Executive at Principal level,
and this met on six occasions during 2022.
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Section 3

Detence Forces Operational Outputs

OVERSEAS DEPLOYMENTS

In planning and supporting overseas operations, the combined engagement of
Deliver operations successfully the Defence Forces and Departmental staff is an essential element in the effective

management of deployments. This includes reviewing potential operations,

rotation planning, procurement planning and training. The Department and the

Defence Forces work together to ensure the maximisation of options available

to Government to meet its international obligations in furtherance of Ireland’s

foreign and defence policy objectives.

During 2022, 1,550 members of the PDF served overseas in various missions.
Table 3.1 provides a breakdown of mission categories and troop deployments
on January 1 and December 31 for the years 2020, 2021 and 2022.
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Table 3.1
Details of Overseas Postings 2020*, 2021* and 2022

31 Dec 01 Jan 31 Dec 01 Jan 31 Dec

Mission 2020 2021 2021 2022 2022
UNTSO (Middle East) 9 11 11 12 12 12
MINURSO (Western Sahara) 3 1 1 0 0 0
MONUSCO (Democratic Rep Congo) 3 3 3 3 3 0
UNIFIL HQ (Lebanon) 9 9 9 9 9 9
UNIFIL Infantry Battalion (Lebanon) 340 337 337 342 342 336
UNIFIL Sector West HQ (Lebanon) 8 4 4 4 4 4
UNDOF Infantry Group (Golan Heights) 129 129 129 126 126 131
UNDOF HQ (Golan Heights) 8 9 9 8 8 )
MINUSMA (Mali)

EUFOR (Bosnia & Herzegovina)

German-led Battlegroup 2020 10 10 10 0 0 0
EUTM Mali 19 20 20 20 20 14
Operations HQ/Floating HQ (Operation Sophia HQ) 3 0 0 0 0 0

Operations HQ/Floating HQ (Operation Irini HQ)

KFOR HQ

su-Tol (ATO P ------

OSCE

—— ------

UNNY (New York)*

EUMS (Brussels) 6 6 6 8 8 9
NATO/PFP (Belgium) 6 7 7 7 7 7
Irish Delegation to OSCE (Vienna) 1 1 1 1 1 1
CSDP/PSC (Brussels)** 8 8 8 8 8 8
Military C-IED Expert, UN Training Entebbe 0 0 0 0 1 1

Sub-Total (OSCE / Mil. Reps / Advisers / Staff)

Total Personnel Overseas

* Includes Major General Maureen O’Brien serving on secondment to the United Nations following her appointment by the UN as Deputy
Military Adviser in the Office of Military Affairs, Department of Peace Operations. Also includes as part of our tenure on the United
Nations Security Council one officer at the rank of Lt Col rank who was appointed as Deputy Military Adviser to the Permanent Mission
of Ireland to the United Nations (PMUN) in New York for the duration of Ireland’s membership of the Security Council from Jan 2021 to
December 2022.

** Both civil and military staff from the Department and Defence Forces are deployed to CSDP/PSC and NATO/PfP offices in Brussels.
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United Nations Interim Force in Lebanon (UNIFIL)

The Defence Forces' significant contribution to the
United Nations Interim Force in Lebanon (UNIFIL) was
overshadowed by the killing of Private Sedn Rooney
on 14 December 2022. A number of investigations
have been commenced and are continuing into the
cause and circumstances of his death.

The United Nations Interim Force in Lebanon
(UNIFIL) was established in 1978 to confirm Israeli
withdrawal from Lebanon, restore international
peace and security and assist the Lebanese
Government in restoring its effective authority in the
area. Following the July-August 2006 war, the UN
Security Council adopted resolution 1701 enhancing
UNIFIL and deciding that in addition to the original
mandate, it would, among other things, monitor the
cessation of hostilities; accompany and support the
Lebanese Armed Forces (LAF) as they deploy
throughout the south of Lebanon; and extend its
assistance to help ensure humanitarian access to
civilian populations and the voluntary and safe
return of displaced persons.
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The largest contingent of Defence Forces personnel,
some 350 personnel, is deployed to the United
Nations Interim Force in Lebanon (UNIFIL). On 17
May 2022, the Government approved the continued
participation of the Defence Forces in UNIFIL for a
further 12-month period. The Irish contingent serves
as part of a joint Ireland/Poland Battalion, with
additional officers from both Hungary and Malta.
The Battalion’s operational tasks include the provision
of security, vehicle and foot patrols, and checkpoints,
establishing and occupying temporary observation
posts and liaison/engagement with local leaders. Joint
operations are conducted with units of the Lebanese
Armed Forces deployed in the UNIFIL area of
operations. Irish troops also occupy two forward
static UN posts on the Blue Line separating Israel
and Lebanon. Permanent Defence Force personnel
normally rotate in May and November each year.
The Government remains strongly committed to

the maintenance of peace and security in Lebanon
through our continued participation in UNIFIL.

115



Department of Defence and Defence Forces

116

United Nations Disengagement Observer Force (UNDOF)

The United Nations Disengagement Observer Force (UNDOF) was established

in May 1974 by the United Nations Security Council, following the agreed
disengagement of the Israeli and Syrian forces in the Golan Heights in May

1974. UNDOF supervises the implementation of the Disengagement Agreement,
maintaining an area of separation between the forces, which is over 75 kilometres
long. The Irish contingent deployed with UNDOF is tasked primarily to serve as
the Force Mobile Reserve, providing a Quick Reaction Force, which is on standby
to assist with on-going operations within the UNDOF area of responsibility. There
were two rotations of personnel during 2022. The UNDOF mission maintains
regular contact with the Israeli Defence Forces and Syrian Arab Armed Forces in
the context of its role in the area of separation, ensuring the security and safety
of its personnel and a common understanding of its role between the parties.

The continued presence of the UNDOF mission remains an important element in
ensuring stability in the Golan and in the Middle East region and is supported and
welcomed by both Israel and Syria. The Irish deployment to UNDOF is to be
reviewed in early 2023.

The United Nations Multidimensional Integrated Stabilisation
Mission in Mali (MINUSMA)

The United Nations Multidimensional Integrated Stabilisation Mission in Mali
(MINUSMA) is the UN mission providing support to the Malian Government in
reasserting its authority over northern Mali. MINUSMA was established in April
2013 to stabilise the country after the Tuareg rebellion (2012). The role of the
mission is to ensure security, stabilisation and protection of civilians; supporting
national political dialogue and reconciliation; and assisting the reestablishment of
State authority, the rebuilding of the security sector, and the promotion and
protection of human rights in Mali. From September 2019 to September 2022
Defence Forces personnel served as part of a joint deployment with the German
Armed Forces at Camp Castor in GAO and at MINUSMA HQ in Bamako, where
they carried out assigned tasks in accordance with the mission mandate. Irelands’
participation in MINUSMA concluded in September 2022.

European Union Training Mission - EUTM Mali

A contingent of the Permanent Defence Forces has been deployed to EUTM

Mali since March 2013. The objective of this EU Training Mission is to improve the
capacity of the Malian Armed Forces to maintain security in Mali and restore the
authority of the Malian Government and the territorial integrity of the Malian
State. EU Member States decided in April 2022 to temporarily suspend the
provision of operational training to formed units of the Malian armed forces and
National Guard, as a reversible measure in order to prevent any reputational risk
due to Malian defence and security forces trained by the EU falling under the
control or engaging along with Russia-affiliated forces. As a consequence, the
number of Defence Force personnel serving with the mission was reduced during
the year in line with reduced training requirements in the mission.



Ireland’s current contribution to the mission stands

at fourteen personnel. That number will reduce to
eight from the next rotation of DF personnel in March
2023. EUTM Mali remains an integral part of the EU’s
comprehensive approach to the situation in Mali and
Africa’s Sahel region. EUTM Mali complements other
EU projects and activities carried out in the context
of the EU Strategy for Security and Development in
the Sahel.

European Union Force (EUFOR) - Bosnia and
Herzegovina (BiH)

Operation ‘ALTHEA' in Bosnia and Herzegovina (BiH)
continues to focus on maintaining a safe and secure
environment while overseeing the transfer of military
tasks to national authorities. This mission remains an
important part of the EU’s comprehensive efforts in
BiH to support a political process aimed at enabling
BiH, on the basis of necessary reforms, to continue

to move forward in the EU integration process. Five
members of the Defence Forces were deployed to the
mission headquarters in Sarajevo during 2022.
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Kosovo Force (KFOR)

Ireland continues to contribute to the UN authorised
and NATO-led Peace Support Operation in Kosovo
(KFOR). 13 Defence Forces personnel were deployed
to this mission during 2022.

United Nations Truce Supervision Organisation
(UNTSO)

Ireland deployed 12 Defence Forces personnel as
military observers within the UNTSO mission area of
Lebanon, Syria and Israel during 2022.

Naval Service EU Naval Mission in the Mediterranean

Operation IRINI, is a UN mandated EU Naval mission
in the eastern Mediterranean and its core task is the
implementation of the UN arms embargo on Libya
(through the use of aerial, satellite and maritime
assets). Ireland currently has three members of the
Defence Forces deployed to Operation IRINI.

These personnel are deployed to the Operational
Headquarters (OHQ) in Rome in staff officer posts.

117



Department of Defence and Defence Forces

AI1ID TO THE CIVIL POWER

Domestic security is primarily the responsibility of the Department of Justice and
An Garda Siochana. The Defence Forces provide Aid to the Civil Power (ATCP)
support on request from An Garda Siochana. Table 3.2 provides an overview of
the type of ATCP supports provided to An Garda Siochana by the Defence Forces
during 2022. The table also provides a comparison with the number of ATCP
operations in recent years.

In addition, the Defence Forces continued to carry out a 24/7/365 day armed guard
at both Government Buildings and at Portlaoise Prison. These operations arise from
Government direction rather than an ATCP request from An Garda Siochana.

Table 3.2
Aid to the Civil Power Operations 2019-2022

Type of ATCP Operation Number of Operations

Garda Air Support Unit missions 1,199 1,070 1,028

Central Bank patrols 1,095 1,095 1,095 1,095
Airport security duties 296 178 74 104
Explosive production security guard 365* 366* 365* 365*
Central Bank security guard 365* 366* 365* 365*
Prisoner escorts 91 29 15 11
Explosive Ordnance Disposal callouts 88 81 76 61
Naval Service diving operations 7 5 2 4
Explosive escorts 5 7 3 2
EURO Cash in Transit escorts 5 6 8] 6
Hospital guard 5 3 2 0
VIP visits 3 1 0 1
Search operations (& other Army ASG Support) 15 12 16 33**
Air Corps (Other) 2 9 5 7
Air Corps (Repatriation Flights) - - 15 4
Naval Service (Other) - - 2 1
Totals | 3,541 | 3,228 | 3,066 | 3,041

* Refers to Days
** Further detail on ‘Search operations (& Other Army ASG Support)’ are outlined at Table 3.3
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Table 3.3

Details of Army ATCP support on island:

Dates

14 Jan 22

18 Jan 22

27 Jan 22
25 Mar 22

05-08 Apr 22

06 Apr 22

11 Apr 22

15 Apr 22
03 May 22
16 May 22
27 May 22
20 Jun 22
08 Jul 22

14 Jul 22

16 Jul 22

25 Aug 22
08 Sep 22
14 Sep 22
19 Oct 22
21 Oct 22
25 Oct 22
28 Oct 22
10 Nov 22
07 Dec 22

Total

Locations

Maam Area, Co Galway.

Curragh plains/within the confines of
the DFTC

Maam Area, Co Galway.

Blackwater, Ardnacrusha, Co. Limerick

Maam Area, Co Galway.

North Cork Area between Fermoy and

Castletownroache

Dublin City Centre

Summerhill Clonlara Co Clare
Waterville Co Kerry
North Cork Area
North Cork Area
North Cork Area
Rossnowlagh Co Donegal
Spring Lane Halting Site Co Cork
North Cork Area
North Cork Area
Killarney, Co Kerry
North Cork Area
Killarney, Co Kerry
Sligo
Fermoy Co Cork
Rattin Kinnegad Westmeath
North Cork Doneraille

Clonmel

Task

Missing Person Search

Missing Person Search

Missing Person Search
Request for search of ground by AGS
Missing Person Search

1 BDE Eng Support AGS using drone
technology

Support to AGS for Truckers Protest in

Dublin City Centre
Request for search of ground by AGS
Request for search of ground by AGS
Request for search of ground by AGS
Request for search of ground by AGS
Request for search of ground by AGS
AGS Sp Orange Parade
Request for search of ground by AGS
Search Op N Cork
Request for search of ground by AGS
Request for search of ground by AGS
Request for search of ground by AGS
Request for search of ground by AGS
Missing Person Search
Request for search of ground by AGS
Request for search of ground by AGS
Request for search of ground by AGS

Request for search of ground by AGS

Annual Report 2022

Total

Personnel-Days

12

25

18

16

19

29

14

22

19
24
18

266
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AID TO THE CIVIL AUTHORITY

The Defence Forces provide a range of support roles to the relevant Principal
Response Agencies (relevant Local Authority, An Garda Siochana and Health
Service Executive). The framework for Major Emergency Management enables
the Principal Response Agencies to prepare for and make a coordinated response
to major emergencies resulting from events such as fires, transport accidents,
hazardous substance incidents and severe weather.

In relation to non-security related emergencies, whilst the Defence Forces are
not a primary response agency as defined in the Framework for Major Emergency
Management, they provide the fullest possible assistance to the appropriate Lead
Department in the event of a natural disaster or emergency situation in its ATCA
role. In this regard, the full spectrum of Defence Forces personnel and equipment,
commensurate with operational requirements, is available for deployments.

The Defence Forces hold a wide range of engineering and transport plant and
equipment which are suitable for use in emergency situations and these are

made available, within current means and capabilities, as the need arises.

The non COVID-19 related ATCA supports provided by the Defence Forces during
2022 including the construction of a temporary bailey bridge crossing the Boyne
River in Co. Meath following flooding; the extinguishing of gorse fires by AC crews
in Wicklow and Dublin and assistance to a charity event in Co. Mayo. Details of
ATCA supports are outlined in Table 3.4.

The Defence Forces also contributed personnel and expertise supporting the
Department of Communications, Climate Action and Environment’s National
Cyber Security Centre.
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Table 3.4
Details of ATCA supports

Dates Locations
24-Mar-22 Foxford, Co. Mayo
02-Apr-22 Westport, Co. Mayo
19-Jul-22 Crone Woods, Co. Wicklow
26-Jul-22 Killiney, Co Dublin
20-Aug-22 Béal na Blath, Co. Cork
19-22 Sep 22 Boyne, Co. Meath

Annual Report 2022

Total
U Personnel-Days
Fire Fighting, Standby 3*
Climb with Charlie - Croagh Patrick 28
Fire Fighting 3*
Fire Fighting 3*
Commemoration 9

Temporary Bailey Bridge crossing Boyne

River following flooding. 100

* AC Helicopter Crew

OPERATION FORTITUDE - ATCA — COVID-19 SUPPORTS

In addition to providing ATCP to An Garda Siochana
and participating in overseas operations, the Defence
Forces continued to provide surge capacity to the
Health Service Executive (HSE) throughout 2022 as
part of the national response to COVID-19.

In March 2020, at the beginning of the COVID-19
pandemic, a Joint Task Force (JTF) was established
to coordinate the Defence Forces contribution to
the whole-of-Government COVID-19 response.

It has the authority to draw together, in a joint
manner, the contribution of all of the elements

of the Defence Forces - Army, Air Corps, Naval
Service, Reserve, etc. This was provided for in a
Defence Forces Regulation signed by and under
the authority of the Minister for Defence.

The priority of the Defence Forces Joint Task Force
from the beginning has been to provide support to
the Health Service Executive (HSE), while retaining,
at all times, a contingent capacity to provide other

Aid to the Civil Authority support.

The JTF continued to co-ordinate DF capability
throughout 2022 delivering support under four main
operational headings: Testing, Tracing, Vaccination
and Logistics. Over the course of 2022 this effort
required 7,840 DF deployed work days (13,485
committed work days), 1,810 vehicle movements
and 15 Air Corps flights as detailed in Table 3.5.
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Table 3.5
COVID-19 Supports - 2022 Operational Outputs

DF Personnel DF Reserve DF Personnel DF Vehicles
Operational Headin R AC Flights NS Ship Days
P g Deployed Personnel* committed Deployed g p Lay
Testing Operations 1,406 59 2,758 456 15 0
Tracing Operations 1,078 0 2,143 75 0 0
Vaccination Operations 3,015 10 6,028 1,188 0 0
Logistics Operations 2,341 239 2,556 91 0 0

* Included in ‘DF Personnel Deployed’ figures

Testing

In total, 1,406 DF deployed work days have been dedicated to Testing operations
in 2022. Up to 15 Military First Responders were deployed daily as swab testers
across 17 national test centres. DF support to national test centres ceased on

4 March 22. There were 15 AC flights provided to transport COVID-19 test
specimens abroad for analysis.

Tracing

In total, 1,078 DF deployed work days have been dedicated to Contact Tracing
operations in 2022. Up to 30 contact tracing lines were maintained, 10 in each
location in Stephens Barracks, Kilkenny (1 Bde), Finner Camp, Donegal (2 Bde)
and the Eir Building in Dublin (DFTC and AC). DF Contact Tracing operations
ceased on 19 February 2022.

Vaccination

In total, 3,015 DF deployed work days have been dedicated to Vaccination
operations in 2022. The Defence Forces deployed up to 14 personnel daily across
16 Centralised Vaccination Clinics in logistics support roles. RDF personnel were
deployed as vaccinators at Citywest Vaccination Clinic. DF Vaccination operations
ceased on 27 May 2022.
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Logistics OPERATION FAIRWAY - ATCA —

In total, 2,341 DF deployed work days have been DF SUPPORT TO DUBLIN
dedicated to logistics and other supports throughout  ATRPORT AUTHORITY

2022, including:
At a Cabinet meeting in June 2022, the Government

»  Deployment of DF ambulances to support HSE/  supported a request from the Minister for Transport

National Ambulance Service (NAS), incurring for members of the Defence Forces to undergo
102 deployed work days and 51 DF Emergency  training and certification and to be on stand-by to
Ambulance days. assist the Dublin Airport Authority (daa) with the

provision of aviation security duties at Dublin Airport
if required, as a short-term emergency related
contingency action. Training for 19 DF personnel

as trainers commenced on 30 June 2022, and these
personnel subsequently commenced instruction

of DF personnel on 4 July 2022. In total, 166 DF
personnel received training. Up to 43 personnel were
placed on standby daily to deploy to Dublin Airport
from 6 July to 15 August 2022 (40 days in total). The
support ended on 15 August when the busy holiday
period had passed.

»  Provision of tentage to COVID-19 Testing
Centres and Vaccination sites. To date there
have been in excess of 240 deployments of DF
tentage. All tentage was returned to DF during
2022. 136 DF work days and 40 vehicle
movements were dedicated to Tentage
operations in 2022.

The daa undertook to pay the Department of Defence
the full costs for the service provision, including
salary costs, allowances, training, certification and
management costs associated with having Defence
Forces personnel on standby. All costs have been
recouped from the daa in this regard.

The JTF co-ordinated DF capability throughout
delivering support under two main operational
headings: Training and Standby. This effort required
2,118 DF deployed workdays (3,778 committed
workdays), and 127 vehicle movements as detailed
in Table 3.6.

Table 3.6
DF support to daa - 2022 Operational Outputs

DF Personnel DF Reserve DF Personnel DF Vehicles

Operational Heading AC Flights NS Ship Days

Deployed Personnel* committed Deployed

daa DF

Training and Risk Assessment Gt g Cs A g g

DF Standby 1,660 0 3,320 101 0 0
__

Total Operation
Fairway 2022 2Y118 _ 3Y778

* Included in ‘DF Personnel Deployed’ figures
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OPERATION FAILTE - ATCA — DF
SUPPORT TO DEPARTMENT CHILDREN,
EQUALITY, DISABILITY, INTEGRATION
AND YOUTH

On 17 March 2022, as part of a whole of Government
response to the war on Ukraine and on receipt of a
request from the Department of Children, Equality,
Disability, Integration and Youth Affairs (DCEDIY), the
DF were requested to assist with the response to the
arrival in large numbers of Ukrainian Beneficiaries of
Temporary Protection (BOTP).

The JTF co-ordinated the DF response, delivering
support under three main operational headings:
Pledged Accommodation Call Centres, BOTP
Accommodation, and Logistics. Over the course of
2022 this effort required 3,429 DF deployed
workdays (3,694 committed workdays), and 354
vehicle movements as detailed in Table 3.7.

Pledged Accommodation Call Centres

In total, 943 DF deployed work days were

dedicated to Call Centre operations in support of
the Irish Red Cross (IRC) in 2022. Up to 40 Pledged
Accommodation phone lines were maintained across
2 locations: Collins Barracks, Cork (1 Bde) and
Finner Camp, Donegal (2 Bde). 17,588 Pledged
Accommodation calls were completed by DF and
4,747 property details passed to IRC. DF Call Centre
operations ceased on 6 May 2022.

Beneficiaries of Temporary Protection
(BOTP) Accommodation

In total, 2,139 DF deployed workdays and 325 vehicle
movements were dedicated to BOTP Accommodation
operations in 2022.

»  DF provides facilities in Ballymullen Barracks,
Tralee for use as an Accommodation Centre
with capacity for up to 62 BOTP.

»  DF provides accommodation at Kilbride Camp
for up to 76 BOTP. The first BOTP were
accommodated on 9 November 2022.

»  DF constructed an Emergency Accommodation
and Reception Centre (EARC) capable of
accommodating up to 320 BOTP in DF
tentage at Gormanston Camp. The EARC
was operational between 19 July and 7
October 2022.

»  On 20 July 2022, DF completed the deployment
of 13 MPTSS tents capable of accommodating
up to 104 International Protection applicants at
Knockalisheen Accommodation Centre.

Table 3.7
COVID-19 DF support to DCEDIY - 2022 Operational Outputs

DF Vehicles
Deployed

DF Personnel
committed

DF Reserve
Personnel*

DF Personnel

Operational Heading AC Flights NS Ship Days

Deployed

Call Centre Operations 943 0 943 0 0 0

2,139 1

347 0 347 29 0 0

Accommodation Operations 2,404 325 0 0

Logistics Operations

Total Operation
Failte 2022
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Logistics Air Corps Operations

In total, 347 DF deployed workdays and 29 vehicle In 2022, the Air Corps utilised fixed wing assets
movements were dedicated to Logistics operations in to conduct military transport missions involving
2022, including: the movement of Defence Force personnel (incl.

MEDEVAC), and equipment to Defence Forces

»  The loading and transportation of HSE stores Overseas missions.

from Castlepollard to Citywest Accommodation
Centre (Citywest). Other supports included the Air Corps deploying air
assets to assist civil authorities combating gorse fires
»  The provision and transportation of DF storage in Wicklow, and Dublin during 2022. As part of this
containers to Citywest. deployment, 46,800 litres of water were dropped via
the “Bambi Bucket” concentrating drops on small

»  The provision of DF work parties to assist with . - o .
areas, making an immediate impact on wildfires.

the fit out of accommodation at Citywest.

Chart 3.1 provides details of ATCA operations
carried out by the Air Corps during 2022, with details
for 2021 and 2020 also provided for comparison

»  Provision of up to 3 DF personnel daily in a
facilities management role at Citywest.

»  The loading and transportation of HSE stores purposes. Such missions include search and rescue
from Castlepollard and Ashbourne to support to the Irish Coast Guard, delivery and
Gormanston EARC. collection of ballot boxes to and from the islands,

flood relief missions, response to major accidents,
»  The supply of 500 DF sleeping bags to DCEDIY.  gorse fires, bog surveys and wildlife surveys.

These missions also include the inter-hospital Air
Ambulance Service which provides for emergency
transfers of patients and transport of emergency
organ retrieval teams, including paediatric

organ transplant transfers to the UK. The HSE’s
Aeromedical Desk in its National Emergency
Operations Centre is responsible for the co-
ordination of the transport arrangements for
these patients.

Chart 3.1
Details of Air Corps civil assistance missions
flown during 2020, 2021 and 2022

B s [

EC135 B Awis

B pc12

NOTE: There was a significant reduction in
assistance missions for 2022. This relates to the
fact COVID-19 test sample flights to Germany
and vaccination deliveries to the Islands ceased 2020 2021 2022
at the end of 2021. (74 in Total) (58 in Total) (4 in Total)
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NAVAL SERVICE ATCA OPERATIONS

Details of the level of support to civil authorities,
including other government departments and state
agencies, provided by the Naval Service (NS) in 2022
are as follows:

LE JAMES JOYCE responded and rescued one
kayaker in distress.

LE JAMES JOYCE responded to Pan-Pan from
Irish Coastguard, vessel suffered engine failure
& signs of fire.

LE SAMUEL BECKETT MRCC tasking to assist
FV PIEDRAS 65 NM SW of Mizen Head. Vessel
suffered engine failure & was taking on water.

LE JAMES JOYCE responded to Pan-Pan
from Irish Coastguard, missing swimmer in
Bantry Bay.

LE WILLIAM BUTLER YEATS responded to
SAR Incident - MAYDAY, Yacht in Distress.

The Joint Task Force on drugs was operational
and is a combined effort involving the NS, Air
Corps, Revenue and AGS. There was one
training exercise conducted in 2022.

The Naval Service carried out ten foreign
port visits in 2022 including the UK, France,
Portugal, Spain, Netherlands, USA and Canada.

FISHERY PROTECTION

Fishery protection services provided during

2022 were based on outputs agreed with the Sea
Fisheries Protection Authority (SFPA). This resulted
in successful outputs throughout 2022, with three
detentions and nine infringements detected. During
the year, the Naval Service carried out a total of 702
fishery patrol days while the Air Corps carried out

a total of 97 separate patrols. During 2022, one
CASA CN235 completed a significant planned
maintenance period over a number of months and
this in turn reduced availability for assisting the
Naval Service in patrols.
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Charts 3.2.1 and 3.2.2 and Table 3.8 provide details of Air Corps and Naval
Service patrol activities during 2022 with details for 2020 and 2021 also
provided for comparison purposes.

Chart 3.2.1 Chart 3.2.2
Air Corps CASA Fishery Patrols 2020 - Air Corps CASA Fishery Patrols 2020 -
2022 Number of Missions 2022 Total Flight Hours
721.1 721.1
152 155

2020 2021 2022 2020 2021 2022

Table 3.8
Details of Naval Service fishery protection activity during 2020, 2021 and 2022

Nationality Sightings Boardings Detentions Infringements

! ! ! !

oo [ [ | o [ o | o | o [ o [ o | oo [ s | o
Irish 632 590 559 145 94 168 10 [ 2 4 8 8
Spanish 218 206 156 52 94 58 0 2 0 4 5 0
UK 91 79 102 32 16 26 (0] 0 0 2 2 0
French 207 194 190 68 56 65 5 1 1 5 0 1
Belgian 7 28 55 4 8 21 0 1 0 0 1 0
German 2 2 1 2 0 0 1 0 0 0 0 0
Dutch 9 12 9 4 6 1 0 0 0 0 0 0
Portuguese 0 0 0 0 0 0 0 0 0 0 0 0
Russian 2 4 2 1 2 1 0 0 0 0 0 0
Norwegian 0 12 16 0 7 10 0 0 0 0 0 0
Faroese 0 2 0 0 1 0 0 0 0 0 0 0
Lithuanian 0 1 0 0 0 0 0 0 0 0 0 0
Polish 1 1 1 1 0 0 0 0 0 0 0 0
Greenland 0 0 0 0 0 0 0 0 0 0 0 0
Estonian 0 0 0 0 0 0 0 0 0 0 0 0
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REVIEW OF THE EMERGENCY AEROMEDICAL
SUPPORT SERVICE

The Air Corps supports the HSE's Emergency Aeromedical Support (EAS) service.
The service was established on a permanent basis following a Government
decision in July 2015, subject to ongoing review in the context of ensuring

a sustainable, long term service arrangement. In line with this decision, White
Paper Project No. 16 is currently underway to conduct this review. The joint
civil/military White Paper Project Team will present its final report in 2023,
which will include a detailed analysis of the current service and propose a series
of recommendations for future actions to ensure sustainable and resilient EAS
service provision going forward.
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EMERGENCY AEROMEDICAL SUPPORT (EAS) SERVICE

Service delivery levels of the Air Corps’ support to the HSE’s Emergency
Aeromedical Support (EAS) service, which operates on a daily basis out of
Custume Barracks, Athlone, are shown in the charts. This service provides

rapid patient transport to an appropriate facility where the land transit time,
given the patient’s condition and its severity, would not be clinically acceptable.
A decision to deploy the EAS service is guided by EAS clinical tasking criteria,
as determined by the National Ambulance Service Medical Director.

669
Completed Missions 306
Total Flight Time for
Completed Missions 38249
2020 2021 2022
Chart 3.3.1 Chart 3.3.2
Details of EAS Missions completed during 2022 Comparison of Total Operational Flight Hours
(Aircraft AW 139) on EAS Missions*

* Includes missions where the AW139 was stood down

202

2020 2021 2022 2020 2021 2022 2020 2021 2022
. Paediatric Medical Trauma Paediatric

. Medical . Trauma

Chart3.4.1 Chart 3.4.2

Nature of EAS Missions completed during 2022 Number and Nature of completed EAS Missions
2020-2022
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MINISTERIAL AIR TRANSPORT SERVICE

The Ministerial Air Transport Service is provided by the Air Corps to assist the
President and members of the Government in fulfilling their official engagements
at home and abroad. Information in relation to Ministerial Air Transport flights is
publically available via a link entitled "Routinely Published Information" on the
Department of Defence website where it is updated on a monthly basis:
https:/www.gov.ie/en/organisation-information/e8132-routinely-
published-information/

Chart 3.5 contains summary details in respect of 2022 with similar details for
2020 and 2021 also provided for comparison purposes.

Learjet 45 57

AW 139

N
N
B casampazss
N

PC12

2020 2021 2022

Chart 3.5
Number of MATS Missions by aircraft type carried out 2020-2022
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MINISTERIAL AIR TRANSPORT SERVICE REVIEW GROUP

The Ministerial Air Transport Service (MATS) is currently provided by a Learjet

45 which is approaching its end of life. For this reason, an inter-departmental
high-level group of officials (the MATS Review Group) chaired by the Department
of Defence was established in 2021. The role of the Group was to examine
options for the future provision of an independent, international air transport
service for use by the President, Taoiseach and other members of the Government.
In examining the various options the Group, assisted by PriceWaterhouseCoopers
Consultants who conducted a detailed financial appraisal and economic
assessment in line with Public Spending Code requirements, considered how
each option can be provided, the costs involved, and the efficiency and suitability
of each option. The capability of the aircraft to carry out a broader utility role in
terms of tasks and reach (beyond Europe) was also examined.

In 2022, the MATS Review Group made recommendations for the replacement
of the Learjet 45 with an aircraft that provides a broad utility role, including
strategic reach in crisis situations and medical evacuation, as well as Ministerial
Air Transport. These recommendations have been accepted by the Minister for
Defence, and the project will progress to procurement phase in 2023. The
procurement will consider both new and second-hand replacement capability,
and the outcome of any procurement competition will be subject to further
deliberation and consideration in line with the Public Spending Code.

ARMY EQUITATION SCHOOL

In 2022, the Army Equitation School (AES) competed in 10 International Horse
Shows; winning two international classes and securing six top-three finishes.
In addition, the Army Equitation School participated in over 60 national
competitions throughout the country; this included the Dublin Horse Show

at the RDS in August. The highlight of the season was the selection of Comdt
Geoff Curran and Bishops Quarter winning the puissance at the Horse of the
Year Show in the UK.

During 2022, the AES purchased five new horses, leaving the Equitation School
with a total of 39 horses at the end of the year. There are currently 34 horses in
training, with one horse used for grooms training and parades and four are in
retirement. The personnel strength of the Equitation School was 32: comprising
of eight Commissioned Officers (including five Riding Officers), eight Non-
Commissioned Officers and 16 Privates.
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CEREMONIAL SERVICES

The Department of Defence and the Defence Forces play a highly significant
and noteworthy role in many State commemoration ceremonies.

The Defence Forces School of Music (DFSM) participated in a total of 372
engagements in 2022, which included 29 significant State ceremonies, 142
military ceremonies and 12 Public Recitals, provided free of charge to support
local community events. The Defence Forces participated in 11 ceremonies at
Aras an Uachtarain where a total of 33 Ambassadors presented their Credentials
of Office to Uachtarain na hEireann. Throughout 2022, a variety of other
ceremonial and support duties were performed across the country by members
of the Defence Forces in support of State and other ceremonial events as
detailed in Table 3.9.
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Table 3.9
Details of the Defence Forces contribution to State and Military ceremonial events
during 2022.

Date Event Ilo:::b?a':s
16 Jan 22 Handover of Dublin Castle 150
10 Feb 22  Visit of CEUMC 68
01 Feb 22 Presentation of Credentials 69
16 Feb 22 Presentation of Credentials 69
14 Mar 22 Ministerial Review 65 Inf Gp UNDOF 119
17 Mar 22 St Patrick’s Day Escort of Honour 27
31 Mar 22 Presentation of Credentials 69
05 Apr 22 Cadet Commissioning Ceremony 120
14 Apr 22 Ministerial Review 120 Inf Bn UNIFIL 200
17 Apr 22 Easter Sunday Commemoration 205
17 Apr 22 Glasnevin Wreath Laying Ceremony 10
04 May 22 1916 Leaders Commemorations Arbour Hill 130
11 May 22  Outgoing State Visit to Malta 116
15May 22  National Famine Commemoration 67
24 May 22 Presentation of Credentials 69
19 Jun 22 Defence Forces Veterans’ Day 77
29 Jun 22 Band Conductor Commissioning Ceremony 14
07 Jul 22 Presentation of Credentials 69
08 Jul 22 Presentation of Credentials 69
10 Jul 22 National Day of Commemoration 273
27 Jul 22 Visit of President of Fiji to UNTSI 15
14 Aug 22 Wreath Laying Ceremony Glasnevin (Collins Griffith) 10
21 Aug 22 Centenary of Death of Gen M Collins 67
15 Sep 22 Ministerial Review 66 Inf Gp UNDOF 120
16 Sep 22 Presentation of Credentials 69
27 Sep 22 Presentation of Credentials 69
19 Oct 22 State Visit - President of The Portuguese Republic 141
24 Oct 22 Ministerial Review 121 Inf Bn UNIFIL 220
26 Oct 22 Presentation of Credentials 69
27 Oct 22 Medical Officer Commissioning Ceremony 10
16 Nov 22 Defence Forces Remembrance Ceremony 68
29 Nov 22  Presentation of Credentials 69
07 Dec 22 Centenary of The Irish Free State 11
08 Dec 22  Presentation of Credentials 69
09 Dec 22  Jadotville Monument Unveiling Ceremony 40
12 Dec 22 Dental Officer Commissioning Ceremony 10
15 Dec 22 Cadet Commissioning Ceremony 13
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Section 4

Corporate Information and Data

41
Details of Defence Vote Expenditure for 2020, 2021 and 2022 by Category*

Expenditure Category - 2021

PDF Pay and Allowances 446 57.1 465 59.2 471 56.3
Pay and Allowances of Civilian

e sloyzes and FE 21 2.7 22 2.8 23 2.8
DF Capability and Development 128 16.4 91 11.6 117 14.0
Air Corps: Equipment and Support 21 2.7 27 3.4 26 3.1
Naval Service: Equipment and 12 15 16 20 18 29
Support

Barr‘acks Expenses,.Englneermg 23 29 25 39 31 37
Equipment and Maintenance

DF Built Infrastructure - Capital 12 1.5 16 2.0 19 2.3
Military Transport 24 3.1 26 3.3 27 3.2
Litigation and Compensation Costs 7 0.9 6 0.8 6 0.7
Other non-pay military expenditure 54 6.9 58 7.4 61 7.3
Administration 27 3.5 28 3.6 31 3.7
Civil Defence (.|ncl. dormant 5 0.7 5 0.7 5 0.6
accounts funding)

Irish Red Cross Society 1 0.1 1 0.1 1 0.1

Total (Gross) | 781 | 100 | 786 | 100 | 836 | 100

* Minor discrepancies may arise due to rounding. Provisional outturn figures for 2022.
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4.2
Details of Army Pensions Vote Expenditure for 2020, 2021 and 2022
by Category*

Expenditure Category

Defence Forces (Pensions)
Scheme & Payments in respect of 2429 96.8 251.3 96.7 268.7 96.6
Transferred Service

Wound & Disability Pensions,
allowances and gratuities, to or in

respect of former members of the 78 31 83 3.2 93 3.3
Defence Forces

Payments in respect of

dependents of Veterans of the 0.4 01 0.4 01 03 01

War of Independence & other
miscellaneous expenditure.

Total (Gross) | 251 | 100 | 260 | 100 | 278

* Minor discrepancies may arise due to rounding. Provisional outturn figures for 2022.

** A Supplementary Estimate of €9.324m net was allocated in 2022.

4.3
Details of the Volume of Transactions Processed in 2020, 2021 and 2022

No. of non-payroll payments made (invoices, etc.) 19,311 18,698 19,548

No. of new pensions approved

(service, disability & dependants) e <Ak e
No. of cases processed on death of a pensioner 278* 291 263
No. of payroll family law queries 5 5 5
No. of pensions family law queries 780* 797 887
No. of pe'n5|ons benefit e{stlmate statements provided 2.100* 2244 2,688
and pension benefit queries answered

No. of Single Pension Scheme annual benefit 2,824 2,989 3288

statements issued**

* Figures relating to Civilian Employee pensions were not included in 2020 but are included for all
subsequent years.
** These relate to Annual benefit statements for members of the Single Pension Scheme (military

and civilian employees); a further 323 Cessation Statements for such members who have left
employment, were also issued in 2022.



4.4
Internal Audit

The Department’s Internal Audit Section is an
independent unit that provides the internal audit
service in respect of the Department of Defence
and the Defence Forces. It performs its function in
accordance with the audit standards published by the
Department of Public Expenditure and Reform, and
reports directly to the Secretary General. The 2022
Audit Plan was very ambitious in order to finalise the
current cycle of stores audits that was impacted by
two years of COVID-19 delays. The Secretary
General approved the Plan, which incorporated a
broad coverage of stores and system audits. The
Unit completed some 96 audits in 2022. Internal
Audit also had a number of unplanned programs
throughout the year, which included assisting the
C&AG with their review of stock management in

the Defence Forces.

The Department’s Audit Committee met four times in
total in 2022 and reviewed the section’s work on an
ongoing basis. Members for 2022 were:

»  Mr Kevin Cardiff, Independent Chair
»  Ms Eimear Fisher, Independent Member
»  Ms Philomena Poole, Independent Member

»  Major General Adrian O'Murchu, Deputy Chief
of Staff (Support)

»  Mr Eamonn Murtagh, Assistant Secretary
General (from December 2022)

Department representative Committee members in
2022 also included:

»  Mr Robert Mooney, Assistant Secretary General
(September 2021 to March 2022)

»  Mr Ronan Mulhall, Acting Assistant Secretary
General (June to September 2022)
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4.5
General Data Protection Regulation (GDPR)

The Department of Defence and the Defence

Forces, as separate data controllers, continued
throughout 2022 to carry out their obligations

under the Data Protection Acts 1988 to 2018 and
the General Data Protection Regulation. This was
achieved through training and awareness for staff and
the implementation of obligations contained in data
protection policies. Both data controllers continued
to engage with the Data Protection Commission and
external subject matter experts as required.

Charts 4.1.1 and 4.1.2 provide details of the
number of Subject Access Requests processed by
the Data Protection Offices of both data controllers
during 2022.

Chart4.1.1
GDPR Subject Access Requests 2022
Department of Defence

28
21
1 3 3
Requests  Requests Requests Requests Requests
Received Transferred Withdrawn Processed Ongoing at
Year End

Chart4.1.2
GDPR Subject Access Requests 2022
Defence Forces

72
9
0 0
Requests  Requests Requests Requests Requests
Received Transferred Withdrawn Processed Ongoing at
Year End
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4.6
Freedom of Information

The Department of Defence and the Defence Forces are treated as separate
bodies for the purposes of the Freedom of Information (FOI) Act. Charts 4.2.1
and 4.2.2 provide details of the number of FOI requests processed by both
bodies during 2022, with details for 2020 and 2021 also provided for
comparison purposes.

Chart4.2.1
Details of FOI Requests processed by the Department of Defence
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2020 2021 2022
Outstanding Requests .
Carried Forward . Requests Received . Granted . Part-Granted
. Refused Transferred Withdrawn Outstanding at Year End
Chart 4.2.2

Details of FOI Requests processed by the Defence Forces

344 345

2020 2021 2022
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4.7
Protected Disclosures

Protected Disclosures made to the Minister for Defence are dealt with jointly by
civil and military authorities.

An annual report, in accordance with the terms of section 22 of the Protected
Disclosures Act 2014, in relation to the total number of protected disclosures
made in the preceding year, will be prepared and published on the departmental
website https:/www.defence.ie/what-we-do/protected-disclosures.

Concerns received from workers are processed in line with our published
procedures. This includes screening to determine whether the disclosure appears
to fall within the framework for protected disclosures. In 2022, the Department
received six submissions under the heading of protected disclosures. This number
relates to the total number of disclosures made to the Department of Defence and
the Defence Forces. Four were submitted directly to the Minister and two were
received within the Department.

Chart 4.3 details the numbers of protected disclosures received in the years
2018 to 2022. These details are not broken down further in keeping with the
confidentiality requirements specified in the 2014 Act.

Chart4.3
Number of Protected Disclosures received in the years 2018-2022

12 12

2018 2019 2020 2021 2022
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4.8
Energy Consumption 2022

Department Of Defence

The Department of Defence continues to take a
very proactive approach throughout its buildings
in Newbridge, Dublin, Renmore and Roscrea in
progressing energy-efficient initiatives. Efforts
towards improving energy efficiency have been
achieved annually by departmental energy teams
since 2007.

While a lot of energy efficiency initiatives previously
focused on reducing usage over the past few years,
the removal in 2022 of IT systems in the Department
buildings (post OGCIO system migration in 2020)
yielded a significant savings on energy consumption.
With the pending upgrade of the Department’s
Management Accounts system (MIF), further IT
energy improvements can be expected from the
second half of 2023.

The SEAI has yet to finalise and communicate to
each public body their target goals up until 2030.
Nevertheless, the Department of Defence continued
to reduce its energy consumption in 2022 and, by
default, carbon emissions. As we wait for the 2022
CO? emission figures for the Department from the
SEAI, we have seen over 60% reduction in emissions
since 2007, and 35% in the last five years.

The total usage of energy in the Department for 2022
was 1,923,166kWh, compared to 2,034,862kWh in
2021, a 5.5% reduction year on year. The Department’s
Headquarters in Newbridge and its premises in
Clonmel Street, Dublin collectively make up 67% of
energy consumption, totalling over 1,300,000kWh;
Energy usage at the premises in Renmore remained
static at 207,000kWh (excluding Department of
Agriculture, Food and the Marine and the National
Shared Services Office who also share the building).

Civil Defence buildings in Roscrea, Co. Tipperary and
Ratra House, Dublin consumed 350,000 kWh, which
was a slight increase on 2021, due partly to a return
to normal training schedules for Civil Defence local
authorities post COVID-19. As noted under the
Climate Action section, it is important to work with
OPW on retrofitting these buildings to help improve
on our energy consumption.

Further initiatives, outlined in Section 1 of this report
(Climate Action) are planned from 2023, ensuring that
we will achieve the 2030 targets, as set out in the
Government’s Climate Action Plan.
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The total final consumption (TFC) of energy was
178.5 GWh? as reported to SEAI through the
Monitoring and Reporting System for the Public
Sector in May 2023. In 2021, the Climate Action
Plan set Public Sector targets to Reduce GHG by
51% to 2030 (vs average 2016-2018 baseline) and
to improve energy efficiency by 50% to 2030. Overall,
the Defence Forces have reduced its consumption
against 2016-18 baseline year by 17%. The main
sources of energy use within the Defence Forces
during 2022 were utilities (electricity, natural gas,
LPG and heating oil) and transport fuel (including
aviation fuel, marine fuel, road diesel and petrol
and SFGO for Naval Service shore power).

Chart 4.4 provides a breakdown of the main
categories of energy consumption by the Defence
Forces during 2022.

Overall energy consumption in the DF has decreased
by 1.9% since 2021; down from 181.9 GWh in 2021.
This decrease is attributable to a reduction of 8.5%
in utilities use and 15.9% reduction in air transport,
although there have been increases of 15.5% in
Naval Marine Grade Oil (MGO) and 4.1% in Road
Transport fuels. The increase in Naval Service marine
fuel consumption is attributed to an increase in
operational commitments post-pandemic.

The increase in Road Transport fuel can be attributed
to an increase in operational and training activities
from the previous year, largely arising from a return
to normal operations and training post-pandemic.

Aviation fuel consumption reduced by 15.9% since
2021, this decrease in consumption can largely be
attributed to some of the CASA fleet being taken
off operations for maintenance.

3 In the 2021 Annual Report the Baseline figure was reported
instead of the TFC figure, correct figure for 2021 is 181.9 GWh.
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Chart4.4
Defence Forces Energy Consumption by type (kWh), 2022
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The Defence Forces continue to maintain certification to the international energy
management standard 1ISO 50001:2018 and as part of the certification process
two locations were audited in 2022.

The Defence Forces Senior Energy Executive (SEE), chaired by Deputy Chief of
Staff (Support), approves an Annual Plan of Action (POA) to address energy use
across the full spectrum of energy categories. Some notable achievements of the
POA 2022 include:

i.  Completion of further Solar photovoltaic (PV) projects, bringing the
installation of PV Capacity in the Defence Forces to over 1.4MWp. PV is
now installed in 13 DF locations. Electricity generated by renewables (PV)
increased to 1.2GWh, a 19% increase since 2020 (866MWh).

ii. EV Charge points installed in McKee Barracks to be used by the Tpt Corps
EV fleet. A facility for personnel to charge their POVs by using the service
provider’s billing system has also been included. Similar EV charger points
will be rolled out to five more locations across the DF early in 2023.

iii. Continued rollout of heat pumps in suitably identified DF buildings with
62 heat pump systems installed to date.

iv. A feasibility assessment study was conducted for the proposed installation
of a Wind Turbine in a DF installation to further diversify the DF
Energy Sources.

v. Modernisation and upgrade of our metering systems will allow for greater
saving opportunities to be identified in our Significant Energy Users (SEUs),
with a successful pilot project rolled out in McKee Barracks in partnership
with the OPW in 2022.

European Defence Agency (EDA) Collaboration - Energy

The Defence Forces continued to engage with the EDA on a number of energy
initiatives during 2022. Since 2014, the Defence Forces have participated in the
EDA’s Energy and Environment Working Group. This Working Group examines
opportunities to improve energy performance across the Defence Sector.

In 2022, in the European Commission’s ‘Consultation Forum for Sustainable
Energy in the Defence and Security Sectors’ - Phase Il (CFSEDSS lIl) which is
coordinated by the EDA. This consists of a series of conferences, which examine
the applicability of EU energy legislation and how it can be implemented by
European militaries. The forum comprises four working groups (WG): Energy
Management 1 and 2, Renewable Energy Sources (RES) and Protection of Critical
Energy Infrastructure, each of which are attended by Defence Forces personnel.

In 2022, the Defence Forces continued to provide a Moderator to the RES working
group and Defence Forces personnel have been significant contributors to the
work of the other groups.



4.9

Cross-Departmental Groups with Input
from Defence

The Department of Defence has input into 138 Cross

Departmental groups. Attendance by Department
Officials at these groups is across all grades from
Secretary General to Clerical Officer.

»

»

»

»

»

»

»

»

»

»

»

»

»

»

»

»

All Island Information Exchange

Aviation Protocol Subgroup -
Multi-Agency response to Aviation Emergencies

Brexit Coordinators Group

Central Government Accounting Manual
Development Group

Children and Young People’s Framework
Reference Panel

Children First Interdepartmental
Implementation Group

CISM Network (Critical Incidence Stress
Management Network)

Civil Defence Inter-Agency Guidance Team
Civil Service ICT Managers' Group
Civil Service Management Board

Civil Service Renewal Working Group on
cross-cutting issues

CNI Cyber Risk Assessment Steering Group
Courts-Martial Rules Committee
Commercial Skills Academy Advisory Group (CSAAG)

Commission on the Defence Forces Implementation
Oversight Group

Commission on the Defence Forces High-Level
Steering Board

Consultative National Maritime Pollution
Response Forum

Cross-Border CNI Cyber Interdependencies
Working Group

Cross Governmental Group on Climate
Communications

Cross Governmental Head of Communications
Cross Governmental Communications Group
Cross Governmental Communications Press Officer

Department of the Taoiseach National Risk
Assessment Steering Group

Destination Earth Plenary Committee
Disability Liaison Officers Network

Dormant Accounts Fund (DAF)
Interdepartmental Group

Emergency Services Driving Standard (ESDS)
Governance Panel
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European Maritime and Fisheries Fund
Monitoring Committee

Equality Budgeting Interdepartmental Network

European Social Fund (ESF) Programme Monitoring
Committee, chaired by the Department of Education
& Skills’ ESF Managing Authority

Finance Officers Network

Financial Management Shared Services -
Process Design Advisory Group

Garda Air Support Unit Steering Group
Government Communications Network

Government Contracts Committee for
Construction (GCCC)

Government CORE network
Government Task Force on Emergency Planning

Government Task Force on Emergency Planning -
Subgroup: CBRN

Government Task Force on Emergency Planning -
Subgroup: Emergency Communications

Government Task Force on Emergency planning -
Subgroup: International Engagement

Government Task Force on Emergency Planning -
Sub-Group: Resilience

Government Task Force on Emergency Planning -
Sub-group: Risk

Government Task Force on Emergency Planning -
Subgroup: Summer Ready

Government Task Force on Emergency Planning -
Subgroup: Winter Ready

Head of Internal Audit Forum (HIAF)

Health Emergency preparedness and Response
Authority Stakeholder Group

High Level Oversight Board on Domestic Sexual and
Gender Based Violence

High Level Steering Group on Cyber Security
ICT Managers Network

Impact 2030 Implementation Forum
Implementation Group on Policing Reform

Inter-departmental Committee on Annual 1916
Easter Commemorations at Arbour Hill

Inter-departmental Chemicals Policy Group

Inter-departmental Committee on
Conventional Weapons

Inter-departmental Committee on the
Decade of Centenaries

145



Department of Defence and Defence Forces

146

»

»

»

»

»

»

»

Inter-departmental Committee on
Development Cooperation

Inter-departmental Committee on EU Engagement
Inter-departmental Committee on Human Rights
Inter-departmental Committee on Islands Policy

Inter-departmental Committee on Non-Proliferation
of Weapons of Mass Destruction

Inter-departmental Committee on Peacekeeping

Inter-departmental Committee on the Security of
Government Buildings Complex

Inter-departmental Flood Policy
Co-ordinations Group

Inter-departmental Group on EU and Brexit
Inter-departmental Group on Local Government

Inter-departmental Group on Security of Electoral
Process and Disinformation

Inter-departmental Group on the Irish Abroad

Inter-departmental meetings on Famine
Commemoration

Inter-departmental meetings on National Day on
Commemoration

Inter-departmental meeting on the Council of Europe

Inter-departmental meetings on Sustainable
Development Goals

Inter-departmental National Security Authority Group

Inter-departmental Period Poverty
Implementation Group

Inter-departmental Planning Group for 1916 Easter
Sunday Commemoration

Inter-departmental Steering Committee on
development of Public Sector Cyber Security
Baseline Standards.

Inter-departmental Steering Committee on the
Military Services Pensions Collection

Inter-departmental Working Group on MLA draft
Convention on International Cooperation in the
investigation and prosecution of the Crime of
Genocide, Crimes against Humanity and War Crimes

Inter-hospital Air Ambulance Steering Group
IGEES Inter-departmental Advisory Group

Irish Prison Service Interagency Contingency
Planning Group

LGBTI+ National Inclusion Strategy Committee

Management Board of the National Directorate for
Fire and Emergency Management

Marine Co-ordination Group

»

Marine Strategy Framework Directive Implementation
Group

Maritime Surveillance (MARSUR) Committee and
Working Group

MEM Subgroup on Mass Fatality Planning

Migrant Integration Strategy Monitoring and
Coordination Committee

Ministerial Air Transport Service (MATS)
Review Group

National Advisory Committee on Protection of
Cultural Property in the Event of Armed Conflict

National Aeromedical Group

National Airspace Policy Body
(Flexible Use of Airspace)

National Civil Aviation Security Committee

National Civil Aviation Security Committee -
Threat and Risk Group

National Data Infrastructure (NDI) Champions Group

National Emergency Co-ordination Group- Press
Officer Communications Subgroup

National Floods Directive Coordination Group
National Office of Suicide Prevention "Connecting for
Life Cross Sectoral Steering Group" progressing the

implementation of the National Strategy to Reduce
Suicide 2015-2024.

National Oversight Group on COVID-19
Excess Mortality

National Search and Rescue Consultative
(NSARC) Committee

National Search and Rescue Consultative
(NSARC) Forum

National Search and Rescue Stakeholders Forum
National Security Committee

National Shared Services Office (NSSO)

Advisory Board

National Shared Services Office (NSSO) Employee
Services Customer Group (ESCG)

National Steering Group on Major Emergency
Management

National Strategy for Women and Girls

Strategy Committee

OFGUG (Oracle Financials Government User Group)
OGCIO (Office of the Government Chief Information
Officer) ICT Advisory Board

OGP (Office of Government Procurement)
Category Councils



OGP (Office of Government Procurement) ICT
Category Council

OGP Procurement Executive
OGP Procurement Network
OGP Strategic Procurement Advisory Group

OPW Interdepartmental Flood Policy
Co-ordination Group

Our Public Service 2020 Action Team 10 “Project
Management Network” (DOD Leads)

Our Public Service 2020 Action Team 1
“Accelerate Digital Delivery”

Our Public Service 2020 Action Team 6
“Promote a Culture of Innovation”

Our Public Service 2020 Action Team 16
“Promote Equality, Diversion and Inclusion"

Our Public Service 2020 Public Service Leadership
Board (PSLB)

Our Public Service 2020 Public Service
Management Group (PSMG)

Oversight Group of Ireland’s National Action Plan on
Women, Peace and Security

Personnel Officers Network

Policy Forum/Working Group on fast accrual pensions
Protected Disclosures Network

Public Health Reform Expert Advisory Group

Public Service Innovation Network

Public Service Pensions Network

Public Service Project Management Network

Public Service Sectoral Group

Quality Customer Service Officers Network

Sea Fisheries Protection Authority SLA Management
Groups Levels 1 and 2

Search and Rescue Aviation Forum

Senior Officials Group on Ukraine Humanitarian Crisis
Single Pension Scheme Sectoral Steering Group
Single Pension Scheme Technical Focus Group

Space Enterprise Coordination Group

Working Group on Derelict Ships

Working Group on developing a Well-being
Framework for Ireland
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4.10
Memoranda of Understanding (MOUs) and
Service Level Agreements (SLAs)

The Department of Defence has completed
MOUs with:

» Department of Agriculture, Food and the Marine
» Department of Transport

» Department of Health (x 2)

»  Department of Foreign Affairs (x 3)

» Department of Housing, Local Government
and Heritage

»  Office of Revenue Commissioners

» Department of Environment, Climate and
Communications

» Department of Social Protection
» Department of the Taoiseach

»  State Claims Agency

»  United Nations (x 2)

» Ministry of Defence, UK (x 3)

»  Ministry for Home Affairs and National
Security, Malta

» Irish Red Cross Society
» Department of Defence, Australia

»  Minister of National Defence of the
Republic of Poland

» National Shared Services Office

»  Kildare County Council
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SLAs have been agreed with:

»

Department of Education - regarding ESF
funding relating to the Defence Forces Employment
Support Scheme.

Marine Institute - regarding surveys, information
sharing and training between the Ml and the
Naval Service.

Medico - in relation to training assistance provided
by the Naval Service to Medico.

Air Accident Investigation Unit - in relation to
services provided by the Defence Forces in the event
of an air accident.

Irish Coast Guard (IRCG) - regarding Search and
Rescue support and other services provided by the
Defence Forces to the IRCG.

Met Eireann - regarding the exchange of
meteorological data between the Naval Service and
Met Eireann.

Department of Health/Health Service Executive
(HSE) - regarding an Air Ambulance Service provided
by the Air Corps

Health Service Executive/National Ambulance Service
- Regarding a pilot scheme for the availability of a
Defence Forces ambulance and crew to the National
Ambulance Service.

Marine Survey Office - assistance in routine or
emergency situations.

Garda Siochana Ombudsman Commission (GSOC) -
for the provision by the Air Corps of an air transport
service to GSOC Investigators.

Irish Aviation Authority (IAA) - regarding Air
Navigation Services between the IAA and the
Air Corps.

Department of Justice - regarding the Garda Air
Support Unit.

Office of Public Works (OPW) - in relation to services
provided by the Air Corps to the OPW during
extreme weather events.

The Department of Foreign Affairs as represented by
Irish Aid - in relation to a range of services provided
by the Defence Forces regarding the Rapid

Response Initiative.

Sea Fisheries Protection Agency (SFPA) - in relation
to services provided by the Naval Service and Air
Corps to the SFPA in regard to fisheries protection.

An Garda Siochana (AGS) - terms of service
between Civil Defence and AGS in relation to
emergency incidents.

Environmental Protection Agency and the
Department of Communications, Climate Action and
Environment - regarding the provision of services by
the Defence Forces and Civil Defence.

Department of Housing, Local Government and
Heritage (National Parks and Wildlife Service) -
regarding the provision of services by the
Defence Forces.

Department of Transport- regarding the provision
of services by the Defence Forces to the Dublin
Airport Authority.

Department of Housing, Planning and Local
Government in relation to Mass Fatality Planning.

Department of Environment, Climate and
Communications and the National Cyber Security
Centre with the overall aim of improving the
cyber-security of the State

Oglaigh Naisitinta na hEireann (ONE) for the provision
of services to ONE.

Irish United Nations Veterans Association (IUNVA) for
the provision of services to IUNVA.

Irish Coast Guard - provision of service between Civil
Defence and the Irish Coast Guard in relation to
emergency incidents on the waters of Ireland.

Department of Foreign Affairs regarding a range of
services by the Defence Forces to the Emergency
Civil Assistance Team (ECAT)

Dublin Airport Authority (daa) regarding the provision
of services by the Defence Forces in support of
aviation security in Dublin Airport
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Appendix A

Organogram of the Management Board and the

General Staft

DEPARTMENT OF DEFENCE MANAGEMENT BOARD

(As of 31 December 2022)

Jacqui McCrum
Secretary General

Legal Adviser

Internal Audit

Bernie Maguire Aileen Nolan Eamonn Murtagh

Assistant Secretary Director Assistant Secretary
International Affairs Emergency Strategic Planning,
& Legislation Operations and Capability
Infrastructure Development &
Oversight Corporate Support

Communications & Programme
Management Branch

International Security & Executive Branch

Defence Policy Branch Civil Defence Branch

Brussels Planning & Organisation Branch

Property Management
Branch
Office of Emergency
Planning (OEP)/Cyber

Information & Communications
Technology Branch

Legislation Branch

Contracts Branch
Finance Branch
Human Resources Branch

Interim Capability
Development Branch

CODF Project Team
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Clare Tiernan
Assistant Secretary

Defence Capability
People

Litigation Branch
Defence Forces
Personnel Policy Branch
Capability (People)
Development &
Support Branch
Conciliation &
Arbitration Branch
Capability People
Personnel Project
Unit

\ §

David Lawler
Assistant Secretary
(Acting)

Corporate Affairs

Data Protection
Protected Disclosures
Facilities
Military Aviation
Authority
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DEFENCE FORCES
GENERAL STAFF

Chief of Staff
Lieutenant General

Sean Clancy
PR Branch — e— Assistant Chief
of Staff
Strategic Planning Branch s Brigadier General
Rossa Mulcahy
Deputy Chief of Deputy Chief of
Staff (Operations) Staff (Support)
Major General Major General
Anthony McKenna Adrian O Murchu
Intelligence Branch Legal Services
J2) C&A
Operations & Plans Branch Finance Branch
v3/3) HR Branch
Communications & (1)
Informations Services Logistics Branch
Trainnig & Reserve Branch (J4)
u7) Engineer Branch
Combat Support Branch MP Branch
Ordnance Branch

Transport Branch
Medical Branch
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Appendix B

Summary of Recommendations Contained in the
Report of the Commisssion on the Defence Forces

LIST OF RECOMMENDATIONS AND POSITION

FOR EACH RECOMMENDATION

Accept

Recommendation
accepted for
implementation.

‘ Accept In Principle

This recommendation is
accepted in principle, but
further consideration is
required on the optimal
approach to meeting the

Further Evaluation

This recommendation is
desirable. Further
evaluation is required with
key stakeholders, of the
resource, policy, financial

It is proposed to revert
to Government at a

later stage with regard to
this recommendation.

intent of the Commission. and legislative implications
before a decision on
implementation can

be considered.

Number Format
Column 1 - Recommendation numbers in total 1 -130

Column 2 - For ease of reference - original Commission on Defence Forces
Report key recommendations numbers 1-69

Recommendation

The respective roles of the Garda Emergency Response Unit (ERU) and the Accept in Principle
Defence Forces’ ARW should be clarified to ensure that there is a clear
understanding of how they would interact in an operational situation and

common procedures and operational guidelines should be developed.

That the high-level Command and Control structures of the Defence Forces
be aligned to international best practice, including:

The creation of a CHOD, supported by a Vice CHOD, with the appropriate
military command and control authority of the Defence Forces at the strategic
level, including the ability to assign OPCOM, OPCON, TACOM and TACON.

4 See page 7 of HLAP for further detail: https://www.gov.ie/en/publication/519f7-hlap-commission-on-the-defence-forces/
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Recommendation

The creation of a Defence Forces’ Headquarters that will report
to the CHOD, who will be assisted by the A/CHOD and the Head
of Transformation.

The creation of three Service Chiefs, and Deputy Service Chiefs, for the land,
air and maritime forces, and a Joint Force Commander, who should also be the
Vice-CHOD, supported by a Deputy Commander. This high-level leadership
team may be formalised as a Command Board or similar title and should
support the CHOD in managing issues connected to the development of the
Joint Force.

The Army, Air Corps and Naval Service should become services, have service
headquarters, and have parity of esteem.

That the SEAC position, currently being trialled, is made permanent for the Further Evaluation
purposes of bringing the expertise and experience of the senior NCO
appointee to the top table, including being a member of the Defence Staff.
Additionally, each Service Chief should be supported by a service Sergeant
Major/Warrant Officer who would sit on their respective service staff.

That the supporting joint functions are staffed by all three services, Accept in Principle
from all ranks.

That the ARW should be renamed IRL SOF and include permanent Air Accept in Principle
and Maritime Task Groups in Casement Aerodrome and Haulbowline Naval
Base. Implementation of the current White Paper Project Report should
also be expedited.

The enhancement of Defence Forces structures across the cyber domain,
to include:

The creation of a Joint Cyber Defence Command that should manage, Accept in Principle
Defence Forces IT Services, CIS Services and Cyber Defence.

Incorporating practical lessons identified from comparator countries and EU
Member States’ maturing cyber commands.

11

Updating and publishing a cyber defence strategy in line with best
international practice and standards.

Increased civil-military engagement across Government on the development Further Evaluation
of appropriate structures and processes for countering hybrid warfare,
learning from current international experience.

Implementation of a comprehensive approach to Strategic HR within the
Defence Forces with, in particular, the following enablers put in place:

The establishment of a Strategic HR Change Leadership Team, to be led by the WA 18T N 13Tl
externally recruited Head of Transformation;

The introduction of a talent management system and new career streams; Accept in Principle

The conduct of a comprehensive exercise that maps current patterns of career
progression and develops a career progression route map for all roles, starting
with entry level and those roles that are experiencing higher attrition rates; and

All personnel should have a personal Continuous Professional Development
plan and at least annual meetings with their commander to review their
performance and competencies.
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Recommendation

The development of an organisational leadership and development capability Accept in Principle
within the Defence Forces of the future to lead the transformation agenda.

The creation of a permanent training establishment and provision of greater Accept in Principle
flexibility for managers, within the overall establishment number, to allocate
staff across formations and ranks.

Development and resourcing of remote and distance learning solutions to
provide greater use of ICT-based training and education both in the home
and from regional garrison locations or hot desks.

The creation of a new enlisted rank of Lance Corporal in the Army and Further Evaluation
the Air Corps.

The creation of a structure to provide a recognised career path for Naval Accept in Principle
divers that permits rank progression for enlisted personnel within the
Naval Service Diving Section.

Provision of a specialist Military Police career stream for all ranks, with Accept in Principle
adequate career progression opportunities.

Re-development of promotion systems to ensure they are open, competitive Accept in Principle
and entirely merit-based, while the necessity for all officers and NCOs to
undertake long career courses needs to be examined.

There should be objective, competitive selection processes designed for Accept in Principle
career course selection that recognise high performing individuals and avoids
creating a ‘box ticking’ culture.

There should be equal emphasis and access to career training and professional WA= 1A {18 2§13l
military education for officers, NCOs and reservists.

w

Service specific courses need to be introduced at a junior and senior level, Accept in Principle
with joint courses and training where required at a senior level.

N
N

=

A practice should be developed of actively managing the retention of valuable WA= 1ol &5 TiTa ][]
members of the Defence Forces who have decided that promotion is not for
them, or whose career stream has a restricted rank structure.

A fundamental cultural change process, using the most up-to-date
approaches, should be undertaken; and the Defence Forces should ensure
early implementation of the following high profile immediate impact changes:

Creation of a full-time senior rank position of Gender Advisor (OF-5) with a Accept in Principle
dedicated staffing resource and full time co-ordinators for staff networks such
as the Women'’s Network and the Defend with Pride group;

Creation of a mechanism to ensure there is female participation and input Accept in Principle
at all meetings at General Staff level (or the equivalent under the proposed
new structures);

Full integration of all dining facilities, on land and at sea; and Accept in Principle

Regular climate and continuous attitude surveys to assess morale, command
climate and underlying culture on an ongoing basis.

-
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Recommendation

Development of expanded recruitment channels with objectives set for the
recruitment and participation of under-represented groups, through:

Setting an overall female participation rate of 35% to be achieved through a Accept in Principle
combination of entry-level inductions (Cadet and General Service) and
civilianisation, as well as direct entry into more senior, and specialist, positions
across the organisation;

Consultation with the communities of under-represented groups to discuss
the attractions and barriers to service in the Defence Forces;

Adoption of measures to enable easier access to Irish citizenship for those Further Evaluation
who serve in the Defence Forces; and

Development of a profile of current serving personnel as an essential starting
point to underpinning longer-term approaches to strategic HR and ensuring the
Defence Forces is more reflective of the diversity of Irish society.

Consideration of the gender perspective should become mandatory in all
aspects of decision making across the Defence Forces and particularly in
relation to HR practices, promotion processes, procurement and
development of infrastructure, including:

Immediate removal of gendered rules, regulations and standards that are
unfavourable to women, and others who do not fit a perceived ‘norm’,
including a review and modernisation of grooming standards for both men
and women in line with trends in other armed forces and Irish society;

A guaranteed minimum female participation rate of 35% on all command and Accept in Principle
other relevant career courses by 2025;

Identification and removal of practices around access to promotion
opportunities and courses which, in effect, indirectly discriminate against
women or other groups such as, for example, primary carers;

Fitness standards should be reviewed and updated to ensure they are relative
to accepted standards for females and modern military roles;

Women in the Defence Forces should be supplied with and have ready access,
without delay or special request, to clothing and equipment that are designed
for females and, as such, are fit for purpose;

Immediate extension of the Defence Forces’ Women’s Network to include
female members of the Reserve; and

Establishment of a female mentoring programme to allow women in the
Defence Forces to benefit from the experience of identified role models
and mentors.

Gender, diversity and unconscious bias training should become mandatory
across all ranks of the Defence Forces.

The development of a statement of the Defence Forces’ vision of its role and
value to the people of Ireland.
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Recommendation

Implementation of an administrative solution without delay to enable the
ODF to investigate complaints received more than 12 months after the date
of the alleged action, or the date the complainant became aware of the

alleged action.

Increased use of direct entry recruitment to fill specialist posts with
appropriately adjusted training and physical fitness requirements.

Urgent reform of existing working arrangements including:

D
N

N

Any necessary legislative and organisational changes to allow for flexible Accept in Principle
service and flexible work practices;

Extension and enhancement of existing family friendly policies to the greatest
practicable extent, including for overseas postings, and recognition of the
challenges faced by single parents and parents of children with disabilities,
amongst others; and

Introduction of a non-financial ‘labour hours budget’ for all managers.
The expeditious removal of the blanket exclusion of the Defence Forces from

the Organisation of Working Time Act 1997 subject to the application of the
derogations permitted by the Working Time Directive.

ety

Establishment of an Officer Training Centre comprising the existing Cadet Accept in Principle
School and a new Officer Candidate School which would conduct Potential
Officers Courses, Late Entry Officers Courses and Reserve Officers Courses
every two years.

Urgent reform of medical services within the Defence Forces to include:

Implementation of measures to extend provision of private healthcare to all Further Evaluation
enlisted personnel in the Defence Forces;

Completion of all outstanding reviews into medical services within a 12-18 Accept
month period and the implementation processes started immediately; and

Extension of HIQA's remit to include the Defence Forces’ medical services. Further Evaluation
Greater transparency of the wider benefits of membership of the Defence

Forces should become a central feature of future recruitment campaigns,
which should be supported by external expertise.
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That the equity of existing pay and allowance structures be enhanced by:

Removing the requirement for a 3 Star Private/Able Seaman to ‘mark time’

Recommendation

for the first three years at that rank;

Ensuring that all personnel of Private 3 Star/Able Seaman rank are paid the

full rate of MSA applicable to the rank;

Providing immediate access to the Sea-going Service Commitment Scheme

to direct entry personnel in the Navy;

Replacing the existing sea-going allowances with less complex sea-going

duty measures; and

Introducing Long Service Increments to the pay scales of all ranks of

enlisted personnel.

On the basis that all personnel should, in the first instance, be paid the full
rate of MSA applicable to their rank, MSA should be abolished and the full

applicable rate integrated into core pay.

The introduction of a mechanism to provide for ongoing review of the
application of existing specialist pay rates and allowances to groups and
categories of military personnel, and to make recommendations, within public
pay policy parameters, where adjustments are required.

PDF Representative Associations should be facilitated if they wish to pursue

associate membership of ICTU.

A new high level vision be articulated for the RDF that clarifies its core
purpose as being to support the PDF in all its roles.

Decisions to deploy RDF personnel should be taken by the unit commanders,
and should not be limited by the overarching policy as at present.

A detailed regeneration plan for the RDF, with clear and specific timelines, be
developed and published by the end of 2022 setting out how a reformed RDF

will be operationalised and funded.

The CHOD be supported by a Reserve Assistant Chief of Defence and that each
Service Chief should be supported by a Reserve Assistant Chief of Service.

The establishment of the RDF should include, at a minimum, an Air Force

Reserve of 200 and a Navy Reserve of 400.

The Army Reserve establishment should stand at 3,900 with a ratio of 50:50
between Combat / Combat Support and Combat Service Support

Annual Report 2022
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Further Evaluation
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Recommendation

A joint Office of Reserve Affairs (ORA), with senior staff from RDF and with
support from the PDF, be established which should report regularly to the
CHOD and senior commanders on all reserve matters. Command authority
should remain with the integrated PDF/RDF unit commanders in conformity
with the SFC but:

The deployment of RDF personnel should be audited annually and
documented by the ORA, with appropriate and effective follow-up, including in
commanders’ annual appraisals, to ensure best practice and accountability; and

The ORA should provide an annual progress report to the Minister for
Defence on the implementation of the RDF regeneration plan.

The role of reservists be highlighted and embedded in the curriculum of
education courses for senior NCOs and officers.

The Defence Forces should urgently develop revamped and efficient Accept in Principle
recruitment processes for the FLR, the Army Reserve, the Air Force Reserve
and the Naval Reserve. For the Army, Air and Naval Reserves, a maximum
recruitment time of eight weeks, from application to initiation, should be set
and a fast track system should be developed for those who wish to join the
FLR on discharge from the PDF.

The Defence Forces should develop a clear and focused recruitment plan,
with clearly identified milestones and annual reviews, targeted at meeting
the full establishment of the RDF within eight years to include recruitment of
specialists, Combat Support and Combat Service Support personnel. A part
of its recruitment plan, the Defence Forces should:

Ensure that the RDF fully reflects the diversity of contemporary Irish society;

Clarify the specific skillsets where targeted Reserve recruitment would be
most likely to yield positive benefits and build the outcome into a sustained
recruitment effort;

Provide for increased utilisation of direct entry commissions and direct entry
at NCO level to the RDF, including an expanded use of direct entry
mechanisms to all services and Corps;

Create lateral entry mechanisms for those with prior foreign military Accept in Principle
experience who wish to join the RDF; and

Focus the recruitment plan around attracting highly skilled people to staff an
expanded range of clearly defined non-combat and specialist functions, as
well as general recruitment to conventional combat units

Employment protection legislation should be considered and discussed with Further Evaluation
employer representative bodies and Trade Unions to protect reservists and
ensure their availability when needed.

Ireland should deepen its engagement with the implementation of the EU’s Accept in Principle
Maritime Security Strategy.
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Recommendation

A whole-of-government National Maritime Security Strategy and a National Further Evaluation
Aviation Security Strategy should be developed. As part of this, or in advance,
the powers required by the Naval Service for effective enforcement, in

support of national security, in the maritime domain should be addressed.

Opportunities offered by the EU’s Permanent Structured Cooperation to
develop Ireland’s defence capabilities should be more fully explored and
exploited than at present.

Future Government decisions on Ireland’s capacity and appetite to take on Accept in Principle
higher intensity peace support operations must be coherent with the
resourcing and scale of the Defence Forces and ensure consistency between
international security and defence policy objectives, level of ambition and
defence budget.

A whole of government air and maritime services ‘needs analyses’ should be Further Evaluation
undertaken in the short term in an attempt to highlight trends and predict
needs into the future over a 10-20 year period.

The immediate establishment of a codified top-down Capability Development
Planning process through the creation of a permanent civil-military structure
in order to embed capability development within the Department and the
Defence Forces.

That analysis of green defence solutions and horizon scanning to identify
emerging technologies, is embedded in the capability development
planning process.

Within the context of a decision being taken by Government that the
capability requirements of the Defence Forces need to step up from LOA 1 to
LOA 2, whether as a discrete step or as an interim position en route to LOA
3, the following is recommended:

o]
N

Replacement of the existing APCs with a larger and enhanced fleet equipped Accept in Principle
with sufficient firepower for future overseas missions, and with ‘level 4’
armour across armour platforms where required;

An accelerated programme of Naval vessel replacement to ensure a balanced Accept in Principle
fleet of nine modern ships by early in the next decade;

That all modern vessels be double crewed to ensure each vessel spends an Accept in Principle
absolute minimum of 220 days at sea per year, with this being phased in over
the course of the vessel replacement programme;
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Recommendation

That smart metrics for patrol days should be developed and agreed between
the Naval Service and the SFPA focused on quality and effectiveness of
enforcement activities rather than quantity;

Development of a primary radar capability to ensure a complete Recognised
Air Picture can be maintained;

Development of anti-drone or counter UAS capabilities and the further
development of RPAS capabilities;

Enhancement of the Air Corps’ fleet with the addition of a fixed wing aircraft
with strategic reach capability, and two additional medium lift rotary wing
aircraft for enhanced Defence Forces support and priority ATCA taskings;

The ultimate replacement of the existing medium lift helicopter fleet with a
fleet of eight super-medium helicopters;

Deepening Defence Forces involvement in relevant national and international
forums to enhance capability development in the cyber domain;

A further 100 additional specialist personnel as part a Joint Cyber Defence
Command managing Cyber Defence, Defence IT Services, and CIS Services;

Establishment of SOF Air and Maritime Task Groups, including associated

logistics, to be based at Casement Aerodrome and Haulbowline as part of
the planned increase in the ARW/SOF establishment and enhancement of
SOF capabilities;

Strengthening Military Intelligence capabilities and the establishment of a
Joint Military Intelligence Service in the context of a revised mandate
underpinned by new legislation (as proposed in Chapter 7);

The establishment of an Intelligence School, with shared programmes, which
would facilitate enhanced cooperation and joint training opportunities between
Military Intelligence and their Garda counterparts; and

The development of relevant military capabilities to counter hybrid activity
where military capability is required and to contribute to national resilience.

Accept in Principle

Accept in Principle

Accept in Principle

Accept in Principle

Accept in Principle

Accept in Principle

Accept in Principle

Accept in Principle

Accept in Principle
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Recommendation

Within the context of a decision being taken by Government that the
capability requirements of the Defence Forces need to step up to LOA 3, the
following is recommended:

By 2040 the Infantry element of the Army would have a substantial
mechanised component offering state of the art force protection,
communications, ISTAR and firepower. All Infantry units would have full
organic lift capability, ideally mechanised. Combat Support elements would be
modernised, with both Artillery regiments and Cavalry squadrons being fully
interoperable to NATO standards, and the land force would have the
appropriate level of combat service support elements;

By 2040 the Naval Service would comprise a balanced fleet of at least
12 ships, supported by appropriate technology, as part of a joint
Defence Forces structure;

As part of a national Air Defence Plan, the Air Corps would develop an

air combat and intercept capability through the acquisition of a squadron of
jet combat aircraft, allied to the development of associated operational,
infrastructure and support arrangements;

The overseas deployment of combat aircraft, pilots and support

personnel to provide organic intra-theatre mobility based on tactical transport
helicopters. Deployed forces would also have an organic helicopter combat
SAR capability armed and equipped to operate in hostile environments;

A further 200 additional specialist personnel working under a matured Joint
Cyber Defence Command; and

ARW/SOF would have an organic self-sustainment capability, which would
include dedicated combat helicopter assets to insert, operate and extract from
mission areas.

That jointness be inculcated throughout the Defence Forces by:

Prioritising training institutions, with an emphasis on routine joint exercises to A& s13
prove future force operational capabilities for national defence and overseas
operations.

The introduction of joint operational and leadership training courses at junior
and senior level for both officers and NCOs.

That the Defence Forces seek to further integrate with whole-of-government WA= o) T 0 3513 Te 1] (3]
processes, with a focus on contributing to national security and national
resilience through ATCP and ATCA operations.

103

5 Recommendation numbers 101 - 106 refer to LOA3. The Commission recognised that
any proposal to move to LOA3 could only be considered in the context of a step-up, in the
first instance, to LOA2 and following a comprehensive review of Ireland’s defence policy.
Therefore, these LOA3 recommendations have been assigned a ‘Revert’ status.
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Recommendation

The modernisation of Military Intelligence, to include:

The role and functions of Military Intelligence be urgently clarified and
underpinned by appropriate legislation within the context of a coherent
national intelligence architecture.

The development of an overarching legal and governance framework to
ensure optimum coordination and collaboration between the Defence Forces
and An Garda Siochana on intelligence matters.

A fully joint approach to Intelligence within the Defence Forces under the
Joint Force Commander.

Appropriate arrangements in relation to oversight in relation to intelligence
should be set out in the legislation.

The creation of a Joint Military Police Service, independent of the operational
chain of command, with enhanced electronic and analytical supports, and with
oversight, inspection and complaints mechanisms also established.

The development of a National Defence Academy and an Apprentice School
to support a future tech-enabled force.

That the Government and Oireachtas urgently address the need to define a
clear level of ambition for the major roles of the Defence Forces: defence of
the State, its people and its resources, overseas missions, ATCP and ATCA.

That the chosen level of ambition be clearly and credibly linked to the budget
provided annually and over the period to 2030.

That the forthcoming cycle of Defence Reviews be based on a coherent and
consistent approach to defence policy, level of ambition, required capability
and budget.

That consideration be given to a step up to LOA 2, as described in this report,
in the short term pending the more detailed policy debate and decision
required for higher levels of ambition.

Specific taskings of the Defence Forces, including those arising from ATCP
and ATCA, should be subject to regular review for continued relevance and
priority, with appropriately defined levels of ambition.

Further Evaluation

Accept in Principle

Accept in Principle

Accept in Principle

Further Evaluation

Accept in Principle
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That an immediate focus be given to standing down a number of current Accept in Principle
Defence Forces’ ATCP taskings which no longer seem justified in the current
security situation.

The reassessment of priorities, structures and the distribution of resources
across the full spectrum of ATCP activities and, in particular, in areas such

Chemical Biological Radiation and Nuclear (CBRN) response, Explosive Ordnance
Disposal (EOD), and provision of Engineer Specialist Search Teams (ESST).

Clear inter-agency policies and planning for the deployment of the Defence Further Evaluation
Forces to support routine armed policing duties in times of emergency should
be developed and that the necessary contingency planning and training for

such deployments should be undertaken.

The future Naval legal branch should include additional legal officers with Further Evaluation
appropriate maritime law and fisheries law specialisations.

That the Army be urgently restructured by completing the following:
The Chief of Defence to initiate an immediate force design process assisted
by external experts with access to international military expertise, and to

include a detailed force design process.

The creation of a more agile and flexible force structure that can meet current A= s14
and future operational taskings.

That the future disposition and structures of the Army be regionally balanced. Accept in Principle

Modernisation of the Naval Service Diving Section with the establishment of Accept
a Defence Forces’ School of Diving, and a diving safety office reporting
directly to the Chief of the Navy.

The establishment of an Office of Veterans’ Affairs to coordinate veteran Accept in Principle
supports and provide advice and assistance to veterans and their families.

That a focused and detailed review of the Defence estate be carried out by Accept in Principle
appropriately qualified professionals prior to decisions on the optimum future
disposition of the Defence Forces.

17
127
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Appendix C

Early Actions Identified in the HLAP
in Response to the CoDF Report

Early Actions to be completed within 6 months of Government Decision

Implementation structures Implementation and governance structures developed and initiated.
developed (38)

Development of detailed implementation plan.

Defence Review Cycle (41) Commencement of Strategic Defence Review progressed.

Key HR enablers developed (40) Key positions advertised and additional staffing and resources for implementation
agreed and sanctioned.

Procurement of external change management support.

164



Associate membership of ICTU (1)

Pay and allowance structures (2)

Recruitment strategies (3)

Gender perspective policies
and actions (4)

Diversity and inclusion strategies (5)

Medical services (7)

Annual Report 2022

Temporary associate membership decided.

Legislative and policy objectives commenced.

Progress implementation of the following recommendations:

» Removing the requirement for a 3 Star Private/Able Seaman to ‘mark time’ for the first
three years at that rank;

» Ensuring that all personnel of Private 3 Star/Able Seaman rank are paid the full rate of
MSA applicable to the rank;

» Providing immediate access to the Sea-going Service Commitment Scheme to direct
entry personnel in the Navy;

Commence further evaluation of:

»  Replacing the existing sea-going allowances with less complex sea-going duty measures;
» Introducing Long Service Increments to the pay scales of all ranks of enlisted personnel;

» On the basis that all personnel should, in the first instance, be paid the full rate of MSA
applicable to their rank, MSA should be abolished and the full applicable rate
integrated into core pay.

Examination of options in relation to a mechanism for review of existing specialist
pay rates and allowances.

Commencement of measures to enhance the visibility of the wider benefits of
membership of the Defence Forces in recruitment campaigns.

Recruitment and induction strategies developed encompassing advertising,
expanded recruitment and induction capacity.

Explore options for female participation at General Staff level.

Fitness standards reviewed and updated.

Extension of the DF Women’s Network to include female members of the Reserve.

Post of full-time senior rank position of Gender Advisor progressed.

Gender, Diversity and Unconscious Bias training designed.

Access to private healthcare for enlisted personnel progressed.
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Early Actions to be completed within 6 months of Government Decision

Working Time Directive (8) Heads of Bill to be finalised with a view to submitting to the Attorney General’s office.

DI NI o (A NI el S )l Defence Forces Vision Statement developed by Chief of Staff for approval
by Minister.

S P W VR KT E T e Kol Ta i U AN Active engagement with the Attorney General on the legal implications
of recommendations.

LT (Tl A\ ST WaXe i Se Tl o TS 1a (o I W AN  Senior enlisted advisor to Chief of Staff position progressed.

Transformation and Strategic HR Head of Transformation advertised externally and progressed.
Leadership (13)
Head of Strategic HR advertised externally and progressed.

Ombudsman for the Implementation of administrative solutions complete.
Defence Forces (14)

Military Intelligence (18) Preliminary work relating to Military Intelligence role commenced.
Army force design (19) Army force design planning commenced.

Naval Fleet and staffing (22) Engage with Sea-Fisheries Protection Authority regarding smart metrics for
patrol days.

Office of Reserve Affairs established.

RDF regeneration planning commenced.

Review of specific ATCP taskings commenced.

Capability Development planning process and permanent structure established.

EU Capability Development (34) Opportunities progressed by the EU’s Permanent Structured Co-operation
(PESCO) to develop Ireland’s Defence Capabilities.

Enhancement of Defence Forces Commence planning for military radar capabilities, including primary radar.
Capabilities (35)
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Appendix D

Terms of Reference of the
Independent Review Group

DIGNITY AND EQUALITY IN THE WORKPLACE.
THE DEFENCE FORCES — AN INDEPENDENT REVIEW

1 Overall aims of the Independent Review:

»  To advise the Minister on whether the current legislative frameworks,
policies, procedures and practices for addressing incidents of unacceptable
behaviour in the workplace are effective.

»  To independently assess whether the pervading culture in the workplace is
fully aligned with the principles of dignity, equality, mutual respect, and duty
of care for every member of the Defence Forces.

»  To provide recommendations and guidance to the Minister on measures
and strategies required to underpin a workplace based on dignity, equality,
mutual respect, and duty of care for every member of the Defence Forces.

2 Definitions

Defence Forces comprises members of both the Permanent Defence Force
and Reserve Defence Force.

Unacceptable behaviour comprises discrimination, intimidation, bullying,
harassment, sexual harassment and sexual misconduct, including assault.

Annual Report 2022
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3 Specific Terms of Reference:

1.

To examine the legislative frameworks, policies,
systems and procedures currently in place
within the Defence Forces to address
discrimination, bullying, harassment, sexual
harassment and any form of sexual misconduct
in the workplace.

To assess whether the legislative framework,
policies, systems and procedures are aligned
with international best practice and HR normes,
and are deemed fit for purpose in efficiently
and effectively addressing incidents of
unacceptable behaviour in the workplace and
make appropriate recommendations.

To examine the end to end process for making a
complaint of unacceptable behaviour and
assess whether there are any barriers to serving
personnel from making a complaint and fully
and actively engaging in the process and make
appropriate recommendations.

To examine the extent to which reprisal, or the
fear of reprisal, or the existence of any culture
of silence or complicity, may play as a barrier to
reporting, or investigating, as well as any
indication of inconsistencies or challenges in
the application of policies.

To undertake a benchmarking exercise against
the quantitative research, undertaken as part of
the External Advisory Group 2002 Report. ‘The
Challenge In the Workplace! and include a
review of how female members of the Defence
Forces perceive themselves within the
Organisation and additionally how female
members are perceived by the Organisation.

To assess the effectiveness of training syllabi
and awareness programmes for all ranks within
the Defence Forces, including at entry level,
appointees as Military Investigating Officers and
Military Police, on workplace issues pertaining
to dignity and equality, duty of care,
discrimination, intimidation, bullying,
harassment, sexual harassment and sexual
misconduct.

To review the performance evaluation, and
promotion systems in the Defence Forces from
the particular perspective of how leaders are
selected and trained on management skills and
duty of care to personnel under their command.

To establish if an appropriate culture prevails
within the Defence Forces across all ranks,
which robustly promotes, supports and enables,
a work place based on dignity and mutual
respect with a non-tolerance approach for
unacceptable behaviour in the workplace.

To invite the views and experiences from both
current and former DF personnel, on a voluntary
and confidential basis, of their experiences of
the policies, systems and procedures currently
in place, both positive and negative, including
workplace incidents of unacceptable behaviour,
while noting that the final Report will not
include any reference to, or provide any
assessments or recommendations related to,
any specific cases.



10. To invite the views and experiences of other
parties who may be potentially involved in the
complaints process, including Divisional and
Commanding Officers who are ordinarily the
first recipient of complaints; members of the
Personal Support System (PSS); Defence Forces
Psychologist and Psychiatrist; members of the
Defence Forces Medical Branch; and Military
Investigating Officers, while noting that such
engagements will be on a confidential basis.

11. To examine the statutory role of the Minister/
Department in the systems and procedures for
dealing with complaints.

12. While noting that the Ombudsman for the
Defence Forces Act, 2004 provides a
mechanism for members of the Defence Forces
to submit complaints against civil servants; to
consider appropriate complaint mechanisms to
enable civilian personnel, civilian employees
and civil servants to make complaints of
unacceptable behaviour by members of the
Defence Forces in the workplace.

13. To advise whether further work is required to
examine issues of an historical nature and to
make any recommendations regarding how this
might best be pursued.

Annual Report 2022

4 Methodology and Approach

The Review will be undertaken by independent,
unbiased external experts appointed by Government.
The Review Group will have access to experts, and
research capability as they deem appropriate.

A Draft Review Report [within 6/9 months] and Final
Review Report will be submitted to the Minister. The
Final Review Report will be brought to Government
by the Minister. The Final Review Report will be made
public by the Minister, but the Report will not reveal
identities of complainants or any alleged perpetrators.

The Review Group will additionally provide the
Minister with any interim assessments and
recommendations, addressing issues for immediate
action that may become apparent during the conduct
of the review.

It is open to the Review Group to conduct its
business through oral and/or written engagement on
a group basis and/or individual basis.

The Review will include the receipt of the views and
experiences from both current and former DF
personnel of workplace incidents of unacceptable
behaviour. The sharing of such views and experiences
by interviewees will be entirely voluntary and treated
in confidence.

The Independent Review Group will use detailed
questions that allow the interviewees to be heard and
provide a framework for gathering and analysing the
information. The Independent Review Group will
assess the Defence Forces culture (both past and
present) in the context of dignity, mutual respect
equality and duty of care at work, and additionally
identify perceived or actual barriers (past and
present) to reporting unacceptable behaviour. The
Review Group may meet with other stakeholders in
the process including Divisional and Commanding
Officers who are ordinarily the first point of contact
for complaints.
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The Review Group may engage with personnel
involved in the interim supports put in place by the
Minister; Raiseaconcern- Confidential Contact Person
(CCP) and the Dublin Rape Crisis Centre, as well as
the already established, Defence Forces Personnel
Support Services (PSS), Defence Forces Psychologist
and Psychiatrist and medical supports within

the Defence Forces Medical Branch. All such
engagements will be anonymised and no details of
individual complaints will be shared in accordance
with confidentiality and GDPR requirements.

The Independent Review Group may invite
submissions from both serving and former members
of the Defence Forces and other stakeholders,
including the Representative Associations.

The Review Group may meet with other Offices
within the Minister’s portfolio, such as the Office of
the Ombudsman for the Defence Forces, which
provide an external assessment for dealing with
complaints from both serving and former Defence
Force members and any other groups as determined
by the Independent Review Group, such as structures
within the Military Justice System. During the course
of its engagement and in its deliberations with such
independent structures, the Review Group will at all
times, fully respect and acknowledge the
independence of the Office of the Ombudsman for
the Defence Forces and the Military Justice System.

The Review Group will perform its duties without
expressing any conclusions or recommendations
regarding liability or wrongdoing of any individual and
will not include any reference to, or provide any
assessments or recommendations related to, any
specific cases of unacceptable behaviour.

The names of those who participate in the
Independent Review will remain anonymous and
there will be no factual or legal findings made in
relation to any specific case.

Nevertheless, it is anticipated that the Independent
Review, will identify what the issues are, determine
the extent of the problem, and set out what steps will
be required to address the historic and current issues
so as to prevent them from recurring in the future.

In this context, it is open to Government, on
completion of the Independent Review Group Final
Report, to consider any further bodies of work that
might be necessary, taking into account the findings
of the Independent Review Group.

The Review Group will ensure that the independent
review is conducted in a manner that is compliant
with current Government Guidelines relating to
COVID-19 restrictions.

Apart from correcting any factual errors or
inaccuracies, neither the Department of Defence nor
the Defence Forces will have any editorial control
over the interim or final reports presented by the
Review Group.

Such Reports may contain criticisms of systems,
policies, procedures and workplace and it is accepted
that such criticisms will be a necessary element of
the process.

5 Deliverables and Associated Schedule

The Independent Review Group shall produce the
following deliverables:

»  Work plan within 30 days of the effective date
of appointing the Review Group;

»  Monthly progress reports to be provided to
the Minister;

»  Any interim assessments and recommendations,
in the form of a letter, addressing issues for
immediate action that may become apparent
during the conduct of the review;

»  Draft Review Report provided to the Minister
within 6 months with update to stakeholders;

»  Final Review Report provided to the Minister
within 12 months - this may be reviewed based
on outcome of draft review report;

»  The final report and recommendations will be
brought to Government and stakeholders will
be briefed.
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Tuarascail Bhliantuil 2022

Brollach

LEIS AN ARD-RUNAT AGUS
AN CEANN FOIRNE

AAire,

Ta athas orainn an Tuarascail Bhliantuil ar fheidhmiocht
na Roinne Cosanta agus Oglaigh na hEireann don
bhliain 2022 a chur faoi bhur mbraid. Sa tuarascail

seo, leagtar amach gnéthachtéalacha na Roinne
Cosanta agus Oglaigh na hEireann in 2022, bliain a
raibh dushlain shuntasacha ann, agus inar cuireadh tus
freisin le moérchlaochld inmheéanach agus seachtrach.

Bhi tragdid ag gabhail le crioch na bliana 2022 mar
gheall ar bhas ar gComhghleacai de chuid Oglaigh

na hEireann, an Saighditir Singil Sean Rooney,

le linn do a bheith i mbun seirbhise sa Liobain.
Déanaimid comhbhrén 6 chroi le muintir, cairde

agus comhghleacaithe an tSaighditra Shingil Rooney.
Guimid gach rath ar an Saighdiuir Shane Kearney
freisin agus é ag leanuint ar aghaidh lena théarnamh
agus tugaimid aitheantas freisin do chomhghleacaithe
eile da chuid a bhi pairteach san eachtra. Cuireann
bas an tSaighdiura Shingil Rooney i gcuimhne do gach
duine, mar mheabhriichan uafasach, ar na rioscai a
ghlac gach ball d'Oglaigh na hEireann agus iad ag
comhlionadh a ndualgas agus ag coimead an teist

atd ag an tir seo againne sa tsiochanaiocht, teist a
bhfuilimid bréduil as agus as a bhfuil clt agus

cail uirthi.

In 2022, thainig an ndisiin chun cinn 6 na céimeanna
ba mheasa den phaindéim dhomhanda COVID-19
nuair a bhi rél larnach ag baill Oglaigh na hEireann
(OE) leis an athléimneacht naisiinta a neartd ar
bhealach fintach agus inldimhsithe. Bhi an taithi a
fuarthas on fhreagra a tugadh do COVID-19 cuiditil
freisin d'Oglaigh na hEireann chun freagra a thabhairt
ar an iarratas 6n Rialtas ar chinamh le haghaidh
dideanaithe 6n Ucrain tri choiriocht éigeandala a
sholathar i roinnt suitedlacha mileata ar fud na tire.
Lean OE ar aghaidh ag déanamh oibriochtai creata
intire i rith 2022, ar talamh, ar muir agus san aer.
Airiodh ar na gniomhaiochtai seo tacaiocht don
Gharda Siochana amhail dualgais slandala aerfoirt a
sholathar, chomh maith le tionlacan priostinach agus
ditscairt ordanais phléascaigh. Bhi seirbhis cosanta
iascaigh a sholathar airithe mar chuid de freisin,
chomh maith le seirbhis aer-otharchairr a sholathar

d’Fheidhmeannacht na Seirbhise Slainte agus
tacaiocht a sholathar do na hidarais shibhialta

thar raon leathan teagmhas, lena n-airitear cinamh
d’udarais aitiula le linn teagmhais droch-aimsire,
amhail tuilte. Tar éis iarratas a fhail 6n Aire lompair
cuireadh oilitiint agus deimhnit ar bhaill de chuid
Oglaigh na hEireann freisin le bheith ar fuireachas
chun cabhrt le hUdaras Aerfort Bhaile Atha Cliath
(daa) le dualgais slandala eitliochta a sholathar.

Cé nach gcuimsitear le rél Oglaigh na hEireann,

de ghnath, cuidit le solathar seirbhisi d’aerfort
trachtala, cuireadh an socra i bhfeidhm mar
ghniomh gearrthéarmach teagmhasach a
bhaineann le héigeandail.

Thar Lear, in 2022, imlonnaiodh Oglaigh na hEireann
in 11 mhisean in 12 thir, agus bhi 538 pearsa ag
fénamh thar lear ar na misin sin ag deireadh na bliana.
Ar an mean, feidhmionn thart ar 8% den Arm thar lear
ag aon am ar leith agus sa bhliain fhéilire feidhmionn
timpeall 20% den Arm thar lear, figitr eisceachtuil de
réir caighdedin idirndisiunta agus tugadh faoi deara é
seo i dtuarascail an Choimisitin ar Oglaigh Eireann i
mbliana. D’fhreastail 1,674 pearsanra san iomlan thar
learin 2022.

Bhi pearsanra Oglaigh na hEireann chun tosaigh i
gcuimhneachdin an Stait ar Dheich mBliana na
gCuimhneachan, a thosaigh in 2012. D'fhéadfai a
mhaiomh go raibh 2022 ar an mbliain ba shuntasai
diobh sin d’Oglaigh na hEireann toisc go ndearnadh
coméradh céad bliain ar 1922, an bhliain ar bunaiodh
an tArm Naisitinta. | mi Eanair 2022 ghlac Oglaigh na
hEireann pairt i searmanas stait mar choméradh Céad
Bliain Ar Aistriti Chaislean Bhaile Atha Cliath agus i mi
Lanasa chuir siad go mor le searmanas i mBedl na BI3,
Co. Chorcai chun coméradh céad bliain bhas an
Ghinearal Michael Collins a cheilidradh.

Mar até aitheanta i dtuarascail an Choimisitin ar
Oglaigh na hEireann (COE), is bunchloch den saol
mileata é an oilitint agus oideachas mileata gairmitil a
sholathar in Oglaigh na hEireann agus ta sé ar cheann
de na haschuir is tdbhachtai san eagraiocht. Le linn



An Roinn Cosanta agus Oglaigh na hEireann

2022, bhi na gniomhaiochtai seo i gconai larnach d’fhonn an cumas a choinneil
agus a fhorbairt le breis agus 1,500 ctrsa oilitina i suitealacha de chuid OE.
Léiriodh rath leantinach na gclar um Bainistiocht Ceannaireachta agus Staidéir
Chosanta aris in 2022 tri dhdmhachtaini acadula ata aitheanta go naisiunta a
bhronnadh ar 342 pearsanra Oglaigh na hEireann.

Foilsiodh Tuarascéil an Choimisitiin ar Oglaigh na hEireann i mi Feabhra 2022 i
gcombhréir le gealltanas an Chlair Rialtais. Bhi moltai suntasacha sa Tuarascail

ina sainaithnitear ctig phriomhréimse le tabhairt futhu lena n-airitear athra
bunathraithe chun an Cultur Eagrichain, an Straitéis Acmhainni Daonna agus na
cleachtais a nuachdéirit; chun Ceannasaiocht agus Rialt Ardleibhéil a athchdéirit
agus Comhcheanncheathru Straitéiseach a chrutht; chun na hOglaigh Chaltaca a
athbheochan; na Seirbhisi a athchadirit agus a Athstruchtard - Arm, Cabhlach agus
Aerfhdrsa nua-aimseartha a sholathar lena bhféadtar férsa comhthaite a sholathar
don todhchai chun criocha na cosanta naisitinta, misin thar lear agus Ciinamh
Cumhachta Sibhialta/Ctinamh don Udaras Sibhialta (CCS/CUS); agus Forbairt
Chomhchumais chun tacu le gach Seirbhis chun an comhfhérsa todhchaiochta a
fhorbairt. Bhreithnigh an Roinn agus Oglaigh na hEireann na moltai seo go mion
thar thréimhse cutig mhi, lena n-airitear comhairlitichan suntasach idir-rannach.
Cuireadh an Plean Gniomhaiochta Ardleibhéil (PGA) mar thoradh ar an bpréiseas
seo faoi bhraid an Rialtais agus fuarthas faomhadh le haistrit go Leibhéal
Uaillmhian (LU) 2 i mi lGil 2022. D’oibrigh an Oifig Bainistiochta Forfheidhmithe
Sibhialta/Mileata (OBF) chun dul chun cinn a dhéanamh ar na 38 gniomh luatha
arna sainaithint sa PGA agus ag an am céanna d’'ullmhaigh an plean forfheidhmithe
mionsonraithe ina leagtar amach an obair is ga chun bunathrt Oglaigh na hEireann
agus solathar cosanta in Eirinn a bhaint amach go hiomlan.

Cuireadh tus in 2022 leis an nGrupa Athbhreithnithe Neamhspleach, a bunaiodh
chun ceisteanna dinite agus comhionannais in ionad oibre Oglaigh na hEireann

a scrudu. B'ionann an tAthbhreithnit seo agus céad chéim rithabhachtach a
ghlacadh d’fhonn a chinntiti gur féidir le baill Oglaigh na hEireann a gcuid dualgas
a chomhlionadh in ionad oibre a bhfuil dinit agus comhionannas mar bhonn agus
mar thaca leis, agus ina bhfuil neamhfhulaingt ar an iompar do-ghlactha. Le
tacaiocht 6 shaineolas seachtrach, tdimid tiomanta do chlar na ngniomhartha
ldithreacha a chur i bhfeidhm lena n-diritear lantacaiocht a thabhairt don
fhiosrdchan reachtuil a thiondlfar chun méid na saincheisteanna a tugadh

chun solais i dtuarascail an IRG a chinneadh.

Tugadh Athbhreithnit ar Chumas Eagriachdin na Roinne chun criche freisin i 2022.
San athbhreithniu seo, rinneadh scridud ar an Roinn faoi cheithre cheannteideal
leathana: Ceannaireacht, Ceapadh Beartais, Seachadadh agus Tacaiocht Gné. Cé
go leagtar amach sa tuarascdil roinnt bealai inar féidir leis an Roinn a fheabhsu,
admhaiodh inti freisin na ldidreachtai atd ag an Roinn. Leanadh ar aghaidh le

cur i bhfeidhm na moltai ata sa tuarascail.



Lean ar nAonad Taighde, Teicneolaiochta agus
Nudlaiochta ar aghaidh ag comhordu comhoibrithe
taighde agus nudlaiochta idir an Roinn Cosanta,
Oglaigh na hEireann agus cuideachtai ata bunaithe

in Eirinn, institididi taighde agus oilitina agus clair
nualaiochta inmheanacha in 2022. Leanadh le
Dushlan Nualaiochta SFI-Defence in 2022 agus
fograiodh an buaiteoir foriomlan, a fuair duais

€1 milliin, i mi na Samhna. Ni mér moladh a thabhairt
do na tionscadail go Iéir a ghlac pairt sa dushlan

as an iliomad smaointe agus saineolas nudlaioch a
thabhairt ar aghaidh, idir an mheaisinfhoghlaim agus
an réaltacht fhiordil, an anailisiocht sonrai, agus an
innealtéireacht agus rébataic. | mi Dheireadh Fémhair,
redchtaladh Defence Sparx, clar oilitina nualaioch
struchturtha, is clar tumtha agus praiticiuil inar
fhorbair rannphairtithe réitigh cruthaitheacha ar
dhushlain réadula ata ann in Oglaigh na hEireann agus
sa Roinn Cosanta araon. Threoraigh agus thacaigh
saineolaithe na rannphairtithe agus iad ag obair chun
réiteach éifeachtach a fhorbairt ar dhishlan sannaithe
fior-shaoil a bhi os comhair na heagraiochta.

Le linn 2022 bronnadh bonn ar bheagnach 1,500 oibri
deonach Cosanta Sibhialta mar aitheantas ar an rol
tabhachtach a bhi acu chun tacu lena bpobail le linn an
COVID-19. Ta oibrithe deonacha ag cur ctinamh ar fail
anois freisin san iarracht chun freastal ar dhaoine 6n
Ucrain ata ag lorg tearmainn in Eirinn, chomh maith
leis na curaimi iomadula eile a bhfuiltear ag iarraidh
orthu tabhairt fathu. Ta beartas an Rialtais don
Chosaint Shibhialta leagtha amach sa doiciméad “I
dTreo 2030” a foilsiodh in 2020 agus leanann an Roinn
ar aghaidh ag plé leis na Priomhghniomhaireachtai
Freagartha (PGFanna) chun a chinntiti go bhforbraitear
seirbhisi agus cumais na Cosanta Sibhialta chun
freastal ar a gcuid riachtanas.

Y P

Jacqui McCrum
An t-Ard-Ranai

Tuarascail Bhliantuil 2022

Leanann an Oifig um Pleanail Eigeandala ag tact le
hobair Thascfhérsa an Rialtais ar Phleanail Eigeandala
tri oibrit le gach roinn agus gniomhaireacht rialtais
chun feabhas a chur ar chomhordu na bainistiochta
éigeandala ar fud an Rialtais. In 2022 d'6staigh siad

an chéad Chomhdhail Uile-Oileain maidir le Laghdu ar
Riosca Tubaiste ar tiondéladh riamh le comhghleacaithe
6 Thuaisceart Eireann.

Seoladh Lionra na mBan Cosanta, comhthionscnamh
sibhialta/mileata go hoifigitil in 2022. T4 leibhéal
rannphairtiochta ban in Oglaigh na hEireann ar
phriomhdhushlan do gach duine ata pairteach sa
Chosaint agus mar sin is ionann an Lionra seo agus
forbairt dhearfach chun cabhrt le mna sa Roinn agus
in Oglaigh na hEireann a thabhairt le chéile chun a
dtaithi a roinnt agus foghlaim 6na chéile.

Ba mhaith linn an deis seo a thapu chun buiochas

a ghabhail le foireann Oglaigh na hEireann agus na
Roinne Cosanta, cibé acu ata sa bhaile n6 thar lear, as
an obair dhian agus an iarracht leaninach ata déanta
acu le linn 2022. Ta a fhios againn gur féidir linn brath
ar bhur dtacaiocht agus cinamh agus muid ag leanuint
linn le haghaidh a thabhairt ar na dushlain ata
romhainn. Mar fhocal scoir, ba mhaith linn aitheantas
a thabhairt do na Runaithe Cuanta Des Dowling, Ciaran
Murphy agus Robert Mooney a d'éirigh as an Roinn né
a d'fhag an Roinn agus as an gcion suntasach ata
déanta acu ar son na Cosanta le blianta fada anuas,
agus guimid gach rath orthu ina saol amach anseo.
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An Leifteanant-Ghinearal Sean Clancy

An Ceann Foirne
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LEIS AN TANAISTE AGUS
AN TAIRE COSANTA

el

Ta an-athas orm Tuarascail Bhlianttil 2022 na Roinne Cosanta agus Oglaigh na
hEireann a fhail. Sa Tuarasciil seo, solathraitear sonrai cuimsitheacha ar an dul
chun cinn suntasach ata déanta le linn 2022 maidir le gach ceann de na Spriocanna
Straitéiseacha ata leagtha amach i Raiteas Straitéise na Roinne Cosanta agus
Oglaigh na hEireann, 2021 - 2023. Sa Tuarascail Bhliantuil don bhliain 2022,
|éiritear an obair at4 déanta ag an Roinn Cosanta agus Oglaigh na hEireann i

rith tréimhse ina raibh dushlain ar leith le tabhairt.

Mar an Tanaiste agus Aire Cosanta ba mhaith liom aitheantas a thabhairt do bhas
an tSaighdiura Shingil Sedn Rooney i gclinsi tragdideacha i mi na Nollag agus
déanaim comhbhrén 6 chroi lena mhuintir ata fés faoi mhéala. Ba mhaith liom

mo bheannachtai a chur chuig an Saighditir Shane Kearney freisin, agus téarnamh
iomlan a ghui leis. Ba é an Saighdiuir Singil Rooney an chéad Choimedadai Siochana
Eireannach a fuair bas ar mhisean siochanaiochta 6 2003 i leith agus cuireann

sé i gcuimhne duinn go n-oibrionn ar gcoimeadaithe siochana i dtimpeallachtai

a bhionn naimhdeach agus an-deacair agus contuirteacha, uaireanta. Ta sé
tabhachtach nach ndéanfaimid dearmad riamh ar na contuirti a bhaineann leis an
obair seo, nd ar an gcaoi a gcuireann comhaltai ar bhFérsai Cosanta ata ar mhisin
siochdnaiochta thar lear a mbeatha i mbaol gach 14 chun an tsiochain a thogail
agus a chothabhail i limistéir choinbhleachta ar fud an domhain.

| mi Feabhra, chuireamar féilte roimh fhoilseachan Thuarascail an Choimisitin ar
Oglaigh na hEireann. Sa Tuarascail, moltar athruithe suntasacha a chur le hOglaigh
na hEireann agus ta raon leathan i gceist lena moltai a chuimsionn socruithe
ceannasaiochta ardleibhéil, struchtuir Oglaigh na hEireann, cumais agus

maoinit cosanta, agus na hOglaigh Cultaca. | mi IGil 2022, cuireadh an Plean
Gniomhaiochta Ardleibhéil (HLAP) faoi bhraid an Rialtais agus fuarthas faomhadh
le haistriti go Leibhéal Uaillmhian (LOA) 2, mar ata leagtha amach sa chreat cumais
a cheap an Coimisitin ar Oglaigh na hEireann. Mar thoradh air sin ardéfar an
buiséad Cosanta 6 €1.1 billiin go €1.5 billiin, de réir phraghsanna 2022, faoi
2028, is é sin an méadu is mé ar an maoinit Cosanta i stair an Stait. Ceaddéfar da
réir don chlaochlid agus don infheistiocht shubstaintitil is g san earcaiocht agus

i dtrealamh a d’aithin an Coimisitin.

Ta Oifig Bainistiochta Forfheidhmithe an Airm shibhialta ag obair ar thacar de 38
Gniomh Luatha mar até leagtha amach san HLAP agus, faoi Mharta 2023, bhi 80%
diobh curtha i gcrich agus dul chun cinn suntasach déanta ar an gcuid eile diobh.
Taim ag tnuth leis an bPlean Forfheidhmithe mionsonraithe a fhail go luath is plean
ina leagfar amach go soiléir an obair is ga chun bunathrd Oglaigh na hEireann agus
solathar cosanta in Eirinn a bhaint amach go hiomlan.

Bunaiodh an Gripa Athbhreithnithe Neamhspleach, is gripa faoi cheannas
Breithitna, in 2022 chun scrddu a dhéanamh ar shaincheisteanna a bhaineann
le mi-iompar gnéasach, bulaiocht, ciapadh agus leatrom in Oglaigh na hEireann.



Fuarthas an tuarascail deiridh i mi Feabhra 2023
agus cuirfear moltai na tuarascala, a bhfuil 13 cinn ar
aghaidh go pras. Cé go n-aithnitear sa tuarascail an
t-ardmheas ata ar Oglaigh na hEireann, |éiritear inti
freisin an ga rithabhachtach ata le bunathru cultdrtha
agus laithreach a ndéanfaidh mé maoirsiu air chun

a chinntiti gur féidir le gach ball d’Oglaigh na
hEireann a chuid dualgas a chomhlionadh i
dtimpeallacht shabhailte a bhfuil dinit agus
comhionannas mar bhonn agus mar thaca leis, agus
go mbeidh neamhfhulaingt ar an iompar do-ghlactha.
Ba mhaith liom buiochas a ghabhail leis an nGrupa
Athbhreithnithe as an obair at4 déanta acu agus ba
mhaith liom aitheantas a thabhairt do mhisneach na
mball d’Oglaigh na hEireann sin a roinn a gcuid taithi
freisin, agus leis na Mna Ondracha, agus na Fir agus
na Mnéa Onodracha, a rinne an oiread sin chun
feasacht a ardu ar na saincheisteanna seo.

In 2022, rinneadh dul chun cinn suntasach maidir leis
an gclar bonneagair a sheachadadh i bPlean Forbartha
Bonneagair Oglaigh na hEireann (IDP) agus maidir le
suitedlacha mileata Oglaigh na hEireann ar fud na tire
a nuachairid, lena n-airithitear go bhfuil an bonneagar
riachtanach ag Oglaigh na hEireann lena gcur ar a
gcumas tabhairt faoina réil. Déanfar infheistiocht
bhreise de €55 millitin sa bhliain 2023, an méid is mé
riamh, rud a thaispeanfaidh tiomantas an Rialtais chun
a chinntiti go mbainfear amach nuachdéirit ar bhFérsai
Cosanta faoi lathair agus amach anseo.

Ba é 2022 bliain chomoéradh 100 bliain an Aerchoir
agus cuireadh tionscadail mhéra éadala chun cinn
freisin. Le déanai, ghlacamar le seachadadh ceann
amhain de dhd Aerarthach Patréil Mhuiri nua a
ordaiodh. Solathréidh na haerarthai seo raon leathan
seirbhisi lena n-airitear tacaiocht ldistiochta agus
iompar trupai agus trealaimh, aslonnu leighis agus
aer-otharcharr, cuardach agus tarrthail agus rél
féntais ghinearalta.

Tuarascail Bhliantuil 2022

Chuir an Roinn failte freisin roimh Thuarascail um

an Athbhreithnia Innidlacht Eagraiochta (OCR) i mi
Aibreain; thug an Rialtas an Tuarascail agus an Plean
Forfheidhmithe gaolmhar faoi deara i mi Itil. Leis an
Athbhreithnit Innidlacht Eagraiochta agus Tuarascail
an Choimisitin ar Oglaigh na hEireann, ta deis againn
an eagraiocht a mhunla chun seachadadh a dhéanamh
ar bhealach nua-aimseartha, bealach ata éifeachtach
do shaoranaigh na hEireann agus chun an bealach a
n-oibrimid ar fud na Roinne Cosanta agus Oglaigh na
hEireann a athrt 6 bhonn.

I mi na Samhna tugadh émads don rél a bhi ag oibrithe
deonacha na Cosanta Sibhialta le linn na paindéime
COVID-19. Chabhraigh na hoibrithe deonacha seo
lena bpobail i ngach contae ar fud na tire agus thug
siad faoi bhreis is 10,000 tasc le linn na paindéime
mar thaca leis na hUdarais Aitiala, FSS agus an Garda
Siochana. Fuair beagnach 1,500 ball bonn a bhi
saindeartha chun aitheantas a dhéanamh ar ar
mbuiochas as an méid a chuir siad leis an eagraiocht
dheonach iontach seo. Le déanai, chonaiceamar an
méid a chuireann an Chosaint Shibhialta chun cuidiu
leis an iarracht chun freastal ar na daoine sin de
mhuintir na hUcréine ata ag lorg tearmainn in Eirinn.

Mar fhocal scoir, ba mhaith liom an deis seo a thapu
chun mo bhuiochas a chur in idl don Ard-Runai agus
don Cheann Foirne agus da bpearsanra sibhialta agus
mileata as an obair shuntasach ar fad a rinne siad le
linn 2022, sa tir seo agus thar lear.

Micheal Martin, TD
Tanaiste agus Aire Cosanta
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An Roinn Cosanta agus Oglaigh na hEireann

Gnoéthachtalacha Priomhuala i 2022
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Seo a leanas cuid d'éachtai ardleibhéil atd bainte amach sa Roinn
Cosanta agus ag Oglaigh na hEireann in 2022:

Chriochnaiédh tuarascail an Choimisitn ar
Oglaigh na hEireann (COE) i mi Feabhra agus
fuair an tAire i. Plean Forfheidhmithe Ardleibhéil
(HLAP), ag eascairt as Tuarascail an CODF, arna
fhorbairt ag foirne Sibhialta/Mileata agus arna
chomhaontu ag an Rialtas i mi [uil agus mar
thoradh air sin thainig an Rialtas ar chomhaontu
maidir le haistriti go Leibhéal Uaillmhian 2, mar
ata leagtha amach i dtuarascail an CODF, le
maoinit a mhéadu go €1.5 billitn (i bpraghsanna
2022) faoi 2028, an infheistiocht is mé sa
Chosaint i stair an Stait. Cuireadh tus le Luath-
Ghniomhartha arna gcomhaontt san HLAP agus
roinnt diobh tugtha chun criche faoi dheireadh
na bliana.

Criochnaiodh Athbhreithnit ar Chumas
Eagraiochta na Roinne i mi Aibredin agus
foilsiodh plean gniomhaiochta ardleibhéil i mi
IGil ata dirithe ar cheithre réimse, is iad sin

an cheannaireacht, an ceapadh beartais, an
seachadadh agus feidhmeanna tacaiochta gné.

Grupa Athbhreithnithe Neamhspleach faoi
cheannas Breithimh, arna bhunti an 25

Eandir 2022, chun scrudu a dhéanamh ar
shaincheisteanna a bhaineann le dinit, leithcheal,
bulaiocht, ciapadh, gnéaschiapadh agus mi-
iompar gnéasach in Oglaigh na hEireann.

An Plean um Bonneagar 5 bliana agus an Plean
Forbartha Trealaimh rollach 5 bliana d'Oglaigh
na hEireann a chur i bhfeidhm go leantinach.

In 2022, rinneadh an leithdhaileadh is mé de
mhaoinit caipitil ar bhonneagar tégtha Oglaigh
na hEireann, agus leithdhaileadh déanta de
€45 millidn san iomlan.

»

Solathraiodh tionscadail shuntasacha trealaimh
lena n-diritear 30 feithicil armurtha airgitlachta,
220 feithicil neamharmurtha agus uasghradu

ar an bhflit de Chosaint 80 lomprdir Pearsanra
Armurtha, dha Arthach Patrdil cladaigh a
ceannaiodh le seachadadh in 2023 agus dha
Aerarthach Patréil Muiri nua Airbus C-95 gar do
bheith criochnaithe lena seachadadh in 2023.

Bhronn an tAire boinn COVID-19 ar 400 Oibri
Deonacha den Chosaint Shibhialta; san iomlan,
fuair 1,500 oibri dheonacha na boinn seo.

Céras nua Bainistiochta Oibrithe Deonacha
agus Trealaimh a dhearadh agus a thégail don
Chosaint Shibhialta a rachaidh beo in 2023.

Cuireadh roinnt tionscnamh earcaiochta agus
coinnedla i bhfeidhm lena n-diritear sineadh a
chur le Scéim Gealltanas Seirbhise an Aerchdir,
Scéim Tiomantas Muiri na Seirbhise Cabhlaigh
agus sineadh le Creidmheas Canach Pearsanta
de Chombhaltai Muiri na Seirbhise Cabhlaigh.
Combhaontu eatramhach le DPER le Sairsinti

a earcaiodh tar éis 1 Eandir 1994 a choinneiil

ar a gcoinniollacha reatha, i ndiaidh a ndata
scoir reatha. Comhaontu ar Shineadh an
Chomhaontaithe P4 “Ag Dul é Neart go Neart”,
lena gceadaitear méaduithe pa 6.5% thar shaolré
an chomhaontaithe. Ballraiocht chomhlach ICTU
(sealadach ar feitheamh reachtaiochta) do
Chombhlachais lonadaiocha deonaithe.

| réimse na Reachtaiochta cuireadh tus le hobair
chun na Cinn Bhille a dhréachtu le haghaidh an
leasui reachtach ar an Acht um Am Oibre lena
mbainfear an dioltine uileghabhalach d'Oglaigh
na hEireann, a chuirfear faoi bhraid Oifig an
Ard-Aighne agus an Roinn Fiontar, Tradala agus
Fostaiochta tar éis di a bheith ceadaithe ag an
Tanaiste. Cuireadh tus leis an Acht Cosanta
(Leasu), 2021, achtaiodh an tAcht Forsai
Cosanta (Fianaise) agus cheadaigh an Rialtas
téacs an Bhille um Chosaint Shibhialta.



»

»

»

»

»

»

Caibidliocht rathuil agus glacadh Compas »
Straitéiseach an AE i mi an Mharta 2022.

Faomhadh faighte 6n Rialtas agus 6n Dail go

rachaidh Eire isteach i gceithre thionscadal »
PESCO mar rannphairtithe, agus faomhadh an

Aire faighte chun suas le 12 thionscadal nua

a nascadh mar Bhreathnaddir.

Foilsiodh Treoirdhoiciméad 6 um Bainistiocht
Straitéiseach Eigeandala (SEM) - Pleanail agus
Cleachtadh agus an Tuarascail ar Mheasunu ar
Chumais Bainistiochta Riosca.

D’6stail an Oifig um Pleanail Eigeandala an
chéad Chomhdhail Uile-Oileain riamh um
Laghdu ar Riosca Anachaine le comhghleacaithe
6 Thuaisceart Eireann.

Tuarascail ar Fhorbairt Innitlachta, (ionchur
sibhialta/mileata), criochnaithe agus aonad
nua le bunu go luath in 2023.

Cuairteanna a thug an Taoiseach agus Aire
Cosanta mar aon leis an Ard-Runai agus an
Ceann Foirne ar thripai Eireannacha sa Liobain
le UNFIL i mi Feabhra, Marta, Bealtaine agus
Deireadh Fémhair.

Seoladh ardan nua um an gCogadh Cathartha
ar shuiomh gréasain Bhaililichan Pinsean na
Seirbhisi Mileata i mBealtaine 2022.

Solathraiodh tacaiochtai mar fhreagra ar na
Géarchéimeanna sa Ucrain, lena n-airitear tailte
a chur ar fail chun freastal ar dititheoiri, agus an
Cosaint Shibhialta a sholathar ionaid scithe
chun freastal ar Ucranaigh arna n-easaitit ag 16
Aonad Cosanta Sibhialta ar fud na tire. | measc
na dtacaiochtai breise a chuirtear ar fail airitear
tacaiochtai neamh-mharfacha a sholathar ar nés
béili agus armur colainne.

Tar éis iarratas 6n Aire lompair cuireadh
comhaltai d’Oglaigh na hEireann ar fuireachas
chun cabhrt le hUdaras Aerfort Bhaile Atha
Cliath (daa) le dualgais slandala eitliochta a
sholathar ag Aerfort Bhaile Atha Cliath, mas g4,
mar theagmhas gearrthéarmach a bhaineann
leis an ngniomhu éigeandala.
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Tuarascail Bhliantuil 2022

Brollach

Déantar athbhreithnit sa Tuarascail Bhliantuil seo
ar fheidhmiocht na Roinne Cosanta agus Oglaigh na
hEireann le linn 2022. Déantar an fheidhmiocht a
athbhreithnit de réir gach cinn de na Spriocanna
Straitéiseacha ata leagtha amach i Réiteas Straitéise
na Roinne Cosanta agus Oglaigh na hEireann,

2021 - 2023.

Is é an Sprioc Ardleibhéil sa Raiteas Straitéise 2021
- 2023 na:

Solathar a dhéanamh do
chosaint mhileata an Stait, cur le
siochain agus slandail naisiunta
agus idirnaisiunta agus gach rél
eile a shannann an Rialtas a
chomhlionadh.

Teastaionn tri ghné straitéiseacha ar leith ach a
chuireann lena chéile, chun an Sprioc Ardleibhéil a
sholathar. Is iad sin:

1. Beartas Cosanta
2. An Cumas chun Soldthar a Dhéanamh
3. Aschur Oibriochtuil Oglaigh na hEireann

Leagtar amach na codanna aonair den tuarascail
seo leis na ceannteidil sin.

Comhlionann an Tuarascéil seo ceanglais Alt 4(1)(b)
den Acht um Bainistiocht na Seirbhise Poibli, 1997
chun tuarascdil bhliantuil a chur faoi bhraid an Aire
maidir le feidhmiocht de réir cuspairi straitéiseacha.
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An Roinn Cosanta agus Oglaigh na hEireann

Cuid 1

SPRIOC STRAITEISEACH

Beartas agus comhairle mhileata
iomchui a chur ar fail go trathuil

14

Beartas Cosanta

Cuimsionn beartas cosanta gach limistéar de sholathar Cosanta agus cuireann si
taca faoin riachtanas lena chinntit go gcothaionn agus go bhforbraionn an Stat
cumas cui cosanta agus aird ar an timpeallacht chosanta agus slandala. Anuas air
sin, cuireann an Roinn Cosanta réimse fairsing tacaiochtai ar fail don Aire chun
cabhr leis ina rél mar cheann na Roinne.

Ta gnéithe sibhialta agus mileata ann, a chomhoibrionn le chéile chun a chinntit
go solathraitear riachtanais an Aire agus an Rialtais maidir le cosaint. Is é an
tArd-Ranai priomhchomhairleoir beartais an Aire, agus is é an Ceann Foirne
priomhchombhairleoir mileata an Aire.

Maidir le slandail agus tacaiocht intire, cuimsitear sa chreat beartais cosanta, i
measc rudai eile, beartas cosanta agus ionchur beartas cosanta isteach i gcreat
uileghabhalach slandala an Stait, obair na hOifige Pleanala Eigeandala, Cosaint
Shibhialta agus Meabhrain Tuisceana agus Comhaontuithe Seirbhise a fhorbairt
le ranna rialtais agus gniomhaireachtai stait eile, i measc réimse fairsing rél.

Cuimsitear sa chreat beartais cosanta, i gcomhphdirtiocht leis an Roinn Gnéthai
Eachtracha, ionchur cosanta chun an tsiochain agus an tslandail dhomhanda agus
réigitinach a chaomhnu, lena n-airitear forbairt leantnach ar Chomhbheartas
Slandala agus Cosanta (CBSC) an AE; tacaiocht na hEireann leis an iltaobhachas
agus leis an gcomhshlandail trinar rannphairtiocht in oibriochtai bainistiochta
géarchéime agus oibriochtai tacaiochta siochana ata Udaraithe ag na NA; ar
rannphairtiocht i gComhphairtiocht na Siochana (CPS) ECAT agus an tacaiocht a
thugaimid don Eagraiocht um Shlandail agus Comhar san Eoraip (an ESCE). | rith
2022, lean Eire uirthi ag glacadh pairte san fhorbairt leantinach maidir le cumas
bainistiochta géarchéime sibhialta agus mileata de chuid an AE faoin CBSC, laistigh
de chreat an tiomantais do phriomhacht na Naisiiin Aontaithe i dtaobh siochdin
agus slandail idirndisiunta a chothu.

Rinneadh ionadaiocht d’Eirinn ag sé chruinniti Aireachta in 2022 - tri chruinnid
neamhfhoirmitla d’Airi Cosanta an AE agus tri chruinnit fhoirmitla de Chomhairle
Gnoéthai Eachtracha an AE i gcumraiocht Chosanta. Rinneadh ionadaiocht d’Eirinn
ag gach ceann de na tri chruinnit freisin le Stiurthoéiri Beartais Cosanta a cuireadh
ar bun i rith na bliana, cruinniti le Ceannasaithe Cosanta Mileata ECAT (CHOD) a
thit amach in Eandir, i mBealtaine agus i nDeireadh Fémhair.

I rith 2022, ghlac an Roinn agus Oglaigh na hEireann pairt i roinnt idirchaidreamh
déthaobhach le réimse Bhallstait an AE agus tiortha agus eagraiochtai eile maidir
le saincheisteanna beartais agus oibriochtula.Ta tiomantas na Roinne chun a
rannphairtiocht dhéthaobhach le Ballstait eile a mhéadu léirithe ann, go hairithe
i ndail le forbairt bheartas slandala agus cosanta an AE.



Thainig deireadh le téarma dha bhliain Eire a bheith
mar chomhalta tofa de Chomhairle Slandala na NA an
31 Nollaig 2022. Le linn an ama sin, ghlac Eire pairt
ghniomhach ar fud chlar oibre leathan na Comhairle.

Bhi tri chroiphrionsabal mar bhonn agus thaca againn
do théarma 2021-2022:

»  an tsiochain a thégail, lena n-airitear coimead na
siochana agus tégail na siochana a neartu ar fud
an domhain;

»  cosc coinbhleachtai a neartd, tri aghaidh a
thabhairt ar fhachtéiri a spreagann an
choinbhleacht;

»  an chuntasacht a airithid, tri oibrid chun
deireadh a chur le saoirse 6 phionds doibh
siud ata freagrach as saruithe tromchuiseacha
ar an dli daonniil idirndisiiinta agus ar chearta
an duine.

Tuarascail Bhliantuil 2022

| rith an téarma dha bhliain, thacaigh foireann
mhileata agus foireann de na Roinn Cosanta arna
sannadh do Bhuan-Mhisean na hEireann chuig na
Naisitin Aontaithe i Nua-Eabhrac le gnéithe cosanta
bhallraiocht Chomhairle Slandala na hEireann. Bhi
comhoibril tras-rannach sarmhaith ann ar gach abhar
a bhain le beartas siochanaiochta agus le hathnuachan
shainorduithe na NA i ndail leis na hoibriochtai thar
lear uile.

Ag togail ar na scértha bliain d’fheabhas i siochain a
choimead thar lear ag Oglaigh na hEireann agus an
taithi atd ag Eirinn ar chothd na siochana, rinne Eire
idirbheartaiocht ar Run den chéad chinedl ar aistrithe
Siochanaiochta. Bhi sé mar aidhm aige seo a chinntid,
nuair a fhagann coimedadaithe siochana na NA, go
gcoimeddtar an tsiochain. Thacaigh na 15 chomhalta
ar fad de Chombhairle Slandala na NA le Rin 2594 6
Chombhairle Slandala na NA in 2021 agus bhi sé
ceannrddaioch maidir le cosaint na sibhialtach,
cuimsil na sochai sibhialta a chomhthathd, agus lena
dirithid go bhfoghlaimionn an Chomhairle ceachtanna
0 aistrithe roimhe seo amhail an Libéir agus an
tSuadain. Le linn 2022 dhirigh an obair ar chur i
bhfeidhm an Run chun siochdin nios inbhuanaithe
agus nios cuimsithi a sholathar tar éis imeacht na
trupai siochanaiochta.

| rith 2022, phléigh an Coiste Bainistiochta Straitéisi
(an CBS) cursai cosanta straitéiseacha ar bhonn
miosuil. Is comhchoiste sibhialta-mileata é an CBS

a chuimsionn Ard-Runai na Roinne Cosanta
(Cathaoirleach), an Ceann Foirne, an ceathrar Ard-
Runaithe Cdnta, an bheirt Leas-Cheann Foirne, an
Stidrthoir agus an Ceann Foirne Cunta. Bionn an
Ginearaloifigeach i gCeannas ar an Aerchor agus an
Ceannasair i gCeannas na Seirbhise Cabhlaigh i lathair
i dtaobh cursai a théann i bhfeidhm ar a gcuid
seirbhisi. Is tosaiocht é an comhoibrit dluth ar gach
ceist idir na gnéithe sibhialta agus mileata. Leagtar
amach in Aguisin A comhdhéanamh an Bhoird
Bhainistiochta agus na Foirne Ginearalta.
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Comhghrupa sibhialta-mileata ardleibhéil é an Grupa
Pleanala agus Solathair Ardleibhéil (an GPSAL) arb é a
rél chun pleananna rollacha ilbhliantula a fhorbairt
agus a chur i bhfeidhm chun trealamh a sholathar
agus a dhiuscairt, agus d’fhorbairt bhonneagrach
bunaithe ar na tosaiochtai beartais sa Phaipéar Ban.
Chas an GPSAL le chéile 10 n-uaire in 2022.

Ta AD mar bhallchuid larnach don bhforbairt chumais.
Le linn 2019, bhunaigh an tAire le freagracht as
Cosaint Grupa AD Straitéiseach sibhialta-mileata
ardleibhéil nua (GADS). Ta pearsanra sinsearach
sibhialta agus mileata sa Ghrupa agus déanann an
Runai Cunta, an Rannan Innitlachta (Daoine), agus an
Leas-Cheann Foirne (Tacaiocht) comhchathaoirleacht
air. Is é rél an Ghrupa tosaiochtai acmhainni daonna
straitéiseacha a shainaithint laistigh de chreat beartais
an Phdipéir Bhain ar Chosaint agus, sa chomhthéacs
seo, chun pleananna agus gniomhaiochtai na Cosanta
a chomhordu le solathar a chinntild. Thainig an GADS
le chéile ceithre huaire le linn 2022.

Cuireann Oifig an Aire Cosanta nasc ar fail idir an
tArd-Runai agus an tAire, an Roinn, na hidarais
mhileata agus an pobal i gcoitinne, agus ta si
freagrach as monatdireacht agus comhordu a
dhéanamh ar rannphairtiocht na Roinne i leith gné
parlaiminteach. | rith 2022, d’threagair an tAire 1,036
Ceist Pharlaiminte, ar an iomlan, agus rinneadh 491
uirioll sa bhreis air sin leis an Aire a riar i rith na bliana,
i measc a réimse fairsing de ghno eile parlaiminteach
agus Aire.

I rith 2022, chuir an Fhaisnéis Mhileata 169 faisnéisiu
ar fail, ar chruinnithe faisnéise 6 bhéal 106 diobh
agus ar chruinnithe faisnéise scriofa 63 diobh, lena
n-airitear cruinnithe miosula faisnéise agus slandala,
faisnéisit réamh-imlonnaithe agus iar-imlonnaithe
don phearsanra a bhi ag fénamh in Oibriochtafi
Tacaiochta Siochana, agus faisnéisit Aireachta.
Redchtail an Fhaisnéis Mhileata méran cruinnithe
inmhednacha feasachta agus slandala freisin do
chdrsai gairm bheatha mhileata d'fhoireann Oglaigh
na hEireann.



REPORT OF THE COMMISSION
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AN COIMISIUN UM OGLAIGH NA HEIREANN

Foilsiodh Tuarascail an Choimisitin ar Oglaigh na hEireann (COE) an 9 Feabhra,
2022. | bhfianaise na moltai suntasacha ata iontu, rinne an Roinn agus Oglaigh na
hEireann mionbhreithniti ar na moltai seo thar thréimhse ctig mhi, lena n-airitear
comhairliiichan suntasach idir-rannach. Cuireadh Plean Gniomhaiochta Ardleibhéil
(PGA) COE a bhi mar thoradh ar an bprdiseas seo faoi bhraid an Rialtais agus ghlac
an Rialtas cinneadh i mi IGil 2022 chun aistrit go Leibhéal Uaillmhian (LOA) 2

a cheadu. Beidh méaduithe maoinithe ilbhliantila i gceist leis seo, ag tosu in
2023, chun buiséad cosanta de thart ar €1.5 billitin a bhaint amach faoi 2028,
innéacsnasctha le boilsciti le méaduithe incriminteacha ar lion pearsanra Oglaigh
na hEireann de thart ar 2,000 sa bhreis ar an mbunu reatha de 9,500. Is é sin an
méadu is moé riamh i stair an Stdit i ndail leis an maoinit Cosanta. Ceadéfar da réir

don chlaochlt agus don infheistiocht shubstaintitil is ga san earcaiocht agus i
dtrealamh a d’aithin an Coimisiun.
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"Ag Tégail don Todhchai
- Athri on Taobh Istigh"

PLEAN GNIOMHAIOCHTA ARDLEIBHEIL DO THUARASCAIL
AN CHOIMISIUIN UM OGLAIGH NA HEIREANN

Sa tuarascail, sainaithniodh cuig phriomhréimse le
hathchdirit lena n-airitear athrd bunathraithe chun an
Cultar Eagrichain, an Straitéis Acmhainni Daonna
agus na cleachtais a nuachairid; chun Ceannasaiocht
agus Rialu Ardleibhéil a athchéirit agus
Comhcheanncheathru Straitéiseach a chruthd; chun
na hOglaigh Chultaca a athbheochan; na Seirbhisi a
athchoirit agus a Athstruchtird - Arm, Cabhlach agus
Aerfhdrsa nua-aimseartha a sholathar ata deartha
agus struchturtha chun férsa comhthaite a sholathar
don todhchai chun criocha na cosanta naisitinta, misin
thar lear agus Cinamh Cumhachta Sibhialta/Clnamh
don Udaras Sibhialta (ATCP/ATCA); agus Forbairt
Chomhchumais mar até leagtha amach sa tabla thios.

D’aithin an Coimisitin go raibh géargha le hathru
acmhainni daonna agus cultdir laistigh d'Oglaigh na
hEireann. Chun méiminteam agus creiditinacht a chur
ar fail don phréiseas AD agus athraithe cultuir, cuireadh
tus le préisis earcaiochta do roinnt post nua lena
n-airitear dha phost sibhialtach Ceann Claochlaithe
agus Ceann Acmhainni Daonna Straitéiseach.

Leagtar amach sa Phlean Gniomhaiochta Ardleibhéil
freagairt an Rialtais ar gach ceann de 130 moladh
aonair a rinneadh i dtuarascail an Choimisitin. T4 céad
agus tri ceann de na moltai sin glactha ag an Rialtas
anois lena gcur i bhfeidhm, né glactha i bprionsabal,
agus ta cinnti ar na 27 moladh eile le déanamh go dti
go ndéanfar tuilleadh breithnithe orthu. Ta liosta na
moltai agus an seasamh ina leith sin leagtha amach in
Aguisin B. D’oibrigh an Oifig um Bainistiocht
Forfheidhmithe sibhialta/mileata (OBF) le
comhghleacaithe sibhialta agus mileata ar thacar de
38 Gniomh Luatha ata le seachadadh laistigh de shé
mbhi tar éis don Rialtas a Chinneadh a dhéanamh. Ta
tabla de na gniomhartha luatha seo leagtha amach in
Aguisin C. Ina measc, diritear an Plean Cur Chun
Feidhme Mionsonraithe a leagann amach conas a
dhéanfar moltai Thuarascéil an COE a sheachadadh
sna blianta ata le teacht. Rinneadh dul chun cinn
suntasach ar chur i bhfeidhm na 38 gniomh luath seo
faoi dheireadh 2022, agus an formhér diobh tugtha ar
aghaidh go suntasach 6 thaobh seachadta.

Cuig Chroi-réimse agus Cuspoiri Straitéiseacha Gaolmhara

Leag tuarascail an Choimisitin béim ar chuig chroi-réimse nach moér aghaidh a thabhairt orthu i bplean forfheidhmithe

mionsonraithe de bhun cinnti beartais maidir le leibhéal uaillmhéine agus buiséid:

Athru claochlaithe Chun
cultdr na hEagraiochta, a
Straitéis AD agus
cleachtais a nua-aoisiu

Athchéiria ar Ordua agus
Riala Ardleibhéilil Agus
Comh-Ceanncheathru
Straitéiseach a chruthu

Athbheochan na
bhférsai Cosanta
Cultaca

Athchairia agus Forbairt
Athstruchtara

Seirbhisi

Chomhchumais

Acmhainni daonna - muintir Oglaigh
na hEireann - a churi lar an aonaigh,
tri ath-rannphdirtiocht a dhéanamh
ar bhealach eile lena chroiluachanna,
athnuachan a dhéanamh ar a
‘chonradh' lena ndaoine le cleachtais
oibre nua-aimseartha, cérais
bhainistiochta ghairme agus cérais
arduithe céime thrédhearcacha
bunaithe ar fhitintas.
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Eilitear ceapachan Ceann Cosanta
(CHOD), le ceannas agus rialti iomlan
Oglaigh na hEireann, agus freagracht
ar céimhéid, tacaithe ag tri
Phriomh-Qifigeach Seirbhisi.
Comh-Cheanncheathru Straitéiseach
a chrutht ar a mbeidh gach seirbhis
mar bhall foirne ann, lena n-airitear
saineolaithe sibhialtacha chun tact leis
an gCeann Oglaigh na hEireann 2030+
a sholathar

Chun Arm, Cabhlach agus
Aerfhérsa nua-aimseartha

a sholathar ata deartha agus
struchtdrtha chun solathar
a dhéanamh d’fhérsa
comhthaite sa todhchai le
haghaidh cosaint naisitnta,
misin thar lear agus
ATCP/ATCA.

Chun férsa cultaca a
chruthu ar féidir leis gan
uaim traendil, oibriti agus
imscaradh leis an mBuan
Oglaigh na hEireann, go
naisilinta agus go
hidirnaisitnta

Chun tact le gach Seirbhis |
bfhorbairt an Chomh-fhérsa
sa todhchai, lena solathrofar
roghanna mileata don Rialtas
a bheidh ullamh le haghaidh
oibriochtai naisitinta

agus idirndisitnta.



GRUPA ATHBHREITHNITHE
NEAMHSPLEACH

Fuarthas faomhadh an Rialtais an 25 Eandir 2022
chun Grapa Athbhreithnithe Neamhspleach faoi
cheannas na mBreithitina a bhunt chun scrudu a
dhéanamh ar na beartais, na cérais agus na nésanna
imeachta reatha chun déileail le habhair a bhaineann
le dinit, leithcheal, bulaiocht, ciapadh, gnéaschiapadh
agus mi-iompar gnéasach in Oglaigh na hEireann.

In ainneoin na n-athchdirithe ata déanta in Oglaigh na
hEireann le 20 bliain anuas maidir le cursai dinite agus
comhionannais, ba |éir én taithi a bhi ag comhaltai
reatha agus iarchomhaltai Oglaigh na hEireann araon,
lena n-airitear Grdpa na mBan Ondrach agus Grupa na
bhFear agus na mBan Onérach, go bhfuil an cultdr sin
fos i réim, agus nar éirigh leis na beartais, corais agus
gnasanna chun déileail leis an iompar doghlactha,
freastal go maith ar phearsanra uile Oglaigh na
hEireann, agus nach bhfuil ag éiri leo feasta.

Ba chéad chéim rithabhachtach é an tAthbhreithniu
Neamhspleach chun a chinntit go bhfuil gach ball
d'Oglaigh na hEireann in ann a gcuid dualgas a
chomhlionadh in ionad oibre sabhailte, le dinit agus
comhionannas mar bhonn agus mar thaca aige agus
gur it i nach bhfuil an t-iompar in-ghlactha ar
bhealach ar bith agus ina bhfoghlaimitear ceachtanna
6n taithi stairiuil.

Go déanach in 2021, bhi rannphéirtiocht fhairsing le
geallsealbhoiri éagsula, lena n-airitear comhaltai ata
ar seirbhis agus iarchomhaltai d'Oglaigh na hEireann,
na Cumainn lonadaiochta, PDFORRA, RACO agus
CIOC ar bhunt an Athbhreithnithe Neamhspleach
agus ar a Théarmai Tagartha a thabhairt chun criche.
Leagtar amach Téarmai Tagartha in Aguisin D.

Tuarascail Bhliantuil 2022

Bhi sé mar aidhm ag an Athbhreithniu:

»  scrudu a dhéanamh ar chreatai,
beartais, nésanna imeachta agus cleachtais
reachtacha reatha,

»  measunu a dhéanamh ar an gcultur atad i réim
san ionad oibre agus, bunaithe ar an obair sin,

»  moltai a dhéanamh faoi bhearta agus straitéisi a
theastaionn le buntacu le hionad oibre bunaithe
ar dhinit, comhionannas, céimheas, agus dualgas
ctraim do gach comhalta Oglaigh na hEireann.

Bhi na Téarmai Tagartha don Athbhreithnit
fadréimseach agus rinneadh fordil iontu go
bhféadfadh an Rialtas tuilleadh oibre a bhreithniu tar
éis dé torthai an Athbhreithnithe Neamhspleach a
fhail, lena n-airitear nithe de chinedl stairidil.

Rinne forail iontu freisin go raibh Tuarascail Deiridh
lena dtugtar obair an Ghrupa chun criche le cur ar

fail don Aire laistigh de 12 mhi, agus tuarascail
eatramhach tar éis sé mhi. Ina dhiaidh sin cuirfear an
Tuarascail Deiridh faoi bhraid an Rialtais, a fhéadfaidh
aon chomhlachtai oibre eile a d'fhéadfadh a bheith
riachtanach a mheas, agus torthai an Ghrupa
Athbhreithnithe Neamhspleach a chur san direamh,
roimh an bhfoilsiu. Tathar ag suil leis sin i R1 2023.

Bhi an Grupa Athbhreithnithe Neamhspleach go
hiomlan neamhspleach agus é ag dul i mbun a
chuid oibre.
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An Roinn Cosanta agus Oglaigh na hEireann

SPRIOC STRAITEISEACH

An paipéar ban ar chosaint
a chur i bhFeidhm

SPRIOC STRAITEISEACH

Cur le beartas slandala
agus cosanta ndisilinta
agus idirndisiunta
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Leagtar amach sa Phdipéar Ban ar Chosaint an creat beartais cosanta go dti 2025.
O foilsiodh an Paipéar Ban, aithniodh 95 tionscadal ar leith a bhi le criochnd thar
thréimhse deich mbliana.

Cuireadh creatai Rialachais Bainistiochta Tionscadal agus Clar i bhfeidhm chun
monatdireacht a dhéanamh ar stadas leantinach tionscadal aonair agus chun
athbhreithnit a dhéanamh ar scéip tionscadal laistigh den chlar.

Foireann shibhialta-mhileata i an Chomhfhoireann Eascaithe um Chur i bhFeidhm
an Phaipéir Bhain (an Chomhfhoireann) a oibrionn i gcail mhaoirseachta, agus

a sholathraionn tacaiocht agus a dhéanann monataéireacht ar dhul chun cinn
thionscadail an Phaipéir Bhain seo. | rith 2022, lean an Chomhfhoireann le
tuairiscit a dhéanamh ar dhul chun cinn a rinneadh chun an CBS a chur i bhfeidhm
mar chuid den Solathraionn na tuarascalacha seo faisnéis stadais cothrom le data
don Aire agus don bhainistiocht shinsearach shibhialta agus mhileata, agus thug
Usaid creata bainistiochta tionscadail chun feidhmit an Phaipéir Bhain a éascu
deis don Roinn Cosanta agus d’Oglaigh na hEireann beart dirithe agus praiticitiil

a dhéanamh.

San iomlan, as an lion 95 tionscadal an Phaipéir Bhain, t4 52 diobh criochnaithe

go foirmiuil agus dunta anois agus td 43 ceann fagtha agus 13 diobh siud ata
gniomhach faoi lathair. As na 13 ceann at4 gniomhach, ta ceithre cinn sa phroiseas
dunta. Is é an tosaiocht atd ann faoi lathair na tionscadail leandinacha WP a
thabhairt chun criche agus meastéireacht a dhéanamh ar ailinit na dtionscadal WP
ata fds gan réiteach leis an bPlean Gniomhaiochta Ardleibhéil (PGA) a foilsiodh le
déanai don Choimisitin um Oglaigh na hEireann. Thainig an SMC le chéile i mi na
Samhna agus chomhaontaiodh go ndéanfai 26 tionscadal a chumasc le PGA le sé
cinn eile le cur chun cinn mar thionscadail aonair. Ina theannta sin, dinfar ceithre
thionscadal agus déanfar athbhreithnit breise ar na seacht gcinn eile.

AN COISTE SLANDALA NAISIUNTA (AN CSN)

Ta Ard-Runai an Rialtais ina chathaoirleach ar an CSN, lena gcuimsitear ionadaithe
ar an leibhéal is airde 6 na Ranna Cosanta, Dli agus Cirt, Gnéthai Eachtracha,
Comhshaoil, Aeraide agus Cumarsaide agus 6n nGarda Siochana agus 6 Oglaigh na
hEireann araon. Is é an Larionad Naisitinta um Anailisiti Slandala i Roinn an Taoisigh
a sholathraionn rdnaiocht an Choiste. T4 sé de chiram ar an gcoiste a chinntiti go
gcuirtear an Rialtas agus an Taoiseach ar an eolas faoi shaincheisteanna slandala
ardleibhéil agus faoi na freagrai orthu, ach ni bhaineann sé le cursai slandala
oibriochtula. Cuireann Coimisinéir an Gharda Siochana agus oifigigh abhartha

an Taoiseach ar an eolas go rialta maidir le staid na slandala ndisitinta agus
idirndisiuinta agus maidir le haon teagmhais aonair a d’fhéadfadh tarlu. Cuireann

na hAiri iomchui an Rialtas ar an eolas freisin maidir le saincheisteanna slandala a
thagann faoina sainchiram de réir mar is ga. Ta socruithe speisialta i bhfeidhm
freisin chun déileail le cuinsi ar leith a d’fhéadfadh teacht chun cinn, ar nés an
chibear-ionsai ar chérais TF FSS in 2021. D’fhreastail an tArd-Ranai, an Roinn
Cosanta agus Ceann Foirne Oglaigh na hEireann ar chruinnithe an NSC in 2022,

le tacaiocht 6 Stitrthéir Faisnéise Oglaigh na hEireann agus Stitrthéir Oibriochtai,
Eigeandala agus Maoirseachta Bonneagair na Roinne.



AN LARIONAD ANAILISE SLANDALA
NAISIUNTA (AN LASN)

Bhunaigh an Rialtas an LASN in 2019. Is é an
priomhchdram ata aige na anailis straitéiseach
ardchaighdeain a sholathar don Taoiseach agus don
Rialtas ar na priomhbhagairti do shlandail naisiunta
na hEireann. Déanann pearsanra ar iasacht 6 na
Ranna éagsula agus 6 chomhlachtai Stait eile a
bhfuil feidhmeanna acu sa réimse slandala an anailis
straitéiseach ar bhagairti, agus déantar é sin freisin tri
idirchaidreamh agus dlithchomhordu leis na Ranna
agus na gniomhaireachtai comhphdirtiochta sin, lena
n-diritear leis an Larionad Naisitinta Cibearshlandala.
Ta idirchaidreamh leantnach ann freisin le
comhghleacaithe AE agus idirndisiunta agus le
daoine eile. Ta beirt phearsanra én Roinn Cosanta
agus Oglaigh na hEireann, pearsa sibhialta amhain
(leibhéal an Phriomhoifigigh Chunta) ar iasacht agus
oifigeach idirchaidrimh mileata amhain (leibhéal an
Cheannfoirt), sannta don LASN.

COrRAS UM ULLMHACHT ACMHAINN
CHOIMEADTA STOCHANA NA NAISIUN
AONTAITHE (AN CUACS)

Claraionn Eire agus tiortha eile a chuireann tripai ar
fail acmhainni agus buionta ata ar fail lena n-imlonnu
go dti Oibriochtai Coimeadta Siochana na Naisiun
Aontaithe thar lear sa CUACS. Anuas ar na
hacmhainneachtai ata curtha i bhfeidhm noé ata geallta
le hoibriochtai eile, cuireann siad catalog dhinimicidil
cothrom le data de na férsai siud ata oilte agus ar fail

a sholathar do na NA ar féidir iad a chur chun feidhme
nuair a bhionn misean na NA & bhunt né a neartu.
Gheall Eire idir phearsanra agus trealamh do CUACS
na NA agus gheall si freisin oilidint a sholathar in Eirinn
agus thar lear do thiortha a chuireann saighdiuiri ar fail,
a dhéantar a imlonna go misinna NA.

I rith 2022, thug Eire tacaiocht airgeadais de nios

mo na €88,000 do UNITAR i dtreo ‘Tionscnamh
Garchabhrach Cairde’ na NA. Mar gheall air sin,
bhiothas in ann trealamh Garchabhrach ‘Buddy’ a
sholathar do bhreis is mile coimeadai siochana 6 Gana
de chuid na NA a bhi ag fénamh in éineacht le baill
d'Oglaigh na hEireann in UNIFIL (Liobain) agus
MINUSMA (MALI).

Tuarascail Bhliantuil 2022

Chuir maistir-oiliunéir Feisti Pléascacha Seiftithe

a imlonnu in Eanair 2022 le gealltanais reatha na
hEireann chun oilitiint a sholathar, a oibreoidh le
Seirbhis Gniomhaiochtana Naisiiin Aontaithe maidir

le Mianaigh Thalin (UNMAS) in Entebbe agus
solathraiodh maistir- oiliindir (an Garda Siochana)
chun ceannas a ghlacadh as cursai oilitina don oilitinéir
Faisnéise faoi Stitir na Coireachta ar feadh ceithre
seachtaine sa bhliain.

STRAITEIS DOMHANDA AN AE
UM AN MBEARTAS EACHTRACH
AGUS SLANDALA

| ndiaidh Straitéis Dhomhanda an AE 2016, a
shainaithin tosaiochtai do bheartas eachtrach an AE,
lean forbairti Comhbheartais Slandala agus Cosanta
(CBSCQ). | dtaobh comhar cosanta a fhorbairt idir
Ballstait, airiodh le tionscnaimh rathudla an CBSC
Buanchombhar Struchturtha (BCS) a sheoladh,
Athbhreithnit Bliantuil Comhordaithe ar Chosaint
(ABCC) a bhunu, an Ciste Eorpach Cosanta a chruthu
- agus a dha réamhchlar - Saoraid Siochana Eorpach
seachbhuiséid agus comhar breise le ECAT - agus an
da réamhchlar a ghabhann leis - Saoraid Siochana
Eorpach seachbhuiséid agus comhar breisithe le ECAT.

In 2022, mhéadaigh Eire a rannphdirtiocht i
dtionscadail BCS 6 a haon go dti ceithre cinn® agus
ta stadas Breathnora aici ar sé? thionscadal BCS
eile. Luaitear i gClar an Rialtais go gcothdéfar
rannphairtiocht na hEireann i dtionscadail BCS ar
bhunus ‘roghnt bheith pairteach’, agus déanfar
ranniocaiochtai go hiomlan saoralach. Mar cheist
bheartas an Rialtais, teastaionn cead 6n Rialtas agus
6 Dhail Eireann 6 phairt iomlan a ghlacadh in aon
tionscadal BCS. D'fhormheas an tAire Cosanta freisin
moladh d’Eirinn lion na dtionscadal a bhfuilimid ag
breathnu orthu a mhéadu agus bhi suil aige go
bhféadfai an proéiseas sin a thabhairt chun criche

go luath in 2023.

1 (1) Cérais Mhuiri (leath) Uathrialach le haghaidh Frithbhearta
Mianrai (2) Uasghradu ar Fhaireachas Muiri (3) Cibearbhagairti agus
Freagairt ar Theagmhais Ardan Comhroinnte Faisnéise (4) Pacaiste
In-imlonnaithe um Chumas Féirithint i dTubaiste Mileata

2 (1) Feidhm Oibritchain Fuinnimh (2) Raidié Bogearrai-Shainithe
Slan Eorpach (3) Réiteach Raidié-Loingseoireachta an AE (EURAS)
(4) Aerchoras Gan Fhoireann (5) Soghluaisteacht Mhileata (6)
Larionad Qilitina Leighis SOF (SMTC)
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Coras dha bhliain é an tAthbhreithnit Bliantuil
Comhordaithe ar Chosaint (an ABCC) agus ta mar
aidhm aige trédhearcacht nios fearr a chruthu tri eolas
Ballstat faoi bheartas cosanta, forbairt acmhainni,
buiséid agus clair infheistiochta amach anseo a roinnt
d’fhonn léirmheas leathan ar an timpeallacht
inacmhainne um Chosaint san Eoraip a chur ar fail.
Leis an bproiseas sin, déantar monatéireacht ar
phleananna cosanta lena n-airitear forbairt innitlachta
ndisilinta agus tograi infheistiochta agus solathair,
chomh maith le cur chun feidhme tosaiochtai an CDP,
déantar measunu leis ar shonrai maidir le comhar
cosanta san Eoraip, agus sainaithnitear deiseanna
comhoibriocha leis freisin. Criochnaiodh an chéad
timthriall iomldn CARD i mi na Samhna 2020, nuair a
ghlac na hAiri Cosanta le tuarascail CARD agus leis
na moltai inti. Sainaithniodh i dTuarascail 2020 sé
réimse fécais ata ailinithe le Tosaiochtai Forbartha
Innitlachta 2018 agus a chuireann poitéinseal ar fail
do chomhoibrit. Is iad na sé réimse fécais na (1)
Soghluaisteacht Mhileata Feabhsaithe, (2) Cosaint sa
Spais, (3) Priomh-Umar Cath, (4) Cérais Saighdidir, (5)
Long Dromchla Aicme Patréil na hEorpa agus (6)
Frithchorais Aeir Gan Fhoireann.

Seoladh an dara timthriall de ABCC i mi na Nollag
2021, bhuail gach Ballstat ina aonar leis an GEC agus
leis an EUMS chun a bprdéifil chosanta agus pleananna
gaolmhara don todhchai i gcomhthéacs an AE a phlé.
Tar éis na gcomhphlé déthaobhacha, déileadh Anailis
Chomhiomlanaithe CARD ar na Ballstait i mBealtaine
2022, agus thug na hAiri Cosanta an Anailis seo agus
a moltai faoi deara i mi na Samhna 2022.

D’fhreastail an fhoireann én mBuanionadaiocht sa
Bhruiséil agus an fhoireann ata bunaithe sa
cheanncheathru 6n Roinn Cosanta le tacaiocht 6n
Roinn Fiontar, Tradala agus Fostaiochta, ar chruinnithe
den Chiste Eorpach Cosanta (an CEC). Rinne Coiste
an Chlair an Clar Oibre a fhorbairt don bhliain 2022
agus bhain idirbheartaiocht le Clar Oibre 2023 a
tosaiodh in 2022 chun a chriochnt nios luaithe a
éascu agus le nios mé deiseanna a sholathar le
cuibhreannas a fhorbairt ag an tionscal agus ag
institididi taighde.

Leanfaidh oifigigh den Roinn Cosanta, agus iad ag
gniomhd mar Phointi Fécais Naisitinta (NFPanna) don
CEC, ag obair go dluth leis an Roinn Fiontar, Tradala
agus Fostaiochta agus stilrann siad iarrachtai na
Roinne Cosanta chun a chinntiti gur féidir le
hinstitididi fiontair agus taighde na hEireann leas a
bhaint as na deiseanna a chuireann an CEC ar fail.
D’éirigh le ceithre chuibhreannas trasteorann le
heintitis Eireannacha sa bhliain 2021, (an chéad
ghlao CEC).

lonstraim sheachbhuiséid é an tSaoraid Siochana
Eorpach (SSE), ar bunaiodh i Marta 2021, ata

dirithe ar bharr feabhais a chur ar chumas an Aontais
cosc a chur ar choimhlinti, an tsiochain a choth
agus slandail idirnaisitinta a neartu, trina chumasu
gniomhartha oibriochtula a mhaoinit faoin
gComhbheartas Eachtrach agus Slandala (CBES)

a bhfuil impleachtai mileata né cosanta acu.

Is é cuspdir an SSE ciste aonair seachbhuiséid a
sholathar don AE a chuirfear ar bun i gcomhthrath
leis an gcéad Chreat Airgeadais lIbhliantuil (an CAIB)
eile, chun gach impleacht gniomh de chuid an
Chomhbheartais Eachtraigh agus Slandala (CBES) a
mhaoinit a bhfuil impleachtai mileata né cosanta acu.

De réir Ghealltanas Chlaran Rialtais maidir leis an
SSE, chinntigh Eire, anuas ar roinnt Stat ata faoin
tuairim chéanna i rith idirbheartaiochta leis an SSE a
bhunu, gur cuireadh forail san direamh a cheadaigh
do Bhallstat staonadh cuiditheach a fheidhmiu 6
bhearta cunaimh lena mbaineann trealamh férsa
mharfaigh a sholathar.

Is uirlis an-Usaideach é an SSE chun bunus dli
iomchui a sholathar don AE d'fhonn tacaiocht

a thabhairt d’Fhérsai Armtha na hUcraine. Agus
gealltanais don Ucrain agus aiteanna eile & gcur san
aireamh, ta thart ar 86% de uasteorainn fhoriomlan
an SSE, a socraiodh ar dtus ar feadh tréimhse seacht
mbliana, idithe.



Chun aghaidh a thabhairt ar an easnamh sin agus
chun a irithit go leanann an Ciste ar aghaidh ag
comhlionadh a uaillmhianta in aiteanna eile,
chomhaontaigh an Chomhairle an 12 Nollaig an
uasteorainn airgeadais fhoriomlan a mhéadu €2
billian (i bpraghsanna 2018) in 2023, agus an
fhéidearthacht go bhféadfai méadu breise a
dhéanamh ar a céim nios déanai. B'ionann an t-ardu
iomlan ar uasteorainn airgeadais fhoriomlan an SSE
go 2027 agus suas le €5.5 billiun (i bpraghsanna
2018). Cuirfear bonn foirmitil leis an gcomhaontu
go luath in 2023.

D’fhormheas na hairi gndthai eachtracha agus
cosanta an dréacht deiridh de Chomp4s Straitéiseach
an AE ag an gCombhairle Gnéthai Eachtracha an 21
Marta 2022 agus d'fhormhuinigh ceannairi AE ina
dhiaidh sin an 24 - 25 Mdrta. Is cleachtadh é an
Comparaid Straitéiseach a bhfuil sé d'aidhm aige
treoir pholaititil agus straitéiseach fheabhsaithe a
sholathar do bheartas slandala agus cosanta an AE go
ceann cuig go deich mbliana agus é dirithe go hairithe
ar chumasu an AE bagairti a thuar ar bhealach nios
fearr, freagairt ar ghéarchéimeanna, agus comhar le
comhphadirtithe a dhoimhnid. Cuireadh tus le curi
bhfeidhm an Chompais Straitéisigh an 14 tar éis a
rinneadh é a ghlacadh. Ta os cionn 80 gniomh nithidla
cuimsithe sa Chompas, agus ta amlinte soiléire ag an
gcuid is mo diobh le cur i gerich agus 51 acu le curi
bhfeidhm in 2022. Ghlac oifigigh Eireannacha pairt
iomlan i bhforbairt an Chompais Straitéisigh, ag
cinntit go léiritear na priomhabhair imni ata ag Eirinn
sa téacs deiridh.

Lean an Roinn Cosanta le pairt iomlan a ghlacadh i
rith 2022 sna préisis chomhfhreagracha i measc na
dtionscnamh cosanta agus slandala uile seo ar leibhéal
an AE, agus rinne si idirbheartaiocht ar leasanna na
hEireann agus iad a chur chun cinn i gcomhréir leis

na beartais a leagtar amach sa Phaipéar Ban, ina
gcuimsitear comhairle a d'iarr Oglaigh na hEireann
agus i gcomhairle leis an Roinn Gnéthai Eachtracha
agus Tradala agus ranna agus gniomhaireachtai rialtais
abhartha eile. Lean obair ar aghaidh i rith 2022 le
comhaontais a fhorbairt le Ballstait den dearcadh
céanna maidir le comhleasanna a chur chun cinn.
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AN GHNTOMHAIREACHT EORPACH
UM CHOSAINT (AN GEC)

Os rud é go bhfuil Eire pairteach sa GEC, tugtar

deis duinn coinnedil ar chomhchéim le dea-chleachtas
maidir leis an teicneolaiocht nua-aimseartha agus le
forbairt innitlachtai ar féidir leo cabhru leis na Forsai
Cosanta. Cuirtear taighde agus faisnéis ar fail Iéi i
ndail leis an gcumas gairmidil a fhorbairt agus a
chéiméad nach bhfuilimid in ann a athghinitint muid
féin chun criche an bhainistiu ghéarchéime agus

ar mhaithe le hOibriochtai Tacaiochta

Siochana idirnaisiunta.

In 2022, ghlac Eire pairt i roinnt cruinnithe agus
foirne tionscadail leis an nGniomhaireacht Eorpach
um Chosaint (an GEC). T4 Eire ag tabhairt faoi
thionscadail a dhirionn ar limistéir cosuil le hoilitint
ar chuardach mileata, frith-theicnici oiliiina seiftithe,
cibearchursai, cumarsaid satailite, faireachas muiri,
oilitiint chabhlaigh agus fuinneamh.

COMHAR AN AE-ECAT

Le linn 2022, leanadh den obair chun an tSraith
Choiteann Tograi maidir le cur chun feidhme
Dhearbht Comhphairteach 2016 ar Chomhar idir AE
agus ECAT a thabhairt cothrom le data. Dirionn na
tograi seo ar chomhar sna priomhréimsi seo a leanas:
cur in aghaidh bagairti hibride, comhar oibriochtdil,
saincheisteanna muiri ina measc, cibearshlandail agus
cosaint, acmhainn chosanta, an tionscal cosanta agus
taighde ar chosaint, cleachtai agus acmhainni cosanta
agus slandala a fhorbairt. | mBealtaine 2021, foilsiodh
an séu tuarascail ar dhul chun cinn chur i bhfeidhm na
comhsraithe tograi ag an AE agus ECAT. Sainaithniodh
roinnt saincheisteanna trasghearrthacha mar
phriomhrudai um chur chun cinn a mbaineann
abharthacht leo don da eagraiocht. Airitear leo sitid an
athléimneacht, teicneolaiochtai ata ag teacht chun
cinn agus teicneolaiochtai bunathraitheacha, an
bainistit géarchéime, impleachtai slandala agus
cosanta a bhaineann leis an athru aerdide agus
iomaiocht straitéiseach ata ag dul i méid ar an

mbonn domhanda. Comhaontaiodh an Dearbhu
Comhphairteach nua i mi Eanair 2023.
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SPRIOC STRAITEISEACH

An comhoibrit ar bheartas
trasghearrthach a fheabhsu
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COMHPHAIRTIOCHT NA STOCHANA (CS)

Mar chomhphairti de chuid EACT, déantar an caidreamh até ag Eirinn le ECAT tri
shasra an Phrdisis Phleanala agus Athbhreithnithe (PPAA) CS. T4 an bhaint a
bhionn ag Eirinn sa PPAA dirithe ar bharr feabhais a chur ar idir-inoibritheacht
Oglaigh na hEireann inoibriochtai ilndisitinta agus i dtaobh cur le acmhainni mileata
a fhorbairt i gcomhréir le caighdean idirnaisitinta. In 2022, chriochnaigh Eire an
Measunu PARP, tugadh aon sprioc amhain chun criche agus leanfar ag cur na

14 Sprioc eile chun cinn.

Ar aon dul leis an bPaipéar Ban ar Chosaint, lean Eire le hidirchaidreamh

a dhéanamh leis an nGrupa Abhcdideachta um Ildir-Inoibritheacht
Chomhphairtiochta (an GAIC) agus lean si ag glacadh pairte sa Choincheap
Cumais Oibriochtuil (CCO) (an Colin Meastéireachta agus Aiseolais) i rith 2022.
Leis an GAIC, cuirtear deis ar leith ar fail chun idir-inoibritheacht a uasmhéadu
agus comhar agus idirphlé le baill eile an ghrupa a chothd, a fhorbairt agus

a fheabhsu ar rannphdirtithe in PfP iad ach nach comhaltai ECAT iad. Isian
phriomhthairbhe a bhaineann le pairt a ghlacadh in CCO na go ndéantar
tagarmharcail ar thraenail Oglaigh na hEireann tri mheastnt seachtrach

ag ECAT de réir na gcaighdean idir- inoibritheach is airde.

Ta Eire ag glacadh pairte in CCO 6 2016 i leith. Tugtar “Leibhéal 1” ar ar leibhéal
rannphairtiochta, a dhirionn ar an gcomh-inoibritheacht. Ghlac roinnt aonad
d'Oglaigh na hEireann pairt i bpréiseas CCO - Scuadrdin Marcra Armurtha; Sciathan
Fiannoglaigh an Airm; An tSeirbhis Chabhlaigh agus, i mi na Samhna 2022, Ceallrai
Airtléire Bhriogaid 1. Beidh aonaid eile rannphairteach sa phrdiseas sna blianta
amach anseo.

Ta gnéithe tadbhachtacha idir-rannacha ag baint le hobair na Cosanta, agus is minic
a bhionn baint amach spriocanna ag brath go mér ar ionchur agus ar chomhoibriu
le ranna agus le gniomhaireachtai eile. | rith 2022, rinneadh ionadaiocht thar ceann
oifigigh na Roinne agus phearsanra Oglaigh na hEireann, ar raon leathan de
ghripai idir-rannacha agus de choisti - féach Mir 4.9 le haghaidh liosta iomlan.

D’fhorbraiomar an Eagraiocht Chosanta an Usaid a bhaintear as Meabhrain
Tuisceana (MTanna) agus Comhaontuithe Seirbhise (CSanna) ina gcuimsitear
seirbhisi a sholathraitear do réimse ranna agus gniomhaireachtai eile. Ag deireadh
2022, bhi 50 MT agus CS i bhfeidhm againn le Ranna Rialtais agus Eagraiochtai
eile chun tacu le spriocanna ardleibhéil ar spriocanna. Ta liosta de na MTanna agus
na CSanna go léir ar fail i Mir 4.10.

Cuirtear in iul sa Phaipéar Ban ar Chosaint an tabhacht a bhaineann le cur chuige
uile-rialtais maidir le slandail an Stait. Le linn 2022, leanamar linn ag comhoibritd
le raon leathan ranna agus gniomhaireachtai a bhfuil freagrachtai slandala orthu.
Tugtar cuntas ar fhorbairti maidir le roinnt den chaidreamhtrasghearrthach seo

i rith 2022 thios.
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TASCFHORSA AN RIALTAIS UM AN
BPLEANAIL EIGEANDALA

Déanann an tAire Cosanta cathaoireacht ar
Thascfhérsa an Rialtais (TFR) um Pleanail Eigeandala,
ina gcuimsitear na hAiri agus/n6 oifigigh shinsearacha
siud ranna agus gniomhaireachtai Rialtais a bhfuil
priomhrél né rél tacaiochta acu i mbainistiocht
éigeandala straitéiseach, oifigigh shinsearacha én
nGarda Siochana agus Oglaigh na hEireann san
aireamh. Tagann an TFR le chéile ar bhonn rialta
chun athbhreithnit a dhéanamh ar shaincheisteanna
pleandla éigeandala agus le faisnéis a roinnt. Chas

an TFR le chéile cuig huaire in 2022.

Ta ceithre fhoghripa ghniomhacha an TFR ag oibrit
faoi lathair ar na priomh-shaincheisteanna seo a
leanas lena mbaineann bainistiocht éigeandala
straitéiseach: athléimneacht; bainistiocht riosca;
cumarsaid éigeandala; agus feachtais faisnéise poibli
a ullmhu. Bunaiodh foghripa nua um rannphdirtiocht
idirndisitinta in 2022 chun tabhairt faocin mbainistit
géarchéime agus laghdu riosca tubaiste sa
chomhthéacs idirndisitinta. Baintear ballraiocht na
bhfoghrapai seo 6 limistéir fud fad na Ranna agus

na nGniomhaireachtai Rialtais, faoi mar is cui.

Tacaionn an Oifig Pleanala Eigeandala (an OPE), ar
comhoifig shibhialta-mhileata laistigh den Roinn
Cosanta i, leis an TFR. Feidhmionn an OPE mar phointe
focasach i gcarsai pleanala éigeandala straitéiseacha
agus bainistiocht riosca straitéiseach. Oibrionn an
OPE le gach roinn agus gniomhaireacht Rialtais

chun feabhas a chur ar chomhordu na bainistiochta
éigeandala ar fud an Rialtais. Is é dul chun cinn i ndail
leis an obair seo priobh-abhar Tuarascail Bhliantuil a
chuirtear faoi bhrdid an Rialtais maidir le Pleanail
Eigeandala a ullmhaionn an tAire Cosanta.

Déanann an OPE an tlonad Naisitinta Comhordaithe
Eigeandalai (an INCE) a bhainistit agus is é an t-ionad
ina dtiondltar cruinnithe an TFR agus gniomhaiochtai
eile a bhaineann le bainistiocht éigeandala. Usaidtear
é chun cruinnithe an Ghrupa Comhordaithe
Eigeandala Naisitinta (an GCEN) agus preasagallaimh
ghaolmhara a thiondl.

BAINISTIOCHT EIGEANDALA
STRAITEISEACH: STRUCHTUIR AGUS
CREAT NAISIUNTA

D’6stail an Oifig um Pleanail Eigeandala an chéad
Chomhdhail Uile-Oiledin riamh um Laghdu ar Riosca
Anachaine an 9 Samhain 2022 in Ostan Aras Bhaile
Mhic Scanldin. Bhi an chomhdhadil, arbh chuid den
Tionscnamh Oiledn Comhroinnte i, dirithe ar
athléimneacht uile-oiledin agus thug si le chéile
saineolaithe acadula, rialtais agus san earnail
phriobhdideach ar athléimneacht 6 aiteanna ar fud
an oiledin. Chuir an tAire Stait Niall Collins tus leis
na himeachtai agus bhi aitheasc 6n Ard-Runai Jacqui
McCrum, den Roinn Cosanta agus 6n Runai Buan
Dennis McMahon, Ceann Oifige Fheidhmeannacht
Thuaisceart Eireann. Ba é an priomhchainteoir nd an
Stidrthéir Justin Knighten 6 Ghniomhaireacht
Bainistiochta Eigeandala Feidearalach na SA.

Rud eile a rinneadh in 2022, d'fhoilsigh an Oifig um
Pleanail Eigeandala, faoi choimirce Thascfhorsa an
Rialtais (TFR) ar Phleanail Eigeandala, treoirdhoiciméad
6 den Bainistiocht Straitéiseach Eigeandala: Sraith
doiciméad maidir le Struchtuir agus Creat Naisitnta
(SEM). Solathraionn an doiciméad seo treoir do Ranna
Ceannais Rialtais maidir le conas pleandil agus
cleachtadh éigeandala prainnfhreagartha cineélach
agus sainiuil a dhéanamh. Rinneadh ceistneoiri
féinmheasunaithe a fhorbairt agus a eisitint do gach
ceann de na priomh-ranna rialtais freisin, rud a chuir
ar chumas na ranna sin measunud a dhéanamh ar an
dul chun cinn ata déanta acu go dti seo i ndail le
riachtanais an SEM.

Ag deireadh na bliana, tar éis dé maoirsit a dhéanamh
ar fhoilsiu ‘“Tuarascail um Mheasunu ar Chumais
Bainistiochta Riosca 2022’, bhi Foghripa an TFR um
Riosca ag féachaint don Mheasunu Naisitinta Riosca
na hEireann 2023 a ullmhu. Bhi an Foghrtipa TFR um
Riosca ina éstach freisin ar sheiminear ar scanadh
spéire agus riosca éiritheach i mi na Nollag 2022.
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AN GRUPA COMHORDAITHE
EIGEANDALA NAISIUNTA

Thainig an Grupa Naisitinta Comhordaithe
Eigeandala le chéile go hoifigitil tri huaire i rith na
bliana. Bhain na cruinnithe sin le haon teagmbhais
aimsire amhain, a tharla idir 11 agus 13 Nollaig
2022. Rinne an Roinn Tithiochta, Rialtais Aitidil agus
Oidhreachta, arb i an Phriomh-Roinn Rialtais maidir
le héigeandalai a bhaineann le stoirmeacha,
cathaoirleacht ar na cruinnithe.

Thainig an Grupa Naisitinta Comhordaithe
Eigeandala le chéile ceithre huaire freisin chun
pleananna naisilnta agus straitéisi cumarsaide a
thastail maidir le géarchéim solathair ola, teagmhas
raideolaioch, briseadh sa solathar leictreachais agus
gais agus eachtra naisiunta cibearshlandala. Ina
theannta sin, tiondladh cruinnit den Ghrupa seo le
haghaidh seiminedr eolais maidir le pleanail do
theagmhais aimsire.

Be Summer-Ready

¥ L R R L]
I Cmman o brvand

AN FEACHTAS
‘Bf REIDH DON SAMHRADH’

Sheol an tAire Coveney an feachtas faisnéise poibli
Bi Réidh don Samhradh an 6 Aibrean 2022, le
tacaiocht 6n Aire Butler agus 6n Aire Naughton.

Ba é fdcas an fheachtais na “Aire a Thabhairt do do
Shlainte Mheabhrach sa Samhradh, i mBliana”. Bhi
an feachtas ar siul 6 Aibrean go deireadh mhi Mhedan
Fomhair 2022.

Bhi seoladh an fheachtais clidaithe go laidir sna
meain agus meastar gur ionann an lucht féachana
agus éisteachta, curtha le chéile mar aon, agus thart
ar 500,000 duine, la an tseolta. Airiodh na meain
thraidisitinta agus na medin shaéisialta araon san
fheachtas fograiochta do Bi Réidh don Samhradh, ag
am an tseolta agus le linn sé mhi an fheachtais. Bhi
tracht sna nuachtain, ar an raidid, na meain shdisialta
(idir naisianta agus aitiula) agus daileadh fisiciuil
leabhran tri leabharlanna, Staisitiin na nGardai agus
oifigi poibli eile mar bhunus le scaipeadh faisnéise ar
an bpobal. Seoladh teachtaireachtai poibli freisin tri
réamhaisnéis Met Eireann ar nuacht RTE, agus tri
chomharthai leictreonacha métarbhealaigh an Udarais
um Boithre Naisitnta. Aistriodh teachtaireachtai don
fheachtas go Ucrainis agus Ruisis freisin ionas go
raibh sé inrochtana ag an lion mér daoine arna
n-aisaititi 6n Ucrain mar gheall ar Chogadh lonsaithe
na Ruise.

Léirit dearfach ar an bhfeachtas ab ea an méadu mér
ar ghniomhaiocht ar na meain shéisialta, mar gheall ar
chur chuige réamhghniomhach na foirne Cumarsaide
san OPE. Thainig méadu ar lion iomlan na n-imprisean
ar Twitter 6 4.9 millidn in 2021 go 9.3 millitn in 2022.

Bhi rath iomlan an fheachtais mar gheall ar thacaiocht
leanunach na Ranna agus na nGniomhaireachtai ar fad
a phostail n6 a d’athfhitedil teachtaireachtai thart ar
‘Bi Réidh don Samhradh’, tri leabhrain feachtais a
scaipeadh agus tri aird a tharraingt ar shuiomh
gréasain an fheachtais www.gov.ie/summerready.


http://www.gov.ie/summerready

AN FEACHTAS
‘Bf REIDH DON GHEIMHREADH’

Sheol an tAire O’'Donovan, ata freagrach as Oifig
na nOibreacha Poibli agus an tAire Naughton,
ata freagrach as lompar Idirndisiuinta, lompar ar
Bhothar agus Loistiocht an feachtas Bi Réidh don

Gheimhreadh 2022-2023, Déardaoin, an 10 Samhain.

Chuir Oifig na nOibreacha Poibli an teachtaireacht
sprioc-dhirithe ar fail don fheachtas, is é sin, “Treoir
maidir le Tuilte”.

Tar éis an tseolta, bhi clidach forleathan ar an teilifis
agus sna meadin chldite araon. Bhi cludach ar an
bhfeachtas san Irish Times, san Irish Examiner, sa
Daily Star agus san Irish Daily Mail. Ar an gclddach

ar line, bhi clddach san Irish Times agus thejournal.ie.
Rinne RTE 1 cludach forleathan ar nuacht 6 a chlog.
Cuirtear leis an bhfeachtas tri fhograiocht raidié
foctha ar 20 staisiun raidié naisitinta agus aitiuil,
agus scaipeadh 120,000 bileog feachtais trid an

Irish Independent. Ina theannta sin, scaipeadh
20,000 leabhran tri leabharlanna, na hUdaréis Aitidla,
An Garda Siochana, an Chosaint Shibhialta, diseanna
FSS agus an Roinn lompair. Fograiodh an feachtas ar
na meain shaéisialta freisin agus bhi sé clGaithe

go forleathan ag comharthai leictreonacha
motarbhealaigh an Udarais um Béithre Naisitinta.

Tuarascail Bhliantuil 2022

AN CHIBEARSHLANDAIL

Is dushlan uile-rialtais fos é an fhreagairt ar chibear-
bhagairti, agus an Roinn Comhshaoil, Aeraide agus
Cumarsaide ag glacadh an phriomhrdil, trid an
Larionad Naisitinta Cibearshlandala (LNCS), agus

le hionchuir sa réimse slandala 6n nGarda Siochana,
Oglaigh na hEireann agus an Larionad Naisitinta
Anailise Slandala (LNAS). Chuir an Roinn Comhshaoil,
Aerdide agus Cumarsaide nuashonruithe rialta ar
fail don GTF le linn 2022 ar shaincheisteanna
cibearshlandala, lena n-airitear cur i bhfeidhm na
Straitéise Naisiinta Cibearshlandala 2019-2024.

Oibrionn oifigigh sa Roinn Cosanta agus baill
d'Oglaigh na hEireann go dltth le Ranna agus
Gniomhaireachtai Rialtais, chun tacu le bearta
chun déileail le cibeardhdshlain. Airitear leis sin
rannphairtiocht ghniomhach ar an gCoiste Idir-
Rannach a dhéanann maoirsit ar chur i bhfeidhm
na Straitéise Naisiunta Cibearshlandala, a bhfuil an
Roinn Comhshaoil, Aerdide agus Cumarsaide ina
cathaoirleach air. Ina theannta sin, ta ball d’Oglaigh
na hEireann ar iasacht sa Larionad Sarmhaitheasa
Cibearchosanta ECAT i dTallainn, an Eastéin, mar
ata molta sa Straitéis Ndisiunta Cibearshlandala.
Tri bhall d’Oglaigh na hEireann a bheith san lonad
Sarmhaitheasa tugtar léargas tabhachtach duinn

ar threochtai até ag forbairt i gcibearshlandail agus
neartaitear cumas an Stait freagairt do bhagairti
cibearshlandala, lena n-diritear tri phairt a ghlacadh
i gcleachtai cibearshlandala méra arna n-eagru ag
an Larionad Sarmhaitheasa.

Leanann Brainse TFC na Roinne le hardchaighdedin

Are you prepared for
the winter ahead?

TFC/cibear-slandala a chur i bhfeidhm agus cuireann
sé bonneagar agus feidhmchlair TFC slan laidir ar fail

a sheachadann leibhéil chui rindachta, slaine agus
infhaighteachta sonrai. Déantar monatdireacht ar
bhagairti ar bhonn leantinach le frithbhearta cui. Chuir
an brainse an chibearfheasacht chun cinn tri chirsai
riomhfhoghlama a reachtaladh i rith 2022.

Og Winte:-Raady

wistermeady. o
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TREOIR ON AE MAIDIR LE HATHLEIMNEACHT AN
BHONNEAGAIR CHRITICIUIL

Leagadh an tasc ar an Oifig um Pleanail Eigeandala in 2021 an seasamh naisitinta
maidir le Treoir bheartaithe an AE maidir le hAthléimneacht Eintiteas Criticiuil a
stitradh agus a chomhordu. Eascaiodh an comhordu idir-rannach don seasamh
Eireannach le linn a hidirbheartaiochta i rith 2022 tri fhoghrtpa Tascfhérsa an
Rialtais ar Phleanail Eigeandala ar Athléimneacht. Tar éis an chaibidliocht a
thabhairt chun criche, foilsiodh an Treoir in Iris Oifigitil an Aontais Eorpaigh

an 27 Nollaig 2022.

Ta sé mar aidhm ag an Treoir seo feabhas a chur ar athléimneacht na n-eintiteas
rithdbhachtach a sholathraionn seirbhisi ata riachtanach le haghaidh feidhmeanna
rithabhachtacha sochaiocha né gniomhaiochtai eacnamaiocha sa mhargadh
inmheanach. Airitear ar na hearnalacha ata cltdaithe sa Treoir: fuinneamh, iompar,
baincéireacht, bonneagair an mhargaidh airgeadais, slainte, uisce 6il, fuiolluisce,
bonneagar digiteach, riarachan poibli, spas agus bia. Déantar forail leis an Treoir
seo do shainghrupa a bhunu, ar a dtugtar an Grdpa um Athléimneacht um Eintitis
Chriticitil (GAEC), chun faisnéis a mhalartd, lena n-airitear dea-chleachtais, ar
shaincheisteanna a bhaineann leis an Treoir. Is i an Oifig um Pleanail Eigeandala an
Pointe Aonair Teagmhala don ghrupa seo.

Cuirfear tus leis an bpréiseas chun an treoir a thrasui i ndli na hEireann in 2023
agus tégfaidh sé thart ar 21 mi. Sular achtaiodh an treoir seo agus mar gheall ar
an mbagairt mhéadaithe ar bhonneagar criticiuil de dheasca an staid
gheopholaititil reatha, comhaontaiodh go spreagfar na Ballstait chun tastalacha
struis a dhéanamh ar bhonneagar rithdbhachtach san earnail fuinnimh. Is é an
t-amline don obair seo na go ndéanfar bonneagar rithdbhachtach san earnail
fuinnimh a dteastaionn tastdlacha struis uaidh a shainaithint faoin gcéad raithe
de 2023 agus go ndéanfar na tastalacha iad féin faoi dheireadh na bliana 2023.

MEITHEAL OIBRE AD-HOC AN AE UM ATHLEIMNEACHT

O d'athbhunaigh Uachtaranacht an AE an Mheitheal Ad-Hoc ar Athléimneacht in
2022, t4 an Oifig um Pleanail Eigeandala freagrach as rannchuiditi na hEireann le
Lionra Scanadh Fis an AE a chomhordu. Bunaiodh an lionra seo chun comharthai
luathrabhaidh a shainaithint a d'fhéadfadh a bheith ina dtascaire ar
ghéarchéimeanna até a bhforbairt, né a d'fhéadfadh cineal agus cruth
géarchéimeanna amach anseo a thabhairt le fios a bhféadfadh go mbeadh ar an

AE aghaidh a thabhairt orthu, agus a d’fhéadfadh go n-éileodh gniomhachtu an AE.
Socruithe Comhthaite Freagartha ar Ghéarchéim Pholaititil (CFGP). Ta socruithe
feabhsaithe CFGP ina n-abhar plé sa Bhruiséil freisin.
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LIONRA STIURTHOIRY LARIONAD BAINISTIOCHTA
GEARCHEIME AN AE

Déanann an Oifig um Pleanail Eigeandala ionadaiocht ar son leas na hEireann san
fhéram seo, ar a dtagann le chéile ceannairi na n-ionad bainistiochta géarchéime ar
fad san AE. In 2022, shinigh an Oifig um Pleanail Eigeandala go foirmitil le Prétacal
Comhair an Lionra.

San fhdoram seo, pléitear an comhar agus dushlain a neartu i ndail le

bainistiocht géarchéime naisilinta agus idirnaisitnta. Is dbhar spéise faoi lathair
iad géarchéimeanna amhail paindéim COVID-19, tuilte ar scala naisilinta,
géarchéim na himirce agus cogadh ionsaitheach na Ruise in aghaidh na hUcraine.
Déantar dea-chleachtais 6 thiortha éagsula a cuireadh i bhfeidhm le linn na
ngéarchéimeanna seo a phlé agus a roinnt i measc chomhaltai an Lionra.

SEARMANAIS AGUS CUIMHN EACHAIN

Ghlac Oglaigh na hEireann pairt i mbreis agus 37 imeacht tabhachtach searmanais
mhileata agus Stait in 2022.
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| mi Eanair ghlac Oglaigh na hEireann pairt i searmanas Stait mar choméradh céad
bliain ar aistriti foirmitiil chaislean Bhaile Atha Cliath ar ar fhreastail Uachtaran na
hEireann. Ghlac Oglaigh na hEireann pairt i gComéradh Naisitinta an Ghorta Mhoair,
a reachtaladh i mbliana in larsmalann Naisitinta an Ghorta Mhdir, Béal na mBuilli,
Co. Ros Comain i mi Bealtaine ar a raibh an Taoiseach i lathair. Bronnadh onéracha
searmanais ar an Uachtaran nuair a d’imigh sé go Malta le haghaidh cuairt Stait i
mBealtaine. Léiriodh ondracha searmanais Stdit nuair a thug Uachtaran Phoblacht
na Portaingéile cuairt ar Eirinn i mi Dheireadh Fémhair. Bronnadh ondracha mileata
freisin ar Uachtaran Fidsi nuair a thug sé cuairt ar Scoil Qiliina na Naisiun Aontaithe,
Eireann (SONAE) agus Aonad Traenala Oglaigh na hEireann (ATOE) i mi ICil.
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Rinne Oglaigh na hEireann ceilitradh ar La na n-Arsai
i nDUn Mhic Aoidh i mi an Mheithimh ait a raibh baill

de ONE, IUNVA agus ARCO ag spaisteoireacht in
éineacht le Cumainn Aonaid na n-Arsai. Bhi searmanas
ar siul i mBedl na Bl4, Co. Chorcai i mi Linasa mar
chomoradh ar chomoéradh céad bliain 6 bhas an
Ghinearalta Michael Collins agus thacaigh Oglaigh

na hEireann go mér leis an imeacht seo.

Cuireadh Searmanas Cuimhneachain Oglaigh na
hEireann ar sitll ag an gCuimhneachan Naisitinta,
Cearndég Mhuirfean, i mi na Samhna chun cuimhneamh
ar an 10 comhaltai d’Oglaigh na hEireann a maraiodh le
12 mhi anuas. Mar chuid den searmanas seo, leag an
tAire Cosanta, an Ceann Foirne agus teaghlaigh na
marbh fleasca ag an gCuimhneachan Naisiunta.

. Fat
P e T F
. 1,.5_.,. Jil\_.'ll_'-ﬁ.-.li:q:_- ! g B
i i 5 o
. S






36



Tuarascail Bhliantuil 2022

I mi na Nollag, redchtaladh searmanas i nDUn an

Chustaim, faoi stitiir an Aire Cosanta, chun cloch

chomoértha a nochtadh chun 6més a thabhairt do
theaghlaigh Chompacht A, 350 Cathlan Coisithe

ONUC le linn Chath Jadotville.

Ghlac Oglaigh na hEireann pairt sna cuimhneachain
bhliantula chomoértha Stait, ar chothrom 106 bliain i
ndiaidh Eiri Amach na Casca ag Ard-Oifig an Phoist,
Sraid Ui Chonaill ar Dhomhnach Céasca; Cuimhneachan
Cheannairi 1916 ag Cnoc an Arbhair agus ag an La
Naisiinta Cuimhneachdin san Ard-Mhusaem, DUn

Ui Choileain, Baile Atha Cliath. Rinneadh ceithre
athbhreithnit Aireachta ar mheitheal thar lear ar

fud na tire chun imeacht le haghaidh dualgais
siochanaiochta le UNDOF agus UNIFIL a chomodradh.
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AN CHARTLANN MHILEATA

Rinne an Chartlann Mhileata agus Cumann Stair
Mhileata na hEireann, le tacaiocht ¢ Bhriogaid 2 an
Airm agus 6n Roinn Turaséireachta, Cultuir, Ealaion,
Gaeltachta, Spoirt & Mean comhdhail stairitil dha 1a a
6stail ar Chogadh Cathartha na hEireann Dé hAoine,
an 23 agus Dé Sathairn, an 24 Mean Fémhair 2022.
Tiondladh é i Halla Eisteachta na Briogaide, ina bhfuil

114 suiochan, ag Dan Chathail Brugha, Rath Maonais.

Bhi thart ar 90 duine i lathair ar an da |4 agus rinne
Teicneolaiocht Chruthaitheach, trit pairti ar conradh
tri ranndég Bainistiochta Imeachtai an OOP, na seisitin
ar fad a thaifead agus a bheoshruthu. Thainig na
céadta Usdideoir uathula ar an sruth beo thar an da Ia.

Is éard a bhi sa chomhdhail na plé painéil agus
|éachtai 6 shaineolaithe suntasacha ar ghnéithe
mileata go sonrach an Chogaidh Chathartha. Mar a
bhi beartaithe, bhi an t-imeacht ag teacht le Treoir an

Dara Céime Deich mBliana na gCéad Bliain 2018-
2023, agus anuas air sin, tugadh deis leis aird a
tharraingt ar go leor de na |éargais nua ata le fail

ar stair thréimhse réabhléideach na hEireann a
cuireadh chun solais le linn na Deich mBliana na
gCuimhneachan Comoéradh Céad Bliain, go hairithe
mar gheall ar Bhailitichan Pinsean na Seirbhise
Mileata agus obair na Cartlainne Mileata i gcoitinne.

Lean Cartlann Mhileata Oglaigh na hEireann leis an
tionscadal chun comhaid phearsanta stairitla a
chatalégu go gairmitil agus a bhfécas a aistrit go
Ceanncheathri na 2 Briogaid, le breis agus 40,000
comhad pearsanta préisedilte agus curtha i dtaisce
sa Chartlann Mhileata. Ina theannta sin, lean an
Chartlann Mhileata ag obair leis an Roinn Cosanta ag
catalogu sraith comhad ‘A/’ na Roinne, cuid acu a
théann siar go dti na 1920idi.



al! .l‘

The Hﬂ'ﬂtagy Service (1916- 1923} Pensions Collection
‘The Brigade Actwuty Flepo
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BAILIUCHAN PINSEAN SEIRBHISE MILEATA

Tionscadal Rialtais é tionscadal an Bhailitichain Saoranach na hEireann, tri licintais agus aisci a ioc. Le
Phinsean Seirbhise Mileata (an BPSM) (1916-1923), himeacht ama, cuireadh feabhas ar an solathar agus
ata faoi cheannaireacht na Roinne Cosanta agus fairsingiodh é chun nios mé ball de na Raidhfili
Oglaigh na hEireann agus a chuireann le Deich Ibeirneacha (Hibernian Rifles), Cumann na mBan,
mBliana na gCuimhneachan. Gineadh an t-abhar Fianna Eireann agus roinnt ball de Connaught Rangers
cartlainne atd sa BPSM tar éis d’Oireachtas Shaorstdt ~ a chur san direamh. Baineann tabhacht le dha shraith
Eireann an cinneadh a dhéanamh i Meitheamh 1923 reachtaiochta i ndail leis an dbhar ata sa bhailitchan:
aitheantas agus ctiteamh a thabhairt do chomhaltai

gortaithe, agus do bhaintreacha, leanai agus »  NahAchtanna Arm-Phinsean, 6 1923 go 1953

cleithitinaithe chomhaltai nach maireann d’Oglaigh na
hEireann, lena n-airitear na Férsai Naisitinta, C')glaigh
na hEireann, Arm Poblachtach na hEireann agus Arm

»  Achtanna na bPinsean Seirbhise Mileata, 1924,
1934 agus 1949.
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Ta de shainchdram ag tionscadal an BPSM comhaid agus taifid na Roinne
Cosanta a dhéiledlann le seirbhis bhaill chailitheacha na n-eagraiochtai seo sa
tréimhse 6 Aibrean 1916 go dti an 30 Mean Fémhair 1923 a chaomhnu agus a
chur ar fail. Is éard a bhaineann leis sin na breis agus 275,000 comhad a
chatalégu agus a dhigitia.

Cuirtear scaoileadh abhar poibli 6n mbailiuchan ar fail ar line tri ldithrean gréasain
na Cartlainne Mileata www.militaryarchives.ie. Go dti seo, scaoileadh aon abhar
déag ar line, agus rinneadh dha scaoileadh 6n mbailitichan i rith 2022, ceann
amhain i mBealtaine agus an dara ceann i Samhain 2022. Go suntasach,
scaoileadh gach éileamh pinsin seirbhise a rinne mna/baill de chuid Chumann

na mBan leis an eisilint is déanai. T4 na comhaid sin catalégaithe go hiomlan,
digitithe agus curtha ar fail ar line anois. O scaoileadh leis an gcéad abhar in
2014, rinne foireann an BPSM breis agus 113,500 comhad a chatalégu ar bhonn
aonair, agus ta breis agus 45,700 comhad scanta go hiomlan ar fail ar line faoi
lathair. Ta breis is 2.4 milliin leathanach d'abhar cartlainne digitithe agus curtha
ar fail ag an Tionscadal ar line anois.

In 2022, d’fhorbair foireann Tionscadail BPSM ardan nua ar line chun staidéar a
dhéanamh ar an gCogadh Cathartha agus na sonrai loma a baineadh go direach

6 chomhaid BPSM. Cuimsitear sé, i measc abhair eile, |éarscail inchuardaithe de
bhasanna 6n gCogadh Cathartha, liosta de dhaoine a cuireadh chun bais le linn
an Chogaidh Chathartha mar thoradh ar a seirbhis leis na férsai frith-Chonartha

- agus a bhfuil a gcuid comhad sa Chnuasach - chomh maith le alt ata tiomnaithe
do staidéar a dhéanamh ar roinnt casanna cleithitnaithe ag iarraidh scéalta na
gcleithiunaithe a maraiodh le linn an Chogaidh Chathartha a insint. Sna casanna
seo, léiritear an tionchar moér agus buan a bhi ag na basanna seo ar a muintir agus
déantar initichadh iontu ar ghnéithe séisialta agus gnéithe séisialta an tsaoil sa stat
atd ag teacht chun cinn.

Ta Bailiuchan na bPinsean Seirbhise Mileata rithabhachtach anois do chuid den
taighde is dinimicitla ar thréimhse réabhléideach na hEireann. Mar gheall ar a
nadur agus a inneachar, ligtear leis staidéar a dhéanamh ar théamai ar bhealach
nios iomlanaioch, thar na teorainneacha ama traidisitnta sriantacha agus thacaigh
sé le treoracha nua staire, cibé acu i dtéarmai leibhéil ghniomhaiochta a mheas,
costais an fhoréigin a tharla n6 a fheictear a chomhaireamh, ag scridu stair ar na
haicmi né na hinscni, i measc go leor bealai nua taighde eile.


http://www.militaryarchives.ie
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COSAINT SHIBHIALTA

Bhi 2,561 oibri deonach gniomhach ann sa Chosaint Shibhialta ag deireadh 2022.
Le linn 2022, thug na hoibrithe deonacha seo faoi 3,471 oibriocht, ar an iomlan.

| measc na ngniomhaiochtai bhi 779 tasc ag tact le hUcranaigh ag lorg cosanta

in Eirinn agus 756 tasc a bhaineann le COVID-19.

Thacaigh flit Feithicli Cosanta Sibhialta leis na hoibrithe deonacha seo,
jipeanna faoi thiomaint ceithre roth, veaineanna, otharcharranna agus
mionbhusanna san direamh.

| measc na dtascanna a ghabhann le daoine easéitithe 6n Ucrain faoinar thug
oibrithe deonacha Cosanta Sibhialta, bhi:

»  lonaid Sosa Eigeandéla a bhun, agus tacaiocht a thabhairt leo,

»  Pubaill a sholathar do shuimh lonaid Sosa Eigeandéla,

»  Daoine easaitithe a iompar 6 lonaid Sosa Eigeandala go céiriocht gheallta,
»  Daoine easditithe a iompar chuig coinni liachta agus clarichain scoile, agus

»  Miochaini a bhailiti 6 chégaslanna thar ceann daoine easaitithe.
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| measc na dtascanna a ghabhann le COVID-19
faoinar thug oibrithe deonacha Cosanta Sibhialta, bhi;

»  Cunambh riarachdin agus garchabhrach a
sholathar ag lonaid Vacsainithe FSS,

»  Cunambh riarachdin a sholathar do Sheirbhis
Fuilaistriichain na hEireann,

»  Daoine a iompar go dti agus 6
choinnithe ospidéil

»  Daoine a iompar go dti agus 6 ionaid tastala
agus ionaid vacsainithe

»  Pacai tastala COVID-19 a shértail agus a
sheachadadh chuig ionaid tastala,

»  Cabhru le daoine leochaileacha laistigh de
phobail tri bhia agus cégais a sheachadadh
agus a bpinsin a bhailiu.

Choimisitinaigh an tAire Cosanta bonn d'oibrithe
deonacha na Cosanta Sibhialta mar aitheantas ar a
seirbhis ag déileail leis an bpaindéim COVID-19 le
linn 2020 agus 2021. Bhronn an tAire Coveney an
chéad cheann de na boinn seo ar ghripai ionadaiocha
oibrithe deonacha ar fud na tire ag searmanas i
bPairc an Chrécaigh i mi na Samhna. Bronnadh

boinn ar na hoibrithe deonacha inchdilithe eile ag
imeachtai ditiula.
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An Chosaint Shibhialta 2022

G nlomha IOChtal Cg:;«:?;geh;r Imeachtai Spéirt Imeachtai Pobail/ Imeachtai Aeraid/ COVID-19 Tacafochtai

Cosanta \arraidh Udaras Aitidil Drochaimsire d’Ucranaigh ata ag lorg
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142,917 Fuair 2,988 Tarrthdil o bhailteacht  Laimhsia
Deimhnit eisithe mac léinn oilivint Bia)

An Roinn Cosanta
Department of Defence

I DTREO 2030

Leagtar amach beartas an rialtais maidir le Cosaint
Shibhialta sa chaipéis ‘| dtreo 2030’ (‘Towards 2030’),
a foilsiodh in 2020. Mar chuid de chur i bhfeidhm an
bheartais seo, thainig an Roinn Cosanta le chéile leis
na Priomhghniomhaireachtai Freagartha, trid an
bhFoireann Treorach Idirghniomhaireachta um
Chosaint Shibhialta agus le hudarais aitilla, tri
Chumann na mBainisteoiri Contae agus Cathrach.
Cabhraionn na cruinnithe seo lena chinntit go
bhforbraitear seirbhisi agus cumas Cosanta

Sibhialta agus chun freastal ar riachtanais na
bPriomhghniomhaireachtai Freagartha.
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REACHTATOCHT NUA UM CHOSAINT SHIBHIALTA

Sa Phdipéar Ban ar Chosaint, 2015, cuimsitear gealltanas Acht um Chosaint
Shibhialta chomhdhluite agus nuashonraithe a chur in ionad na sraithe
reachtaiochta reatha a bhaineann le Cosaint Shibhialta, lena gcuimsitear na
hAchtanna um Réamhchuraimi in Aghaidh Aer-Ruathar, 1939 go 1946 agus

an tAcht um Chosaint Shibhialta, 2012. Tar éis athbhreithnit fadréimseach a
dhéanamh ar an reachtaiocht reatha agus comhairlitichdin le pairtithe leasmhara,
ullmhaiodh dréacht-Bhille um Chosaint Shibhialta. | mi na Nollag, cheadaigh

an Rialtas go ndéanfar an Bille nua a fhoilsiu. Tathar ag suil le go gcuirfear an
Bille um Chosaint Shibhialta seo ar aghaidh trid an Oireachtas in 2023.

TREALAIMH NUA

Chabhraigh an Roinn Cosanta in 2022 le hAonaid Chosanta Sibhialta Gdarais aitiuil
réimse trealaimh nua a fhail. Airiodh leis seo roinnt céras sondir nua a fuarthas le
husaid i gcuardach daoine ar iarraidh. Ag teacht le Rialachain na hEorpa agus na
Eireann um Aerarthai Gan Fhoireann, feistiodh 14 drén den Chosaint Shibhialta le
Corais Foirceannadh Eitilte agus paraisitit.

Fuair an Roinn Raidiénna Méibileacha Digiteacha UHF nua freisin mar chuid den
aistrit 6 Analégach go Digiteach. Rinneadh roinnt feithicli cumarsaide/rialaithe
teagmhais breise a cheannach agus fheistit i rith 2022.

Fuair an Roinn madra Téarnaimh fospartaigh nua mar aon le hoilitiint do laimhsealai
in 2022, agus ta an measunu deiridh le déanamh in Eandir 2023. Chuir Police
Scotland madra Téarnaimh fospartaigh eile ar fail go deonach agus tiocfaidh sé in
ait ceann de na madrai atd againn cheana féin agus ata le dul ar scor.

Fuarthas 150 Seaicéad Tarrthala breise in 2022 chun cur leis an 350 a fuarthas in
2021 mar chuid dar gclar athsholathair.




CORAS BAINISTIOCHTA OIBRITHE
DEONACHA AGUS TREALAIMH
(CBODT)

In 2021 rinne an Roinn Cosanta infheistiocht
shuntasach i dtodhchai na Cosanta Sibhialta, ag dul
isteach i gconradh chun Céras Bainistiochta Oibrithe
Deonacha agus Trealaimh (CBODT) a fhorbairt ar
line. Déanfaidh CBODT nuachdirit ar an gcaoi a
bhfeidhmionn oifigigh Cosanta Sibhialta, oibrithe
deonacha agus an Roinn thar roinnt réimsi.

Cabhréidh an céras seo le hoifigigh Cosanta Sibhialta
ina gcuid oibre 6 14 go 14 ag bainistiu, agus ag
imscaradh oibrithe deonacha, agus ag cur oilitint
orthu freisin. Cuirfidh sé faisnéis chruinn agus
cothrom le data ar fail don Roinn Cosanta maidir le
gniomhaiochtai Cosanta Sibhialta ar fud na tire. Beidh
rochtain ag oibrithe deonacha ar CBODT trina bhfén
cliste, a dtaibléad no a riomhaire gltine.

Criochnaiodh an obair forbartha ar an gcéras i mi
na Samhna 2022. T4 tus curtha le tastail Usaideora
ceann-go-ceann agus tathar ag suil go rachaidh an
coras beo i lar 2023.

CISTE NA GCUNTAS DIOMHAOIN

Fuarthas €500,000 6 na Cuntais Dhiomhaoine agus
leithdhdileadh é seo ar chlar leantnach athnuachana
feithicli Cosanta Sibhialta. Airionn an clar seo
athsholathar seanfheithicli agus feistit veaineanna
mar fheithicli rialaithe cumarsaide. | rith 2022, bhain
17 nAonad Cosanta Sibhialta de chuid na nUdaras
Aititiil leas as an gclar seo.

Rinne an Roinn Cosanta iarratas eile ar mhaoinit 6
Chuntais Dhiomhaoine do 2023 agus ta €400,000
faighte chun leanuint ar aghaidh ag uasghradu an
chabhlaigh Cosanta Sibhialta. Airitheofar da réir gur
féidir leis an gCosaint Shibhialta leanuint ar aghaidh
lena rél chun tacu leis na Priomhghniomhaireachtai
Freagartha a chomhlionadh mar a leagtar amach in
‘An Chosaint Shibhialta - | dTreo 2030..

Tuarascail Bhliantuil 2022

TRAENAIL CHOSANTA SIBHIALTA

Lean an Colaiste um Chosaint Shibhialta ar

aghaidh ag solathar oiliina agus deimhnitchain

ar ardchaighdean agus ar bhealach trathuil agus
éifeachtach i rith 2022. Anuas air sin, leanann
comhlachtai caighdean idirnaisiinta agus naisiinta
leis an gColaiste a aithint agus a fhormheas mar
sholathrai oiliina. Chriochnaigh an Colaiste proéiseas
dearbhaithe cailiochta ar chéatadan an-ard de chursai
agus deimhnigh sé sin an caighdean ard oilitina a
chuirtear ar oibrithe deonacha Cosanta Sibhialta.

Uirlis fhiorluachmhar a bhi san Ardan Tacaiochta
Foghlama (ATF) chun oilitiint foghlama cumaisc a
sholathar d'oibrithe deonacha. Lean an colaiste ag
iniichadh roghanna agus cumas an AFT chun tacu le
teagasc agus foghlaim. Is féidir le hOibrithe Deonacha
na Cosanta Sibhialta anois cursai dirithe a dhéanamh
6 chompord a dtithe féin né go deimhin éna n-aonad
oiliuna aitiuil.

De réir mar a cuireadh deireadh leis na srianta a

bhain leis an bpaindéim, sholathair teagascéiri oibrithe
deonacha Cosanta Sibhialta go leor oilitina laistigh da
nUdaras Aitidil, oilidiint arna deimhnit ag an geolaiste.
Airiodh le hoilitiint an choldiste oibrithe deonacha

sa Chosaint Shibhialta a dhearbht mar Theagascairi
Freagrora 6n gCombhairle um Churam Prainne
Réamh-Ospidéil (CCERO), mar Theagascoiri Cuardaigh
Daoine ar larraidh, mar Theagascéiri Laimhsiu agus
Laimhsiu Daoine. Déantar na cursai go |éir a éascu tri
oilitiint ar line. Tosaiodh cursa Teicneoir Eigeandala
Leighis (TEL) Cosanta Sibhialta do bhreis agus 70 oibri
deonach i bhfémhar 2021, rud a d’'fhag go raibh breis
is 50 TELanna deimhnithe in 2022. Bhi pribhléid ar
bhreis agus 200 TEL Cosanta Sibhialta cleachtadh
d’Udarsis Aititla faoi threoirlinte na Comhairle um
Chuaram Eigeandala Réamhospidéil (an CCERO).

Thacaigh an Brainse um Chosaint Shibhialta leis

na hUdarais Aititila chun na caighdeain rialla a
chomhlionadh chun fanacht i bhfeidhm, go héirithe
maidir le solathar ctiram réamh-ospidéil (CCERO)
agus oibriocht drén (IAA).
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| measc na n-oilitiint theicnidil eile a criochnaiodh in 2022 bhi oilitint seacht
dTeagascéiri Cumarsaide nua. Cuireadh oilitiint ar 49 Piolétach Dréin chuig an
gcaighdedn nua um Chatagoir Oscailte A2 le haghaidh oibriochtai riosca iseal.
Cuireadh oilitiint ar 22 Phioléta Dréin chuig an gcaighdean nua um Chatagoir
Sonrach d'oibriochtai meanriosca agus ardriosca. Cuireadh oilitiint freisin ar
ochtar Teagascéiri in Usaid Bogearrai Bainistiochta Cuardach Daoine ar larraidh.
Le linn 2022, cuireadh oilitiint ar naonur Oibreoiri Sondir freisin.

Tugtar cuntas i gCairt 1.1 ar lion na gcursai a cuireadh ar sidl, na lionta daoine
ar cuireadh oilitint orthu agus lion na ndeimhnitchan a eisiodh i rith 2022,
agus déantar comparaid ann idir figitiri na blianta 2020 agus 2021.

2,964 2,988 2,917

Cairt 1.1

Sonrai faoi chursai Chosanta Sibhialta
a solathraiodh agus teastais a eisiodh
2020-2022

* Ni diritear leis na figitiri seo deimhnithe a
eisiodh roimh an 10 Eanair 2023 agus ni airitear
leo oilitiint neamhdheimhnithe a cuireadh ar
fail go haitiuil.

An Lion Cuarsai An Lion Daoine sa Lion na dTeastas
Lucht Freastail arna n-eisidint*
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OILIUINT SEOLTOIREACHTA EIREANN
(SAIL TRAINING IRELAND)

Bunaiodh Oilitiint Seoltdireachta Eireann sa bhliain 2011. Tugann Oilitint
Seoltdireachta na hEireann daoine 6ga, 6 chulrai faoi mhibhuntaiste den chuid

is mo, ar thurais chun forbairt éige a dhéanamh chomh maith le daoine 6ga a
mhuineadh conas seoltéireacht a dhéanamh. Chomhaontaigh an Rialtas €85,000
a sholathar d’Oilitiint Seoltdireachta Eireann (Sail Training Ireland) in 2019 agus
2020, a fhad agus a sholathraionn an grupa eispéiris bhreise oilitina seoltdireachta
do dhaoine é6ga 6 chdlrai faoi mhibhuntdiste. Niorbh fhéidir aon oilitiint
seoltdireachta a dhéanamh in 2020 n6 2021 mar gheall ar shrianta COVID-19
agus nior cuireadh aon chistit ar fail in 2021.

Tar éis atosu ar oilitiint seol in 2022, iocadh iarmhéid an airgid a bhi dlite 6 2020
le hOilitint Seoltdireachta Eireann. focadh freisin €50,000 breise é Chiste na
gCuntas Diomhaoin. Bhi an maoiniu seo faoi réir chomhlionadh dhd Chomhaontu
Seachadta Feidhmiochta, a rinneadh idir an Roinn Cosanta agus Qilitint
Seoltoireachta Eireann in 2019 agus 2020.
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An gniomhu ar son na hAeraide
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2030 — SPRIOCANNA AGUS PLEANANNA

Leis an Sainordd um Ghniomhu ar son na hAeraide, leagtar sios spriocanna
laghdaithe astaiochtai agus éifeachtulachta fuinnimh do chomhlachtai poibli
mar a leanas:

»  Astuithe Gais Tithe Glasa (GTG) a laghdi 51% faoi 2030.

»  An feabhas ar éifeachtulacht fuinnimh san earnail phoibli a mhéadu
6n sprioc roimhe seo de 33% faoi 2020 go laghdu 50% ar thomhaltas
fuinnimh faoi 2030.

»  Treochlar Gniomhaiochta Aeraide a chur i bhfeidhm don Roinn faoi
dheireadh Raithe 1, 2023.

Beidh an sprioc um astaiochtai CO2, até le tosu le foilsit thuarascail SEAI don
bhliain 2022, bunaithe ar astaiochtai dearbha 6n tréimhse 2016-2018, agus nil
measunu déanta go féill ar bhonnline na Roinne. T4 an Roinn i riocht maith lena
spriocanna 2030 agus 2050 a bhaint amach, mar gheall ar na feabhsuithe a
rinneadh le cupla bliain anuas.

Léirionn tuarascail 2021 an SEAI ar fheidhmiocht fuinnimh agus astaiochtai don
Roinn cheana féin laghdu 35% ar astaiochtai CO2 6n tréimhse 2016-2018. T4
tuarascdil 2022 an SEAI le bheith ag deireadh R1 2023.

FEABHSUCHAIN BHREISE

1. Staidéar ar Phainéal Gréine PV, Droichead Nua
Chuaigh an Roinn i dteagmhadil le hOifig na nOibreacha Poibli agus le Carbdin
Care chun staidéar féidearthachta a sholathar ar shuiteail Painéil PV ar
dhionta cothroma fhoirgneamh an Droichid Nua. Ta an staidéar criochnaithe
4 mheasunu ag Oifig na nOibreacha Poibli agus beidh an measinu seo mar
bhonn eolais do chursai gniomhaiochta na Roinne amach anseo.

2. An Rinn Mhor a uasghradu le haghaidh astuithe foirgneamh nialais
Ta an Rinn Mhor sainaitheanta ag Oifig na nOibreacha Poibli d'uasghradu
foirgnimh le nialas astuithe a bhaint amach sna blianta amach romhainn. Ta
staidéar féidearthachta déanta ag Oifig na nOibreacha Poibli (OOP) agus an
SEAI maidir leis sin agus thug siad le fios go mbainfeadh an foirgneamh leas
as uasghradu moér a bhféadfadh cuid diobh seo a leanas no6 iad go Iéir a
aireamh: cumhdach/inslit seachtrach; athsholathair fuinneoige; suitedil céras
malartaithe teasa; Feistit painéil PV. Tathar ag fanacht le freagra foirmiuil 6n
OOP/SEAI agus soiléireoidh sé seo cursai gniomhaiochta a bheidh le
déanamh ag an Roinn amach anseo.

3. Pointi luchtaithe feithicli leictreacha (EV)
Ta suitedil pointi luchtaithe EV d'fhoirgnimh na Roinne & athbhreithnia
faoi lathair i gcomhairle leis an OPW.

4. Foirgneamh Ros Cré (Cosaint Shibhialta).
Déanfar staidéar féidearthachta ar roghanna don fhoirgneamh seo a
fhorbairt i gcomhairle le hOifig na nOibreacha Poibli.
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OGLAIGH NA HEIREANN

Clair iad éifeachtulacht fuinnimh agus dicharbénu a dtugtar tus dite déibh in
Oglaigh na hEireann. Is é an Plean Gniomhaiochta ar son na hAeraide, 2023
(CAP23) an dara nuashonrt ar Phlean Gniomhaiochta ar son na hAeraide, 2019,
d’Eirinn agus is é an chéad nuashonru é faoin Acht um Ghniomhu ar son na
hAeraide agus um Fhorbairt isealcharboin (Least), 2021, tar éis tabhairt isteach
in 2022 ar bhuiséid charbéin ar fud an gheilleagair agus uasteorainneacha
astaiochtai earnala.

Mar chuid den phlean seo, ta spriocanna sonracha leagtha amach ag an rialtas
maidir le ginidint cumhachta, bonneagar tégtha, iompar, talmhaiocht, tionscal
agus Usaid taltin. Mar chomhlacht poibli, ceanglaionn an rialtas ar Oglaigh na
hEireann a bhfeidhmiocht fuinnimh a thuairiscidi gach bliain. Déantar seo trid
an ardan Monatoéireachta agus Tuairiscithe a oibrionn an SEAI.

Leis an gcuspoir reatha Aerdide Naisiinta a bhaint amach, ta pleananna a gcur
i bhfeidhm ag Oglaigh na hEireann le laghdd 7% bliain ar bhliain ar idid fuinnimh
a bhaint amach.

Tri fheabhas a chur ar éifeachtulacht, suitedil na dtionscadal Foinsi Fuinnimh
In-athnuaite (FFI), uasghradd agus iarfheistit cérais téimh leictreach agus rolladh
amach iompar bothair feithicli leictreonacha, ta an DF tiomanta do bheith ina
eiseamldiri agus ina gceannairi sa réimse seo agus le comhlachtai poibli eile le
foghlaim agus le saineolas a fhail chun go mbionn an cumas is fearr acu na
spriocanna seo a bhaint ar bhealach cost-éifeachtuil agus éifeachtuil.

Seo a leanas roinnt tionscnaimh um Ghniomhu ar son na hAerdide ata ar sidl in
Oglaigh na hEireann:

»  Suitedladh 17 gcéras fhétavoltacha i bhfoirgnimh OE ag a bhfuil acmhainn
1.4AMWp.

»  Taluchtairi EV le haghaidh feithicli mileata agus sibhialta araon curtha
isteach i nDUn Mhic Aoidh, agus tathar ag suil go gcuirfear luchtairi ar fail
i sé ionad eile go luath in 2023.

»  Tionscadal rathuil feasachta fuinnimh agus fo-mhéadraithe déanta i nDun
Mhic Aoidh mar chuid de thionscnamh OOP Optimising Power at Work.

»  Ta DF ar an sprioc faoi lathair chun an sprioc feabhsaithe feidhmiochta
fuinnimh 50% a bhaint amach mar ata sainordaithe ag an SEAI.
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Nualaiocht

TAIGHDE, TEICNEOLATOCHT AGUS NUALAfOCHT (TTN)

Déantar solathar i Raiteas Straitéise 2021-2023 na Roinne Cosanta agus Oglaigh
na hEireann d’aonad taighde, teicneolaiochta agus nualaiochta sibhialta/mileata
a bhunt lena chinntiti go mbionn teacht ag an Roinn agus ag Oglaigh na hEireann
ar thaighde, teicneolaiocht agus nudlaiocht chun tacu le forbairt cumais. Leagtar
dualgas ar an Aonad TTN freisin as tacu le tionscal agus instititidi taighde
Eireannacha chun teacht ar chistiti an AE 6n gCiste Eorpach Cosanta.

Chuaigh an Roinn Cosanta agus Oglaigh na hEireann i gcomhphairtiocht le
Fonduireacht Eolaiochta Eireann (FEE) chun Dushlan FEE/Eagraiochta Cosanta

a fhorbairt, a seoladh in 2021. Tar éis roinnt céimeanna, bhi cuig fhoireann san
iomaiocht sa chéim sil agus chuir siad a bpdirceanna deiridh i lathair do phainéal
athbhreithnithe idirndisiinta an 9 Samhain 2022. Ba é an buaiteoir foriomlan an
tionscadal Co-Pilot Al a fuair duais de dheontas taighde €1 milliun. Ta sé mar
aidhm aige ardan bogearrai a chrutht do na chéad fhreagréiri ag tinte fidine a
chuirfidh ar a gcumas na sécmhainni ata ar fail déibh a imscaradh ar an mbealach
is fearr. Bronnadh an dara duais de dheontas taighde €0.5 millitin ar an tionscadal
MISTRAL, a bhfuil sé mar aidhm aige lionra dréin imscartha uathrialaitheach a
chrutht a mhéaddéidh na cérais cumarsdide ar an talamh tri chumais
athchraolachdin aerbheirthe a bheith daingnithe sna dréin.
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Is clar nua nudlaiochta é DefenceSparx (forbairt
Making |nnﬂy3ﬂﬂn RE;I scileanna agus meon) arna fhorbairt ag an Aonad

4 chass poblic serviced in brekond” TTN. Cuireadh tus leis an gclar ar 12 Deireadh
Fémhair 2022. Roghnaiodh cuig fhoireann ar fud na
Roinne Cosanta agus Oglaigh na hEireann chun réitigh
chruthaitheacha a fhorbairt chun dul i ngleic le
fiordhtshlain in Oglaigh na hEireann (OE) agus
sa Roinn Cosanta (RC) agus cuirfidh siad a réitigh
nudlacha ar fhiorfhadhbanna OE agus RC faoi
bhraid na gceannairi sinsearacha i R1 2023.

gty of ey{eon Lo deiref T WOOT

Is € Defencelnnovate clar Maoinithe Dushlan
Nuélaiochta Inmheanach na Roinne Cosanta agus
Oglaigh na hEireann a d'fhorbair an tAonad TTN
freisin agus a seoladh go déanach in 2022. Tugann
an clar deis do phearsanra OE agus an RC leas a
bhaint as deontais airgeadais aonuaire (suas go
€15,000) chun réitigh ar dhushlain a d’aithin siad
ina dtimpeallacht oibre a fhréamhshamhail, a
thastail agus a chur i bhfeidhm.
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SPRIOC STRAITEISEACH

An clar dhigiteach

Tuarascail Bhliantuil 2022

Leanann Oglaigh na hEireann (OE), ar aon dul le Straitéis Dhigiteach an Rialtais, le
heagraiocht ata cumasaithe 6 thaobh lionra a chruthu 6 pheirspictiocht ghné agus
6 thaobh taictici de araon.

Ta an préiseas tairisceana don Timpeallacht Oibre don Chéad Ghluin Eile
(TOCGE) chun an lionra DF a uasghradu criochnaithe agus ta tus curtha leis an
gcur i bhfeidhm tosaigh. Sa bhealach sin, cuirfear ar chumas Oglaigh na hEireann
a bheith nios soltbtha agus freagairt do riachtanais na nOglach amach anseo,
lena n-airitear rochtain timpeallachta oibre soghluaiste a mhéadu do phearsanra
na nOglach.

O pheirspictiocht oideachais, chuir paindéim COVID-19 dIus le cur chuige
foghlama cumaisc, go hairithe nuair a dhéantar comhoibrit le hinstititidi Trit
Leibhéal seachtracha. Cuireadh teagasc agus abhar ar fail ar line do mhic Iéinn
sa chas gur chui agus gurbh fhéidir. Solathréidh leathnt an tionscadail TOGCE
idir-inoibritheacht fheabhsaithe le solathraithe seachtracha.

Ar leibhéal taicticitil, lean Oglaigh na hEireann d’Innitilacht atad Cumasaithe 6
thaobh Lionra de a fhorbairt. Is é an clar Raidié Bogearrai-Shainithe (RBS) an
chéad rud a thiocfaidh chun cinn sa phréiseas seo. Cuirfidh RBS feabhas ar an
gcumas eolas a sholathar don cheannasai, tri mheain iolracha, a chuirfear i lathair
ar Chéras Bainistiochta Lathair Chatha OE.

D’fhonn slandail, idir-inoibritheacht agus rochtain ar Sheirbhisi SCF a airithiu, ta
an Stiurthéir Seirbhisi Cumarsaide agus Faisnéise ag déanamh athbhreithnia faoi
lathair ar mholtai an Coimisitin ar Oglaigh na hEireann agus ar thograi cur chun
feidhme a bhaineann le CIS/Cibear.

TEICNEOLATOCHT FAISNEISE AGUS CUMARSAIDE (TFC)

Leanann an Brainse TFC ar aghaidh ag seachadadh agus ag tacu le seirbhisi TFC
nua-aimseartha agus slan don Roinn Cosanta chun a cuspdiri gné a bhaint amach
agus luach ar airgead a sheachadadh. Oibrionn an brainse go dluth freisin le
hOglaigh na hEireann chun comhthionscadail a sheachadadh agus chun
feidhmchlair agus bunachair shonrai comhroinnte a bhainistiu.

Chuir an brainse tus le forbairt straitéise TFC nua a spreagfaidh clar claochlaithe
digiteach laistigh den Roinn go ceann cuig bliana. Bhi préiseas fairsing
combhairlitichdin agus comhoibrithe i gceist leis an obair seo le priomhphdirtithe
leasmhara chun fis shoiléir a bhunu le cuspéiri tacaiochta agus cumasairi chun
freastal ar an eagraiocht ar feadh shaolré na straitéise. Déanfar an straitéis TFC
nua seo a sheachadadh i R1 2023.
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CUR I BHFEIDHM EDOCS SA ROINN COSANTA

In 2022 criochnaiodh aistrit na Roinne go dti an coéras taifid leictreonacha faofa,
eDocs. Ta athru suntasach tagtha ar an mbealach a dhéantar gné sa Roinn mar
gheall air sin. Ni bheadh oibreacha an phrdisis aistrithe curtha i gcrich gan
comhoibrit iomlan na foirne go |éir laistigh den Roinn.

Bhi 60% den fhoireann aistrithe cheana féin in 2021, agus tugadh aistrit an 40%
eile chun criche faoi Bhealtaine 2022, de réir sceidil agus laistigh den bhuiséad
pleandilte. Cuireadh os cionn 20 seisitin oilitina ar fail don Roinn, agus ghlac breis
agus 250 ball foirne péirt iontu, agus d'fhreastail ar sheisitin oilitina roimh aistria
ddéibh go eDocs. Tar éis na haistrithe a chriochnu, reachtéaladh roinnt ranganna
athnuachana agus réamhoilitina, agus lion ard ag glacadh leis na ranganna sin sa
chas seo freisin.

D’fhormheas an Bord Bainistiochta Beartas Bainistiochta Taifead na Roinne i
mBealtaine 2021 agus chuaigh an beartas i bhfeidhm i mi an Mheithimh 2022.
Priomhbheartas don Roinn a bhi ann chun a chinntit go leanfaimid de bheith ag
clofi leis an Acht um Chartlann Naisitinta maidir le taifid a bhainistit, a choinnedil
agus a chartlanna.

Leanann an Roinn ar aghaidh ag déanamh breithmheasa ar gach comhad até le
seoladh chuig an gCartlann Mhileata, agus beagnach 10,000 comhad seolta in
2022, lena n-airitear go leor comhad le measunu le haghaidh Bhailitchan Pinsean
Seirbhise Mileata (BPSM).
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Innitlachtai a fhorbairt agus
a chothabhail
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An Cumas chun Solathar a Dhéanamh

ASCHUR AGUS MOR-SHOLATHAR SA GPSAL (HLPPG) IN 2022

Le linn na bliana 2022, rinne an GPSAL maoirseacht ar dhul chun cinn suntasach,
a rinneadh tri chomhoibril sibhialta-mileata, leis an bPlean Forbartha Trealaimh
clig bliana (PFT). Solathraionn an Plean maoirseacht straitéiseach agus
infheictheacht don phroiseas féla trealaimh, i dtéarmai costais, sceidil agus
riachtanais phleandla forbartha cumais don Arm, don Aerchér agus don tSeirbhis
Chabhlaigh. | rith na bliana d'fhaomh an GPSAL 52 conradh arbh fhiu thart ar
€408 milliun iad san iomlan agus 29 iarratas eile chun dul chuig an margadh

dar luach thart ar €144 millian.

Leanadh ar aghaidh leo ag sealbhu trealamh cosanta férsa ag leibhéal an
tsaighdilra agus cuireadh comortas ar siul chun armur coirp seirbhise ginearalta
nua a fhail d'Oglaigh na hEireann, agus beidh clogad comhraic nua ag teacht
amach ar aon dul leis. Socraiodh conradh in 2022 le haghaidh ordi mér feisteas
cosanta Ceimiceach-Bitheolaioch-Raideolaioch agus Nuicléach (CBRN) le
seachadadh in 2023. Cuireadh conradh freisin chun faireachas fis oiche,

éadail sprice agus ardain taiscéalaiochta a sholathar don Chér Coisithe.

Rinneadh dul chun cinn breise i gcaitheamh 2022 ar an gclar ilbhliantdil
uasghradaithe agus cothabhala meanaoise maidir le flit lompréiri Armurtha
Pearsanta an Airm. Nuair a chuirfear seo i gcrich, sinfidh é seo airgitlacht an fhlit
agus cuirfidh sé leibhéil nios airde de chosaint, soghluaisteacht agus cumhacht
lamhaigh ar fail agus lorgoidh sé le hinmharthanacht an fhlit a chinntit go dti
2030 agus ina dhiaidh sin. Ta an clar le criochnt in 2023.

In 2020, cuireadh conradh le haghaidh 28 bhFeithicil Féntais Armurtha agus
ordaiodh dha fheithicil bhreise sa bhliain 2021. Seachadadh sé fheithicil is fiche
agus ta sé beartaithe na ceithre fheithicil deiridh a sheachadh, de réir an sceidil, in
2023. Méadoidh na feithicli seo an lion feithicli sa fhlit faoi lathair breis agus faoi
dhé agus cuirfidh siad leibhéal de shoghluaisteacht chosanta ar fail idir na leibhéil
iompair éadroim gan armurtha agus feithicli armurtha nios troime.

Leanadh d’obair ar an tionscadal Raidié Bogearrai-Shainithe i rith 2022. Déanann
an tionscadal seo solathar do bhonneagar cumarsaide reatha Oglaigh na hEireann
a ionadu agus aireofar leis idir-inoibritheacht fheabhsaithe agus tarchur sonrai
ardleithead banda. T4 comortas tairisceana ar sidl.

Leanadh le linn na bliana le 16n lamhaigh a fhail le haghaidh oilitina agus imscaradh
thar lear, lena n-diritear seachadadh lion mér muinisean airtléire agus babhtai
traenala coisithe.



I mi na Nollag, bronnadh conradh chun Aerarthach
lompair Mhileata Sciathan Seasta a sholathar
d'Oglaigh na hEireann. T4 an t-aerarthach Airbus
C295W thar a bheith ilusaideach agus solathréidh
sé sécmhainn thiomnaithe chun tacu le riachtanais
aeriompair mhileata Oglaigh na hEireann agus chun
cumas teagmhasach leathan a sholathar. Cuirfidh
an t-aerarthach ar chumas an Aerchdir raon leathan
seirbhisi a sholathar lena n-airitear tacaiocht
l6istiochta agus iompar trdpai agus trealaimh,
aslonnu leighis agus otharcharr aeir, oibriochtai
Férsai Oibriochtai Speisialta agus rél fontais
ghineardlta. Tathar ag suil leis an seachadadh in 2025.

Leanadh de dhul chun cinn maith a dhéanamh i rith
2022 ar an da Aerarthach Patroil Mhuiri Airbus C-295
nua a chur i dtoll a chéile a thiocfaidh in ionad dha
Aerarthach Patréil Mhuiri CASA 235 an Aerchdir.

Ta na haerarthai le solathar de réir an sceidil in 2023.
Nuair a sheachadfar iad, cuirfidh siad feabhas ar
chumas faireachais mhuiri an Aerchéir agus cuirfidh
siad leibhéal nios airde d’airgitlacht ar fail freisin i
gcomhair taisc iompair agus iompair lastais.

Leanadh leis an gclar um Lar-Saoil a Leathnu do Rang
P50 na Seirbhise Cabhlaigh in 2022. Criochnaiodh an
obair ar an LE Roisin le linn 2021 agus ina dhiaidh sin
rinneadh obair den chineal céanna ar an LE Niamh,
ata le criochnti in 2023. Ceannaiodh dha Arthach
Patréil Chladaigh 6 Rialtas na Nua-Shéalainne in 2022
chun thabhairt isteach in ionad an da shoitheach P40
a dichoimisitinaiodh in 2022. Ta clar oibreacha a
dhéanamh orthu faoi lathair agus tathar ag suil go
dtiocfaidh siad go hEirinn in 2023.

| measc na bpriomhéadalacha a bhain le hiompar in
2022, rinneadh 70 feithicil 4 x 4 tri cheathrd tonna,
30 Trucail lompair Tripai 4 x 4, 10 salun leictreacha,
10 bhfeithicil leictreacha stoérais, aon chraein amhain
lorrai-socraithe, 3 fhorcardaitheoir leictronach, 30
Chridchaban, 21 mhionbhus, tri tharracéir agus
leantdir earcaiochta amhain a éadail. Cuireadh cistit
ar fail freisin ar bhonn leandnach chun feithicli a
chothabhail sa fhlit iompair mhileata, sa bhaile

agus thar lear araon.

Tuarascail Bhliantuil 2022

COMHTHASCFHORSA SOLATHAIR
NA COSANTA

Ta tionchar ditltach suntasach ag an gcogadh

san Ucrain ar threalamh agus 6n lamhaigh a
sheachadadh. Ta cur isteach ar an slabhra solathair ag
cur isteach ar infhaighteacht na n-amhabhar agus na
gcomhphairteanna do mhonarairi. Mar thoradh air
sin, ni féidir le solathroiri tairgeadh a eagru laistigh de
na tréimhsi ama a bhfuiltear ag suil leo, rud a fhagann
riardiste d'orduithe nar comhlionadh, rud ata ag éiri
nios measa. Ina theannta sin, ta branna boilscithe

a bhfulaingt mar thoradh direach ar an gcogadh

san Ucrain agus ta arduithe suntasacha tagtha ar
phraghsanna trealaimh agus |6n lamhaigh mar
thoradh ar choinniollacha an gheilleagair dhomhanda.

In 2022 ghlac Brainse na gConarthai pairt i roinnt
cruinnithe le Comh-Thascfhérsa Solathair Cosanta an
AE agus leis an EDA chun féachaint an bhféadfai dul i
ngleic le comhthionscadail solathair airithe. Ta tri
shainréimse cumais 4 scridu ag an EDA maidir le
comhsholathar, is iad sin (1) cosaint aonair agus
trealamh CBRN, (2) trealamh aonair saighditir agus (3)
16n lamhaigh de chailibre éagsula. Ta obair ag leanuint
ar aghaidh in 2023 chun na comhthionscadail
solathair fhéideartha seo a fhorbairt.
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BAINISTIOCHT READMHAOINE AGUS INFHEISTIOCHT
MHOR I MBONNEAGAR 2022

Leagann Plean Forbartha Bonneagair (PFB) Oglaigh na hEireann amach clar
seachadta tionscadail réamh-mheasta. Léiritear sa Chlar an timpeallacht chasta ina
n-oibritear Oglaigh na hEireann agus an ga comhfhreagrach ata le bonneagar cui
chun solathar a dhéanamh do chéiriocht agus oilitint a sholathar don phearsanra
agus do threalamh le haghaidh riachtanais oibriochtula ar talamh, ar muir agus san
aer a chothabhail agus a storail.

Chriochnaigh an Roinn agus Oglaigh na hEireann athbhreithnit meantéarma
ar an bPlean, a seoladh in 2020, in 2022. Leagtar amach san athbhreithniu
nuashonraithe seo na tionscadail ata le cur chun cinn sa tréimhse 2022/2027.

Caitheadh breis agus €19 mhillitin in 2022 ar oibreacha tégala i suitedlacha agus
dunta mileata fud fad na tire faoi ghné infheistiochta caipitil Chlar Bonneagair
Thoégtha Oglaigh na hEireann. Anuas air sin, ta clar oibreacha leantinacha lena
chinntiti go ndéantar foirgnimh agus aiseanna a chothabhail agus a dheisit go
ginearalta do phearsanra Oglaigh na hEireann. Caitear leis na hoibreacha seo mar
chaiteachas reatha faoin gClar agus b’ionann an méid a caitheadh in 2022 agus
€9.8 milliun.

Dhirigh gné chaipitil an Chlair go priomha ar thionscadail bhonneagracha ina
dtégtar foirgnimh nua agus ina ndéantar foirgnimh agus diseanna reatha a
athchdirit. Ag deireadh na bliana 2022, bhi luach os cionn €100 milliin de
thionscadail chaipitil ag céimeanna éagsula den phibline solathair, 6 dhearadh,
pleanail agus tégail go criochnu substaintidil, lena n-airitear na tionscadail
shuntasacha seo a leanas:

»  Uasghradu agus athchdiria ar dha fhoirgneamh ag Dun Mhic Aoidh,
Coiriocht Oifige ag Dun Mhic Aoidh - €18.6 milliun.

»  Saordid Leighis Mhileata Mhic Easmainn (athlonn Ospidéal Mileata
Naomh Bricin) - €15.4 millidn.

»  Uasghradua ar dha fhoirgneamh (Céiriocht Bloc 8 agus Cairiocht Oifige
Bloc 9) ag an mBunait Chabhlaigh, Inis Sionnach - €13.3 milliin.

»  Uasghradu ar iar-Bhloc USAC, Gaillimh - €10 millian.
»  Uasghradu ar Chaéiriocht Bhloc 4, Inis Sionnach - €9.5 millian.

»  Saoraid nua Cheardlainne CIS, Airmhean Traenala Oglaigh na hEireann -
€9.4 millidn.

»  Dun Ui Choiledin - dha Fhoirgneamh - (i) Bloc Nua Céiriochta agus
(i) Athchdirit ar Bhloc 1 - €9.2 millian.

»  ARW - Foirgneamh Ceanncheathrt - €7.8 milliun.

»  Ceanncheathrd Scoil na nDaltai - lonad Traenala Oglaigh na hEireann -
€4.1 millian.

»  Cléphreas a Athlonnd, Ddn Mhic Aoidh - €1.9 millian.

»  Athlonnd Naomh Bricin - MAP agus DMED - lar-Cheann Foirne -
€1.5 millian.
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An Roinn Cosanta agus Oglaigh na hEireann

The Curragh Plains

MANNA AN CHURRAIGH A BHAINISTIU

D’aontaigh an Roinn Cosanta agus Comhairle Contae Criochnaiodh combhairliichan poibli ar line

Chill Dara i mi na Nollag 2019 ar sheirbhisi foireann don Staidéar in Aibrean 2021. Bunaiodh an
sainchomhairleoireachta ildisciplineach a fhostd chun ~ comhairlitichan seo ar shuirbhé ar fuarthas beagnach
dul'i ngleic le sraith saincheisteanna agus deiseannaa 3,700 freagairt 6n bpobal dé. T4 toradh an tsuirbhé
shainaithint chun bainistiocht agus cur i lathair nios ar fail ar www.curraghplains.ie.

fearr a dhéanamh ar Mhanna an Churraigh.
Reachtaladh an dara comhairliichan poibli a

Ceapadh The Paul Hogarth Company i Meitheamh chuimsigh suirbhé ar line agus imeacht buail isteach
2020 ina sainchomhairleoiri don Staidéar i mi Dheireadh Fomhair agus i mi na Samhna 2022.
Sainchomhairleoireachta ar Mhanna an Churraigh. Lorg an dara comhairliichan poibli seo ionchur an
Is é costas an staidéir €148,600 (gan CBL a direamh) phobail ar naoi mbeartas don Phlean Bainistiochta
agus ta sé & chomhchistit ag an Roinn agus Comhairle  Caomhantais agus moltai don Phlean Léirmhinithe
Contae Chill Dara. agus Aimsithe Bealai atd bunaithe ar aighneachtai

) o o ) 6n gcéad phroiseas comhairlitichdin.
Is iad cuspdiri an Staidéir na rudai seo a leanas

a sholathar: Tathar ag suil go mbeidh tuarascail deiridh

criochnaithe sa chéad raithe de 2023.
»  Plean Cuimsitheach Bainistiochta Caomhantais

a sholathréidh creat chun bainistiocht
inbhuanaithe amach anseo a dhéanamh ar
Mhénna an Churraigh; agus

»  Plean Léirmhinithe/Brandala ina bhfuil straitéis
treoshuimh agus treo a chuirfidh aitheantas
amhairc do Mhanna an Churraigh ar fail.
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DIUSCAIRTI

Riarann an Roinn Cosanta an Phunann Réadmhaoine
Cosanta (thart ar 8,300 heictear) ina gcuimsitear
talamh agus foirgnimh ag laithreacha iolracha ar fud
na tire, ar meascan d'aiseanna oibriochtula mileata,
tailte traendla, ceathridna do lucht pésta, dunfoirt
agus de réadmhaoin eile atd inti.

O 1998, ta an Roinn Cosanta ag tabhairt faoi chlar
leantnach comhdhldthaithe dunta agus déantar
athbhreithnil leantnach ar an bpunann réadmhaoine.
Rinneadh réimse réadmhaoine a sainaithniodh mar
réadmhaoin nach dteastaionn a thuilleadh 6 thaobh
riachtanais mhileata de a dhiuscairt mar thoradh ar
an gclar seo. Chuige sin, didscraiodh réadmhaoine/
pairtmhaoine i mBaile Atha Cliath, i gCorcaigh agus in
Uibh Fhaili in 2022.

Faoi mar a leagtar amach sa Phaipéar Ban ar Chosaint,
rinne an Rialtas an cinneadh go bhfuil 100% de na
faltais 6 dhiuscairti réadmhaoine le athinfheistit sa
chlar caipititil cosanta agus go bhfuil na coigeartuithe
riachtanacha le déanamh i solathairti airgeadais.

PLEAN FORBARTHA CUMAIS

| bpriomh-mholadh a rinne an Coimisitn ar Oglaigh
na hEireann iarradh go mbunéfai proiseas pleanala
um fhorbairt cumais 6 bharr anuas laithreach tri
struchtuir buan nua sibhialta-mileata a chruthda.
Ghlac an Rialtas leis an moladh seo i mi IGil 2022.
Tar éis an chinnidh sin, tugadh faoi obair
shuntasach le linn an dara leath de 2022 chun
Brainse nua buan sibhialta-mileata a bhunu laistigh
den Roinn Cosanta. Mar thoradh ar an obair sin, ta
Brainse Forbartha Cumais nua & bhun laistigh den
Roinn Cosanta agus cuirfear tus le hobair forbartha
cumais le linn 2023.

Tuarascail Bhliantuil 2022

ATHBHREITHNIU AR CHEANNAS
AGUS RIALU ARDLEIBHEIL

Ag eascairt as gealltanas a rinneadh sa Phaipéar Ban
freisin, rinne comhfhoireann tionscadail shibhialta-
mhileata athbhreithnit ar Cheannas agus Rialu
ardleibhéil a bhain le hOglaigh na hEireann. T4 an
obair seo anois le cur faoi raon feidhme ar na moltai a
rinne an Coimisitin ar Oglaigh na hEireann sa réimse
seo atd mar chuid den lion beag moltai atd le filleadh
ar an Rialtas.

AN COISTE UM FHIONTRATOCHT
COSANTA

| rith 2022, lean comhoibrit idir an Roinn Cosanta
agus Oglaigh na hEireann agus Fiontraiocht Eireann
tri chruinnithe an Choiste Fiontraiochta Cosanta.
Lean Oglaigh na hEireann freisin le pairt a ghlacadh
in aon thionscadal Horizon 2020 a bhaineann le
forbairt cumais, Al-ARC. Forbréidh an tionscadal
AI-ARC spas oibre comhoibrithe bunaithe ar
sheirbhisi Al nudlacha agus éifeachtacha, Seomra
Rialaithe Fioril a chuirfidh go mor le slandail teorann
agus sheachtrach, chomh maith le comhar a thacéidh
le bainistiu teorainneacha seachtracha san Artach
agus san Ard-Mhuir Thuaidh.

Is i Fis Eorpach (Horizon Europe) an clar taighde agus
nualaiochta is mé san AE a reachtaladh riamh anall
agus beidh cistit nach mér €95.5 billiin curtha ar fail
i gcaitheamh tréimhse seacht mbliana (2021-2027).
Glacfaidh an Roinn Cosanta agus Oglaigh na hEireann
araon le tacaiocht 6 Fhiontraiocht Eireann, pairt i
gclar Fis Eorpach, sa chas gurb iomchui chun freastal
ar riachtanais forbartha cumais na Roinne Cosanta
agus Oglaigh na hEireann araon.
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REACHTAIOCHT

Rinneadh dul chun cinn suntasach maidir le reachtaiocht le linn 2022 agus

cuireadh na mireanna seo a leanas chun cinn:

An tAcht Cosanta (Leasu), 2021

Shinigh an tAire an tOrdu Tosach Feidhme i ndail leis
an Acht seo agus cuireadh tus le foralacha uile an
Achta le héifeacht 6n 4 Aibrean 2022. Airitear leis an
Acht foralacha maidir le himscaradh pearsanra mileata
thar lear, liostail mionaoiseach chomh maith le
leasuithe ilghnéitheacha eile ar an Acht Cosanta
1954. Anuas air sin, déantar forail san Acht Cosanta
(Leastl) do chur le rél na nOglach Cltaca chun tact
leis an mBuanfhérsa Cosanta anuas ar na toirmisc
dhearbha a bhaint laistigh de na hAchtanna Cosanta
ata ar chomhaltai an Chultaca a fhonann thar lear.

An tAcht Férsai Cosanta (Fianaise), 2022

Ritheadh an reachtaiocht seo sa da Theach den
Oireachtas le linn 2022 agus shinigh an tUachtaran

i an 6 Uil 2022. Is é cuspdir an Achta fordil a
dhéanamh do chombhaltai na bPéilini Mileata chun
samplai DNA agus foiréinseacha eile a thégail agus a
Usdid chun criocha a gcuid imscraduithe, go hairithe
lasmuigh den dlinse nuair a imscartar pearsanra
d'Oglaigh na hEireann thar lear. T4 g4 le rialachdin a
bheith criochnaithe agus nésanna imeachta riarachain
a bheith curtha i bhfeidhm sula gcuirfear tus leis an
Acht. Leanfar ar aghaidh leis an obair seo le linn 2023.

An Bille um Chosaint Shibhialta

Tar éis don Rialtas Scéim Ghinearalta an Bhille seo
a cheadud an 1 IGil 2022, criochnaiodh dréachtu na
reachtaiochta ag druidim isteach le deireadh na
bliana. Cheadaigh an Rialtas an Bille lena fhoilsiu i
mi na Nollag 2022 agus foilseofar é go luath in 2023.
Is é cuspdir an Bhille nuachéirit a dhéanamh ar an
reachtaiocht atd ann cheanna féin a bhaineann le
habhair chosanta sibhialta at4 laistigh de na
hAchtanna um Réamhchuraimi in Aghaidh Aer-
Ruathar, 1939 go 1946 agus an tAcht um Chosaint
Shibhialta, 2012.

Reachtaiocht Thanaisteach

Rinneadh dul chun cinn leantnach le linn 2022
maidir leis an reachtaiocht tanaisteach a leasu agus
a nuachairiu. Criochnaiodh athscriobh cuimsitheach
ar Rialachain Oglaigh na hEireann a bhaineann leis
na hOglaigh Chuiltaca (R5 agus S7) agus Boird
Suirbhé (L7) i rith na bliana. Cladaionn Rialachain
nuashonraithe Oglaigh na hEireann R5 raon leathan
saincheisteanna a bhaineann leis na hOglaigh
Chultaca, lena n-airitear oifigeach a liostdil agus a
cheapadh, agus arduithe céime, oilitiint, leantinachas
seirbhise, smacht, éide agus foradlacha airgeadais
freisin. Tugann na Rialachain nua R5 d'Oglaigh na
hEireann éifeacht freisin d'fhoralacha san Acht
Cosanta (Leasu), 2021 a bhaineann leis an gCultaca.
Criochnaiodh leasuithe ar raon de Rialachdin reatha
Oglaigh na hEireann de réir mar is ga.



SPRIOC STRAITEISEACH

Acmhainni a bhainistit go
héifeachtach agus go nualach
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BAINISTIOCHT AIRGEADAIS

Cuirtear sonrai cuimsitheacha ar fail faoi chaiteachas an Véta Cosanta agus Voéta
Pinsean an Airm i rith 2022 i Mir 4.1 agus 4.2 sa tuarascail seo agus ta i Mir 4.3
sonrai faoi mhéid na n-idirbheart a proisealadh.

Maidir le comhlionadh na n-oibleagaidi um foc Pras, iocadh 99.87% de na
hiocaiochtai go |éir a rinneadh in 2022, laistigh den Earndil Chosanta, laistigh de
30 13, agus rinneadh 93.33% de na hiocaiochtai go léir laistigh de 15 la. focadh
€2,197.28 mar Us um foc Pras le haghaidh iocaiochtai déanacha ar 40 sonrasc
(€463,381 san iomlan) de réir an Achta um foc Pras Cuntas, 1997 (na Rialachain
um focaiochtai Déanacha in Idirbhearta Trachtala, 2002).

Leanadh le tionchar a bheith aige ar COVID-19 le linn 2022, agus thabhaigh
freagairt na hEarnala Cosanta caiteachas breise, gan choinne de bhreis is €2
mhilliin, as acmhainni reatha. D’ainneoin thionchar COVID-19, mar gheall ar an
bhfreagairt solubthach, nualaioch a rinne an Brainse Airgeadais rinneadh cinnte
go ndearnadh gach iocaiocht le Solathraithe, Pearsanra Oglaigh na hEireann agus
Pinsinéiri Airm a phroisedil go héifeachtach le linn 2022.

SEIRBHISf COMHROINNTE BAINISTIOCHTA AIRGEADAIS

Dhirigh obair ar an gclar Seirbhisi Comhroinnte Bainistiochta Airgeadais (SCBA) ar
bhunachar cliant Thonn 1 agus ar phréisedil choiteann airgeadais. Ta athbhreithnia
déanta ag an bhfoireann NSSO ar an bplean imscartha foriomlan chuig seirbhisi
comhroinnte a chinn aistrit na Roinne chuig seirbhisi comhroinnte a chur siar.
Leanfaidh saineolaithe dbhair chosanta de bheith rannphairteach i ndearadh na
feidhmiudlachta a theastaionn chun riachtanais ghné a chomhlionadh.

UASGHRADU AR AN GCORAS BAINISTIOCHTA
AIRGEADAIS AGUS FARDAIL

Bronnadh conradh ar Fuijitsu (Ireland) Ltd. agus cuireadh tus le hobair leis an
teicneolaiocht agus an ailtireacht slandala a athsholathar agus le réitigh airgeadais,
bhainistiochta fardail agus Acmhainni Daonna Oglaigh na hEireann a uasghradu. Sa
chéad chéim den chlar seo deimhneofar iontaofacht chérais, slandail, nuachairiu,
agus tacaiocht leantinach shaoraideach agus cuirfidh sé ardan ar fail ar ar féidir
feabhsu leantnach a dhéanamh.

63



An Roinn Cosanta agus Oglaigh na hEireann

DLITHfOCHT

Déanann Brainse Dlithiochta na Roinne bainistit ar chdsanna a ghlactar i
gcoinne an Aire Cosanta, lena n-diritear Eilimh ar Dhiobhalacha Pearsanta,
Athbhreithnithe Breithitinacha, Toghairmeacha lomlanacha agus Billi Sibhialta.
Agus é sin & dhéanamh, oibrionn an Brainse go dluth leis an nGniomhaireacht
um Eilimh ar an Stat (an GES) agus le hOifig an Phriomh-Aturnae Stait (OPAS)
agus amhlaidh 4 dhéanamh.

Cuirtear sonrai ar fail i gCairt 2.1 agus Tabla 2.1 faoin staid maidir leis na cdsanna
dlithiochta go léir a ldimhsedladh i rith 2022.

Cairt 2.1
Sonrai faoi Chasanna Dlithiochta
i rith 2022

Idir Iamha 31/12/2022 (495)

Arna ngiarail isteach 2022 (87)

A fuarthas in 2022 (61)

Idir lamha 1/1/2022 (521) 0
Diobhail Athbhreithnia Toghairm An Chirt Combhairle na Bille Sibhialta
Phearsanta Breithiinach lomlanach Uachtarach / An nDochtuiri Leigh (OPAS)
(GES/OPAS) (OPAS) (OPAS) Chtiirt Achomhairc (OPAS)
(OPAS)
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Tabla 2.1

Sonrai faoi chaiteachas Dlithiochta i rith 2020, 2021 agus 2022

Socraiochtafi

Costais
Dli an Ghearanai

Costais Leighis

Tailli Aturnae
Gniomhaireachta

Tailli Abhcdide
Gniombhaireachta

Measunu
den Bhord
Diobhalacha Tailli

Costais
lichinealacha

Costais DIi
DLP

lomlain

296,081

747,703

OPAS

Fostaiocht

335,547

453,170

130,181

191,490

2,870,302

1,723,800

114,054

967,584

179,604

5,400

86,348

2,537422

1,079,285

94,384

742,889

224,781

13,200

52,674

2,938,678

1,035,694

205,965

497,895

531,391

6,900

74,998

394

5,585

Eile

lighnéitheach

13,376 480,897

10,626

24,002 | 540,125

59,228
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3,166,383

2471,503

114,054

967,584

179,604

5,400

86,742

5,585

6,996,855

lomlan

2872969

1,532455

94,384

742,889

224,781

13,200

66,050

10,626

5557354

3,068,859

1,227,184

205,965

497,895

531,391

6,900

555895

59,228

6,153317

788717 | 321671 | 5,947,092 | 4,744,635 | 5291,521 | 5,979
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GEARAIN A RINNEADH LEIS AN
GCOIMISIUN UM CHAIDREAMH
SAN AIT OIBRE

Bainistionn Brainse Beartais Phearsanra Oglaigh
na hEireann de chuid na Roinne casanna a
thionscnaitear in aghaidh an Aire Cosanta leis an
gCoimisitin um Chaidreamh san Ait Oibre agus leis
an gCuirt Oibreachais. Agus é sin & dhéanamh,
oibrionn an Brainse go dluth le hOifig an Phriomh-
Aturnae Stait (OPAS).

| gCairt 2.2, solathraitear sonrai faoi Ghearain um
Chaidreamh san lonad Oibre (OPAS) a rinneadh i
rith 2022.

Cairt 2.2
Sonrai faoi Ghearain Chaidrimh
san lonad Oibre (OPAS) i rith 2022

. Idir lamha 31/12/2022 (4)
. Imréitithe in 2022 (3)
B Atuarthasin 2022(0)

B cirismha 01/01/2022(7)

+ Crois Dhearg na hEireann
Irish Red Cross

CUMANN CROISE DEIRGE
NA HEIREANN

Déantar forail leis an Acht Croise Deirge, 1938

do bhund, le hOrdu Rialtais, Cumann Croise Deirge
naisiinta. De bhun an Achta seo, bunaiodh an
Cumann le hOrdli Chumann Croise Deirge na
hEireann, 1939, inar leag an Rialtas amach an bonn
ar a riartar an Cumann. Foralann an tOrdd, arna
leasu, go bhfeidhmeoidh Comhthiondl Ginearalta an
Chumainn cumhachtai an Chumainn, go n-eagréidh sé
an Cumann agus go ndéanfaidh sé a ghnéthai a rialu
agus a bhainistit. Cé gur comhlacht carthanachta
neamhspleach é Cumann Croise Deirge na hEireann
ata freagrach as a ghnéthai inmheanacha féin a
laimhseail, is é an tAire Cosanta a rinne urraiocht ar
reachtaiocht na Croise Deirge go traidisitinta agus

a tugadh faoi bhraid an Rialtais i.

Chuir Comhthiondl Ginearalta Chrois Dhearg

na hEireann tds lena théarma tri bliana i mi 1Gil
2022. D’ainmnigh an Rialtas tritir comhaltai don
Chombhthiondl Ginearalta de réir Ordd Chumann
Croise Deirge na hEireann (Leasu), 2012.

Cuireann an Roinn Cosanta deontas i gcabhair
bliantuil ar fail don Chomhlachas ar ranniocaiocht {
i dtreo thuarastal agus chostais riarachain reachtala
cheanncheathrd an Chumainn. €975,000 a bhi sa
deontas in 2022, agus b'ionann €130,000 de agus
ranniocaiocht bhliantuil an Rialtais le Coiste
Idirnaisitinta na Croise Deirge.
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LAIDREACHT AN BHUANFHORSA COSANTA

Ta an tArm, an tAerchor agus an tSeirbhis Chabhlaigh sa Bhuanfhoérsa
Ar nDaoine a fhorbairtagus Cosanta (an BFC).

pleandil a fheabhsu do

. i L Ambhail an 31 Nollag 2022, b’ionann neart an BFC 6 thaobh poist choibhéise
riachtanais acmhainni daonna

lanaimseartha (CLA) agus 7,977 pearsanra, ina raibh 6,478 de phearsanra an
amach anseo Airm, agus 709 de phearsanra an Aerchoir agus 800 de phearsanra na
Seirbhise Cabhlaigh.

EARCATOCHT LEIS AN MBUANFHORSA COSANTA

Ta Oglaigh na hEireann freagrach as earcaiocht sna Buan-Oglaigh. Chun
pearsanra a mhealladh chuig Oglaigh na hEireann, rinne an rannég Earcaiochta
agus lomaiochta idirchaidreamh leis an déimeagrafach earcaiochta (18-27 bliain)
agus leis an déimeagrafach réamhearcaiochta (nios dige nd 18 mbliana d’aois
bliain) tri ardain éagsula. Airiodh leis na hardain fhisicitla imeachtai earcaiochta,
moéraonaigh phost agus cuairteanna ar scoileanna. Baineadh leas as ardain
éagsula fhiorula freisin, cosuil le cainteanna ar line, laithreacht bhreise sna meain
shaisialta agus tri ardain earcaiochta, cosuil le LinkedIn agus laithrean gréasain
Oglaigh na hEireann. O thaobh fégraiochta de, usiideadh socrichain urraithe

na mean sadisialta, thainig fégrai fiseain anios ar YouTube agus cuireadh fograi ar
an raidié agus sna meain chldite. In 2022 cuireadh straitéis mhargaiochta nua i
bhfeidhm, a forbraiodh lenar gcomhphairtithe meain, le line lipéid nuashonraithe
“BE MORE". Mar thoradh air seo scoireadh an line lipéid roimhe seo “Join Our
Team” le haghaidh Earcaiochta in Oglaigh na hEireann.
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| dtaobh laidreacht Oglaigh na hEireann a mhéadu,
rinneadh dha chomértas rollacha earcaiochta a chur
ar siul don Arm agus don tSeirbhis Chabhlaigh in
2022, agus seoladh an earcaiocht rollach le haghaidh
an Aerchéir i Samhain 2022. De bhreis orthu seo,
d’éirigh linn 20 comértas earcaiochta a chriochn,
comortais Phrintiseachta Dalta, Oifigeach
Cégaseolaiochta, Oifigigh Fiacloireachta, Oifigigh
Leighis agus Stiurthoir sa Scoil Cheoil ina measc,

gan ach cupla diobh a lua. LOOKING FOR ADVENTURE
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Rinneadh ionduchtaithe agus oilidint chun cinn in
Oglaigh na hEireann i rith 2022. Dhirigh earcaiocht
in 2022 ar Earcaigh Sheirbhise Ginearalta, Daltai,
Teicneoiri Printisigh Aerarthai an Aerchéir agus
speisialtoiri don Arm, an tAerchoér agus an tSeirbhis
Chabhlaigh. Rinneadh 435 pearsan, ar an iomlan, a
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Cairt 2.3
Sonrai faoi londuchtuchain leis an BFC in 2022

. Fireann

. Baineann 435
lomlan 398
350
329 326
307
34 45 38 40 37
22 19 21 24 11
. . .
Gnathsheirbhis Gnathsheirbhis Gnéthsheirbhis Daltai Eile londuchttichain
An tArm An tSeirbhis Chabhlaigh lomldn lomlana

| measc na n-ionduchttichdin daltai sa chatagdir seo ta trilr ionadaithe airm chun tritir a scaoileadh saor 6n arm a chlidach sna seachtaini oilitina tosaigh, agus
seisear (cuigear san arm agus duine amhain san Aerchor) pearsanra ar bronnadh Daltas orthu.
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An Roinn Cosanta agus Oglaigh na hEireann

BEARTA FAOINAR TUGADH IN 2022 CHUN DUL I NGLEIC LE
RIACHTANAIS EARCATOCHTA AGUS CHOINNEALA

D’aithin an Rialtas na dashlain leantinacha earcaiochta agus choinnedla ata roimh

Oglaigh na hEireann agus leanann an bhainistiocht Shibhialta/Mhileata lena gcuid
iarrachtai chun cabhru leis na dushldin siid a mhaold. Tugadh roinnt beart isteach
agus/no ta siad & n-Usaid, ata dirithe ar acmhainn a bhaint amach aris/a choimead
agus ar lionta speisialtéiri a mhéadu, agus diritear leo seo:

Seoladh feachtas earcaiochta ar 1 Samhain 2022 a dhirigh go sonrach ar an
earcaiocht i Seirbhis an Aerchoéir. Chomh maith le hearcaiocht thraidisiinta,
leathnaiodh lontrail Dhireach in 2022 le comértais do Chégaiseoir agus Oifigigh
Fiaclireachta. Usaideadh lontrail Dhireach do 13 chomértas earcaiochta in
Oglaigh na hEireann, Oifigigh Leighis, Cégaiseoir, Oifigigh Fiacléireachta, Teicneoiri
Aerarthai an Aerchair, Feisteoiri Teicneora Métair agus ocht gcomortas sa tSeirbhis
Chabhlaigh, go sonrach do Mheicneoiri Seomra Innill sa tSeirbhis Chabhlaigh,
Meicneoiri Cabhlach, Meicneoiri Leictreacha, Teicneoiri Raidio/Radair, Chefanna,
Faire Droichid, Innealtéireacht Mhuiri agus Innealtéireacht Leictreach.
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PEARSANRA A CHOINNEAIL

Chabhraigh na scéimeanna leantnacha a cheadaionn
laroifigigh a athchoimisitinu agus iarphearsanra
liostailte an Bhuanfhérsa Cosanta a athliostailfreisin
le dul i ngleic le bearnai ar leith scileanna. In 2022,
athchoimisitinaiodh Oifigeach amhain (an tAerchor)
agus athliostalddh 14 pearsan liostailte (an tArm 11,
an tAerchér 1, agus an tSeirbhis Cabhlaigh 2).

Airitear le bearta coinneala scéimeanna Tiomantais
do Sheirbhis san Aerchér agus sa tSeirbhis
Chabhlaigh i.e.:

»  Tugadh scéim na Seirbhise Cabhlaigh isteach
in Eanair 2021 agus ta si dirithe ar phearsanra
taithioch a choimead agus an pearsanra siud
a dhreasu tabhairt faoi dhualgais mhara.
Cheadaigh an tAire 103 iarratas go dti seo
(81 6 Phearsanra Liostailte agus 22 ¢ Oifigigh).
Athsheoladh an scéim in 2022 agus t4 iarratais
a bpréiseail.

»  Cuireadh scéim an Aerchdir i bhfeidhm in 2019
agus d'imir sé tionchar cobhsaiochta ar lionta
piolétai. Seoladh leagan eile den Scéim i Nollaig
2022 agus mheall sé tri iarratas go dti seo, agus
b’ionann an lion iomlan Oifigeach a ghlac pairt
sa scéim, agus iad seo san direamh, agus 31.

»  Méadaiodh Creidmheas Canach na Seirbhise
Cabhlaigh a tugadh isteach san Acht Airgeadais,
2019, leis an bpearsanra a dhreasu chun
tabhairt faoi dhualgais mhara, anios go €1,500
do bhliain chanach 2021 agus cuireadh sineadh
leis amach in 2022.

Tuarascail Bhliantuil 2022

PLEAN UM AN GCUR I BHFEIDHM
ARDLEIBHEIL: “OGLAIGH NA
HEIREANN A NEARTU — CEIM A HAON?”

Foilsiodh Tuarascail Choimisitin P4 na Seirbhise

Poibli (CPSP) maidir le hEarcaiocht agus Coinnedil in
Oglaigh na hEireann an 4 Itil 2019. Ghlac an Rialtas
leis an tuarascail ina hiomlaine agus comhaontaiodh
Plean Forfheidhmithe Ardleibhéil fairsing “Ar bhForsai
Cosanta a Neartu”. Ta na tionscadail go Iéir ar tugadh
fathu chun feidhmit mholtai thuarascail an CPSP a
éascu tugtha chun criche anois, agus/né a gcur chun
cinn mar chuid de ghnathghna.

AOISEANNA SCOIR EIGEANTACHA
SNA BUAN-OGLAIGH

Ag eascairt as na moltai i dtuarascail Choimisitn Pa
na Seirbhise Poibli ar earcaiocht agus coinneail sna
Buan-Oglaigh, rinneadh co-athbhreithniti sibhialta/
mileata ar na bacainni ar rannphairtiocht leathnaithe
sna Buan-Oglaigh. Ni mér don Roinn Caiteachais
Phoibli agus Athchdéirithe breithnit a dhéanamh ar na
moltai a eascraionn 6n athbhreithnit maidir le costais
agus pinsin.

| mi na Nollag 2021, fuair an tAire Cosanta
comhaontu leis an Aire Caiteachais Phoibli agus
Athchdirithe, lena ligtear sineadh a chur le
teorainneacha seirbhise do Phriobhaidigh agus do
Chorpairi arna n-earct chuig na Buan-Oglaigh 6n 1
Eanair 1994 ar aghaidh fanacht i mbun seirbhise go
dti go bhfuil siad 50 bliain d'aois, faoi réir critéir
dirithe a chombhlionadh lena n-airitear caighdedin
leighis agus follaine.
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I mi Dheireadh Fémhair 2022, fuair an tAire Cosanta
socru eatramhach 6n Aire Caiteachais Phoibli agus
Athchoirithe a cheaddidh do Sairsinti sna Buan-
Oglaigh a bhi le dul ar scor ar fhorais aoise go dti
deireadh 2024 a choinneiil i seirbhis. FAgann sé sin
nach mbeidh de cheangal ar na Séirsinti sin arna
n-earcl 6n 1 Eanair 1994 i leith agus a bheadh le dul
ar scor ar bhonn na haoise scoir éigeantach i mbliana
agus an bhliain seo chugainn, déanamh amhlaidh go
dti deireadh 2024.

Déanfar na moltai san athbhreithnit ar bhacainni

ar rannphéirtiocht leathnaithe sna Buan-Oglaigh,

a bhaineann le céimeanna na nQOifigeach Sinsear
Neamhchoimisitinta (OSN) agus Oifigigh
Coimisitinaithe, a mheas i bhféram Meitheal Idir-
Rannach, arna bhunt ag an Roinn Caiteachais Phoibli
agus Athchdirithe chun breithnit a dhéanamh ar
aoiseanna scoir éigeantacha agus ar theorainneacha
seirbhise do ghrupai seirbhise poibli a bhfuil
socruithe pinsin cheirde ‘mearfhabhraithe' acu.

AN MEABHAIRSHLAINTE AGUS AN
FHOLLAINE MHEABHAIR

Sheol an tAire an Straitéis Meabhairshlainte agus
Folldine d’Oglaigh na hEireann 2020-2023 i mi
na Nollag 2020. Is i aidhm na straitéise seo céras
tacaiochta comhordaithe agus éifeachtach
meabhairshldinte agus folldine a sholathar do
phearsanra Oglaigh na hEireann tri ghlacadh le
sraith beart idir 2020 agus 2023.

Déanann Buanchoiste Meabhairshldinte agus Follaine
Oglaigh na hEireann maoirseacht ar a cur i bhfeidhm
agus cuireann si leis an réimse fairsing seirbhisi agus
tacaiochtai leighis ata i bhfeidhm faoi lathair do bhaill
d'Oglaigh na hEireann.

Roghnaigh an Buanchoiste 15 gharsprioc 6n straitéis
go ndéanfar breithnil orthu. Leithdhaileadh gach
garsprioc ar ghrupa oibre ina bhfuil comhaltai
roghnaithe den Bhuanchoiste agus priomhphearsanra
agus saineolaithe abhair eile, faoi mar a theastaionn.
Cruthaiodh pleananna oibre agus déanann na

Grupai Oibre tuairiscit miosuil le cruinnit iomlan

an Bhuanchoiste.

Cuirfidh an Buanchoiste tuarascail i dtoll a chéile

ag deireadh 2023 agus beidh sé in ann Straitéis
Meabhairshlainte leantach don tréimhse 2024-2029,
a fhéachfaidh le cur leis an dul chun cinn a rinneadh
agus le solathar éifeachtach meabhairshlainte agus
follaine laistigh de na Férsai Cosanta go dti deireadh
na tréimhse deich mbliana a chinntiu.

SCEIM GEALLTANAIS SEIRBHISE
OIFIGIGH EITILTE

Ag eascairt as cur i bhfeidhm na moltai i dtuarascail
Choimisitin Pa na Seirbhise Poibli maidir le
hearcaiocht agus le coinneail sna Buan-Oglaigh,
tugadh isteach Scéim Gealltanas Seirbhise aris do
phiolétai an Aerchoir agus thainig si i bhfeidhm i

mi na Nollag 2019.

Leis an Scéim, tugadh deis d’iarrataséiri inchailithe
gealltanas a thabhairt i ndail le téarmai fostaiochta tri,
cuig né ocht mbliana a ghlacadh mar chuiteamh le
hiocaiochtai cnapshuime bliantula a fhail. Anuas air
sin, déantar iocaiocht bhénais deiridh leis na piolétai
siud a gheallann fénamh ar feadh tréimhse iomlan
cuig né ocht mbliana agus i gcuinsi airithe teoranta
eile. Bhi an Scéim Tiomantais Seirbhise oscailte ar
dtus d'iarratais in 2019, 2020 agus 2021.

In 2022, fuair an Roinn Cosanta cead 6n Roinn
Caiteachais Phoibli agus Athchéirithe an scéim a
leathnu go dti deireadh 2024. Déanfar athbhreithniu
ar éifeachtacht na Scéime roimh an data sin.



SCEIM GEALLTANAIS UM
SHEIRBHISf AR MUIR

Thdinig scéim nua tiomantais seirbhise muiriompair
do chomhaltai na Seirbhise Cabhlaigh i bhfeidhm én
1 Eanair 2021. Ta an Scéim dirithe ar phearsanra le
taithi a choinneail agus an pearsanra sin a dhreasu
chun tabhairt faoi dhualgais farraige.

Tugann an Scéim deis do rannphairtithe inchailithe
€10,000 a fhail le haghaidh gealltanas seirbhise
farraige dha bhliain, le seachadadh laistigh de
thréimhse tagartha 48 mi. T4 an iocaiocht seo sa
bhreis ar pha agus lidntais reatha, lena n-diritear
liintas dleachta patrdéil.

Bhi an scéim oscailte ar dtus d'iarratais 6 Oifigigh
agus Pearsanra Liostailte sa tSeirbhis Chabhlaigh, a
raibh tri bliana ar a laghad de sheirbhis acu, agus ata
ag fénamh ar bord Soitheach Cabhlaigh ag céimeanna
liostdilte de Ratala Cumasaigh ndé os a chionn, sin né
ag céimeanna Qifigigh Meirge agus os a chionn. Tar
éis athbhreithnit a dhéanamh ar an Scéim in 2022,
laghdaiodh na critéir chailitheachta chun iarratas a
dhéanamh 6 sheirbhis tri bliana go dti bliain amhain.

| gcomhréir le moladh i dtuarascdil an Choimisitin ar
Oglaigh na hEireann, ta tus curtha le hathbhreithnid
ar na lintais mhuiri atad ann cheana féin chun
breithnit a dhéanamh ar a n-ionad le bearta dualgais
farraige nach bhfuil chomh casta.

Tuarascail Bhliantuil 2022

CREIDMHEAS CANACH DO
PHEARSANRA MARA AN CHABHLAIGH

Tugadh creidmheas canach speisialta isteach san Acht
Airgeadais, 2019 chun dualgais mhara a dhreasu i
ndail le comhaltai na Seirbhise Cabhlaigh. Cuireadh
creidmheas canach €1,270 do phearsanra mara i
bhfeidhm i mbliain chanach 2020 do bhaill den
tSeirbhis Chabhlaigh a chaith 80 né ni b’fhaide ag
fonamh ar muir ar bord arthach cabhlaigh in 2019.

Bhi an creidmheas canach ar fail ar dtus sa bhliain
mheasunaithe 2020 amhain. Sineadh é do na blianta
canach 2021 agus 2022 le méadu ar an luach go
€1,500 in aghaidh na bliana. Ta sineadh curtha leis
an gcreidmheas canach ar feadh bliana eile go dti
an bhliain chanach 2023. Nil aon athru ar luach an
chreidmheasa do 2023 ag €1,500.
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SCEIMEANNA ATHBHALLRATOCHTA AN BHUANFHORSA COSANTA (AN BEC)

Scéim Athliostala

Seoladh scéim in Aibrean 2020 le hiarphearsanra
liostailte an Bhuanfhérsa Cosanta (an BFC) a
athliostail. Dirionn an scéim ar an iarphearsanra siud
den BFC a bhfuil tacair shainscileanna ar leith acu a
shainaithin an Ceann Foirne nach bhfuil ar fail laistigh
d'Oglaigh na hEireann.

Ta athliostail iarphearsanra a bhfuil na scileanna agus
an taithi dbhartha acu ar cheann den iomai gniomh

a bhfuiltear ag tabhairt futhu chun dul i ngleic le
ganntanais scileanna sa BFC. Cuireann an scéim
bealach ar fail chun iarbhaill liostailte Oglaigh na
hEireann a bhfuil na cailiochtai oiritinacha bainte
amach acu a athliostail chun na poist theicnitla
rithdbhachtacha siud a lionadh. Faoi théarmai agus
coinniollacha na scéime, ar comhaontaiodh orthu leis
an gCumann lonadaiochta do chéimeanna liostdilte
(CICEBO), ceadaitear faoin scéim athliostail a
dhéanamh i dtosach ar feadh ar a laghad sé mhi

agus a fhaide le tri bliana agus braitheann fad na
hathliostdla a chuirtear ar tairiscint ar na folUntais ata
ann. Is féidir sineadh ar thréimhse na liostala a chur ar
fail don duine aonair ata i gceist, a fhad agus a thug an
Ceann Foirne le fios don Aire go bhfuil an t-iarratasoir
oirilinach i dtaobh leantint ag dul i ngleic le heasnamh
in acmhainn noé saineolas mileata sa BFC agus a fhad
agus ata foluntas oiriinach ann sa bhunaiocht.

Fuarthas 92 iarratas ar athliostail i rith 2022 agus
cheadaigh an tAire 15 iarrthoir de bhun moltai a rinne
an Ceann Foirne, agus deimhniodh 14 diobh i rith na
bliana. Ta suil leis go ndéanfaidh an Ceann Foirne
moltai breise a ndéanfaidh an tAire breithnit orthu in
2023. Ni chomhlionann céatadan d'iarratais na critéir
inchailitheachta arna bhfaomhadh ag an Roinn
Cosanta. Ar an iomlan, cheadaigh an tlar-Aire 116
iarrthéir 6n am ar tosaiodh an scéim athliostala agus
deimhniodh 90 comhalta faoi théarmai na scéime.

Scéim Athchoimisitinaithe

Chruthaigh follntais i sainphoist oifigigh airithe, cosuil
le Piolétai, Rialaitheoiri Aerthrachta agus Teicneoiri
airithe, dushlain ar leith.

Ar cheann de na bearta ata ceaptha dul i ngleic
leis na ganntanais sitid na an scéim chun iaroifigigh
an Aerchéir a athchoimisitint, a seoladh in 2019.
D’fhéadfai oifigigh a athchoimisitnu freisin i
sainsruthanna eile i measc Oglaigh na hEireann,
mas ann do ghanntanais.

Airitear leis na téarmai agus coinniollacha don scéim
athchoimisitinaithe an fhorail nach ndéanfar breithniu
ar iaroifigigh an BFC, san Aerchér san direamh, a
athchoimisitnu ach faoi chuinsi ar leith inar aithin

an Ceann Foirne ganntanas i bpearsanra, acmhainn
mhileata né i saineolas sa BFC, nach féidir a réiteach
ar bhealach inbhuanaithe né trathuil laistigh de na
hacmhainni reatha pearsanra.

Cuirtear coimisiun gearrsheirbhise ar tairiscint
d'oifigeach athchoimisitinaithe ar feadh tréimhse tri
bliana agus ni féidir leo dul in iomaiocht sa tréimhse
sin le haghaidh ardd céime, agus ni chuirfidh siad bac
ar dheis ardaithe céime d’Oifigigh reatha. Faoi réir
foliintas, is féidir ceapachan substainteach a chur ar
tairiscint do na hOifigigh athchoimisitnaithe tar éis
tri bliana, ma bhionn an g leis an tacar sainscileanna
ann go faill.

Fuarthas sé iarratas i rith 2022 faoi théarmai na
Scéime Athchoimisitnaithe agus athchoimisitinaiodh
oifigeach amhain de bhun molta a rinne an

Ceann Foirne. O seoladh an scéim in 2019,

fuarthas 70 iarratas, ar an iomlan, agus astu siud
athchoimisitinaiodh 15 oifigeach isteach san Aerchér,
oifigeach amhain isteach sa tSeirbhis Chabhlaigh agus
tridr oifigeach isteach san Arm, agus ba é 19 lion
iomlan na n-oifigeach athchoimisitnaithe ag deireadh
na bliana, agus iad sitid san aireamh.



Tuarascail Bhliantuil 2022
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Ambhail an 31 Nollag 2022, b’ionann neart an BFC
6 thaobh poist choibhéise lanaimseartha (CLA) agus
564 pearsanra, ina raibh 456 de phearsanra an
Airm, agus 43 de phearsanra an Aerchadir agus 65
de phearsanra na Seirbhise Cabhlaigh. Is ionann seo
agus 7.06% den neart reatha (CLA) 7,987.

77






Tuarascail Bhliantuil 2022

LAIDREACHT NA NOGLACH CULTACA

Is éard ata sna hOglaigh Chultaca (na OCanna) na an
Cultaca Chéadline (an CCL), Cultaca an Airm (CA) agus
Cdltaca na Seirbhise Cabhlaigh (CSC). Aithnionn an
Rialtas an rol tabhachtach a ghlacann na tri ghné de
na OCanna maidir le cur le hacmhainn chosanta na
hEireann. Luaitear go soiléir sa Phaipéar Ban ar
Chosaint go bhfuil riachtanas leantnach ann chun

na OCanna a choimead agus a fhorbairt.

Ta 4,069 pearsanra i mbunaiocht rialdla Chultaca

an Airm (CA) agus i gCultaca na Seirbhise Cabhlaigh
(CSC), faoi mar a bhforailtear dé i Rialachan Oglaigh
na hEireann CS4. Is é priomhrél na OCanna chun cur
leis na OCanna i gcdsanna géarchéime agus chun
rannchuidiu le himeachtai searmanais Stait.

Ta iarbhaill den BFC sa CCL a gheall, go saoralach
né de bhun gealltanas conarthach, chun tréimhse
sheirbhise a chriochnti sa CCL. Daoine aonair atd i
gCultaca an Airm (CA) agus i g Cultaca na Seirbhise
Cabhlaigh (CSC), 6 réimse fairsing culrai, a gheall
go saoralach chun tréimhse de sheirbhis mhileata
a sholathar.

Ag deireadh 2022, b'ionann neart na nOglach Cultaca
agus 1,798 pearsanra ina raibh:

Cultaca na Chéad Line: 280 pearsan; (as a raibh 134
pearsanra diobh san Arm, 120 pearsan diobh sa
tSeirbhis Chabhlaigh agus 26 pearsan san Aerchor)

Cultaca an Airm: 1,415 pearsa
Ciltaca na Seirbhise Cabhlaigh: 103 pearsa.

Rinneadh 90 ball breise nua a ionduchtu i rith na
bliana, agus ionduchtaiodh gach duine diobh isteach

i gCultacaan Airm (CA) agus 0 isteach i gCultaca na
Seirbhise Cabhlaigh (CSC). Maidir le miondeald inscne
ar na staitistici seo, ionduchtaiodh 10 iarrthoiri
baineanna isteach in CA.

Ta an Rialtas tiomanta i gconai d’earcaiocht leantnach
chuig na OCanna agus lean roinnt tionscnamh ar bun
ina leith seo i rith 2022, inar baineadh Gsaid as na
meadin shdisialta, Preasoifig Oglaigh na hEireann,
gniomhaiochtai for-rochtana ag baill de na OCanna
agus agallaimh scoir an BFC a Usaid a sholathair eolas
ar iarratas a dhéanamh leis na OCanna.
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DUL CHUN CINN MAIDIR LEIS AN
NGEALLTANAS AR TUGADH SA CHLAR
RIALTAIS DO 4,000 PEARSA MAR LION
LAN-RANNPHAIRTIOCHTA OGLAIGH
Curraca (OC)

| gClar an Rialtais tugadh gealltanas do Choimisitiin
Neamhspleach chun tabhairt faoi athbhreithniu
cuimsitheach ar Oglaigh na hEireann, a rinne tuairic
i bhFeabhra 2022. Bhi go leor moltai sa Tuarascail
seo maidir le rol agus struchtdr an OC amach anseo.
Ta Oifig Bainistiochta Forfheidhmithe Sibhialta/
Mileata bunaithe chun tacu le cur i bhfeidhm an
chlair fhoriomlain, a dhireoidh ar dtus ar thart ar

38 Gniomh Luath le criochnu laistigh de shé mhi

6 chinneadh an Rialtais mar ata leagtha amach sa
Phlean Gniomhaiochta Ardleibhéil. Baineann dha
ghniomh da leithéid leis an OC, is iad sin Oifig
Gnothai Cultaca a bhund, agus Plean Athghinitina
don Chdltaca a fhorbairt.

Is Iéir go bhfuil nasc direach idir an da phlean
gniomhaiochta luath seo agus go mbeidh bunt na
hOifige Gnéthai Cultaca né (OGC), mar chéad chéim
riachtanach chun tabhairt faoi athbheochan na
nOglach Cultaca.

Ta tus curtha le pleandil arna déanamh ag na hudarais
mileata, i gcomhar leis an Roinn, chun an OGC a
bhunu agus nuair a bheidh sé sin bunaithe, beidh sé
pairteach go gniomhach i gcur i bhfeidhm na moltai

a nglactar leo 6 COE a chruthéidh férsa cdltaca a
bheidh in ann oilidint, oibrit agus imscaradh leis na
Buan-Oglaigh gan stré, ar an mbonn naisitinta agus
idirndisiunta araon.

Sa phroiseas seo, cuirfear na moltai eile a bhaineann
le struchtur agus laidreacht an OC san direamh freisin,
lena n-airitear gur cheart bunt an OC amach anseo a
mhéadu agus ba cheart go n-direofai ann, ar a laghad,
200 mar Cultaca Aerfhérsa agus 400 mar

Chdltaca Cabhlaigh.

RIALACHAN FORSA COSANTA R5
(CULCHISTE)

Is € DFR R5 an Rialachan ata mar thaca do na
hOglaigh Cultaca. Cuireadh tus le cleachtadh chun

an Rialachan seo a thabhairt cothrom le data roinnt
blianta ¢ shin agus thainig borradh faoin obair chuige
sin in 2021 agus in 2022. Tugadh faoi phroiseas fada
comhairlitichain, faoi cheannas Bhrainse Bheartas
Pearsanra Oglaigh na hEireann (BBPOE), leis an

lucht bainistiochta mileata, an Brainse Reachtaiochta
agus Cumann lonadaiochta na nOglach Clltaca
(C1OC) as ar thainig comhaontu ar roinnt leasuithe

ar an Rialachan. Shinigh an tAire an Rialachan
athbhreithnithe go cui in 2022. Baineann ceann de
na priomhleasuithe le critéir inchailitheachta chun dul
ar aghaidh tri na céimeanna. Cuireadh roinnt leasuithe
breise 6n CIOC ar athlé go dti go ndéanfar tuilleadh
breithnithe beartais. Sa chomhthéacs sin, ta an lucht
bainistiochta sibhialta-mileata ag déanamh scradu
faoi lathair ar chuid de na leasuithe breise ata
beartaithe agus ata molta ag CIOC.

NUASHONRU AR DHUL CHUN CINN IN
2022 MAIDIR LE TIONSCADAIL PAIPEIR
BHANA (OC)

| bhfianaise na n-eiliminti fairsinge a bhaineann leis na
hOglaigh Cultaca, i dTéarmai Tagartha an Choimisitiin
ar Oglaigh na hEireann, socraiodh Tionscadail an
Phaipéir Bhain a bhaineann leis an OC a chur siar go
dti go ndéanfai breithnit ar na moltai 6 Thuarascail an
Choimisitiin agus 6n bPlean Gniomhaiochta Ard-
Leibhéil aontaithe.

Airitear sa Phlean Gniomhaiochta Ardleibhéil an
moladh go mbunéfai an Oifig Gnéthai Cultaca agus
Plean Athghinitina don RDF, a rangaitear mar
Ghniomhaiochtai Luatha.

Idir an da linn, cuireadh tus le cleachtadh mapala
maidir le tionscadail iarchurtha an Phaipéir Bhain

i gcomhthéacs na moltai COE a bhaineann le OC.
Tugadh faoin gcleachtadh seo d’fhonn gniomhartha
ata curtha i gcrich cheana féin a bhunu, mar an bunus
dli chun pearsanra OC a imscaradh ar bhonn deonach
chun tact leis na Buan-Oglaigh ar an oilean agus

thar lear, agus gniomhartha ar féidir iad a ionchorpru
anois sna moltai 6 Thuarascail an Choimisitin

arna gcomhaontu.



CUMANN IONADATOCHTA NA
BHFORSAT COSANTA (CIOC)

I rith 2022, bhuail CIOC go rialta leis an Aire Cosanta,
an tArd-Runai agus Oifigigh Shinsearacha, an Ceann
Foirne, an Ceann Foirne Cunta, Oifigigh Ghinearalta i
gCeannas (GOCanna) 1 Bgd, 2 Bgd agus ATOE, agus
an tOifigeach Bratach i gCeannas ar an tSeirbhis
Chabhlaigh (FOCNS). Dhirigh na rannphairtiochtai sin
ar chur i bhfeidhm moltai a d’eascair 6n gCoimisitin
ar thuarascail Oglaigh na hEireann, agus 6n bPlean
Gniomhaiochta Ardleibhéil ina dhiaidh sin. In 2022,
tugadh isteach Rialachan nua Oglaigh na hEireann R5
freisin - an doiciméad lena rialaitear an chuid is mé de
na gnéithe den tseirbhis Chultaca - chomh maith leis
na chéad chultaca a thaistil thar lear chun criocha
traendla, rud a d’'fhéadfai a dhéanamh leis an Acht
Cosanta (Leasu), 2021.

Tabla 2.2
Sonrai faoi Chursai Qilitina a criochnaiodh i rith 2022

Carsai Cuarsai

Teagascora

Lion na gCursai a criochnaiodh

Tuarascail Bhliantuil 2022

RANNPHAIRTIOCHT BHAN IN
CA AGUS CSC

Amhail deireadh na bliana 2022, ta 199 bean san
iomlan ina gcomhaltai de na hOglaigh Chdltaca i.e.
Cultaca an Airm (AR) (182 ball) agus Cultaca na
Seirbhise Cabhlaigh (17 mball), arb ionann é sin
agus breis is 13% den lion iomlan éifeachtach sa
da sheirbhis.

ASCHUR TRAENALA AGUS OIDEACHAIS
IN OGLAIGH NA HEIREANN IN 2022

| dtuarascail 2022 an Choimisitin ar Oglaigh na
hEireann déantar cur sios ar sheachadadh oilitina agus
oideachais in Oglaigh na hEireann (DF) mar chloch
choirnéil den saol mileata, agus mar sin ta sé ar
cheann de na haschuir is tdbhachtai ag an eagraiocht.
Dirionn Oglaigh na hEireann, nuair nach bhfuiltear ag
diria ar oibriochtai, nd an oilitiint agus an t-oideachas
a fhorbairt agus, ina dhiaidh sin, a sholathar. Lean na
gniomhaiochtai seo le pairt larnach a ghlacadh i rith
2022 maidir le hathoilitiint agus forbairt cumais. Ta
achoimre déanta i dTable 2.2 ar an aschur a sholathair
Brainse Traenala agus Oideachais Oglaigh na hEireann
i rith na bliana.

Cuarsai

Cursai Eile*

Gairmeacha
Beatha

Scileanna

i suitealacha oiliuna Oglaigh na 28 775 49 660 1,512
hEireann
Lion na Mac Léinn 309 8,466 887 9,415 19,077

* Cursai eile iad an saghas a dhéantar gach bliain e.g. cruinnithe faisnéise Laimhsithe agus feasachta ar COVID-19.
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Is féidir le mac léinn dul chun a dhéanamh ina g(h)airm bheatha in Oglaigh

na hEireann nuair a éirfonn leis/Iéi na bunchursai ardaithe céime a chriochnd.
Chriochnaigh 426 de phearsanra, ar an iomlan, 18 bunchursa ardaithe céime
i measc réimse limistéar, faoi mar a léiritear i dTabla 2.3 i rith 2022.

Tabla 2.3
Sonrai faoi Bhunchursai Gairm Bheatha arna gcur ar siul

Teideal an chursa Lion na nDaltai

Oifigeach Neamhchoimisitnaithe lonchasach

(an tSeirbhis Chabhlaigh) s e
Oifigeach Neamh-Choimisitnaithe lonchasach (Arm) 2 69
Modul 1 den Chursa Abhar Oifigigh 1 19
Neamhchoimisitinaithe (an tAerchor)

Moduil 2 den Chursa Abhar Oifigigh 0 0
Neamhchoimisitinaithe (an tAerchor)

Cursa Sdisearach Ldistiochta Oifigigh 3 37
Neamhchoimisitnaithe

Cdrsa Abhar Oifigigh Neamhchoimisitinaithe 1 17
Caighdeanach (an tSeirbhis Chabhlaigh)

Cursa Oifigigh Neamhchoimisitnaithe 3 69
Caighdeanach (Gach Cér)

Cursa Abhar Oifigigh Neamhchoimisitinaithe 2 116
Caighdeanach (gach Arm)

Cursa Abhar Oifigigh Oig (Gach Cér) (2 ar bun) 3 criochnaithe 26
Cursa Ceannais Talun agus Foirne 1 27
Cursa Chomhcheannais agus Foirne 1 23
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OILIVINT IONDUCHTUCHAIN
EARCACH

Rinneadh 350 earcai an Bhuanfhdrsa Cosanta (an
BFC) agus 90 earcai na nOglach Ciltaca (na OCanna)
(ag teacht isteach mar shaighditir singil né ar chéim
da choibhéis), ar an iomlan, a ionduchtt isteach in
Oglaigh na hEireann in 2022.

Tabla 2.4
Sonrai faoi Oilitint londuchtaithe Earcach de réir eagair agus seirbhise i rith 2020, 2021 agus 2022

An BFC* Na OCanna
2021
An 10 Briogéid 131 153 120 40 17 32
An 2ra Briogaid 155 211 206 22 12 40
Larionad Oilitina Oglaigh na hEireann 28 0 0 0 0 18
An tSeirbhis Chabhlaigh 60 65 21 7 12 0
Aerchér 11 13** 3 0 0 0
lomlain | 385 | 442 | 350 | 69 | 41 | 90

* Gan Printisigh an Aerchair, Oifigigh Liachta Mhileata agus Oifigigh agus Daltai Chabhlaigh lontrala Diri a chur san aireamh.

** Mar gheall ar easnamh in iarrataséiri Printisigh, Gsdideadh an acmhainn bhreise oilitina san Aerchér chun oilidint a chur ar earcaithe an
GS a chuir isteach ar an Arm.
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OILIUINT DON TSEIRBHTS THAR LEAR

I rith 2022, chomhordaigh Brainse Oilitina agus Oideachais Oglaigh na hEireann

i gcomhar leis an gColaiste Mileata i gcomhar leis an gColdiste Mileata an Oilitint
Réamh-Imlonnaithe riachtanach, d’aonaid agus do dhaoine aonair ata & n-imscaradh
chuig misin thar lear, (m.sh. UNIFIL, UNDOF agus EUTM Mali) in lonad Traenéla
Oglaigh na hEireann (ATOE) agus le cinamh én bhfoirmit ceannaireachta.

Tugadh faoi cheithre Chleachtadh Ulimhachta do Mhisean i measc imlonnu trapai
nios mo go dti UNIFIL agus UNDOF ina raibh 828 trupa ag glacadh pairt chun
cumas agus innitlacht iosta a dheimhniu sula ndearnadh iad a imlonnu. Baineadh
Usaid as an tSamhail Mheasunaithe Cleachtadh Ti (SMCT) den chéad uair in 2022,
chun meastoireacht a dhéanamh ar na ceithre Chleachtadh Qilitina Allamuigh a
dhéantar mar chuid de Chleachtadh Ullmhachta Misean do UNIFIL agus UNDOF.
Ceadaionn an SMCT meastoireacht a dhéanamh ar aon dul leis an dea-chleachtas
idirndisiunta agus solathraionn sé tuairisc aiseolais tosaigh agus deiridh araon don
cheannasai. Tugadh faoi dha Chursa Cailiochta Thar Lear sa bhreis le haghaidh 40
pearsa a imlonnaiodh chuig Misin nios Iu.

Thug Oglaigh na hEireann faoi ghniomhaiochtai traenala agus oideachais
seachtracha agus eachtracha i rith 2022 chun foghlaim eagraiochta a éascu agus
Qilitna lena chinntitl go sainaithnitear bearnai traenala, oideachais agus cumais
agus go dtéitear ina ghleic. San iomlan, ghlac Oglaigh na hEireann pairt i 182
gniomhaiocht eachtrach a raibh baint ag 456 pearsanra leo (td an figitir seo nios
airde na na blianta roimhe sin). Cabhraionn an rannphéirtiocht seo lena chinntit
go leanann Oglaigh na hEireann a bheith cothrom le data maidir le dea-chleachtas
idirndisiinta i dtaobh smaointeoireacht agus saineolas mileata, agus cinntionn sé
go mbionn Oglaigh na hEireann idir-inoibritheach in Eirinn agus thar lear i gcénai.
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Tabla 2.5
Qilitdint na hOglaigh Chultaca

TRAENAIL NA NOGLACH CULTACA
(NA OCANNA)

Lean na OCanna ag ullmhu agus ag traenail da rél i Lion na nOglach Lion lomlan na

dtaobh an BFC a mhéadu i dtrathanna géarchéime. Cultaca arna foc | nDaonlaethanta

Baintear é seo amach tri chumas an BFC agus na

OCanna a chomhcheangal laistigh de choincheap an Oilitint o 105G

Fhorsa Singil. Chaighdeanach '
Imlonnuithe 23 437

Leanadh le cistil a chur ar fail do thraenail na
OCanna in 2022 ar leibhéal chun tact le traenail cléc 71 664
bheartaithe. D’tsaid 827* comhalta de na OCanna
17,733 daonl3, san iomlan, i rith 2022. Is féidir é sin a
fhoroinnt tuilleadh, faoi mar até sonraithe i dTabla 2.5:
Chriochnaigh 819 pearsan 16,632 14 caighdednach
oiliina chun tabhairt faoi fhorbairt ghairmiuil tri
chursai gairm bheatha, seimineair forbartha gairmitla
leanunai agus tri phairt a ghlacadh i gcleachtai
comhthaite mar chuid de choincheap an Fhorsa Singil;
chriochnaigh 23 pearsan 437 |4 dualgais COVID-19 ar
imlonnu; agus chriochnaigh 71 pearsanra 664 la a
bhain le CIOC.

* Chriochnaigh roinnt comhaltai den chultaca oilitint
chaighdeanach agus dualgas COVID-19 agus/n6 laethanta a
bhain le CIOC. Baineadh ainmneacha ddblacha 6n lion iomlan.
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AN CLAR UM STAIDEIR
CHEANNAIREACHTA,
BHAINISTIOCHTA AGUS CHOSANTA

Le linn 2022, lean an Clar Staidéar Ceannaireachta,
Bainistiochta agus Cosanta (an CSCBC) i gcomhair
pearsanra liostdilte ag forbairt agus ag feidhmid mar
fhoinse ratha i gcomhair Oglaigh na hEireann agus

a mbaill. I mi Eanair 2023, bronnfar ddmhachtaini

ar 206 pearsanra a ghnoéthaigh SETU in 2022, lena
n-airitear 64 le Teastas Ardleibhéil in an CSCBC
(Leibhéal 6), 81 le Miondamhachtain i an CSCBC
(Leibhéal 7) agus 53 le BA an CSCBC (Loistiocht)
(Leibhéal 7). Bronnfar Céim Mhaistreachta ar ochtar
pearsanra: 5 Mhaistreacht Eolaiochta i mBainistiocht
Teicneolaiocht na Cumarsdide agus 3 Mhaistreacht
Innealtdireachta. Is ionann lion iomlan na bpearsanra
ar bhronn IT Cheatharlach/SETU damhachtaini orthu
maidir leis an gClar SCBC agus 1,816 6 cuireadh

tuUs leis in 2012. Leanann Brainse Traendla agus
Oideachais Oglaigh na hEireann le tairbhi an Chlair

a chur chun cinn i measc saighdiuiri, mairnéalach
agus aerchrit chéim Phriobhéideach 3* chun iad

a mhealladh chun tabhairt faoin gClar SCBC.

Lean Oifigigh Oglaigh na hEireann le pairt a ghlacadh i
gclar comhoibritheach SCBC le hOllscoil Mha Nuad in
2022. 102 Damhachtain san iomlan arna mbronnadh
in Ollscoil Mha Nuad i mi na Samhna 2022. Ina measc
sitd bhi 51 Damhachtain Sainchuspdraar Leibhéal 7
(SCBC) a bhain le Traenail Daltai, 27 pearsa a bhain
damhachtain Ard-Diopléma Leibhéal 8 amhach i
gCeannasaiocht agus Slandail Chomhaimseartha

a bhain leis an gCursa Ceannais Taliin agus Foirne,
agus 24 pearsa a chriochnaigh Maistreacht Ealaion
(Leibhéal 9 - SCBC) a bhain leis an gCursa Chéad
Chomhcheannais agus Foirne.
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CLAR UM CHEANNAIREACHT,
BAINISTIOCHT AGUS STAIDEIR
CHABHLAIGH

In 2022, bhronn Coldiste Naisitinta Mara na hEireann
damhachtaini Ceannasaiochta, Bainistiochta agus
Staidéar Cabhlaigh ar Leibhéal 6 ar 26 pearsan agus
Leibhéal 7 ar dheichniur Oifigeach. Bhronn Colaiste
Naisitinta Mara na hEireann damhachtaini BSC
Eolaiochta Loingseoireachta ag Leibhéal 7 ar sheisear
pearsanra agus Leibhéal 8 ar sheisear pearsanra freisin.

SCEIM TRIU LEIBHEIL OIFIGEACH

Faoi Scéim na nOifigeach Trill Leibhéal, tugtar deis
d'Oifigigh Choimisitinaithe Oglaigh na hEireann, ar
ionduchtu chuig Scoil na nDaltai, nar chriochnaigh
clar céime baitsiléara ag Leibhéal 8 an chéim chui
a bhaint amach. Faoi lathair t4 130 Oifigeach

ag freastal ar Instititidi Ardoideachais. In 2022,
chriochnaigh 17 pearsanra a gcuid staidéir

trid leibhéal.

OILIUINT SHEACHTRACH

Bhain Pearsanra d’Oglaigh na hEireann leas freisin as
oilidint/cursai, sa bhaile agus thar lear araon, in 2022.
D’threastail 456 pearsanra ar chursai oilitina thar lear
agus bhain 2,337 pearsanra leas as cursai oiliina
seachtracha le linn 2022.
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TEICNEOIR FAOI OILIUINT, PRINT{SEACHT
AGUS SCEIMEANNA EILE CEIRDE

Feidhmionn Oglaigh na hEireann Scéim Teicneora faoi Oilidint chun freastal ar
riachtanais oideachais theicnilla na heagraiochta. | measc na roghanna ata sa
scéim ta ceirdeanna traidisitnta ar nés sitinéireachta, pluiméireachta, leictreachais,
sa Chér Innealtéra, meicneoir feithicli troma sa Chér lompair agus roéil nios
speisialtdireachta mileata amhail armuréiri sa Choér Ordanais, né teicneoiri
Seirbhisi Cumarsaide Faisnéise (SCF) sa Chér SCF. Déanann an tSeirbhis
Chabhlaigh agus an tAerchér oilitiint theicniil freisin chun pearsanra a chailit

sna scileanna teicniula a oireann da rail.

Le linn 2022, céiliodh 28 de phearsanra, ar an iomlan, faoin Scéim Teicneora faoi

Qilidint (an STO). | measc na n-oilitinaithe rathula, bhi 14 mhac Iéinn de chuid an
Chdir SCF (Leibhéal 7), ochtar mac léinn de chuid an Chdéir Ordanais (Leibhéal 7)

agus seisear mac léinn de chuid an Choir Innealtoiri (Leibhéal 6).

D’éirigh le 18 pearsa sa tSeirbhis Chabhlaigh (an SC) céiliocht a bhaint amach i
rith 2022 faoi Scéim Teicneora faoi Qilitiint na Seirbhise Cabhlaigh agus bronnadh
Teastas Naisitinta Ceirde (Leibhéal 6) ar sheisear pearsanra agus bhronn Ollscoil
Teicneolaiochta na Mumhan Baitsiléir Innealtoireachta Leibhéal 7 ar 12 pearsanra.

Laistigh den Aerchér i rith 2022, bhronn Ollscoil Teicneolaiochta Bhaile Atha Cliath
(TUD) Baitsiléir Innealtdireachta (Leibhéal 7) ar 19 phrintiseach an Aerchéir ar
chriochnu a bprintiseachta mar Theicneoiri Aerarthai.

ATHBHREITHNIU AR SHEIRBHISI LEIGHTS

Ta dualgas ar an mBuanchoiste um Sholathar Seirbhise Leighis forbairt seirbhis
inbhuanaithe chomhthaite leighis a chur chun cinn agus dul i ngleic leis an
mbealach cui chun priomhacmhainni leighis a sholathar. Rinneadh dul chun
cinn i roinnt limistéar i rith 2022.

Cheadaigh an bhainistiocht shinsearach sibhialta agus mileata athbhreithnia ar
an tSeirbhis Fiacldireachta in 2022 agus ta tus curtha le hobair chun a moltai a
chur i bhfeidhm.

Chuimsigh an Coimisitin ar thuarascail Oglaigh na hEireann moltai i roinnt
priomhréimsi a bhaineann le seachadadh seirbhisi leighis, lena n-airitear criochnu
gach athbhreithnithe ata fés le déanamh. Chomhaontaigh an Rialtas moltai an
Choimisitin agus ta siad a gcur i bhfeidhm tri Phlean Gniomhaiochta Ardleibhéil.
Ta an cur chuige a glacadh chun na hathbhreithnithe ata fés le réiteach a thabhairt
chun criche 4 mheas faoi lathair i bhfianaise mholtai an Choimisitin agus maidir
leis an méadu ar an lion iomlan a theastaionn chun an leibhéal uaillmhéine a
chomhaontaigh an Rialtas d’Oglaigh na hEireann a bhaint amach.

Ag teacht le gealltanas ata sa Chlar don Rialtas chun a chinntit go bhfuil an
rochtain chéanna ag gach comhalta liostailte d’Oglaigh na hEireann ar chiram
sldinte agus a bhi ag Oifigigh, thuairiscigh Grupa Oibre sibhialta/mileata le linn
2022 le moltai maidir leis na bealai is éifeachtai chun seirbhisi a sholathar. Bhi
an t-abhar seo mar abhar mholadh 6n gCoimisitin ar Oglaigh na hEireann freisin
agus is Gniomh Luath é ag éiri as an bPlean Gniomhaiochta Ardleibhéil.

89



An Roinn Cosanta agus Oglaigh na hEireann

90

IDIR-REITEACH AGUS EADRAIN

Cuireann scéim Idir-réitigh agus Eadrana (IRaE) do
bhaill an BFC meicniocht fhoirmilil ar fail do na
Cumainn lonadaiochta, i.e. Cumann lonadaiochta na
nOifigeach Coimisitinaithe (CIOC) (d’oifigigh) agus
Cumann lonadaiochta Chéimnigh eile na mBuan-
Oglach (CICEBO) chun dul i ngleic leis an ngné
Oifigitil d’abhair a thagann faoi chuimsit na scéime.

ATHBHREITHNIU AR AN SCEIM IDIR-
REITIGH AGUS EADRANA DO BHAILL
DEN BEC

Thdinig scéim leasaithe Idir-Réitigh agus Eadrana do
bhaill den BFC i bhfeidhm 6 Eanair 2020. Cuimsitear
na moltai 6n athbhreithnit ar an Scéim a criochnaiodh
in 2018 sa scéim leasaithe ar ar aontaigh na pairtithe
uile leis an Scéim.

Ceann de na moltai a d'eascair as an Athbhreithniu
na gur cheart go mbeadh Cathaoirleach na Comhairle
neamhspledch 6 na pairtithe. Ceapadh an tUasal
Declan Morrin ina Chathaoirleach neamhspleach

i Marta 2020. Ta sé beartaithe athbhreithnit a
dhéanamh ar an bplean in 2023.

CUMANN IONADATOCHTA NA
NOIFIGEACH COIMISIUNTA (CIOC)

Le linn 2022, chuir CIOC aon éileamh nua amhain
faoi bhraid na Comhairle Idir-Réitigh. Tiondladh sé
chruinnit na Comhairle, sé chruinnit an fhochoiste
P4 agus Liuntais, agus tiondéladh cruinniti amhdin den
fhochoiste londuchtichain. Siniodh tri thuarascail den
Chombhairle Eadrana le CIOC in 2022. D’fhreastail an
tAire ar cheithre chruinnit le RACO in 2022.

CUMANN [ONADATOCHTA CHEIMNIGH
EILE NA MBUAN-OGLACH (CICEBO)

Le linn 2022, chuir CICEBO aon éileamh nua amhain
faoi bhraid na Combhairle Idir-Réitigh. Tionoladh sé
chruinnit na Comhairle, sé chruinnit an fhochoiste
Pa agus Liuntais, agus tionéladh dha cruinnit den
fhochoiste londuchttchain le linn na bliana. Siniodh
daichead tuarascail na Comhairle Eadrana lenar
Comhaontaiodh le CICEBO in 2022. Thainig an t-Aire
le chéile leis an CICEBO ceithre huaire le linn 2022.

D’fhreastail an tAire agus an tArd-Runai ar dha
Chomhdhail Bhliantuil Toscairi de chuid na gCumann
lonadaiochta in 2022, an 5 Deireadh Fémhair le
CICEBO, agus an 29 Samhain le CIOC.

ATHBHREITHNIU AR GHRAID
PA THEICNIUIL 2-6

Rinneadh fordil don athbhreithnit ar pha teicniuil

in Oglaigh na hEireann i gComhaontu Seirbhise
2010-2014 (Comhaontt Phairc an Chrécaigh). Ba

é cuspoir an athbhreithnithe, i gcomhthéacs an
chomhaontaithe, Udar a thabhairt le socruithe pa
theicniuil reatha agus breithnit a dhéanamh ar cibé
acu an bhféadfai né nach bhféadfai na riachtanais a
shasamh ar bhealach ni ba chost-éifeachtula. Tugadh
faoi athbhreithnit ar Ghrdpa Pa Theicnidil 1 in 2014
agus thainig sé i bhfeidhm ag tus 2015. Fad a bhi an
t-athbhreithnit ar Ghraid Theicniula 2-6 ar bun,
b’éagsuil go mér an moladh a rinne an Coimisitin

um P34 na Seirbhise Poibli faon athbhreithniu, a
bhain le pearsanra a choinnedil, 6 dhirit an
athbhreithnithe bhunaidh.



Mhol an Coimisitin um P& na Seirbhise Poibli go
ndéanfai an t-athbhreithnit ar Ghrapai P4 Theicnidil
2-6 a luaithe agus is féidir, gan baint de Chomhaontu
Cobhsaiochta na Seirbhise Poibli. Criochnaiodh an
tuarascail tosaigh (Deireadh Fémhair 2019) agus an
tuarascail deiridh (Eandir 2020). Bhi an cur chuige i
leith thorthai an athbhreithnithe ar Ghraid Theicnitla
2-6 a chur i bhfeidhm faoi chaibidil ag idirchaidreamh
forleathan a rinneadh leis an Roinn Caiteachais
Phoibli agus Athchdéirithe. Nuair a criochnaiodh an
prdiseas sin, cheadaigh an tAire Caiteachais Phoibli
agus Athchoirithe na torthai a chur i bhfeidhm an 25
Bealtaine 2021. Tharla rannphairtiocht shuntasach le
linn an chéad leath de 2022 le CICEBO maidir le cur i
bhfeidhm na moltai, agus comhaontaiodh agus
siniodh seacht gcinn déag de CCRanna (ata san
aireamh sna daichead até luaite thuas) maidir leis sin,
agus rinneadh focaiochtai a shiardhatu go dti an 25
Bealtaine 2021. Mar thoradh ar chur i bhfeidhm an
Athbhreithnithe P4 Teicniuil iocadh beagnach €1
milliin de pha teicniil breise leo sitd a chlidaigh

an tAthbhreithniu faoi dheireadh 2022.

BALLRATOCHT CHOMHLACH
SHEALADACH DEN ICTU

Thug an tAire Cosanta a thoilit do Chomhlachais
lonadaiocha na mBuan-Oglach le haghaidh Ballraiocht
Chombhlach Shealadach den ICTU chun criche dul i
mbun caibidliochta naisitinta pa i mBealtaine 2022.
Ba é seo an chéad cheann de mholtai Oglaigh na
hEireann a cuireadh i gcrich. Leanann an Roinn ar
aghaidh ag obair ar réiteach reachtaiochta lena
chinntit go n-éascoidh an Rialtas é seo nios
fadtéarmai d’fhonn a chinntit, sa deireadh, go
leantar le cumas an Stait chun a chuid Férsai Armtha
a rialt agus a stitradh iomlan absaléideach agus go
gcoimedadtar an chinnteacht sin in aon réiteach a
bheidh arna déanamh ar deireadh.

Tuarascail Bhliantuil 2022

AG DUL & NEART GO NEART:
COMHAONTU SEIRBHISE POIBLf NUA,
2021-2023

Mar gheall ar chur i bhfeidhm eilimint an Chiste
Margantaiochta Earndla de Ag Dul 6 Neart go Neart
in 2022 rinneadh iocaiochtai breise de €373,000 san
jomlan in aghaidh na bliana do chomhaltai Oglaigh na
hEireann - rachaidh na hiocaiochtai seo chun sochair
go priomha do chomhaltai Oglaigh na hEireann ar
tuarastal nios isle. Comhaontaiodh ocht CCR déag
(san iomlan de dhaichead ata luaite thuas) le CICEBO
maidir leis seo.

Cuireadh idirbheartaiocht maidir le sineadh leis

an chomhaontu pa don tseirbhis poibli, Ag Dul 6
Neart go Neart, ar bun i lar 2022 i gcomhar le
ceardchumainn agus cumainn ionadaiocha seirbhise
poibli. Mar chomhaltai comhlacha sealadacha chun
criche na caibidliochta pa sa tseirbhis phoibli, ghlac
Cumainn lonadaitheacha na mBuan-Oglaigh pairt in
idirbheartaiochtai faoi scath an ICTU. Ina dhiaidh sin
rinne na Cumainn lonadaiochta sineadh leis an
gcomhaontu reatha a chomhaontu agus a rith.

Foralann sineadh an chomhaontaithe pa ‘Ag Dul

6 Neart go Neart’ d’arduithe breise ar pha agus ar
liintais do gach seirbhisigh phoibli, lena n-airitear
comhaltai d’Oglaigh na hEireann. Foralann an
comhaontt seo d’ardd 6.5% thar 2022 agus 2023,
lena n-diritear:

» 3% siardhataithe go 2 Feabhra 2022
» 2% an 1 Marta 2023

»  1.5% n6 €750, cibé acu is mé, an 1 Deireadh
Fémhair 2023.

Rachaidh litntais inphinsin de chinedl pa chun
tairbhe freisin.
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AN TREOIR MAIDIR LE HAM OIBRE

Gheall an Rialtas chun Oglaigh na hEireann (agus an
Garda Siochana) a thabhairt faoi scéip an Achta um
Eagrd Ama Oibre, 1997, a rinne an Treoir maidir le
hAm Qibre 6n AE (Treoir 93/104/CE én gCombhairle
an 23 Samhain 1993) a thrasui isteach i ndli na
hEireann. Ta freagracht ar an Roinn Fiontar, Tradala
agus Fostaiochta as an creat reachtaiochta a ullmhu.

Aithnitear sa Treoir um Am Oibre (TAO) cinedl ar
leith gniomhaiochtai mileata airithe agus ceadaitear
ann maolu agus dioltinti a dhéanamh i gcas na
ngniomhaiochtai sitd. Thug an bhainistiocht
shibhialta agus mhileata faoi mhéid suntasach
oibre chun na gniomhaiochtai mileata a dheimhniu
a thagann faoi chuimsit scoip na Treorach.
Deimhnitear, cé go bhféadfadh go gcdileodh roinnt
gniomhaiochtai do dhioltine né do mhaolt faoi
fhoralacha an TAO, comhlionann céatadan ard de
ghnathobair laethuil Oglaigh na hEireann an Treoir
um Am Oibre cheana féin.

Leanadh le plé fairsing arna dhéanamh ag an
mbainistiocht shibhialta agus mhileata ar chur i
bhfeidhm nios leithne na Treorach um Am Oibre
laistigh d’Oglaigh na hEireann le linn 2022, ar plé é
raibh mar bhonn eolais aige léirmhinit an Chaisdli
Eorpaigh le déanai maidir le seirbhis mhileata, chomh
maith leis an mbunriachtanas chun a chinntit go
bhfuil cearta agus cosainti iomchui maidir le slainte
agus sabhailteacht tugtha do chomhaltai ar seirbhis,
agus ag an am céanna a chinntit gur féidir le hOglaigh
na hEireann leantint ar aghaidh ag comhlionadh a
gcuid feidhmeanna bunriachtanacha stait.

Ta seasamh an luchta bainistiochta arna mholadh
ina dbhar sa phlé leandnach i bhfochoiste na
Combhairle Idir-Réitigh agus Eadrana Cosanta (ina
bhfuil Cumainn lonadaiochta agus an bhainistiocht
mhileata agus shibhialta) chun ceisteanna a phlé, sa
chds gur cui, a bhaineann leis an Treoir um Am Oibre
a chur i bhfeidhm.

Cuirfear eolas ar fail da réir freisin don chur chuige a
ghlacfaidh an Roinn Fiontar, Tradala agus Fostaiochta,
ata freagrach as an sasra cui reachtaiochta a fhorbairt
chun an landioltine don Bhuanfhérsa Cosanta a
bhaint 6 fhoralacha na Treorach um Am Oibre agus
forail bhreise a dhéanamh d’aon dioltinti agus aon
mhaolu a theastaionn.

Bunaiodh fochoiste na Combhairle Idir-Réitigh agus
Eadrana Cosanta (ina bhfuil Cumainn lonadaiochta
agus an bhainistiocht mhileata agus shibhialta) chun
ceisteanna a phlé, sa chas gur cui, a bhaineann leis an
Treoir um Am Oibre a chur i bhfeidhm. Leanfar ag
tabhairt faoi phlé le Cumainn lonadaiochta Oglaigh na
hEireann, trid an bhféram seo, de réir mar a thagann
an obair chun cinn. Thainig an Fochoiste le chéile
ceithre huaire le linn 2022.



Tuarascail Bhliantuil 2022

MoLTAT PA ON GCOIMISIUN OGLAIGH NA
HEIREANN (COE)

Le faomhadh Thuarascail an Choimisitin ar Oglaigh na hEireann, gheall an Rialtas
do raon gniomhaiochtai chun aghaidh a thabhairt ar shaincheisteanna pa agus
earcaiochta in Oglaigh na hEireann. Ina measc seo ta roinnt tionscadal ar tugadh
futhu chun cur le tarraingteacht gairme in Oglaigh na hEireann, agus cltdaionn
siad raon beart a fheabhséidh pa agus coinniollacha.

In 2022, chomh maith le moladh an COE ar bhallraiocht chomhlach shealadach
ICTU do na Cumainn lonadaitheacha (da dtagraitear roimhe seo) a chur i bhfeihm,
chuir an Roinn dha cheann de mholtai pa-choibhneasa na Tuarascéla i bhfeidhm: is
iad sin, maidir le gach pearsa ar ghrad Saighditir Shingil 3 Réalt/Mairnéalach Inniliil,
go ndéanfar an rata iomlan den Lidintas Seirbhise Mileata (LSM) a bhaineann leis an
gcéim sin a iocadh leo, agus ag an am céanna, go mbainfear an ceanglas don
chohort sin ‘am a mharcail’ don chéad tréimhse tri bliana ar an gcéim sin.

Tar éis na harduithe pa is déanai, ag 2%, an 1 Marta 2023, tosaionn Earcaithe ar
chriochnu na hoilitina (a thégann thart ar 24 seachtain), ag fail:

»  €37,147 i mBliain 1 - ar ionann é agus €712 sa tseachtain i mBliain 1
»  €38,544 i mBliain 2
»  €39,832 i mBliain 3

foctar €41,123 le Dalta fagala scoile arna choimisitind. Is é seo an dara rél do
leifteanant. Tar éis 2 bhliain, tugtar ardd céime doibh go Leifteanant agus ardaionn
a bpa go €46,406. Nuair a théann céimi isteach - tosaionn an rata pa ar
choimisitnu ag €46,406.

Ta siad seo go thar a bheith maith gcomparaid le ratai tosaigh pa ar fud na
seirbhise poibli.
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[ BUNTAISTI A 10 L

BHAINEANN LE DUL
ISTEACH IN OGLAIGH ~‘
|_ NA HEIREANN J

Deiseanna
go Minic

TUARASTAL TOSAIGH 2 dul chun

cinn gairme

lena n-airitear Litintas Seirbhise Mileata

- chuig céimeanna
DALTA CEIME , .
- chormisior €46,406 nios airde & chun
P cailii doibh
DALTA FAGALA SCOILE )
ar choimisiiin €4 1 b 1 2 3 bl‘else
EARCAIGH lidntais
ar chriochnui na bunoilitina €3 7 ’ 1 4 7 I I
(thart ar 24 seachtain)

Le héifeacht 6n 1 Marta 2023
Téann tuarastail ar aghaidh ar scala incriminteach go dti uasphointe do gach céim

I IDEACHAS & FORBAIRT PEARSANTA I .

Deiseanna lanmhaoinithe chun
cailiochtai gairmiula agus acadula a

bhaint amach, 6n Ardteistiméireacht

go dti an Triti Leibhéal,

agus iad ag fail pa agus litntais iomlana.
OILIUINT TEICNEOIRI - - ”
(PRINTISEACHAS) ﬁ(}f y o__ TA OILIUINT AR FAIL

Ar féil do phearsanra liostailte. I chun céilia le haghaidh dul chun cinn
gairme agus deiseanna ardaithe céime

94



=

COSAIN EARCAIOCHTA

PRINTISEACHT
An tAerchor

DALTAIS

an tAerchér

EARCAIGH

IONTRAIL DIREACH
Gairmithe oilte, cailithe i
réimsi teicniula.

I TACAIOCHTAI I I OILIUINT

FHEIDHMIUCHAIN &

FISICEACH

An tArm, an tSeirbhis Chabhlaigh,

_

%
Vil
-

IS

J
=

AISEANNA SPOIRT

Ta rochtain ag gach ball de na
Buan-Oglaigh ar sheirbhisi leighis,

fisiteiripe, cégaslainne agus
I curam fiacléireachta I I 2 0 +

7

28

Liantas Dleacht Thar Lear
saor o chain ar féidir tosu ag

I_ €15,000 J I_

Laethanta
iosta

le haghaidh imscaradh 6 mhi

Deiseanna Imscaradh 3 Mhi
a thacaionn le Teaghlaigh

Aiseanna oilitina agus
aclaiochta den scoth

Foirne &
Clubanna Spoirt I
THAR I I SAOIRE BHLIANTUIL

+ Laethanta saoire poibli

+ Laethanta saoire
Oglaigh na hEireann

+ Saoire bhreoiteachta
ioctha

+ Saoire staidéir

+ Saoire do thuismitheoiri

+ Saoire speisialta ar
fhilleadh 6 mhisin
thar lear

Tuarascail Bhliantuil 2022

TRAENAIL LE
CHEILE,

OBAIR LE
CHEILE

l@\

Caitear le gach ball
go cothrom agus le
meas agus bionn
comhdheiseanna
agus acmhainni acu

_PINSEAN _
T

Ta gach ball ata
ag fonamh de na
Buan-Oglaigh ina

mbaill de Scéim

Pinsin na
Seirbhise Poibli
Saoire reachtuil
lanioctha mar

Saoire Uchtaioch,
Maithreachais &
Atharthachta

N
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INSCNE, COMHIONANNAS AGUS EAGSULACHT
IN OGLAIGH NA HEIREANN

Lean an chill Chomhairleoiri Inscne laistigh d’Oglaigh na hEireann i rith 2022
d'oibriti i gcomhréir le Triti Plean Gniomhaiochta Oglaigh na hEireann chun UNSCR
1325 agus Réitigh Ghaolmhara a Chur i bhFeidhm. Cuirtear in itl i dTriti Plean
Oglaigh na hEireann tosaiochtai na heagraiochta chun an clar Mna, Siochain agus
Slandail a chur i bhfeidhm. T4 de chuspdéir aige cur leis na héachtai a rinneadh go
dti seo agus iad a chur in itl go héifeachtach, chomh maith leis an mbealach a
réiteach d’fhorbairti amach anseo maidir le limistéar nios fairsinge Mn4, Siochain
agus Slandail. Rinneadh athbhreithnit ar an abhar oiliina reatha maidir le Pointe
Fécas Inscne agus oilitint réamh-imscartha agus tugadh isteach tionscnaimh ar
nos oilidint claonta neamhchomhfhiosach do bhoird agallaimh.

Lean Buanchoiste Cultuir Eagraiocht (BCCE), ar bunaiodh € i Samhain 2021, ar
aghaidh lena chuid obair in 2022 d’fhonn an pdiseas athraithe culttir a chur chun
cinn agus a chomhordu laistigh d’Oglaigh na hEireann. Comhordaionn an Coiste
solathar tacaiochta mileata iomchui don Ghrupa Athbhreithnithe Neamhspleach
(GAN), agus déanfaidh sé gniomhartha BCCE a ailiniti le treoir an GAN, chun a
chinntit go bhfuil an timpeallacht oibre sabhdilte, saibhrithe agus fiintach do
gach duine a fhreastalaionn. Is iad na hionadaithe seo a leanas comhaltai BCCE:

»  Ceann Foirne Clnta agus gach Oifigeach Feidhmitichdin Eagair Chomhraic;

»  Stidrthéir Brainse Acmhainni Daonna, Stidrthéir Oiliina agus Oideachais,
Combhairleoir Inscne agus Eagstlachta OE, Stitirthéir an Bhrainse Leighis,
Oifigeach i Seirbhisi Tacaiochta Pearsanra Ceannais (PSS), Oifigeach i
gCeannas Brainse Caidrimh Phoibli, Stitrthéir Gniomhach Seirbhisi Dli;

»  lonadaithe Oifigeach Baineann agus Oifigeach Neamhchoimisitinaithe.

Ta a Coiste BCCE féin ag gach Foirmiocht chun an préiseas athraithe a thiomaint
ar fud na heagraiochta. Ar cheann de phriomhiarrachtai an BCCE in 2022 bhi an
foghrupa Forbartha Ceardlainne. Bunaiodh an gripa seo chun scridd a dhéanamh
ar cheardlann oiritinach lena gcuirfear tus leis an bpréiseas um athrua culttrtha
laistigh d’Oglaigh na hEireann. | gcomhairle le roinnt gniomhaireachtai agus
eagraiochtai seachtracha, forbraiodh an cheardlann um Eitic Gnéis agus Caidrimh
Omosacha (EGCO). Mar bhuaic air seo bhi ceardlann phiolétach i R4 de 2022.
Dhéiledil an cheardlann phiolétach le déanai le ceist na heitice gnéis ar bhealach
idirghniomhach. Seachadadh an oilitiint seo mar sheisitin idirghniomhach éascaithe
tri no ceithre huaire. Sé sheisiiin a bhi san oilitint seo. Qilitint duine-le-duine a bhi
ann agus bhi na moduil seo a leanas cuimsithe leis:

»  Seisitin 1 Réamhra & Bunrialacha

»  Seisitin 2 - Ceadd - Céard E

»  Seisiin 3 Cultur Mileata agus an Comhshaol

»  Seisitin 4 Eitic Ghnéis agus Caidrimh Omésacha
»  Seisiin 5 A Bheith i do Fhianaiseoir Eiticiuil

»  Seisitin 6 Concluid agus Achoimre



Mbhol an foghrupa gur cheart an treoirthionscadal

a thriail, i ngach eagar. Redchtéladh sé Cheardlann
Phiolétacha san iomlan. Fuair 153 pearsanra an
oilitint ceardlainne phiolétach. Oibrithe Soisialta DF/
Foireann PSS do Phiolétach amhain a sholathair an
clar EGCO. Ta an comhdhéanamh grpa is oiritinai
4 mheas faoi lathair lena rolladh amach ar fud na
heagraiochta. Glacadh go maith leis an gceardlann i
ngach lathair agus fuarthas aiseolas an-mhaith ar an
iomlan. Glacadh go forleathan leis an gceardlann
phiolétach agus cuireadh failte roimpi.

Leanadh d'obair i rith 2022 ar Thionscadail

abhartha Phaipéir Bhain; agus ar cheann de na
priomhthionscadail ar ar diriodh bheith Tionscadal
Paipéir Bhain 56 - ‘Suirbhé chun baic ar dhul chun
cinn ban sa Bhuanfhérsa Cosanta a shainaithint’. Ta
anailis & déanamh faoi lathair ar na freagairti don
suirbhé seo. Ina theannta sin, in 2022, d'oibrigh
Buanchoiste Oglaigh na hEireann chun moltai 6n
tuarascail ar Lion na mBan a Ardu in Oglaigh na
hEireann a chur i bhfeidhm. Rangaitear moltai
Ghrupa Oibre Oglaigh na hEireann um neart an
phearsanra bhaininn laistigh den eagraiocht a
mhéadu faoi thri theideal, agus is iad sitd: Earcaiocht
agus Roghnu, Qilitint agus Coinnedil. Tar éis go
ndearnadh breithnil ar an tuarascail seo, rinne an
Fhoireann Ghinearalta stitradh ar Bhuanchoiste chun
monatdireacht a dhéanamh ar agus comhairle a chur
ar fail ar chur i bhfeidhm na moltai seo. Tagann an
Buanchoiste seo le chéile go rialta chuige sin agus

ta dul chun cinn incriminteach déanta i réimsi
éagsula, lena n-airitear moltai maidir le hiomhanna
cothromaithe earcaiochta mar chuid den straitéis
earcaiochta, athbhreithnit ar fhoralacha rialala maidir
le grimaeireacht agus ionadaiocht GENAD ar an
gCoiste Eadai Mna.

Cuireadh cursai oilitina ar line idirndisiunta ar siul i
rith 2022. Trid an Larionad Nordach um Inscne in
Oibriochtai Mileata (LNIOM) agus Instititid Oilitina
agus Taighde na Naisitn Aontaithe (IOTNA), chailigh

Tuarascail Bhliantuil 2022

13 phearsa mar Chombhairleoiri Inscne Mileata agus
ghnéthaigh 19 pearsanra cailiocht Pointe Fécais
Inscne. Ina theannta sin, d’éirigh le duine amhain
cursa Breathndiri Mileata na Naisitin Aontaithe (DEU
UNMO) arna dhéanamh i saoraid oiliina Bundeswehr,
Hammelburg, an Ghearmain, cursa sainiuil do
bhreathnéiri mileata baineanna.

Maidir le héagsulacht agus ionchuimsiu nios fairsinge,
lean Cosain le Brod (‘Defend with Pride’), Lionra
LADTC Oglaigh na hEireann, ag tact le pearsanra
Leispiacha, Aeracha, Déghnéasacha, Trasinscneacha
agus Idirghnéasacha (LGBTI+) laistigh den eagraiocht.
Ta obair ar sitl ag an gcomhghripa oibre sibhialta-
mileata, a bunaiodh in 2019 chun forbairt Beartas
Fostaiochta Trasinscneach a fhorbairt d’Oglaigh na
hEireann. | rith 2022, lean Oglaigh na hEireann ag sui
ar an gcoiste chun an Straitéis Naisiunta um Chuimsiu
LGBTI+ agus an Lionra Club 30% san Earnadil Phoibli a
chur i bhfeidhm. Chombhoibrigh Oglaigh na hEireann
le lionrai Eagsulachta agus Cuimsithe an Gharda
Siochana freisin.

Rud eile a tharla le linn 2022, lean Oglaigh na
hEireann, i gcomhar le hoifigigh de chuid na Roinne,
leis an bprdiseas chun na moltai ar an dli frith-
idirdhealaithe a chur i bhfeidhm is moltai a d’eascair
as rialt arna dhéanamh ag an gCoimisitin um
Chaidreamh san Ait Oibre in 2021 a chur i bhfeidhm.
Ta an prdiseas seo 4 dhéanamh i gcomhairle le
gnodlacht dli a bhfuil speisialtdireacht aige sa dli
fostaiochta d'fhonn a chinntiti go bhfuil na rialachain
go léir, agus na doiciméid ghaolmhara, chomh maith
le clair agus 4bhair oilitina do phearsanra Oglaigh na
hEireann ailinithe go hiomlan, agus ag Iui le foralacha
reachtaiochta chomhionannais is iomchui agus go
gcuirfear gniomhartha leantacha chun cinn ina
dhiaidh. Ta dul chun cinn maith déanta ar an obair seo
agus ta na réamhchuraimi a bhaineann le polasaithe
um shaoire mhaithreachais agus faoi chosaint ag
druidim chun criche. Tabharfar na gnéithe eile chun
criche in 2023.
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LIONRA COSANTA NA MBAN

Seoladh Lionra Cosanta na mBan (LBC), ar comh-
thionscnambh sibhialta/mileata é, go hoifigitil in 2022.

Leanann rél agus sainchdram an LBC ag fas agus ag
leathnu, agus ta a bhallraiocht ionadaioch ar gach grad/
rang ar fud na Cosanta, le ranniocaiocht agus tacaiocht
leanunach én Ard-Runai Jacqui McCrum agus Ceann
Foirne an Leifteanant-Ghinearal Sean Clancy.

In 2022, chuir an tAonad Cumarsaide, i
gcomhphairtiocht le comhghleacaithe Oglaigh na
hEireann, an cathaoirleach agus an rdnai ar fail chun
an coiste mileata sibhialta deonach LBC a threoru
agus chun tacu leis, ag am ina raibh athrd suntasach
cultdrtha ar fud na Cosanta.

Agus le suas le 70% d’fhoireann na Roinne ar mna iad,
agus Oglaigh na hEireann ag iarraidh lion na mban

a neartu agus a choinnedil ina céimeanna PDF agus
Cultaca, cuireadh an LBC mar thasc agus chomhlion
siad na spriocanna don chomhphairtiocht uathuil
sibhialta/mileata seo.

Ba i 2022 an chéad bhliain iomlan de ghniomhaiochtai
LBC a chuimsigh éagsulacht imeachtai. Chuimsigh
siad seo 6 imeachtai lionraithe ag leibhéil dititla agus
naisilnta, go pearsanta agus hibrideach go roinnt
scéalta inspioraideacha 6 roinnt dar gceannairi mna3,
idir shibhialta agus mhileata go garspriocanna ar nés
L4 Idirndisiinta na mBan agus L3 Idirnaisiinta na
bhFear a cheilitradh chomh maith leis nuachtlitir rialta
a chruthu.

Ta riméid ar an gcoiste leis an leibhéal
rannphairtiochta agus comhoibrithe 6 gach cuid den
Eagraiocht. Thug an LBC an deis do dhaoine aonair ar
fud na Roinne agus Oglaigh na hEireann dul i ngleic
le féraim éagsula ar raon dbhar agus tdim ag tnuth

le nios mé in 2023, agus an LBC ag iarraidh dul

i dteagmhail le comhghuaillithe go hidirndisitnta ar
abhair a mbionn tionchar acu ar mhna in eagraiochtai
sibhialta agus mileata comhchosula.
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Cairt 2.4

2021 agus 2022

larratais ar Eagéracha lena Sasamh, 2020,
lomlan
2022
2021
2020 Leis an Aire
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Criochnaithe *

Ombudsman d'Oglaigh
na hEireann

Leis an ngearanach
tar éis é ariald

Ar feitheamh ar rialt ag an
gCeann Foirne

Ag leibhéal na
Briogéide

EAGORACHA A SHASAMH

Tugtar Eagéracha a Chur ina gCeart (ECC) ar an gcdras inmheanach gearan agus
sasaimh a ndéantar solathar dé in Oglaigh na hEireann agus foréiltear dé in Alt
114 (Caibidil VI) de na hAchtanna Cosanta, 1954 go 2011. M4 mheasann comhalta
d'Oglaigh na hEireann go ndearnadh éagdir orthu, is féidir leo gearan a dhéanamh
le Ceannasai a gComplachta (comhalta liostailte) né lena n-oifigeach i gceannas
(oifigeach), agus cineal an ghearain agus an sasamh a lorgaitear a lua. Ni chuirtear
aon srianta ama ar chomhalta d’Oglaigh na hEireann chun gearan a sheoladh ar
aghaidh faoin bproiseas seo. Is faoin ngearanai a bhionn sé freisin a ngearan a
chur faoi bhraid an Ombudsman d’Oglaigh na hEireann mura bhfuil siad sasta le
toradh an phrdisis Eagéracha a Chur ina gCeart.

Tugtar i gCairt 2.4 sonrai dheireadh na bliana maidir le 53 iarratas ar Eagéracha a
Chur ina gCeart a fuarthas i rith 2022 agus cuirtear figitiri 6n mbliain 2020 agus
2021 ar fail freisin ar mhaithe le comparaid a dhéanamh.

* Criochnaiodh iad seo, seachas iad a aistarraingt, mar gheall gur ghlac na gearanaithe le torthai an Oifigigh
ar an gceist.
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AN TOMBUDSMAN D'OGLAIGH NA HEIREANN

D’fhoilsiodh an tOmbudsman d'Oglaigh na hEireann (OOE) a Thuarascail Bhliantuil
don bhliain 2021 i Meitheamh 2022. Luann OOE sa Tuarascail go bhfuarthas 106
Fogra Gearain in 2021, arb ionann sin agus méaduu 32% ar na 80 fégra a fuarthas
in 2020. Cuireadh 34 cas nua ar aghaidh chuig OOE le haghaidh imscradaithe
iomlan in 2021.

Thairg an tOmbudsman 25 tuairisc chads san iomlan in 2022, agus cuig cinn
diobh sitd a rinne an tAire iad a shiniu agus a chriochnu. Shinigh an tAire ceithre
thuarascdil eile 6 bhlianta roimhe seo in 2022.

TASTAIL DRUGATf LE LINN 2022

In 2022, rinne Foireann Tastala Drugai Oglaigh na hEireann (FTDOE) 1,015 tastail
aonair. Is ionann sin agus 11.08% de neart OE. Rinneadh Tastail Randamach
Drugai in 16 ionad, ag tastail 1,004 pearsanra. Is ionann é sin agus 10.96% de
neart OE. Rinne an FTDOE 11 spriocthastail le linn na tréimhse tastala.

Airionn tastalacha 2022 61 ball den Fhérsa Cultaca, arb ionann é agus 8.8% de
phearsanra an FCOE, agus 954 ball de na Buan-Oglaigh, arb ionann é sin agus
11.27% de na Buan-Oglaigh. Ag deireadh na tréimhse tastala taifeadadh tastail
dhearfach ar 17 duine a roghnaiodh go randamach. Is ionann an figitr seo agus
1.67% den lion daoine arna dtastail atd ag teacht go ginearalta leis an treocht
ghinearalta le roinnt blianta anuas, mar a léiritear i gCairt 2.5 agus 2.6.

Tugtar sonrai breise i gCairteacha 2.5 agus 2.6, agus déantar comparaid le blianta
beaga anuas freisin.
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Cairt 2.5 ;
Sonrai faoi Thastalacha Eigeantacha Fanacha Drugai 6 2015 go 2022

. lomlan arna dTastail . Tastalacha Didltacha . Tastalacha Dearfach

1184 1167 1204 1192 1187 1172

1101 1082 10541038 1015 998
778 767

2015 2016 2017 2018 2019 2020 2021 2022

* Airitear leis dha thoradh dhearfacha in 2018 agus 2020 faoin teideal “Teip ar Theacht i Lathair”, agus ceann dearfach amhain faoin teideal
“Teip ar Shampla a Sholathar” in 2021.

Is fii a thabhairt faoi deara, cé go raibh laghdu ar nithe dearfacha i mbliana,

go bhfuil an treocht fés ag dul in airde agus ni dhéanann sé seo ach an tabhacht
a bhaineann le Thastalacha Eigeantacha Fanacha Drugai a sheoladh ar bhonn
leanunach a threisiu. Cé gurb é priomhrél an phréisis na feidhmit mar bhac,
treiseoidh cuimsiu agus foirmiu feachtais oideachais agus faisnéise an raiteas
“nach bhfuil Gsaid substainti midhleathacha ag teacht le gairm bheatha in
Oglaigh na hEireann”.

Cairt 2.6
Tastail Randamach Drugai Eigeantach de réir suimh in 2020, 2021 agus 2022
B vonDaoineamadastsii 2020 [l Lion Dacine ama dTastsii 2021 [l Lion Dacine ama dTsstsil 2022
. Tastalacha Dearfacha 2020 . Tastalacha Dearfacha 2021 Tastalacha Dearfacha 2022
129 500 0 99 8 42
0 —125 —210 —32 _— 1 —20
281 —369 —92 —66 —190 —17
—3 —6 —a0 —2 —a0 —a0
-0 -2 -3 -2 -0 -0

1 Briogaid 2 Briogaid lonad Qilitina An tAerchor An tSeirbhis Ceanncheathrd Oé
Oglaigh na hEireann Chabhlaigh

Maidir le tastail spriocdhirithe drugai (TSD), bhi duine amhain sa chlar
spriocdhirithe tastala drugai ag tis 2022. Thosaigh ceathrar pearsanra breise leis
an gcldr i rith na bliana. Baineadh beirt phearsanra den chlér, criochnaiodh duine
amhain diobh an tastail agus coinniodh eisean i mbun seirbhise agus rinneadh
duine amhdin a Urscaoileadh tri Cheannach. Amhail deireadh 2022, ta triar
pearsanra fés sa phroéiseas TSD. M3 theipeann ar dhuine aonair in Thastalacha
Eigeantacha Fanacha Drugai i gcomhréir le Caibidil 3 de Threoir Riarachain 7,

ta roghanna ann leis an gcas a chur i gerich:

1. Scaoileadh 6 dhualgais i gcas céimeanna liostailte, scor i gcas oifigeach/daltai né
2. Coinneadil sa tSeirbhis, n6 an

3. Cinneadh a chur siar, a cheadaionn an duine a choinnedil sa tseirbhis, chomh
fada agus a ghlacann siad pairt i bpréiseas TDT ar feadh tréimhse shonraithe,
faoi mar a leagtar sios in Alt 304 b.
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Cuimsitear i gClar an Rialtais gealltanas chun tacu
le hionaid a bhunt do bhaill Oglaigh na hEireann a
chuaigh ar scor. Rinneadh seo a chuimsit isteach i
ngniomhaiochtai leantinacha na Roinne ina raibh baint
ag dha Bhrainse, is é sin, Forbairt Cumais (Daoine) agus

Tacaiocht (FC(D)T) agus Bainistiocht Réadmhaoine (BR).

T4 Comhaontuithe Seirbhise ag an Roinn le gach
ceann de na Cumainn Seansaighditiri aitheanta agus
iocadh deontais bhlianttla €130,000 agus €30,000
leis an Eagraiocht Phearsanra larsheirbhise Naisitnta
(ONE) agus le Cumann Sheansaighditiri Eireannacha
na Naisitin Aontaithe (IUNVA), faoi seach, in 2022.
Méadaiodh an da dheontas i rith na bliana, faoi
€30,000 agus €19,000 faoi seach. Anuas air sin,
bronnadh cistil breise €200,000 faoi Phlean
Gniomhaiochta Chiste na gCuntas Diomhaoin 2023
chun cabhru le tionscadail ar leith ONE agus IUNVA.
Fagann sé sin gur ionann an méid iomlan maoinithe
ata faighte go dti seo agus €700,000. Chabhraigh

an maoiniu seo, in éineacht le hiarrachtai Bhrainse
Bainistiochta Maoine na Roinne, le ONE chun a
lionra d’'lonaid Tacaiochta Seansaighditir a fhorbairt
a thuilleadh ar fud na tire.

Leanadh le nés na Roinne ina dtugtar tus aite do
dheiseanna forbartha agus foghlama a fhorbairt don
fhoireann in 2022. D’Uséid an Roinn meascan de
mhodhanna seachadta traidisitinta seomra ranga,
fiorula agus riomhfhoghlama chun cuidit leis an
bhfoghlaim a réiteach le bheith inrochtana do chach.
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I rith 2022, cuireadh 2,944 idirghabhail foghlama agus
forbartha ar siul tri chdrsai oiliiina, comhdhalacha,
seimineair agus cruinnithe faisnéise. Is ionann sin
agus méadu de thart ar 312% ar idirghabhalacha i
gcompardid le 2021 agus is éard is cuis leis na rolladh
amach roinnt cudrsai r-Fhoghlama a bhaineann go
sonrach leis an Roinn. Rolladh amach clar sainiuil

de chuid na Roinne, Leadership Plus. Ta sé mar
phriomhchuspdir ag an gclar leanuint ar aghaidh le
ceannairi laidre innitla a fhorbairt a bheidh dirithe

ar dhaoine agus ar fheidhmiocht.

Reachtaladh seisitin faisnéise fiorula sldinte agus
folldine ar athléimneacht, ar thabhacht aclaiocht,

sos miostraithe agus folldine airgeadais i rith na
bliana agus d’'fhreastail breis agus 290 fostai orthu.
Bhi an Roinn ar an ngearrliosta freisin do Ghradam
Acmhainni Daonna CIPD sa chatagdir “Cultur follaine
a dhaingniu san ionad oibre”.

Mhaoinigh an Roinn 18 fostai freisin chun tabhairt
faoi chursai acadula trid an scéim “Aisiocaiocht
Tailli". Fuair carsai i réimsi ar nds dli fostaiochta,
bainistiocht acmhainni daonna agus rialtas agus
beartas poibli maoiniu.

B’ionann an caiteachas foriomlan ar fhoghlaim agus
forbairt irith na bliana agus €277,442.85. Leanann
an Roinn lena chinntit go ndiritear ar riachtanais
foghlama agus forbartha, riachtanais na Roinne
Cosanta agus Oglaigh na hEireann san direamh,

de réir maris ga.

SEIRBHIS DO CHUSTAIMEIRT

Ta an Roinn Cosanta agus Oglaigh na hEireann
tiomanta don chaighdean is airde de Sheirbhis do
Chustaiméiri a sholathar do na daoine aonair agus
na heagraiochtai a mbionn siad ag idirghniomhu

leo. Leagtar amach i gCairt Chustaiméiri na Roinne
Cosanta agus Oglaigh na hEireann na caighdeain
seirbhise a bhimid medite a bhaint amach i
gcomhréir le prionsabail Seirbhis Ardchaighdeain do
Chustaiméiri, de réir mar ata ceadaithe ag an Rialtas.
Rinneadh teagmhail leis an Roinn 252,249 uair, ar an
iomlan, i rith 2022 ar an nguthdn, trid an bpost né ar
riomhphost. Airitear leis seo aon mhir amhain
comhfhreagrais a fuarthas i nGaeilge. Go hachomair,
aithniodh 99% den chomhfhreagras a fuarthas laistigh
de thri |4 oibre agus b’ionann an rata freagartha
laistigh de thri seachtaine oibre agus 99.8%.

CUMARSAID A SHEACHADADH AGUS
LAITHREACHT SNA MEAIN SHOISIALTA

Le linn 2022 mhéadaigh an tAonad Cumarsaide a
leibhéal gniomhaiochta cumarsaide, go hinmheanach
agus go seachtrach, rinneadh an tAonad a ghairmiu
tuilleadh agus leantar de chultir cumarsaide a
fhorbairt go hinmheanach ar fud na Roinne. Go
ginearalta, chltdaigh gniomhaiochtai Cumarsdide na
ceithre phriomhréimse seo a leanas, Cumarsaid
Inmheanach, Caidreamh leis na Meain Chumarsaide,
Rannphairtiocht lenar bPairtithe Leasmhara agus
obair ar Roinne a chur in idl.

Thdinig méadu ar an gcumarsaid réamhghniomhach,
go seachtrach agus go hinmheanach araon. Mar
gheall ar mhaolu na srianta paindéime, thainig méadu
suntasach ar rannphairtiochtai poibli agus fostaithe
faoi stitir an Aonaid Chumarsaide, 6 imeachtai Halla
an Bhaile go hinmheanach sa Nas, Gaillimh agus Ros
Cré, go rannphairtiocht mhéadaithe Aireachta 6 14 go
14 ar fud na tire. Cuireadh leis na himeachtai seo agus
an saineolas Cumarsdide le gniomhaiocht mhéadaithe
ar na Medin Shdisialta; In 2022 eisiodh 126 Tvuit le
breis is millitin imprisean.

Ta saineolas suntasach & fhorbairt ag an Aonad thar
raon de speisialtoiri Cumarsdide lena n-airitear
Cumarsaid Bainistiochta Eigeandéla, Cumarsaid
Gniomhaithe ar son na hAeraide agus Cumarsaid
bunaithe sa phobal tri Chosaint Shibhialta.

Le linn 2022, lean Aonad Cumarsaide na Roinne
Cosanta ag obair go dltuth lenar gcomhghleacaithe i
mBrainse Caidrimh Phoibli Oglaigh na hEireann chun
a chinntitl go gcuirfi cursai beartais agus oibritichain i
lathair go cruinn do shaoranaigh.
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D'éiligh na casanna seo go raibh riachtanas laidir le hardleibhéal scile, breithitnais
agus cumais chun comhoibritl le gach leibhéal ar fud na Cosanta, agus go polaitiuil.
Airiodh leis an ngniomhaiocht seo préiseas an Choimisitin agus a chur chun
feidhme leantnach.

Sheachaid an tAonad an chéad tairiscint shaincheaptha riamh do Chonradh
Cumarsaide trit pairti freisin a chlidaigh raon iomlan sécmhainni gaolmhara.

Ina theannta sin, agus ag leanuint ar aghaidh én Athbhreithnit ar Chumas
Eagrichain agus an ga a aithniodh le straitéis chuimsitheach cumarsdide a
fhorbairt don Roinn, ceapadh dréacht-Straitéis Chumarsaide, lena bhreithniu
ag an mBord Bainistiochta.
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BRAINSE CAIDRIMH PHOIBLY
OGLAIGH NA HEIREANN

Ta roinnt fo-aonad i mBrainse Caidrimh Phoibli (BCP)
Oglaigh na hEireann a dhéanann idirchaidreamh ar
leibhéil éagsula leis na meain, an pobal agus lucht
leantina inmheanach Oglaigh na hEireann. Airitear
leis na hoifigi seo an Qifig Preasa, an Oifig Faisnéise,
an Scoil Chlosamhairc, Grianghrafadoir Oglaigh na
hEireann, Oifig An Cosantéir agus na Cartlanna
Mileata agus an Oifig Cumarsaide Inmheanai.

Ta gach oifig faoi threoir Straitéis Cumarsaide
Oglaigh na hEireann, Threoirlinte Cumarsaide agus
Idirchaidrimh Oglaigh na hEireann agus Bheartas
Mean Soisialta Oglaigh na hEireann. Cuireann BCP
roinnt foilseachan le chéile faoi lathair, An Cosantoir,
sraith Podchraoltai Oglaigh na hEireann agus
Athbhreithniti Oglaigh na hEireann (Defence Forces
Review) san direamh. Déanann BCP Oglaigh na
hEireann meain shaisialta a chothti a bhuaigh gradam
i measc ardain éagsula, Facebook, Instagram, Twitter,
TikTok, YouTube agus Spotify ina measc. Ta 53
fochuntas mean séisialta gniomhach Oglaigh na
hEireann ann faoi lathair ar a ndéanann BCP Oglaigh
na hEireann monatéireacht leantinach lena chinntit
go mbaintear an caighdean is airde d’abhar agus de
rannphdirtiocht amach. Bronnadh roinnt gradaim
mhean saisialta (‘Sockies’) ar chuntais Mhean
Soisialta Oglaigh na hEireann in 2022, gradam Oir ar
‘Cuntas Facebook ata 4 oibrit ag Eagraiocht Stait’,
gradam Airgid ar ‘Stitiideo Cruthaithe Abhair Inti’,
gradam Cré-Umha ar ‘Cuntas Twitter ata 4 oibrit ag
Eagraiocht Stait’ agus gradam Cré-Umha ar ‘Cuntas
Instagram ata & oibrit ag Eagraiocht Stait!

Bhi baint ag an rannég Cumarsdide Inmheanai i
roinnt feachtais chumarsdide inmhednai, feachtas
comhoibritheach le Buanchoiste Cultar Eagraiochta
Oglaigh na hEireann ina measc. In 2022, fuair an
rannoég Aip Cumarsaide Inmheénach, a chuirfear i
bhfeidhm in 2023.

AN SCEIM TEANGA I LEITH
NA GAEILGE

Ta an Roinn Cosanta tiomanta do na hoibleagaidi a
chomhlionadh a leagtar amach in Acht na dTeangacha
Oifigitla, 2003 i dtaobh an leibhéil seirbhise a
chuirtear ar fail tri Ghaeilge. Leanann an Roinn lena
gealltanais a shasamh faoin Scéim Gaeilge maidir le
seirbhisi ata le solathar tri mhean na Gaeilge agus an
Bhéarla in 2022. Anuas ar ar ngealltanais a shasamh,
cuireadh oilitint ar fhoireann bhreise ar leibhéil
scileanna éagsula chun seirbhisi a sholathar.
Dheimhnigh an tAire Stait sa Roinn Turaséireachta,
Cultuir, Ealaion, Gaeltachta, Spoirt agus Mean an
ceathrd Scéim Teanga don Roinn (An Roinn Cosanta,
Scéim 2022 - 2025) agus thainig an scéim i bhfeidhm
an 2 Feabhra, 2022. T4 an Roinn feasach freisin ar na
foralacha faoi Acht na dTeangacha Oifigitla (Leasu),
2021 a bhfuil sé mar aidhm aige cur leis an dul chun
cinn a rinneadh faoin Acht bunaidh agus solathar
seirbhisi poibli tri mhean na Gaeilge a mhéadu agus a
fheabhsu. Thainig forail nua faoin Acht sin - Alt 10(A)
- i bhfeidhm an 10 Deireadh Fémhair, 2022 agus
baineann an fhorail sin le fograiocht. Eilionn sé seo go
ndéanfaidh gach comhlacht poibli ar a laghad 20% da
bhfégraiocht bhliantuil i nGaeilge agus 5% da
bhfégraiocht sna medin Ghaeilge. Cinnteoidh an
Roinn go gcomhlionfar na foralacha seo.
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PLEAN ATHNUACHANA NA STATSEIRBHISE —
NA GRADAIM SARMHAITHEASA AGUS NUALATOCHTA

Lean an Roinn ar aghaidh le cur le forbairt agus le cur i bhfeidhm cldir athnuachana
agus forbartha na statseirbhise agus na seirbhise poibli. Chuir an Roinn tri iarratas
isteach ar Ghradaim Sarmhaitheasa agus Nudlaiochta na Statseirbhise, agus chuir
an Comhaonad Taighde, Teicneolaiochta agus Nualaiochta ceann amhain isteach,

a bhi ar an ngearrliosta don bhabhta ceannais.

| mi an Mhérta 2022, bhuaigh an fhoireann Chosanta Gradam um Sharmhaitheas

& Nudlaiocht na Statseirbhise faoin gcatagdir “Sarmhaitheas 6 Thaobh Daoine,
Scileanna agus Forbairt Eagraiochtuil” as a gcuid oibre ar Ghniomh 10 dar Seirbhis
Phoibli (OPS) chun Bainistiocht Clar agus Tionscadal a dhaingnit ar fud na seirbhise
poibli. Solathraionn an fhoireann ceannaireacht faoi lathair maidir le Lionra na
mBainisteoiri Tionscadail a bhainistit agus le comhdhélacha lionra a eagru.

ATHNUACHAN NA STATSEIRBHISE, 2030

| rith 2022, d’oibrigh foireann na Roinne agus pearsanra Oglaigh na hEireann le
hOifig Athchdéirithe agus Solathair na Roinne Caiteachais Phoibli agus Athchéirithe
chun tri chomhdhail seiminear gréasain a éascu i rith 2022 inar phléigh
aoichainteoiri agus painéalaithe priomhlimistéir théama bainistiochta tionscadal.

Leanadh le leathanaigh ghréasain, treoracha tagartha agus cas-staidéir
eiseamlaireacha ASP a athbhreithnit agus a nuashonru i rith 2022. T4 siad
seo ar fail ag www.ops.gov.ie.

D’oibrigh foireann na Roinne le One Learning agus lena gcomhphairtithe oilitina
chun Usaid a bhaint as lamhleabhar agus teimpléid Bainistiochta Tionscadalmar
chuid de na cursai agus chuir siad le bunchursai leantacha ar an mbainistiocht
tionscadail ina gcuireadh an bhainistiocht tionscadail san direamh. Ta an da
chrsa seo ar fail anois don fhoireann.

ATHBHREITHNIU INNIULACHT EAGRATOCHTA

Criochnaiodh Athbhreithniti Cumas Eagrichain neamhspleach (ACE) de chuid
na Roinne Cosanta i mi Aibredin 2022. T4 an proiseas ACE mar chuid de Phlean
Athnuachana na Statseirbhise leantnach, atd & mhaoirsit ag Bord Bainistiochta
na Statseirbhise, faoi chathaoirleacht Ard-Runai an Rialtais.

Mar atd an préiseas bunaithe le haghaidh athbhreithnithe den sért sin, d'ullmhaigh
an Roinn Cosanta plean forfheidhmithe chun dul i ngleic leis na moltai sa tuarascail.
D’fhaomh an Rialtas an tuarascail OCR agus an plean cur chun feidhme i mi Itil
2022 agus ta siad ar fail lena mbreathnu né le hioslodail ag Gov.ie.

107


http://www.ops.gov.ie
http://www.gov.ie

An Roinn Cosanta agus Oglaigh na hEireann

108

STATSEIRBHISIGH AGUS
FOSTAITHE SIBHIALTACHA

Ba € an lion foirne statseirbhise a bhi fostaithe

ag an Roinn Cosanta an 31 Nollaig 2022 395 (n6
Coibhéis Lanaimseartha 381.04), lena n-airitear 14
chomhalta foirne a d'oibrigh go direach le hOglaigh
na hEireann. Cuireadh 16 comértas ar sitl in 2022
i measc réimse grad.

Fostaionn an Roinn Cosanta foireann shibhialtach
freisin ag suitedlacha éagsula mileata chun tacu le
hobair Oglaigh na hEireann. Ta na graid a fhostaitear
leata thar réimse leathan agus airitear leo oibrithe
ceirde (Leictreoiri, Sidinéiri, Pluiméiri, Feisteoiri,
Tathairi, etc.), seirbhisi (Oibrithe Ginearalta), riarachan
(Cléirigh, Storasaéiri), gairmithe ctiram sldinte
(Oibrithe Saisialta, Fisiteiripeoiri, Cogaiseoiri)

agus graid speisialaithe eile (Cartlannaithe, Cigiri/
Teagascairi Aerarthai, Teicneoiri, Suirbhéiri
Cainniochta, Linitheoiri).

Rinneadh 18 ceapachan sibhialtach in 2022 6
chomortais sheachtracha agus bronnadh a 14 ardu
céime inmhednacha. Cuireadh 14 chomortas ar siul i
rith na bliana le haghaidh thart ar 100 foltntas. Ba é
an lion fostaithe sibhialtacha, a bhi fostaithe ag an
Roinn ag deireadh 2022, gan iad siud a direamh nar
ceapadh iad go faill, 424 (Coibhéis Lanaimseartha
416.44). Fostaitear fostaithe sibhialtacha chun tacu
le hinnitlacht oibriochtuil Oglaigh na hEireann agus
oibrionn siad i suitedlacha mileata.

COMHIONANNAS

Leanann an Roinn uirthi ag feidhmit i dtimpeallacht
neamhleatromach de réir na nAchtanna
Comhionannais agus ta sé mar aidhm aici cinnte a
dhéanamh de go gcuirfear i bhfeidhm prionsabail an
chomhionannais fostaiochta maidir le hearcu, ardud
céime, oilitiint agus taithi oibre.

| gcomhlionadh Chuid 5 den Acht um Michumas
2005, thug an Roinn faoin bhfostaiocht daoine faoi
mhichumas chur chun cinn agus tacu léi. Ba é an
céatadan statseirbhiseach a dhearbhaigh iad féin
go bhfuil siad faoi mhichumas 4.56% agus ba é an
céatadan fostaithe sibhialtacha faoi mhichumas ag
deireadh 2022 6.6%.

Is é beartas na Roinne go dtugtar comhionannas deise
don fhoireann go léir agus go gcaitear mar an gcéanna
le gach duine. Airitear sa bheartas gealltanas maidir le
sprioc an Rialtais a chur i bhfeidhm a bhfuil sé mar
aidhm aige go lionfar le mna aon trian de na poist ar
ghrad an Phriomhoifigigh Chunta. In 2022, ba mhna
iad 32% de na Priomhoifigigh agus 49% de na
Priomhoifigigh Chunta. Ar an iomlan, comhaltai
baineanna ab ea 46% den fhoireann ag graid an
Phriomhoifigigh Chunta agus os a chionn.

OIFIG SOLATHAIR AN RIALTAIS

Is priomhghné é an solathar de chlar athchoirithe
seirbhise poibli an Rialtais agus is cuid shuntasach
den chaiteachas iomlan é. Bunaiodh an Oifig um
Sholathar Rialtais (an OSR) chun a chinntiti go
ndéantar an solathar poibli ar bhealach comhordaithe
agus éifeachtach agus go ndéantar coigilti
inbhuanaithe a bhaint amach don chainiocair.

I rith 2022, lean an Roinn Cosanta agus Oglaigh na
hEireann leis an bhféidearthacht chun comhoibriti
feabhsaithe a bhaint amach i gcomhghniomhaiochtai
solathair trid an gCombhairle Catagdéire um an Earnail
Chosanta agus Slandala, a bunaiodh faoi choimirce an
OSR. T4 an Roinn Cosanta ina cathaoirleach ar an
gCombhairle Catagdire seo agus déanann pearsanra 6n
nGarda Siochana agus Seirbhis Phriostin na hEireann
ionadaiocht di a bhfuil freagracht orthu as solathar.

T4 ionadaiocht ag an Roinn Cosanta agus ag Oglaigh
na hEireann ar Chomhairli Catagéire iomchui le
haghaidh punanna caiteachais eile amhail Slainte,
Oideachas agus Rialtas Aititil agus tsaideann siad
creatchonarthai larnacha chun earrai agus seirbhisi
is coiteann don tseirbhis phoibli a fhail.

Déantar ionadaiocht freisin don Roinn Cosanta ar
Fheidhmeannacht Solathair an OSR ar leibhéal an
Phriomhoifigigh, agus chas an grupa seo lena chéile
sé huaire le linn 2022.
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Cuid 3

Aschur Oibriochttil Oglaigh
na hEireann

IMLONNU THAR LEAR

Agus oibriochtai thar lear & bpleanail agus & dtacu, is cuid rithabhachtach i
OF e e 2 hesc e Comh-rannphairtiocht fhoireann Oglaigh na hEire,ann agus na Roinne chun
bainistiocht éifeachtach a dhéanamh ar imlonn. Airitear leis seo oibriochtai
ionchasacha a athbhreithnid, uainiocht a phleanail, agus pleanail agus oilitint
solathair. Oibrionn an Roinn agus Oglaigh na hEireann le chéile chun cinnte a
dhéanamh de go mbaintear a oiread tairbhe agus is féidir as na roghanna ata ar
fail don Rialtas chun comhlionadh lena dualgais idirndisitinta agus cuspoiri
beartais eachtraigh agus chosanta na hEireann a chur chun cinn.

go rathuil

D’fhéin 1,550 ball den BFC thar lear i misin éagsula i rith 2022. | dTabla 3.1, ta
miondealu le fail ar chatagéiri misin agus imscaradh trdpai an 1 Eanair agus an
31 Nollaig do na blianta 2020, 2021 agus 2022.
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Tabla 3.1
Sonrai faoi Phostalacha Thar Lear 2020*, 2021* agus 2022

An Misean

UNTSO (An Medanoirthear) 9 11 11 12 12 12
MINURSO (An Sahéra Thiar) S 1 1 0 0 0
MONUSCO (Poblacht Dhaonlathach an Chongo) 3 3 3 3 3 0
Ceanncheathrd UNIFIL (an Liobain) 9 9 9 9 9 9
Cathlan Coisithe UNIFIL (an Liobain) 340 337 337 342 342 336
Ceanncheathrt Earnail Thiar UNIFIL (an Liobain) 8 4 4 4 4 4
Grupa Saighditiri Coise UNDOF (Arda Golan) 129 129 129 126 126 131
Ceanncheathrd UNDOF (Arda Golan) 8 9 9 8 8 6
EUTM (Maili)

EUFOR (An Bhoisnia agus an Heirseagaivéin)
Cathghrupa faoi stitir na Gearmaine, 2020 10 10 10 0 0 0
EUTM (Maili) 19 20 20 20 20 14

Ceanncheathru Oibriochtai/Ceanncheathrt ar Sndmh
(Ceanncheathrt Oibriocht Sophia)

Ceanncheathrt Oibriochtai/Ceanncheathrd ar Snamh
(Ceanncheathru Oibriocht Irini)

Ceanncheathrid KFOR

OSCE

—— ------

UNNY (Nua Eabhrac)*

EUMS (An Bhruiséil) 6 6 6 8 8 9
NATO/PFP (An Bheilg) 6 7 7 7 7 7
Toscaireacht na hEireann chuig ESCE (Vin) 1 1 1 1 1 1
CBSC/CSP (An Bhruiséil) 8 8 8 8 8 8
Saineolai Mileata C-IED, Oilitiint na NA, Entebbe 0 0 0 0 1 1

Fo-lomléan
(Osce / Mil. lonadaithe / Comhairleoiri / Foireann)

Pearsanra lomlan Thar Lear

* Airitear leis an Maorghinearal Maureen O'Brien a d’fhéin ar iasacht leis na Naisitin Aontaithe tar éis gur cheap an NA i mar Leas-
Chomhairleoir Mileata san Oifig Gnéthai Mileata, an Roinn Oibriochtai Siochana. Airitear leis seo, chomh maith, mar chuid dar
dtionacht i gCombhairle Slandala na Naisitin Aontaithe oifigeach amhain ar chéim Leifteanant-Choirnéil a ceapadh mar Leas-
Chomhairleoir Mileata le Buan-Mhisean na hEireann leis na Naisitin Aontaithe (PMUN) i Nua-Eabhrac d’fhad bhallraiocht na
hEireann den Chombhairle Slandala 6 Eanair 2021 go Nollaig 2022

** Imlonnaitear foireann shibhialta agus mhileata araon 6n Roinn agus 6 Oglaigh na hEireann go dti oifigi CSDP/CSP agus
ECAT/PfP sa Bhruiséil.
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Forsa Eatramhach na Naisitin Aontaithe sa
Liobain (UNIFIL)

Bhi an méid a chuir Oglaigh na hEireann le Férsa
Eatramhach na Naisitin Aontaithe sa Liobain
(UNIFIL) faoi scath mharua an tSaighditra Shingil
Sean Rooney an 14 Nollaig 2022. T4 tus curtha le
roinnt imscraduithe agus ta siad ag leanuint ar
aghaidh ar chuis agus imthosca a bhais.

Bunaiodh Férsa Eatramhach na Naisitin Aontaithe

sa Liobain (UNIFIL) i 1978 le haistarraingt losrael

6n Liobain a dheimhnit, siochain agus slandail
idirnaisitinta a bhaint amach aris agus cabhru le
Rialtas na Liobaine a Udaras éifeachtach a bhaint
amach sa limistéar aris eile. | ndiaidh chogadh
Itil-Lunasa 2006, ghlac Comhairle Slandala na Naisitn
Aontaithe le rin 1701 a chuireann barr feabhais ar
Fhérsa Eatramhach na Naisiin Aontaithe sa Liobain
(UNIFIL) agus a chinn, anuas ar an mbun-sainordu,
go ndéanfadh sé, i measc rudai eile, monatdireacht ar
an sos cogaidh; Férsai faoi Airm na Liobaine (FAL) a
thionlacan agus tacu leo de réir mar a dhéantar iad a
imlonnu ar fud dheisceart na Liobdine; agus chuir leis
an méid ctinaimh a bhi 4 thabhairt acu le cabhrt lena
chinntiti go bhfuil teacht daonntil ar dhaonrai
sibhialtacha agus le filleadh deonach agus sabhailte
daoine a cuireadh as ait a chinntiu.
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T4 an bhuion is mé de phearsanra Oglaigh na
hEireann, ina bhfuil 350 pearsanra, imlonnaithe chuig
Férsa Eatramhach na Naisitin Aontaithe sa Liobdin
(UNIFIL). An 17 Bealtaine 2022, d'fhaomh an Rialtas
rannphairtiocht leandnach Oglaigh na hEireann in
UNIFIL ar feadh thréimhse bhreise 12 mhi. Fénann
buion na hEireann mar chuid de chomh-Chathlan na
hEireann/na Polainne, agus ta oifigigh bhreise ann én
Ungair agus Mdlta. Tugann an Cathlan faoi thascanna
oibriochtula, lena n-diritear patroéil slandala, feithicli
agus ar chos a sholathar, seicphointi, suiomhanna
sealadacha breathndireachta a bhunu agus a aitiu
agus idirchaidreamh/ rannphdirtiocht le ceannairi
aitidla. Tugtar faoi chomhoibriochtai le haonaid
Fhorsai faoi Airm na Liobdine i limistéar oibriochtai
UNIFIL. Aitionn trapai Eireannacha dha shuiomh
statacha na Naisiiin Aontaithe freisin ar an Line
Ghorm a dhéanann losrael agus an Liobain a dheighilt.
Is gnach go ndéanann pearsanra an Bhuanfhoérsa
Cosanta sealaiocht i mBealtaine agus Samhain gach
bliain. Ta an Rialtas tiomanta go tréan go féill chun an
tsiochain agus an tslandaila choimead sa Liobdin trinar
rannphairtiocht leandnach in UNIFIL.
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Férsa Breathnéireachta Discoir na Naisitin Aontaithe (UNDOF)

Bhunaigh Comhairle Slandala na Naisiin Aontaithe Férsa Breathnoéireachta Discoir
na Naisitin Aontaithe (UNDOF) i mBealtaine 1974, i ndiaidh gur aontaiodh ar
fhorsai losrael agus na Siria in Arda Golan a dhiscor i mBealtaine 1974. Déanann
UNDOF maoirseacht ar chur i bhfeidhm an Chomhaontaithe Discoir, a dhéanann
limistéar deighilte a choimead idir na forsai ata 75 ciliméadar ar fad. Is é
priomhchtram na buine Eireannai ata ag oibriti le UNDOF na feidhmit mar
Chultaca Taistil an Fhorsa, agus Forsa Frithghnimh Ghasta a chur ar fail ata ar
fuireachas chun cabhru le hoibriochtai até ar siul laistigh de limistéar freagrachta
UNDOF. Bhi dh4 uainiocht phearsanra i rith 2022. Leanann misean UNDOF le
teagmhail rialta a dhéanamh le Férsai Cosanta losrael agus le Forsai faoi Arm
Arabacha na Siria i gcomhthéacs a réil i limistéar na deighilte, a chinntionn slandail
agus sabhailteacht a phearsanra agus comhthuiscint faoina rél idir na pdirtithe.
Gné thabhachtach go féill maidir le cobhsaiocht a chinntiti in Arda Golan agus i
réigiin an Mhednoirthir is ea laithreacht leaninach mhisean UNDOF agus tacaionn
losrael agus an tSiria leis seo agus cuireann siad failte roimhe. T4 athbhreithnit le
déanamh ar imscaradh na hEireann chuig UNDOF go luath in 2023.

Misean lighnéitheach Comhthaite Cobhstichain na Naisitin
Aontaithe i Maili (MINUSMA)

Is é Misean lighnéitheach Comhthaite Cobhstchain na Naisiun Aontaithe i Maili
(MINUSMA) misean na NA a chuireann tacaiocht ar fail do Rialtas Mhaili maidir
lena Udaras a athdhearbhu ar Mhaili thuaidh. Bunaiodh MINUSMA in Aibrean
2013 chun an tir a chobhsu i ndiaidh éiri amach na dTuargach (2012). Is é rél an
mhisin na slandail, cobhsu agus cosaint sibhialtach a chinntid; tacu le plé agus
réiteach polaititil; agus cabhru le hidaras an Stéit a athbhund, an earnail slandala
a atogail, agus cearta daonna a chur chun cinn agus a chosaint i Maili. O Mheéan
Fomhair 2019 go Mean Fémhair 2022 d'fhéin pearsanra d’Oglaigh na hEireann
mar chuid d'imscaradh comhphairteach i gcomhar le Forsai Armtha na Gearmaine
ag Camp Castor in GAO agus ag Ceanncheathrd MINUSMA in Bamako, it a
ndearna siad tascanna sannta de réir shainordd an mhisin. Thainig deireadh le
rannphairtiocht na hEireann in MINUSMA i Mean Fémhair 2022.

Misean Qilitina an Aontais Eorpaigh- EUTM Mhaili

Ta buion den Bhuanfhérsa Cosanta imlonnaithe go dti EUTM i Maili 6 mhi Mharta
2013. Ta sé mar aidhm Misean Qilitna an AE seo acmhainneacht na bhForsai faoi
Arm i Maili a fheabhsu chun an tslandail a chothabhail i Maili agus chun Gdaras
Rialtas Mhaili mar aon le slaine chriche Stat Mhaili a athbhund. Chinn Ballstait an
AE i mi Aibredin 2022 solathar na hoiliina oibriochtula a chur ar fionrai go
sealadach d’aonaid chomhbhunaithe d'fhérsai armtha Mhaili agus do Gharda
Ndisitinta Mhaili, mar bheart in-aisiompaithe chun aon riosca clt a chosc i gcas
go dtitfeadh fhdrsai cosanta agus slandala Mhadili a bhfuil teagasc AE curtha orthu
faoi smacht férsai atd cleamhnaithe leis an Ruis né go rachadh siad i dteagmhail
le forsai atd cleamhnaithe leis an Ruis. Fagadh, da réir sin, gur laghdaiodh an lion
pearsanra d’Oglaigh na hEireann a bhi ag fénamh leis an misean i rith na bliana

ag teacht le riachtanais oilitina laghdaithe sa mhisean.



Is ionann rannchuidit reatha na hEireann leis an
misean agus ceithre phearsa déag. Laghdofar an lion
sin sios go hochtar pearsanra leis an gcéad uainiocht
eile de phearsanra OE i Marta 2023. TA EUTM Maili
ina chuid dhilis de chur chuige cuimsitheach an AE
maidir leis an staid i Maili agus i réigiiin na Saiheile san
Afraic. Comhlanaionn EUTM Maili tionscadail agus
gniomhaiochtai eile an AE a dhéantar i gcomhthéacs
Straitéis an AE um Shlandail agus Forbairt sa tSaiheil.

Forsa an Aontais Eorpaigh (EUFOR) - An Bhoisnia
agus an Heirseagaivéin (BiH)

Ta oibriocht ‘ALTHEA’ sa Bhoisnia agus sa
Heirseagaivéin (BiH) ag diriti i gcdnai ar thimpeallacht
shabhailte agus shlan a choimedad agus ag an am
céanna maoirseacht a dhéanamh ar thascanna mileata
a aistrit go dti idarais naisiunta. Is cuid thabhachtach
€ an misean seo laistigh d'iarrachtai cuimsitheacha an
AE maidir le BiH chun tacu le préiseas polaititil ata
dirithe ar BiH a chumasu, bunaithe ar athchairiu
riachtanach agus leanuint le dul chun cinn a dhéanamh
i bproiseas comhthathaithe an AE. Imlonnaiodh
ctiigear ball d'Oglaigh na hEireann go dti
ceanncheathrd an mhisin i Sairéavé i rith 2022.
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Férsa na Cosaive (KFOR)

Leanann Eire uirthi ag cur leis an Oibriocht Tacaiochta
Siochana sa Chosaiv (KFOR) ata Udaraithe ag na NA
agus ata faoi cheannas ECAT. Bhi 13 pearsan 6 Oglaigh
na hEireann ar seirbhis sa mhisean seo i rith 2022.

Eagras na Naisitin Aontaithe um Maoirseacht ar
Shos Cogaidh (UNTSO)

Rinne Eire 12 phearsanra d’Oglaigh na hEireann
a imlonnu mar bhreathnadiri mileata laistigh de
limistéar misin UNTSO sa Liobain, an tSiria agus
losrael i rith 2022.

Misean Cabhlaigh AE na Seirbhise Cabhlaigh
sa Mheanmhuir

Misean Cabhlaigh an AE faoi shainordd na NA i
Oibriocht CBSC sa Mheanmhuir thoir agus ta de
phriomhthasc aige lanchosc arm na NA a chur i
bhfeidhm ar an Libia (tri shocmhainni aeir, satailite
agus muiri a Usaid). Ta tritir comhaltai d’Oglaigh na
hEireann ag Eirinn faoi lathair a imlonnaiodh go
hOibriocht IRINI. Imlonnaiodh an pearsanra seo go
dti an Cheanncheathrd Oibriochta (CCO) sa Réimh

i bpoist oifigeach foirne.
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CUNAMH DON CHUMHACHT SHIBHIALTA

Is ar an Roinn DIi agus Cirt agus ar an nGarda Siochana ata an phriomhfhreagracht
as cursai slandala intire. Cuireann Oglaigh na hEireann Ctinamh don Chumhacht
Shibhialta (CCS) ar fail, ar iarraidh 6n nGarda Siochana. | dTabla 3.2, ta
forbhreathnu ar an gcineal tacaiochtai CCS a chuir Oglaigh na hEireann ar fail don
Gharda Siochéna le linn 2022. Solathraionn an tabla freisin comparaid le lion na
n-oibriochtai ATCP le blianta beaga anuas.

Anuas air sin, lean na Férsai Cosanta ag tabhairt faoi gharda 24/7/365 14 faoi arm
ag Tithe an Rialtais agus ag Priosun Phort Laoise. Eascraionn na hoibriochtai seo
6 threoir an Rialtais seachas ¢ iarratas ATCP 6n nGarda Siochana.

Tabla 3.2
Cunaimh do na hoibriochtai Cumhachta Sibhialta 2019-2022

Saghas na hOibriochta CCS Lion na nOibriochtai
N Y N

Misin Aonad Aerthacaiochta an Gharda Siochana 1,199 1,070 1,028

Patréil an Bhainc Cheannais 1,095 1,095 1,095 1,095
Dualgais slandala aerfoirt 296 178 74 104
Garda slandala tairgthe phléascaigh 365* 366* 365* 365*
Garda slandala don Bhanc Ceannais 365 366* 365* 365
Tionlacaithe priostinaigh 91 29 15 11
SamverireGem %
Oibriochtai tumtha na Seirbhise Cabhlaigh 7 5 2 4
Coimhdeachtai pléascacha 5 7 3 2
Tionlacaithe Airgid faoi bhealach EURO 5 [} 8 6
Garda ospidéal 5 3 2 0
Cuairteanna daoine mora le ra 3] 1 0 1
glstglgﬁfzilnf;ardalgh (agus Tacaiocht eile 15 12 16 337
An tAerchér (Eile) 2 9 5 7
An tAerchor (Eitilte Aisduichithe) - - 15 4
An tSeirbhis Chabhlaigh (Eile) - - 2 1
lomlain | 3,541 | 3,228 | 3,066 | 3,041

* Tagraionn seo do laethanta

** Leagtar amach Oibriochtai cuardaigh (agus Tacaiocht eile ASG an Airm) i dTabla 3.3



Tabla 3.3

Sonrai faoi thacaiocht CCS an Airm ar oilean:

Datai

14 Ean 22

18 Ean 22

27 Ean 22

25 Marta 22

05-08 Aib 22

06 Aib 22

11 Aib 22

15 Aib 22

03 Bea 22
16 Bea 22
27 Bea 22
20 Meith 22

08 luil 22

14 1uil 22

16 Iuil 22
25 Lun 22
08 MF 22
14 MF 22
19 DF 22
21 DF 22
25 DF 22
28 DF 22
10 Sam 22

07 Noll 22

Laithreacha

Ceantar an Mhama, Co. na Gaillimhe.

Machairi an Churraigh/laistigh de
theorainneacha an ATOE

Ceantar an Mhama, Co. na Gaillimhe.

Dubhabhainn, Ard na Croise, Co.
Luimnigh

Ceantar an Mhama, Co. na Gaillimhe.

An Ceantar de Chorcaigh Thuaidh
idir Mainistir Fhear Mai agus Baile
Chaisleain an Réistigh

Lar Chathair Bhaile Atha Cliath
Cnoc an tSamhraidh Cluain Lara Co.
an Chlair
An Coirean Co. Chiarrai
Ceantar Chorcai Thuaidh
Ceantar Chorcai Thuaidh

Ceantar Chorcai Thuaidh

Ros Neamhlach Co. Dhuin na nGall

Laithredn Staid Lana an Earraigh Co.

Chorcai
Ceantar Chorcai Thuaidh
Ceantar Chorcai Thuaidh
Cill Airne, Co. Chiarrai
Ceantar Chorcai Thuaidh
Cill Airne, Co. Chiarrai
Sligeach
Mhainistir Fhear Mai Co. Chorcai
Raitin Cionn Atha Gad An larmhi
Corcaigh Thuaidh Dun ar Aill

Cluain Meala

Tasc

Cuardach i ndail le Duine ar larraidh

Cuardach i ndail le Duine ar larraidh

Cuardach i ndail le Duine ar larraidh

larraidh ar chuardach taltin ag an GS

Cuardach i ndail le Duine ar larraidh

1 BDE ENG Tacaiocht AGS ag baint
Usaide as teicneolaiocht dréin

Tacaiocht don AGS le haghaidh Agodide
Tiomanaithe leorai i Lar Chathair Bhaile
Atha Cliath

larraidh ar chuardach taltiin ag an GS

larraidh ar chuardach talin ag an GS
larraidh ar chuardach talin ag an GS
larraidh ar chuardach talin ag an GS
larraidh ar chuardach taltin ag an GS

Paraid Oraiste Sp AGS

larraidh ar chuardach taltin ag an GS

QOib Chuardaigh Chorcai Thuaidh
larraidh ar chuardach talin ag an GS
larraidh ar chuardach talin ag an GS
larraidh ar chuardach talin ag an GS
larraidh ar chuardach talin ag an GS
Cuardach i ndail le Duine ar larraidh
larraidh ar chuardach talin ag an GS
larraidh ar chuardach talin ag an GS
larraidh ar chuardach taliin ag an GS

larraidh ar chuardach taltin ag an GS
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Laethanta lomlana

Pearsanra

12

25

18

16

19

29

14

22

19

24

18
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CUNAMH DON UDARAS SIBHIALTA

Cuireann Oglaigh na hEireann réimse réil tacaiochta ar fail do na
Priomhghniomhaireachtai Freagartha dbhartha (an tUdaras Aitidil abhartha, an
Garda Siochana agus Feidhmeannacht na Seirbhise Slainte). Cuireann an creat
Bainistiochta Méréigeandala ar chumas na bPriomhghniomhaireachtai Freagartha
freagairt chomhordaithe a ullmha agus a dhéanamh i leith méréigeandalai a
eascraionn as imeachtai cosuil le doitedin, timpisti iompair, teagmhais

substainte guaisi agus dianaimsir.

Maidir le héigeandalai nach mbaineann le slandail, cé nach gniomhaireacht
freagartha iad Oglaigh na hEireann, go priomha, faoi mar a shainmhinitear sa
Chreat um Bainistiocht Méréigeandala, cuireann siad an méid is mé cinaimh agus
is féidir ar fail don Roinn Cheannais chui i gcas tubaiste nadurtha né cas éigeandala
in rél CUS. Ina thaobh seo, ta an raon iomlan phearsanra agus threalamh Oglaigh
na hEireann ar fail, de réir riachtanais oibriochtdla, le haghaidh imlonna. Ta raon
leathan gléasra agus trealaimh innealtdireachta agus iompair ag Oglaigh na
hEireann ata oiritinach le hisaid i gcasanna éigeandala agus cuirtear iad seo

ar fail, laistigh de na hacmhainni agus na hacmhainni reatha, de réir mar is ga.

Na tacaiochtai CUS nach mbaineann le COVID-19 a chuir Oglaigh na hEireann
ar fail le linn 2022 lena n-airitear tégdil droichead babhun sealadach ag trasnu
Abhainn na Béinne i gCo. na Mi tar éis tuilte; mhichadh critinna AC i gCill
Mhantain agus i mBaile Atha Cliath tinte aiteann agus ctinamh d'imeacht
carthanachta i gCo. Mhaigh Eo. T4 mionsonrai ar thacaiochtai CUS leagtha
amach i dTabla 3.4.

Chuir Oglaigh na hEireann pearsanra agus saineolas ar fail freisin a thacaigh le
hlonad Naisitinta Cibearshlandala na Roinne Cumarsaide, Gniomhaithe ar son
na hAeraide agus Comhshaoil.
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Tabla 3.4
Sonrai faoi thacaiochtai CUS

Datai

Laithreacha

Tuarascail Bhliantuil 2022

Laethanta lomlana

Tasc

Pearsanra
24-Mar-22 Béal Easa, Co. Mhaigh Eo Comhrac Déitedin, Fuireachas 3*
02-Aib-22 Cathair na Mart, Co. Mhaigh Eo Teigh ag Dreapadh le Charlie - Cruach 28
Phadraig
19-10il-22 Coillte an Chorrzﬁlln, Co. Chill Comhrac Déitesin 3+
Mhantain
26-10il-22 Cill Inion Lelnln', Co. Bhaile Atha Comhrac Déitedin 3+
Cliath
20-L4n-22 Béal na BIa, Co. Chorcai Comoéradh 9
1922 ME 22 An Bhéinn, Co. na Mi Droichead Sealadach Bailey ag trasnt na 100

Bdinne tar éis tuilte.

* Foireann Héileacaptair an AC

OIBRIOCHT FORTITUDE - CUs —TacafocHTAf UM COVID-19

Anuas ar CUS a sholathar don Gharda Siochana agus
pairt a ghlacadh in oibriochtai thar lear, lean Oglaigh
na hEireann le hacmhainneacht borrtha a sholathar
d’Fheidhmeannacht na Seirbhise Sldinte (FSS) i rith
2022 mar chuid den fhreagairt ndisiinta do
COVID-19.

Bunaiodh Comh-Thascfhérsa (CTF) chun rannchuidit
Oglaigh na hEireann le freagairt uile-rialtais do

COVID-19 ag tis phaindéim COVID-19 i Marta 2020.

Té an t-Udaras aige rannchuidit ghnéithe uile Oglaigh
na hEireann - an tArm, an tAerchér, an tSeirbhis
Chabhlaigh agus an Cultaca etc. a thabhairt le chéile
ar chomhbhealach. Rinneadh fordil do sin i Rialachan
um Oglaigh na hEireann arna shiniti ag an Aire
Cosanta agus faoina Udaras.

Thug Comh-Thascfhérsa Oglaigh na hEireann

tus dite riamh anall do thacaiocht a sholathar
d’Fheidhmeannacht na Seirbhise Slainte (FSS), agus
acmhainnteagmhasachta & coimead, ag gach trath,
chun Cinambh eile a sholathar do thacaiocht an
Udarais Sibhialta.

Lean an CTF le acmhainn OE a chomhordu i

rith 2022 agus tacaiocht 4 solathar faoi cheathair
phriomhtheideal oibriochtula: Tastail, Riand, Vacsainiu
agus Loistiocht. | gcaitheamh 2022, caitheadh 7,840
14 oibre OE ar imlonnt (13,485 14 tiomnaithe oibre),
1,810 gluaiseacht feithicli agus 15 eitilt an Aerchoéir
on iarracht seo, faoi mar a shonraitear i dTabla 3.5.
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Tabla 3.5
Tacaiochtai COVID-19 - Aschur Oibriochtuil 2022

Pearsanra Pearsanra OE Feithicil OF a

Teideal Oibriochtdil | "rar=a2 002 | Chiltaca | aCuireadhag | Cuireadnchun | EititianAC | | Ca€honta
OE* Oibriu Feidhme
Oibriochtai Tastéla 1,406 59 2,758 456 15 0
Oibriochtaf Rianaithe 1,078 0 2,143 75 0 0
Oibriochtai Vacsainithe 3,015 10 6,028 1,188 0 0
Oibriochtai Léistiochta 2,341 239 2,556 91 0 0

* Curtha san aireamh sna figitiri ‘Pearsanra OE a Imlonnd’

Tastail

Tiomnaiodh 1,406 14 oibre imlonnaithe OE, ar an iomlan, d’oibriochtai Tastala
in 2022.

Imscaradh suas le 15 Chéad Fhreagréir Mileata go laethuil mar thastalaithe maipin
thar 17 n-ionad naisitinta tastala. Cuireadh deireadh le tacaiocht 6 OE d’ionaid
ndisilinta tastala an 4 Marta 2022. Solathraiodh 15 eitilt AC chun eiseamail tastala
COVID-19 a iompar thar lear le haghaidh anailise.

Rianu

Tiomnaiodh 1,078 14 oibre imlonnaithe OE, ar an iomlan, d’oibriochtai Rianaithe
Teagmhalaithe in 2022. Coimeadadh suas le 30 line rianaithe teagmhalaithe, 10
gcinn i ngach lathair i nDUn Mhic Stiofain, Cill Chainnigh (an 10 Bhriogaid), Campa
Fionnabhair, Din na nGall (an 2ra Briogaid) agus Foirgneamh Eir i mBaile Atha
Cliath (ATOE agus an AC). Cuireadh deireadh le hoibriochtai Riant Teagmhalaithe
OE an 19 Feabhra 2022.

Vacsainiu

Tiomnaiodh 3,015 14 oibre imlonnaithe OE, ar an iomlan, d’oibriochtai Vacsainithe
in 2022. Rinne Oglaigh na hEireann a mhéid le 14 pearsanra a imlonnt go laethiil
ar fud 16 Clinic Vacsainithe Laraithe i réil tacaiochta léistiochta. Rinneadh
pearsanra OCT a imlonnd mar vacsaineoiri ag Clinic larthar na Cathrach.
Cuireadh deireadh le hoibriochtai vacsainithe DF an 27 Bealtaine 2022.
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Léistiocht

San iomlan, tiomnaiodh 2,341 14 oibre imlonnaithe
OE do Ioistiocht agus do thacaiochtai eile le linn
2022, lena n-airitear:

»  Otharcharranna OE a imlonnt chun tact le
FSS/an tSeirbhis Naisiunta Otharcharranna
(NAS), rud a d’fhag gur tabhaiodh 102 |4
oibre imlonnaithe agus 51 |4 Otharcharr
Eigeandala OE.

»  Pubaill a sholathar chuig lonaid Tastéla
COVID-19 agus laithreacha Vacsainithe.
Rinneadh breis agus 240 imlonnu go dti seo ar
abhair phubaill OE. Cuireadh an tiondntacht ar
fad ar ais chuig DF le linn 2022. 136 14 oibre
OE agus 40 gluaiseacht feithicle tiomnaithe
d'oibriochtai Pubaill in 2022.

Tabla 3.6
Tacaiocht OE don daa - Aschuir Oibritichain 2022

Pearsanra
Chglgaca
OE*

Pearsanra OF

Teideal Oibriochttiil ;
a Imlonnaiodh

Pearsanra OE
a Cuireadh ag
Oibria

Tuarascail Bhliantuil 2022

OIBRIUCHAN FAIRWAY - CUS —
TacAfOCHT OF D'UDARAS AERFORT
BHAILE ATHA CLIATH

Ag cruinnit Comh-aireachta i mi an Mheithimh 2022,
thacaigh an Rialtas le hiarratas én Aire lompair go
geuirfi oilitint agus deimhnit ar chomhaltai d’Oglaigh
na hEireann agus go mbeadh siad ar fuireachas chun
cabhrd le hUdarés Aerfort Bhaile Atha Cliath (daa) le
solathar eitliochta dualgais slandala ag Aerfort Bhaile
Atha Cliath mas ga, mar ghniomh gearrthéarmach
teagmhasach a bhaineann le héigeandail. Cuireadh tus
le hoilitiint do 19 pearsanra OE mar oilitingiri ar an 30
Meitheamh 2022, agus ina dhiaidh sin thosaigh an
pearsanra sin ag teagasc pearsanra DF an 4 Uil 2022.
San iomlan, fuair 166 pearsanra OE oilitiint. Cuireadh
suas le 43 pearsa ar fuireachas laethuil le himscaradh
go hAerfort Bhaile Atha Cliath idir an 6 IGil agus an 15
Ldnasa 2022 (40 |4 san iomlan). Thainig deireadh leis
an tacaiocht an 15 Ldnasa nuair a bhi tréimhse
ghnothach na saoire thart.

Gheall an daa costais iomlana an tsolathair seirbhise
a ioc leis an Roinn Cosanta, lena n-diritear costais
tuarastail, liiintais, costais oiliina, deimhnildchain agus
bainistiochta a bhaineann le pearsanra Oglaigh na
hEireann a bheith ar fuireachas. T4 na costais go léir
ina leith leis seo aisioctha 6n daa.

Chombhordaigh an Comh-Thasférsa cumas OE le
linn tacaiocht a sheachadadh faoi dha phriomh-
cheannteideal oibriochta: Traendil agus Fuireachas.
Theastaigh 2,118 |4 oibre imlonnaithe OE (3,778 14
oibre tiomanta), agus 127 gluaiseacht feithicle mar
a shonraitear i dTabla 3.6.

Feithicil OF a
Cuireadh
chun Feidhme

Eitilti
an AC

Laethanta
Loinge an SC

daa OE

458 0
Qilitint agus Measunu Riosca
OE ar Fuireachas 1,660 0

* Curtha san aireamh sna figitiri ‘Pearsanra OE a Imlonnt’

458 26 0 0

3,320 1

01 0 0

123



An Roinn Cosanta agus Oglaigh na hEireann

O1BRfOCHT FAILTE - CUS -
TacafocHT OF DON ROINN LEANAT,
COMHIONANNAIS, MICHUMAIS,
LANPHAIRTIOCHTA AGUS OIGE

Thairbhithe Céiriochta um Chosaint
Shealadach (TCS)

San iomlan, tiomnaiodh 2,139 14 oibre imlonnaithe O
agus 325 gluaiseacht feithicle d’'oibriochtai Céiriochta

TCS in 2022.

An 17 Marta 2022, mar chuid d’fhreagra an Rialtais
jomlain ar an gcogadh sa Ucrain agus iar iarratas a
fhail 6n Roinn Leanai, Comhionannais, Michumais,
Lanphairtiochta agus Oige (RLCMIO), iarradh ar
Oglaigh na hEireann cuidit leis an bhfreagra arna
thabhairt don lion mér Tairbhithe Cosanta Sealadacha
6n Ucraine (TCS) a theacht i dtir.

Chomhordaigh an CTF freagairt an DF, ag tabhairt
tacaiochta faoi thri phriomh-cheannteideal oibriochta:
lonaid Glaonna Cdéiriochta Gheallta, Céiriocht TCS,
agus Loistiocht. | gcaitheamh 2022, bhi 3,429 14 oibre
OE ar imlonnu (3,694 14 tiomnaithe oibre) agus 354
gluaiseacht feithicli ag teastail 6n iarracht seo, faoi
mar a shonraitear i dTabla 3.7. »

lonaid Glaonna Céiriochta Geallta

San iomlan, iomnaiodh 943 14 oibre imlonnaithe OF
d’oibriochtai Larionad Glaonna chun tacu le Crois
Dhearg na hEireann (IRC) in 2022. Coinniodh suas le
40 line theileaféin um Chdiriocht Gheallta ar fud 2
shuiomh: Dun Ui Choiledin, Corcaigh (1 Bde) agus
Campa Fionnabhair, Dan na nGall (2 Bde). Chuir OE
17,588 glao ar Laistin Gheallta i gcrich agus cuireadh
4,747 sonrai réadmhaoine ar aghaidh chuig an IRC.
Cuireadh deireadh le hoibriochtai Larionad Glaonna
OE an 6 Bealtaine 2022.

Tabla 3.7
Tacaiocht OE um COVID-19 do DCEDIY - Aschuir Oibritichain 2022

Pearsanra OE

Cuireann OE aiseanna ar fail i nDUn Bhaile an
Mbhuilinn, Tra Li le hdsaid mar lonad Coiriochta
le toilleadh do suas le 62 TCS.

Cuireann OE l6istin ar fail ag Campa Chill Bhride
do suas le 76 TCS. Rinneadh freastal ar an gcéad
TCS an 9 Samhain 2022.

Thégail OF lonad Coéiriochta agus Failtithe
Eigeandala (EARC) at4 in ann freastal ar suas
le 320 TCS i pubaill OF ag Campa Bhaile Mhic
Gormain. Bhi an EARC i bhfeidhm idir 19 uil
agus 7 Deireadh Fomhair 2022.

An 20 Itil 2022, chriochnaigh OE imscaradh

13 puball MPTSS a bhi in ann freastal ar suas
le 104 iarrataséir ar Chosaint Idirndisiinta ag
lonad Coiriochta Chnoc an Lisin.

Feithicil OF
a Cuireadh
chun Feidhme

Laethanta

Eitilti an AC Loinge an SC

. _ .. Pearsanra OF Pearsanra ;
Teideal Oibriochttdiil a Imlonnaiodh Chiiltaca OF* a Cun"eaf:llh ag
Oibriu
Oibriochtai Larionad Glaonna 943 0 943
Oibriochtai Loistin 2,139 1 2,404

Oibriochtai Léistiochta

Oibriocht Failte
lomlan 2022
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Cairt 3.1

Léistiocht

San iomlan, tiomnaiodh 347 14 oibre imlonnaithe DF
agus 29 gluaiseacht feithicle d'oibriochtai Léistiochta
in 2022, lena n-diritear:

»  Storais FSS a luchtu agus a iompar 6 Bhaile
na gCros go dti lonad Coiriochta larthar
na Cathrach.

»  Coimeadan stérala OE a sholathar agus a
iompar go hlarthar na Cathrach.

»  Meithleacha oibre OE a sholathar chun cuidit
le feistitl na coiriochta ag larthar na Cathrach.

»  Suas le 3 phearsanra OE a chur ar fail in
aghaidh an lae i rdl bainistiochta saoraidi ag
larthar na Cathrach.

»  Siopai FSS a luchtu agus a iompar 6 Bhaile na
gCros agus 6 Chill Dhéaglain go EARC Bhaile
Mhic Gormain.

» 500 mala codlata OE a sholathar do DCEDIY.

Sonrai faoi mhisin ciinaimh shibhialta a d'eitil
an tAerchor le linn 2020, 2021 agus 2022

. CASA

EC135

B eci2

NOTA: Thainig laghdu suntasach ar mhisin
chinaimh do 2022. Baineann sé seo leis
an bhfiric gur cuireadh deireadh le heitilti

. Learjet
B Aawis

do samplacha tastala COVID-19 go dti an 2020

Ghearmain agus seachadtai vacsainithe chuig

(74 san iomlan)

na hQiledin ag deireadh 2021.

Tuarascail Bhliantuil 2022

Oibriochtai an Aerchéir

In 2022, d’Gsaid an tAerchér séecmhainni sciathain
sheasta chun tabhairt faoi misean iompair mhileata
ina raibh gluaiseacht phearsanra Oglaigh na hEireann
i gceist (MEDEVAC san aireamh), agus trealamh do
mhisin Thar Lear d’Oglaigh na hEireann.

| measc na dtacaiochtai eile, rinne an tAerchér
aershécmhainni a imlonnd chun cabhrt le hiadarais
shibhialta tinte aitinn a chomhrac i gCill Mhantain
agus i mBaile Atha Cliath i rith 2022. Mar chuid den
imlonnu seo, scaipeadh 46,800 litear uisce trid an
“Buicéad Bambi” a dhirigh an t-uisce ar limistéir
bheaga, a d'imir tionchar laithreach ar fhalscaithe.

Cuirtear sonrai ar fail i gCairt 3.1 faoi oibriochtai
CUS faoinar thug an tAerchor i rith 2022, agus
cuirtear sonrai ar fail freisin don bhliain 2021 agus
2020 ar mhaithe le comparaid a dhéanamh. Airitear
leis na misin sitd tacaiocht chuardaigh agus tarrthala
le Garda Césta na hEireann, boscai balldide a
sholathar agus a bhailit go dti agus 6 na hoileain,
misin faoisimh 6 thuilte, freagairt do thimpisti moéra,
tinte aitinn, suirbhéireachtai portaigh agus
suirbhéireachtai fiadhulra.

Cuimsionn na misin sin freisin an tSeirbhis Aerarthach
Othar, seirbhis idir-ospidéil a sholathraionn d’aistrithe
éigeandala othar agus iompar foirne éigeandala

um aisghabhail organ, agus aistrithe organ um
thrasphlandu péidiatraiceach chuig an RA. Ta Deasc
Aeraileighis FSS ina lonad Oibriochtai Eigeandala
Naisiunta freagrach as comhordu a dhéanamh ar

na socruithe iompair do na hothair seo.

2021 2022

(58 san iomlan) (4 san iomlan)
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Tuarascail Bhliantuil 2022

O1BRIOCHTAT CUS NA SEIRBHISE
CABHLAIGH

Seo a leanas sonrai faoin leibhéal tacaiochta a thug
an tSeirbhis Chabhlaigh (an SC) d’4darais shibhialta,
ranna rialtais agus gniomhaireachtai stait eile san
aireamh, in 2022:

»  Ghniomhaigh an LE JAMES JOYCE i ndail le
cadhcdir amhain a bhi i bpriacal, agus d’éirigh
leis an iarracht.

Thug an LE JAMES JOYCE freagra do Pan-Pan
6 Gharda Costa na hEireann, chlis ar an inneall
agus bhi comharthai déiteain.

An LE SAMUEL BECKETT MRCC ag glacadh
curaim chun cinamh a thabhairt do FV
PIEDRAS 65 Mile Muiri Thiar-Dheas é Cheann
Mhalanna. Theip an t-inneall ar arthach agus
bhi sé ag ligean uisce isteach.

Thug an LE JAMES JOYCE freagra do Pan-Pan
6 Gharda Césta na hEireann, duine ag snamh ar
iarraidh i gCuan Bheanntrai.

D'fhreagair LE WILLIAM BUTLER YEATS
Teagmhas SAR - LA BEALTAINE, Luamh
i dTriobldid.

Bhi an Comhthascfhérsa ar dhrugai i bhfeidhm
agus is comhiarracht é idir an NS, an tAerchdr,

na Coimisinéiri loncaim agus an AGS. Rinneadh
cleachtadh oilitina amhain in 2022.

Thug an tSeirbhis Chabhlaigh deich gcuairt ar
chalafoirt eachtracha in 2022 lena n-airitear
cinn san RA, sa Fhrainc, sa Phortaingéil, sa
Spainn, san fsiltir, sna SAM agus i gCeanada.

COSAINT IASCAIGH

Bhi seirbhisi cosanta iascaigh a cuireadh ar féil le
linn 2022 bunaithe ar aschuir a aontaiodh leis an
Udaras um Chosaint lascaigh Mhara (UCIM). Bhi
aschuir rathudla mar thoradh air seo le linn 2022,
agus bhi tri choinnedil agus naoi saru braite. Le linn
na bliana, rinne an tSeirbhis Chabhlaigh 702 |4
patroil iascaireachta san iomlan agus rinne an
tAerchér 97 patrdl ar leithligh. In 2022, chriochnaigh
aon CASA CN235 amhain tréimhse chothabhala
phleandilte shuntasach thar roinnt mionna agus
laghdaigh sé seo ar a sheal infhaighteacht chun
cabhru leis an tSeirbhis Chabhlaigh ar patrol.




An Roinn Cosanta agus Oglaigh na hEireann

| gCairt 3.2.1 agus 3.2.2 agus Tabla 3.8 tugtar sonrai faoi ghniomhaiochtai patréil
an Aerchoir agus na Seirbhise Cabhlaigh i rith 2022 agus sonrai le haghaidh 2020
agus 2021 curtha ar fail freisin ar mhaithe le comparaid.

Cairt 3.2.1 Cairt 3.2.2
Patréil lascaigh an Aerchéir 2020 - 2022 Patréil lascaigh an Aerchdir, 2020 - 2022
Lion Misean Lion lomlan na n-Uaireanta Eitilte
721.1 721.1
152 155

2020 2021 2022 2020 2021 2022

Tabla 3.8
Sonrai faoi ghniomhaiocht cosanta iascaigh na Seirbhise Cabhlaigh le linn 2020, 2021 agus 2022

| | | |

632 590 559 145 168 10 [ 2 4 8 8

Eireannach 94

Spainneach 218 206 156 52 94 58 0 2 0 4 5 0
RA 91 79 102 32 16 26 0 0 0 2 2 0
Francach 207 194 190 68 56 65 5 1 1 5 0 1
Beilgeach 7 28 55 4 8 21 0 1 0 0 1 0
Gearmanach 2 2 1 2 0 0 1 0 0 0 0 0
Ollannach 9 12 9 4 6 1 0 0 0 0 0 0
Portaingéalach 0 0 0 0 0 0 0 0 0 0 0 0
Ruiseach 2 4 2 1 2 1 0 0 0 0 0 0
loruach 0 12 16 0 7 10 0 0 0 0 0 0
Faroch 0 2 0 0 1 0 0 0 0 0 0 0
Liotudnach 0 1 0 0 0 0 0 0 0 0 0 0
Polainneach 1 1 1 1 0 0 0 0 0 0 0 0
Graonlannach 0 0 0 0 0 0 0 0 0 0 0 0
Eastonach 0 0 0 0 0 0 0 0 0 0 0 0

lomlan
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ATHBHREITHNIU AR AN TSEIRBHTS TACATOCHTA
AERLEIGHIS EIGEANDALA

Tacaionn an tAerchér le seirbhis Tacaiochta Eigeandéla Aerleighis (TAE) FSS.
Bunaiodh an tseirbhis ar bhonn buan tar éis chinneadh Rialtais i mi IGil 2015,
faoi réir athbhreithnid leandnach i gcomhthéacs socru seirbhise inbhuanaithe,
fadtéarmach a chinntit. Ag teacht leis an gcinneadh seo, ta Tionscadal Paipéar
Ban Uimh. 16 idir ldmha faoi lathair chun an t-athbhreithniu sin a chur i gerich.
Cuirfidh Comhfhoireann Thionscadal an Phaipéir Bhain shibhialta/mhileata a
tuarascail deiridh i 1athair in 2023, a chuimseoidh anailis mhionsonraithe ar an
tseirbhis reatha agus molfaidh sraith moltai le haghaidh gniomhaiochtai amach
anseo chun solathar seirbhise TAE inbhuanaithe agus athléimneach a chinntit
don todhchai.
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AN TSEIRBHIS TACATOCHTA AERLEIGHIS EIGEANDALA
(TAE)

Cuirtear sonrai ar fdil sna cairteacha faoi leibhéil solathair seirbhise thacaiocht
an Aerchdir a tugadh do sheirbhis Tacaiochta Aeraileighis Eigeandala (TAE) FSS

a oibrionn ar bhonn laethtil as Dun Chosttim, Baile Atha Luain. Cuireann an
tseirbhis sin iompar tapa othar chuig saoraid chui ar fail dit nach mbeadh an t-am
a thégfadh iompar ar talamh inghlactha go cliniciuil, mar gheall ar riocht an othair
agus a troime. Tugtar treoir go ndéanfar cinneadh an tSeirbhis TAE a chur i
bhfeidhm leis na critéir tascala clinicitla TAE , de réir mar a bhfuil StiGirthoir
Leighis sa tSeirbhis Ndisiiinta Otharcharranna.

669
Misin Chriochnaithe 306
Am Eitilte lomldn Do
Mhisin Criochnaithe 38249
2020 2021 2022
Cairt 3.3.1 i Cairt 3.3.2
Sonrai faoi Mhisin TAE arna gcriochn le linn Comparaid idir Uaireanta Eitilte lomlan
2022 (Aerarthach AW 139) Oibriochtdil ar Mhisin TAE*

* Airitear leis misin nuair a scoireadh an AW139
de bheith curtha sios

202

2020 2021 2022 2020 2021 2022 2020 2021 2022

B eighis ] Trima B réidiatraiceach Leighis Trsma Péidiatraiceach
Cairt 3.4.1 C’airt 3.4.2 o . ) ’ ,

Cineal na Misin TAE a tégadh chun criche Lion agus Cinedl na Misean TAE a criochnaiodh,

le linn 2022 2020 - 2022
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SEIRBHIS AERIOMPAIR D’AIRY

Solathraionn an tAerchér Seirbhis Aeriompair d’Airi chun cabhru leis an Uachtaran
agus le comhaltai an Rialtais chun a gcuid gealltanas a chomhlionadh sa bhaile
agus thar lear. T4 eolas maidir le heitilti Aeriompair an Aire ar fail go poibli tri nasc
dar teideal “Eolas a Fhoilsitear go Rialta” ar laithredn gréasain na Roinne Cosanta,
a dhéantar a nuashonra ar bhonn miosuil: https:/www.gov.ie/en/organisation-
information/e8132-routinely-published-information/

| gCairt 3.5, ta sonrai achoimre maidir le 2022 agus sonrai cosula curtha ar fail le
haghaidh 2020 agus 2021 chun criocha compardide.

Learjet 45 57

AW 139

CASA MPA 235

PC12

2020 2021 2022

Cairt 3.5
An Lion Misin SAIA a rinneadh de réir saghas aerarthaigh 2020 -2022
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GRUPA ATHBHREITHNITHE SHEIRBHTS
AERIOMPAIR AN AIRE

Cuireann Learjet 45 Seirbhis Aeriompair an Aire (SAIA) ar fail faoi lathair, a bhfuil
deireadh a saolré ag druidim leis. Ar an dbhar sin, bunaiodh grupa oifigeach
idir-rannach ardleibhéil (Gripa Athbhreithnithe SAIA) faoi chathaoirleacht na
Roinne Cosanta in 2021. Ba é an rdl a bhi ag an gGrupa scruda a dhéanamh ar
roghanna chun seirbhis aeriompair neamhspleachidirnaisitnta a sholdthar amach
anseo a Usdidfidh an tUachtaran, an Taoiseach agus comhaltai eile an Rialtais. Agus
na roghanna éagsula & scrudu ag an nGrupa, le cinamh 6 PriceWaterhouseCoopers
Consultants a rinne measunu airgeadais mionsonraithe agus measinu eacnamaioch
de réir cheanglais an Choid Caiteachais Phoibli, bhreithnigh an Grupa conas is
féidir gach rogha a sholathar, chomh maith leis na costais a bhaineann leo, agus
éifeachtulacht agus oiriiinacht gach rogha. Rinneadh cumas an aerarthaigh

chun tabhairt faoi rél nios fairsinge féntais i dtaobh tascanna agus fad taistil

(nios faide i gcéin na an Eoraip) a scrudu freisin.

In 2022, rinne Grupa Athbhreithnithe SAIA moltai chun aerarthach a chur in ionad
Learjet 45 a sholathraionn rdl fontais leathan, lena n-diritear teacht straitéiseach i
gcasanna géarchéime agus aslonnu leighis, chomh maith le hAeriompar Aireachta.
Ghlac an tAire Cosanta leis na moltai seo, agus rachaidh an tionscadal ar aghaidh
go dti an chéim solathair in 2023. Breathnoéidh an solathar ar chumas athsholathair
nua agus athlaimhe araon, agus beidh toradh aon chomaértais solathair faoi réir
tuilleadh plé agus breithnithe ag teacht ar aon dul leis an gCoéd Caiteachais Phoibli.

ScoiL EACHATOCHTA AN AIRM

In 2022, bhi Scoil Eachaiochta an Airm (SEA) san iomaiocht in 10 Seé Idirnaisiinta
Capall; d’éirigh leis an scoil dha rang idirnaisitinta a bhuachan agus sé it sa tri

ait is fearr a bhaint amach. Anuas air sin, ghlac Scoil Eachaiochta an Airm pairt i
mbreis agus 60 comodrtas naisitnta ar fud; agus an comortas ag an Dublin Horse
Show ag an RDS mi Linasa ina measc. Ba é buaicphointe an tséasuir na roghna an
Cheannfoirt Geoff Curran agus Ceathru an Easpaig a bhuaigh an duais puissance
ag Sed Capall na Bliana sa RA.

Le linn 2022, cheannaigh SEA tri chapall nua agus fuair siad dha chapall nua ar
iasacht, agus bhi 39 capall ag an Scoil Eachaiochta ina dhiaidh sin ag deireadh
na bliana. Ta 34 capall & dtraendil faoi lathair, agus Usaidtear capall amhain le
haghaidh traenail ghrimaera agus paraidi agus ta ceithre cinn ar scor. Bhi lion
32 pearsanra ag an Scoil Eachaiochta, ina raibh ochtar Oifigeach Coimisitinaithe
(ctigear Oifigeach Marcaiochta ina measc), ochtar Oifigeach
Neamhchoimisitnaithe agus 16 Saighditir Singil.
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SEIRBHIST SEARMANAIS

Imrionn an Roinn Cosanta agus Oglaigh na hEireann rél thar a bheith suntasach
agus suntasach i go leor searmanais chomortha Stait.

Ghlac Scoil Cheoil Oglaigh na hEireann (SCOE) pairt i 372 imeacht san iomlan in
2022, lena n-diritear 29 searmanas suntasach Stait, 142 searmanas mileata agus
12 Aithris Phoibli a cuireadh ar fail saor in aisce chun tacu le himeachtai pobail
aitidla. Ghlac Oglaigh na hEireann pairt i 11 shearmanas in Aras an Uachtardin inar
bhronn 33 Ambasadair san iomlan a nDintitir Oifige ar Uachtarain na hEireann.

| gcaitheamh 2022, thug baill d’Oglaigh na hEireann faoi dhualgais éagsula
searmanais agus tacaiochta eile ar fud na tire chun tacu le himeachtai Stait agus
searmanais eile mar atd mionsonraithe i dTabla 3.9.
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Tabla ’3.9 o 5 o ) Lionta na

Sonrai faoi rél Oglaigh na hEireann in écaidi Data Imeacht mBall de OF

searmanais Stait agus Airm le linn 2022
16 Ean 22 Aistriti seilbh Chaislean Bhaile Atha Cliath 150
10 Fea 22 Cuairt CEUMC 68
01 Fea 22 Bronnadh na nDintiur 69
16 Fea 22 Bronnadh na nDintiur 69
14 Marta 22 Athbhreithnit an Aire ar an 650 Grupa Coisithe UNDOF 119
17 Marta 22 Tionlacan Onéra La Fhéile Padraig 27
31 Marta 22 Bronnadh na nDintiur 69
05 Aib 22 Searmanas Coimisitinaithe na nDaltai 120
14 Aib 22 Athbhreithnit an Aire ar an 1200 Cathlan Coisithe, UNIFIL 200
17 Aib 22 Comoéradh Domhnach Casca 205
17 Aib 22 Searmanas Leagadh Fleasc Ghlas Naion 10
04 Bea 22 Coméradh Cheannairi 1916, Cnoc an Arbhair 130
11 Bea 22 Cuairt Stait go Malta 116
15 Bea 22 Cuimhneachan Naisiunta ar an nGorta Mér 67
24 Bea 22 Bronnadh na nDintitr 69
19 Meith 22 Bord Ceaintin na bhFérsai Cosanta 77
29 Meith 22 Searmanas Coimisitnaithe na nDaltai 14
07 Iuil 22 Bronnadh na nDintitr 69
08 luil 22 Bronnadh na nDintitr 69
10 luil 22 L& Comértha Naisiiinta 273
27 Iail 22 An chuairt a thug Uachtaran Fidsi ar UNTSI 15

Searmanas Leagadh Fleasc Glas Naion

e Ll 22 (Dun Ui Choileain Dun Ui Griofa) iy
21 Ldn 22 fAOS?éii:;?sd Bliain ar Bhas an Ghinearail 67
15 MF 22 é:;st:;:?t?:‘gg::reachta ar 66u Grupa Sgdr 120
16 MF 22 Bronnadh na nDintidr 69
27 MF 22 Bronnadh na nDintitr 69
19 DF 22 Cuairt Stait - Uachtaran Phoblacht na Portaingéile 141
24 DF 22 Athbhreithnit an Aire ar an 12104 Cathlan Coisithe, UNIFIL 220
26 DF 22 Bronnadh na nDintidr 69
27 DF 22 Searmanas Coimisitinaithe d’Oifigigh Liachta. 10
16 Samh 22 Searmanas Cuimhneachain Oglaigh na hEireann 68
29 Sam 22 Bronnadh na nDintidr 69
07 Noll 22 Coméradh Céad Bliain Saorstat Eireann 11
08 Nollaig 22 Bronnadh na nDintitr 69
09 Nollaig 22 Searmanas Nochta Séadchomhartha Jadotville 40
12 Noll 22 Searmanas Coimisitinaithe Oifigigh Fiacldireachta. 10
15 Noll 22 Searmanas Coimisitinaithe na nDaltai 13
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Faisnéis Chorparaideach agus Sonrai
Corparaideacha

4.1
Sonrai maidir le caiteachas ar Véta Cosanta 2020, 2021 agus 2022
de réir Catagoire*

Catagoir Chaiteachais - 2021

Pa agus Litintais na mBuanfhaérsai

446 57.1 465 59.2 471 56.3
Cosanta
Pa agus Lilntais Fostaithe
Sibhialtach agus na OCanna 21 27 22 2 2e e
Oilitint agus Forbairt OF 128 16.4 91 11.6 117 14.0
An t,’Aerchor: Trealamh agus 21 27 27 34 2% 31
Tacaiocht
An tSe|rbI'1|s Chabhlaigh: Trealamh 12 15 16 20 18 29
agus Tacaiocht
Costais Duin, Trealamh
Innealtéireachta agus Cothabhail 23 29 2 32 st 37
Bonneagar Togtha OE - Caipiteal 12 1.5 16 2.0 19 2.3
lompar Mileata 24 &l 26 &3 27 &2
Costais dlithiochta agus chuitimh 7 0.9 6 0.8 ) 0.7
Caiteachas eile mileata neamhpha 54 6.9 58 7.4 61 7.3
Riarachan 27 3.5 28 3.6 31 3.7
Cosaint Sf’nbhlaltail (C|st|u”na 5 0.7 5 0.7 5 0.6
gcuntas diomhaoin san aireamh)
Cumann Croise Deirge na hEireann 1 0.1 1 0.1 1 0.1

lomlan (Olliomlan) | 781 | 100 | 786 | 100 | 836 | 100

* D'fhéadfadh neamhréitigh bheaga teacht anios mar gheall ar shlanu. Figitiri sealadacha toraidh
don bhliain 2022
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4.2
Sonrai faoi chaiteachas ar Véta Phinsin Airm le haghaidh 2020, 2021 agus 2022
de réir Catagoire*

Catagoir Chaiteachais 2022**

Scéim (Pinsean) Oglaigh na
hEireann & focaiochtai i dtaobh 242.9 96.8 251.3 96.7 268.7 96.6
Seirbhise Aistrithe

Pinsin Chréachta & Michumais,
liintais agus aisci, chuig né i dtaobh 7.8 3.1 8.3 3.2 9.3 &3
jarbhall d’Oglaigh na hEireann

{ocaiochtai maidir le cleithitinaigh
larshaighditiri Chogadh na Saoirse 0.4 0.1 0.4 0.1 0.3 0.1
agus caiteachas ilghnéitheach eile.

lomlan (Olliomlan) | 251 | 100 | 260 | 100 | 278

* D'fhéadfadh neamhréitigh bheaga teacht anios mar gheall ar shlanu.
Figitiri sealadacha toraidh don bhliain 2022.

** Leithdhaileadh Meastachan Forliontach de €9.324m glan in 2022.

4.3
Sonrai faoi mhéid na n-idirbheart a préisealadh i rith 2020, 2021 agus 2022

Lion iocaiochtai neamh-phérolla a rinneadh (sonraisc, srl.) 19,311 18,698 19,548
Lion na bpinsean nua a ceadaiodh "

(seirbhis, michumas & cleithitinaigh) e — L
Lion na gcasanna a proéiseéladh ar bhas pinsinéara 278* 291 263
Lion ceisteanna dli teaghlaigh 5 5 5
Lion ceisteanna faoi Dhli Teaghlaigh Pinsin 780* 797 887

Lion na raiteas measta um shochar pinsin a
cuireadh ar fail agus lion na bhfiosrichain um 2,100* 2,244 2,688
shochair phinsin ar tugadh freagra orthu.

Ll.on.na raltgas sc.>c’har t*)l*lantwl um an Scéim 2,824 2,989 3,288

Pinsin Aonair a eisiodh

* Nior airiodh figitiri a bhaineann le pinsin Sibhialtach in 2020 ach cuirtear san aireamh, ach airitear
iad do gach bliain ina diaidh sin.

** Baineann iad seo le raitis sochar Bhlianttla do chomhaltai na Scéime Pinsin Aonair (fostaithe
mileata agus sibhialtach); eisiodh 323 Raiteas Scoir breise do na comhaltai siud a d’fhag an
fhostaiocht freisin in 2022.



4.4
Initichadh Inmheanach

Is aonad neamhspleach é Ranndg Initichta
Inmheanaigh na Roinne a sholathraionn an tseirbhis
iniichta inmheanaigh don Roinn Cosanta agus
d'Oglaigh na hEireann. Comhlionann sé a fheidhm

de réir na gcaighdean initchta arna bhfoilsit ag an
Roinn Caiteachais Phoibli agus Athchdéirithe, agus
tuairiscionn sé go direach don Ard-Runai. Bhi Plean
Initichta 2022 an-uaillmhianach d’fhonn an timthriall
reatha inilchtai storais a thabhairt chun criche a raibh
tionchar ag moilleanna air mar gheall ar an da bhliain
de COVID-19. Rinne an tArd-Runai an Plean, lena
gcuimsitear clidach leathan ar initchtai stérais agus
corais, a cheadu. Chriochnaigh an tAonad thart ar 96
iniichadh in 2022. Bhi roinnt clar neamhphleandilte ag
an Initchadh Inmheanach freisin i rith na bliana, lena
n-airitear cabhru leis an ARC&C lena n-athbhreithnit
ar bhainistiocht stoic in Oglaigh na hEireann.

Thainig Coiste Initichta na Roinne le chéile
ceithre huaire san iomlan in 2022 agus rinne
siad athbhreithnil ar obair na ranndige ar
bhonn leantnach. Seo a leanas na comhaltai
don bhliain 2022:

»  An tUasal Kevin Cardiff,
Cathaoirleach Neamhspleach

»  Eimear Fisher, Comhalta Neamhspleach
»  Philomena Poole, Comhalta Neamhspleadch

»  An Maorghinearal Adrian O Murchd,
An Leas-Cheann Foirne (Tacaiocht)

»  AntUasal Eamonn Murtagh, Ard-Ranai Cunta
(6 Nollaig 2022)

Airiodh ar chomhaltai Choiste ionadaiochta na
Roinne in 2022 freisin:

»  An tUasal Robert Mooney, Ard-Runai Cunta
(Mean Fémhair 2021 go Marta 2022)

»  An tUasal Ronan Mulhall, Ard-Rdnai Cunta
Gniomhach (Meitheamh go Mean Fémhair
2022)

Tuarascail Bhliantuil 2022

4.5
An Rialachan Ginearalta maidir le Cosaint Sonrai
(RGCS)

Lean an Roinn Cosanta agus Oglaigh na hEireann, mar
rialaitheoiri sonrai ar leithligh, ar aghaidh i rith 2022
ag comhlionadh a n-oibleagaidi faoi na hAchtanna um
Chosaint Sonrai, 1988 go 2018, agus faoin Rialachan
Ginearalta um Chosaint Sonrai. Baineadh é seo amach
tri oilivint agus feasacht a sholathar don fhoireann
agus oibleagaidi a chuimsitear i mbeartais chosanta
sonrai a chur i bhfeidhm. Lean an bheirt rialaitheoiri
sonrai le hidirchaidreamh a dhéanambh leis an
gCoimisitn Cosanta Sonrai agus le saineolaithe
seachtracha san dbhar, mar ba gha.

Cuirtear sonrai ar fail i gCairt 4.1.1 agus 4.1.2 faoin
méid larratai Rochtana ag Abhar a phréiseail Oifigi
Cosanta Sonrai na beirte rialaitheoiri sonrai i rith 2022.

Cairt4.1.1
larratais Daoine ar Shonrai RGCS 2022
An Roinn Cosanta

28
21
1 3 3
larratais a larratais larratais arna  larratais larratais Idir
Fuarthas arna  n-Aistarraingt arna Lamha ag
n-Aistrit bPréisedil  deireadh
bliana
Cairt4.1.2
larratais Daoine ar Shonrai RGCS 2022
Oglaigh na hEireann
72
9
0 0
larratais a larratais larratais arna  larratais larratais Idir
Fuarthas arna  n-Aistarraingt arna Lamha ag
n-Aistriu bPréisedil  deireadh
bliana
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4.6
Saorail Faisnéise

Faoin Acht um Shaorail Faisnéise (SF), meastar gur comhlachtai ar leithligh iad

an Roinn Cosanta agus Oglaigh na hEireann chun criocha an Achta. | gCairt 4.2.1
agus 4.2.2 tugtar sonrai faoi lion na n- iarratas SF a phroiseail an da chomhlacht
le linn 2022 agus sonrai le haghaidh 2020 agus 2021 curtha ar fail freisin le
haghaidh comparaide.

Cairt4.2.1
Sonrai faoi iarratais SF a phréiseadil an Roinn Cosanta iad

148

2020 2021 2022
larratais gan réiteach . . . 5 ‘.
. arna dtabhairt . larratais arna bhFail . Ar aghaidh . Deonaithe go Péirteach
. Arna nDeont Aistrithe Gan Réiteach Arna nDiultua Ag deireadh bliana
Cairt 4.2.2

Sonrai faoi iarratais SF a phréiseail Oglaigh na hEireann iad

344 345

2020 2021 2022
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4.7
Nochtadh Cosanta

Déiledlann Udarais shibhialta agus mhileata araon le Nochtadh Cosanta
a dhéantar leis an Aire Cosanta.

| gcomhréir le téarmai alt 22 den Acht um Nochtadh Cosanta, 2014,
ullmhéfar agus foilseofar tuarascail bhliantuil maidir leis an lion iomlan nochta
chosanta a rinneadh an bhliain roimhe sin ar laithrean gréasain na Roinne
https:/www.defence.ie/what-we-do/protected-disclosures.

Préisediltear buarthai a chuireann oibrithe in itl ar aon dul lenar nésanna imeachta
foilsithe. Airitear leis seo scagadh a dhéanamh lena dheimhnit cibé acu an bhfuil
no nach bhfuil an chuma air go dtagann an nochtadh laistigh den chreat le
haghaidh nochtadh cosanta. Fuair an Roinn sé aighneacht in 2022 faoin teideal
nochtadh cosanta. Baineann an lion seo leis an lion iomlan nochta a rinneadh leis
an Roinn Cosanta agus le hOglaigh na hEireann. Cuireadh ceithre cinn faoi bhraid
an Aire go direach agus fuarthas dha cheann laistigh den Roinn.

Cuirtear sonrai ar fail i gCairt 4.3 faoi na lionta nochta chosanta a fuarthas sna
blianta 6 2018 go 2022. Ni thugtar miondeall breise ar na sonrai seo, ar aon
dul leis na ceanglais riundachta a shonraitear in Acht 2014.

Cairt 4.3
Lion Nochtai Cosanta a Fuarthas sna blianta idir 2018 agus 2022

12 12

2018 2019 2020 2021 2022
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4.8
idit Fuinnimh, 2022

An Roinn Cosanta

Leanann an Roinn Cosanta uirthi lena cur chuige
réamhghniomhach ar fud a cuid foirgneamh i
nDroichead Nua, i mBaile Atha Cliath, sa Rinn

Mhor agus i Ros Cré chun tionscnaimh tiosach ar
fhuinneamh a chur ar aghaidh. T4 iarrachtai chun
éifeachtulacht fuinnimh a fheabhsu bainte amach go
bliantuil ag foirne fuinnimh na Roinne 6 2007 i leith.

Cé gur dhirigh go leor tionscnamh éifeachtulachta
fuinnimh roimhe seo ar Usaid a laghdu le cupla bliain
anuas, thainig coigilteas suntasach ar an idit fuinnimh
mar gheall ar bhaint in 2022 de chérais TF i
bhfoirgnimh na Roinne (tar éis aistriti cérais OGCIO
in 2020). Agus uasghradu ar feitheamh ar chéras
Cuntas Bainistiochta (MIF) na Roinne, beifear ag

suil le tuilleadh feabhsuithe fuinnimh TF 6n dara
leath de 2023.

Tathar fés ag feitheamh ar an SEAI lena spriocanna
suas go dti 2030 a thabhairt chun criche agus a chur
in itl do gach comhlacht poibli. Ach mar sin féin lean
an Roinn Cosanta lena hidiu fuinnimh a laghdud in
2022 agus, tri réamhshocraithe, lena hastaiochtai
carbdin a laghdu. Fad is atdimid ag feithimh ar na
figidiri maidir le hastaiochtai CO2 2022 6n SEAI,

ta laghdud nios mé na 60% tugtha faoi deara againn
ar astaiochtai 6 2007, agus laghdud 35% le cuig
bliana anuas.

Ba é an fuinneamh iomlan a d’Usaid an Roinn

don bhliain 2022 1,923,166kWh, i gcomparaid le
2,034,862kWh in 2021, agus is ionann sin agus
laghdu 5.5%. Is ionann Ceanncheathrud na Roinne sa
Droichead Nua agus a haitreabh ar Shraid Chluain
Meala, Baile Atha Cliath le chéile agus 67% den idiu
fuinnimh, arb ionann é agus 1,300,000kWh san
iomlan; D’fhan Usaid fuinnimh san aitreabh sa Rinn
Mhaor mar a bhi sé ag 207,000kWh (gan an Roinn
Talmhaiochta, Bia agus Mara agus an Qifig Naisitnta
um Sheirbhisi Comhroinnte a roinneann an
foirgneamh san aireamh).

I bhfoirgnimh Oglaigh na hEirinn i Ros Cré, Co.
Thiobraid Arann agus i dTeach Ratra, Baile Atha Cliath,
idiodh 350,000 kWh, ar méadu beag é i gcoinne
2021, go pairteach mar gheall ar fhilleadh ar
ghnathsceidil oiliiina d’Gdarais aititla Cosanta
Sibhialta tar éis COVID-19. Mar a tugadh faoi deara
sa chuid faoin nGniomhu ar son na hAeraide, ta sé
tabhachtach oibriu le hOifig na nOibreacha Poibli ar
iarfheistitl na bhfoirgneamh seo chun cabhru lenar
n-idia fuinnimh a fheabhsu.

Ta tionscnaimh bhreise, at leagtha amach i gCuid 1
den tuarascail seo (Gniomhu ar son na hAeraide)
beartaithe 6 2023, ag cinntit go mbainfimid amach
spriocanna 2030, mar ata leagtha amach i bPlean
Gniomhaiochta Aeréide an Rialtais.



Oglaigh na hEireann

Ba é an t-iditi fuinnimh iomlan deiridh (iID) 178.5
GWh?3 faoi mar a tugadh le fios don SEAI trid an
gCdras Monatéireachta agus Tuairiscithe don

Earnail Phoibli i mBealtaine 2023. In 2021, leagadh
spriocanna Earnala Poibli amach sa Phlean um
Ghniomhu ar son na hAeraide chun GCT a laghdu
51% faoin mbliain 2030 (in aghaidh mhean-bhonnline
2016-2018) agus a chur ar éifeachtilacht fuinnimh
50% faoin mbliain 2030. Ar an iomlan, laghdaigh
Oglaigh na hEireann a dtomhaltas i gcoinne na bliana
bonnline 2016-18 faoi 17%. Ba iad na priomhfhoinsi
d'usaid fuinnimh laistigh d’Oglaigh na hEireann i

rith 2022 féntais (leictreachas, gas nadartha, gas
peitriliam leachtach (LPG) agus ola théimh) agus
iompair breosla (breosla eitliocht, breosla muiri agus
diosal béthair agus peitreal agus ola ghais saor 6
shulfar (SFGO) do chumhacht chladaigh na Seirbhise
Cabhlaigh ina measc).

Cuirtear miondealu ar fail i gCairt 4.4 ar na
priomhchata - géiri d'idit fuinnimh in Oglaigh na
hEireann i rith 2022.

Ta laghdu 1.9% tagtha ar an idit fuinnimh foriomlan
in OF 6 2021; sios 6 181.9 GWh in 2021. Is éard is
cuis leis an laghdu seo na laghdd 8.5% in usaid
fontais agus laghdd 15.9% in aeriompar, cé go bhfuil
méaduithe 15.5% tagtha ar Ola Grad Mara Cabhlaigh
(OGMC) agus 4.1% ar bhreoslai don lompar ar
Bhothar. T4 an méadu ar idit breosla muiri na
Seirbhise Cabhlaigh curtha i leith an mhéadaithe

ar thiomantais oibriochta tar éis an phainéil.

Is féidir an méadu ar bhreosla lompar ar Bhohar a chur
i leith an mhéadaithe ar ghniomhaiochtai oibriochttla
agus oilitina 6n mbliain roimhe sin, ag eascairt as
filleadh ar ghnathoibriochtai agus oilidint iar-
phaindéimeach, den chuid is mé.

3 Sa Tuarascdil Bhliantuil don bhliain 2021 tuairisciodh an figiar
Bonnline in ionad an fhigiur TFC, agus is € 181.9 GWh an figiur
ceart don bhliain 2021..
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Cairt4.4
iditi Fuinnimh Oglaigh na hEireann de réir Cineail (kWh), 2022

0.7%

2.4%
" 2.7%

. lompar Mara lompar Aeir

Leictreachas (Eangach)

Gas Nadurtha Ola Téimh

. GPL lompar ar Bhéthar
Cumhacht Chladaigh na
Seirbhise Cabhlaigh

Laghdaigh idit breosla eitliochta 15.9% 6 2021, is
féidir an laghdu seo ar thomhaltas a chur sios go
priomha ar roinnt de chabhlach CASA a bheith bainte
as oibriochtai cothabhala.

Choimedd de réir an chaighdedin idirnaisiiinta um
bainistiocht fuinnimh 1ISO 50001:2018 agus, mar
chuid den phroéiseas deimhnilchain, rinneadh
iniichadh ar dha laithrean in 2022.
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Ceadaionn Feidhmeannacht Fuinnimh Shinsearach (FFS) Oglaigh na hEireann, ar a
ndéanann an Leas-Cheann Foirne (Tacaiocht) cathaoirleacht, Plean Gniomhaiochta
Bliantuil (PGB) chun dul i ngleic le hisaid fuinnimh i measc an réimse iomlain
chatagéiri fuinnimh. Ar roinnt de na héachtai suntasacha a rinne an PGB in 2022,
airitear an méid seo a leanas:

i.  Criochnaiodh tionscadail fhétavoltacha (FV) Ghréine bhreise, agus
mhéadaigh seo an acmhainn FV ata suiteailte in Oglaigh na hEireann anios go
dti nach mér 1.4 MWp. T4 FV suiteéilte anois in 13 lathair OE. Thainig méadu
anios go dti 1.2GWh ar an leictreachas a ghin athnuaiteéin (FV), ar ionann é
sin agus méadu 19% 6 2020 (866 MWh).

ii. Pointi luchtaithe EV suiteailte i nDUn McKee le husaid ag flit EV an Choir
Tpt. Airiodh freisin is do phearsanra chun a gcuid POVanna a ghearradh
tri Usdid a bhaint as céras billedla an tsolathrai seirbhise. Cuirfear pointi
luchtaire leictreacha comhchostla i bhfeidhm i gcuig ionad eile ar fud an
OE go luath in 2023.

ii. Leanadh le teaschaidéil a thabhairt isteach i bhfoirgnimh Oglaigh na hEireann
a sainaithniodh go cui, agus 62 céras taischaidéil suiteailte go dti seo.

iv. Tugadh faoi staidéar ar mheasunu indéantachta do Thuirbin Gaoithe a
bheartaitear a shuiteail i suitedil OE chun Foinsi Fuinnimh OE a éagsulu
nios mo.

v. Mar gheall ar nuachdiritl agus uasghradu ar gcérais méadraithe, beifear in
ann deiseanna coigilte nios mé a shainaithint inar nUsaideoiri Suntacha
Fuinnimh (SEUanna), agus cuirfear tus le treoirthionscadal rathuil i nDun
Mhic Aoidh i gcomhphairtiocht leis an OOP in 2022.

Combhoibrit sa Ghniomhaireacht Eorpach um Chosaint (GEC) - An Fuinneamh

Lean Oglaigh na hEireann le hidirchaidreamh a dhéanamh leis an GEC maidir le
roinnt tionscnaimh fuinnimh i rith 2022. O 2014 i leith, ta Oglaigh na hEireann
ag glacadh pairte i Meitheal Oibre an GEC ar Fhuinneamh agus Chomhshaol.
Scrudaionn an Meitheal Oibre sin deiseanna chun feidhmiocht fuinnimh a
fheabhsu ar fud na hEarnala Cosanta.

In 2022, i gCéim lll de ‘Féram Combhairlitichdin an Choimisitin Eorpaigh um
Fhuinneamh Inmharthana sna hEarnalacha Cosanta agus Slandala’ (FCCEFIECS III),
atd & chomhordu ag an GEC. Is é ata i gceist leis sin na sraith comhdhalacha a
scridoidh infheidhme reachtaiocht fuinnimh an AE agus conas is féidir le hairm na
hEorpa i a chur i bhfeidhm. Ta ceithre ghrapa oibre (GO) san fhoram: Bainistiocht
Fuinnimh 1 agus 2, Foinsi Fuinnimh In-Athnuaite (FFIA) agus Priomhbhonneagar
Fuinnimh a Chosaint, agus freastalaionn pearsanra Oglaigh na hEireann ar gach
ceann diobh. In 2022, lean Oglaigh na hEireann ar aghaidh Modhnair a chur ar fail
don mheitheal oibre RES agus ta cuid suntasach tar éis a bheith curtha leis an obair
ata déanta ag na meithle oibre eile ag comhaltai de chuid Oglaigh na hEireann.
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4.9
Grupai Tras-Rannacha ag a bhfuil hlonchur
on Eagraiocht Chosanta

Cuireann an Roinn Cosanta ionchur ar fail in 138 »  Coiste Monatéireachta an Chiste Eorpaigh
grupa Trasrannacha. Ta an freastal ag Oifigigh Roinne Mhuiri agus lascaigh
ar na gripai seo i measc na ngrad uile 6 Ard-Runai go »  An Lionra Idir-Rannach Buiséadaithe Comhionannais
hOifigeach Cléireachais. »  An Coiste Monatoéireachta don Chiste Sdisialta
Eorpach (CSE), a ndéantar cathaoirleacht air ag
»  Malartu Faisnéise Uile-Oileain Udaras Bainistiochta CSE an Roinn Oideachais;
»  Foghrupa Prétacail Eit]iochta - Freagairt »  Lionra na n-Oifigeach Airgeadais
flghniomhaireachta d'Eigeandala Eitliochta »  Seirbhisi Comhroinnte Bainistiochta Airgeadais -
»  Grupa Comhordaitheoiri Brexit Grupa Combhairleach um Dhearadh Proiseas
»  Grapa Forbartha um Lamhleabhar Cuntasaiochta »  Grupa Stidrtha Aonad Aerthacaiochta an
an Rialtais Lair Gharda Siochana
»  Painéal Tagartha Chreat na nDaoine Leanai »  An Lionra Cumarsaide Rialtais
agus an tAos Og ) »  Coiste Chonarthai an Rialtais le haghaidh
»  Grupa Idir-Roinne um Chur i bhFeidhm Tus Aite Foirgniochta (CCRF)
do Leanai »  Lionra CORE an Rialtais

»  An Lionra CISM (Lionra um Bainistiocht ar an

g ot »  Tascfhérsa an Rialtais um an bPleanail Eigeandala
Strus a Leanann Teagmbhais Chriticiula)

. i ) . »  Tascfhérsa an Rialtais ar Phleandil Eigeandala -
»  Foireann Treorach Idirghniomhaireachta um Foghrtpa: CBRN

Chosaint Shibhialta
»  Grupa Bainisteoiri TFC na Statseirbhise
»  Bord Lucht Bainistiochta na Stétseirbhise »  Tascfhérsa an Rialtais ar Phleanail Eigeandala -

»  An Meitheal Oibre um Athnuachan na Statseirbhise Foghrupa: An rannphairteachas idirnaisitnta
ar shaincheisteanna trasghearrtha

»  Tascfhérsa an Rialtais ar Phleanail Eigeandala -
Foghruipa: Cumarsaid Eigeandala

»  Tascfhérsa an Rialtais ar Phleanail Eigeandala -

»  Grupa Stitrtha um Measunu Cibear-Riosca CNI Foghripa: Athléimneacht
»  An Coiste um Rialacha Cuirte na hArmchuirte »  Tascfhérsa an Rialtais ar Phleanail Eigeandala -
»  Grapa Comhairleach an Acadaimh Scileanna Foghrdipa: Riosca
Trachtala (CSAAG) »  Tascfhérsa an Rialtais ar Phleanail Eigeandala -
»  An Coimisitin um Ghripa Maoirseachta Foghrdipa: Bi Réidh don Samhradh
Forfheidhmithe Oglaigh na hEireann »  Tascfhérsa an Rialtais ar Phleandil Eigeandala -
»  An Coimisitin um Bord Stidrtha Ardleibhéil Foghrupa: Bi Réidh don Gheimhreadh
Oglaigh na hEireann » Ceann an Fhoraim um Initichadh Inmheanach (HIAF)
»  An Féram Freagartha Truaillithe Mhuiri »  Grupa Geallsealbhéiri an Udarais um Ullmhacht
Naisitinta Combhairlitichdin agus Freagairt Eigeandala Slainte
»  Grupa Oibre Cibear-ldirspleachais Trasteorann CNI » Bord Maoirseachta Ardleibhéil ar Fhoréigean
»  Gruapa Tras-Rialtais ar Chumarsaid Aeraide Gnéis Inscne agus Baile
»  Ceann na Cumarsaide Trasrialtais »  An Grupa Stidrtha Ardleibhéil um Chibearshlandail
»  An Grupa Cumarsaide Trasrialtais »  Lionra Bainisteoiri TFC
»  An Preasoifigeach Cumarsaide Trasrialtais »  Foram Forfheidhmithe Tionchair 2030
»  Coiste Stidrtha Roinn an Taoisigh don Mheastinu »  Grupa Forfheidhmithe don Athchdirit Péilineachta
Priacail Naisiunta »  An Coiste Idir-Rannach ar Choméradh Bliantuil
»  Coiste lomlanach Ceann Scribe na Cruinne ar Chaisc 1916 ag Cnoc an Arbhair
»  Lionra na n-Oifigeach Idirchaidrimh Michumais »  An Grapa Beartais Idir-Rannach um Cheimiceain
»  Grupa Idir-Rannach um Chiste na gCuntas »  Coiste Idir-Rannach ar Ghnathairm
Diomhaoin (CCD) » Coiste Idir-Rannach um Deich mBliana
»  Painéal Rialachais Chaighdean Tiomana na gCuimhneachan

Seirbhisi Eigeandala (ESDS)
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»

»

»

»

»

»

Coiste Idir-Rannach ar an gComhar um Fhorbairt
Coiste Idir-Rannach ar an Rannphairtiocht san AE
Coiste Idir-Rannach ar Chearta Daonna

Coiste Idir-Rannach ar Bheartas um na hOiledin

An Coiste Idir-Rannach um Neamhiomadu
Arm Ollscriosta

Coiste Idir-Rannach ar an Siochanaiocht

An Coiste Idir-Rannach um Shlandail Ollionad
Thithe an Rialtais

An Grupa Comhordaithe Idir-Rannach um
Beartas Tuilte

Grupa Idir-rannach ar an AE agus Brexit
Grupa Idir-Rannach ar an Rialtas Aitiil

Grupa Idir-Rannach ar Shlandail an Phroisis
Toghchanaigh agus ar an mBréagaisnéis

Grupa Idir-Rannach ar Eireannaigh Thar Lear

Cruinnithe idir-rannacha ar Chuimhneachan
an Ghorta Mhéir

Cruinnithe idir-rannach i ndail leis an La
Naisiunta Cuimhneachdin

Cruinnit ldir-Rannach ar Chomhairle na hEorpa

Cruinnithe idir-rannacha um Spriocanna

Forbartha Inbhuanaithe

An Grupa Idir-Rannach ar an Udaras

Naisiunta Slandala

An Grupa ldir-Rannach Forfheidhmithe um
Bochtaineachta Mhiosta

An Grupa Pleanala Idir-Rannach do Chuimhneachan
Dhomhnach na Casca 1916

An Coiste Stitirtha ldir-Rannach um Chaighdeain
Bhonnline Chibearshlandala Earnala Poibli a fhorbairt
An Grupa Stidrtha Idir-Rannach um Bailit Pinsin
Seirbhise Mileata

An Gruapa Oibre idir-rannach an dréacht-
Choinbhinsitin MLA um Chombhar Idirnaisiiinta san
imscrudu agus san ionchuiseamh ar Choir an
Chinedhiothaithe, Coireanna in aghaidh an Chine
Dhaonna agus Coireanna Cogaidh

Coiste Stitrtha an Aerarthaigh Othar Idirospidéil
Grupa Combhairleach idir-rannach SMERE

Grupa Pleanala Teagmhasai Idirghniomhaireachta
Sheirbhis Phriostin na hEireann

Coiste na Straitéise lonchuimsithe Naisiunta LGBTI+
Bord Bainistiochta na Stitrthoireachta Naisitinta um
an mBainistiocht Doiteain agus Eigeandala

An Grupa Comhordaithe Muiri

An Grapa um Chur i bhFeidhm Chreat-Treoir
na Straitéise Mara

An Coiste agus an Grupa Oibre Faireachais
Mhuiri (MARSUR)

An Foghripa MEM um Pleanail Ollbhasanna

Coiste Monatoireachta agus Comhordaithe na
Straitéise um Imeascadh Imirceach

Grupa Athbhreithnithe um Sheirbhis Aeriompair
Aireachta (SAIA).

An Coiste Comhairleach Naisiiinta um Chosaint
Maoine Culturtha i gCas Coinbhleachta Armtha

An Grupa Naisiunta Aerleighis

Comhlacht Naisitinta Beartais Aerspais (Usaid
Sholubtha Aerspais)

An Coiste Naisiunta um Shlandail Eitliochta Sibhialta

An Coiste Ndisiunta um Shlandail Eitliochta Sibhialta

- An Grupa um Bagairt agus Riosca

Grupa Seaimpini an Bhonneagair Sonrai Naisitnta
Grupa Naisitinta Comhordaithe Eigeandala - Foghrtpa
Cumarsaide Preas-Oifigeach

An Griipa Comhordaithe Eigeandala Naisitinta

An “Grupa Stitrtha Trasearnala, Connecting for Life”
de chuid na hOifige Naisiiinta um Fhéinmhari a Chosc

lena gcuirtear cur i bhfeidhm na Straitéise Naisiiinta
chun Féinmhara a Laghdu 2015-2024 chun cinn.

An Grupa Maoirseachta Naisiiinta ar Bhdsmhaireacht
lomarcach COVID-19

An Coiste Comhairliichain Cuardaigh agus
Tarrthala Naisitinta (NSARC)

An Féram Combhairlitichain Cuardaigh agus
Tarrthala Naisitinta (NSARC)

Féram Pairtithe Leasmhara Cuardaigh agus
Tarrthala Naisiunta

An Coiste Slandala Naisiunta

Bord Combhairleach na hOifige Naisitinta um
Sheirbhisi Comhroinnte (ONSC)

Grupa Custaiméiri Seirbhisi d’Fhostaithe (an GCSF)
na hQOifige Naisiinta um Sheirbhisi Comhroinnte
(an ONSC)

An Grupa Stitrtha Naisitinta um Bainistiocht
Mér-Eigeandala

Coiste um Straitéis Naisiinta na mBan agus na gCailini
OFGUG (Grupa Usaideoiri Rialtais Oracle Financials)
Bord Combhairleach TFC OPOFR

(Oifig Phriomhoifigeach Faisnéise an Rialtais)
Combhairli Catagoéire TFC OSR (An Oifig

um Sholathar Rialtais)



Combhairle Catagoire TFC OSR (An Oifig um
Sholathar Rialtais)

Feidhmeannach Solathair OSR
Lionra Solathair OSR
Grupa Comhairleach Solathair Straitéiseach an OSR

Grupa Comhordaithe Beartais Tuilte
Idir-Rannach OOP

Ar bhFoireann Gniomhaiochta um Sheirbhis Phoibli
2020 10 “Lionra Bainistiochta Tionscadal” (Ceannairi
Roinn Cosanta)

Foireann Gniomhaiochta 1 de chuid Ar Seirbhis Poibli
2020 “Dlus a Chur leis an Solathar Digiteach”

Foireann Gniomhaiochta 6 de chuid Ar Seirbhis Poibli
2020 “Cultdr Nualaiochta a Chur Chun Tosaigh”

Foireann Ghniomhaiochta 16 de chuid Ar Seirbhis
Poibli 2020 “Comhionannas, Eagstlacht agus
lonchuimsit a Chur chun Cinn”

Bord Ceannaireachta Seirbhise Poibli Ar
Seirbhis Poibli 2020

Grupa Bainistiochta na Seirbhise Poibli Ar
Seirbhis Poibli 2020

Grupa Maoirseachta ar Phlean Gniomhaiochta
Naisitnta maidir le Mna, Siochain agus Slandail

Lionra na n-Oifigeach Pearsanra

Féram/Gruapa Oibre um Beartas ar phinsin
mhearfhabhraithe

An Lionra um Nochtadh Cosanta

Sainghripa Comhairleach um Athchdirit Slainte Poibli
Lionra Nudlaiochta na Seirbhise Poibli

Lionra Pinsean na Seirbhise Poibli

Lionra Bainistiochta Tionscadal na Seirbhise Poibli
Grupa Earnala na Seirbhise Poibli

Lionra na nOifigeach um Sheirbhis Ardchaighdedin
do Chustaiméiri

An tUdaras um Chosaint lascaigh Mhara, Grapai
Bainistiochta um CS Leibhéal 1 agus 2

An Féram Eitliochta um Chuardach agus Tarrthail

Grupa na nOifigeach Sinsearach um Ghéarchéim
Dhaonndil na hUcréine

Grupa Stiurtha Earnala na Scéime Pinsin Singil
Grupa Focais Teicnitil na Scéime Pinsin Aonair
Grupa Comhordaithe Fiontraiochta Spais

An Grupa Oibre um Longa Tréigthe

An Grupa Oibre um fhorbairt Creat Folldine d’Eirinn

4.10
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Meabhréin Tuisceana (MTanna) agus Comhaontuithe
Leibhéal Seirbhise (CLSanna)

Ta an Roinn Cosanta tar éis MTanna a shocrt leis:

An Roinn Talmhaiochta, Bia agus Mara

An Roinn lompair

An Roinn Slainte (x2)

An Roinn Gnéthai Eachtracha (x 3)

An Roinn Tithiochta, Rialtais Aititil agus Oidhreachta
Oifig na gCoimisinéiri loncaim

An Roinn Comhshaoil, Aerdide agus Cumarsaide
An Roinn Coimirce Soisialai

Roinn an Taoisigh

An Ghniomhaireacht um Eilimh ar an Stat

Na Naisitin Aontaithe (x 2)

Aireacht Cosanta, RA (x 3)

An Aireacht Gnoéthai Baile agus Slandala Naisitnta,
Malta

Cumann Croise Deirge na hEireann

An Roinn Cosanta, an Astrail

Aire Cosanta Naisitinta Phoblacht na Polainne
An Oifig Naisiuinta um Sheirbhisi Roinnte
Combhairle Contae Chill Dara
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Comhaontaiodh ar CSanna leis na heagraiochtai
seo a leanas:

An Roinn Oideachais - maidir le cistii CSE a
bhairl\eann le Scéim Tacaiochta Fostaiochta Oglaigh
na hEireann.

Foras na Mara - maidir le suirbhéanna, eolas a
roinnt agus oilitiint idir Foras na Mara agus an
tSeirbhis Chabhlaigh.

Medico - maidir le cinamh oilitina a chuir an tSeirbhis
Chabhlaigh ar fail do Medico.

An tAonad um Imscruda Aerthiondisci - maidir le
seirbhisi a chuir na Forsai Cosanta ar fail i gcas
timpiste aeir.

Garda Césta na hEireann (IRCG) - maidir le tacaiocht
Chuardaigh agus Tarrthala agus seirbhisi eile a
chuireann Oglaigh na hEireann ar fail don GCE.

Met Eireann - maidir le sonrai meitéareolaiochta
a mhalartu idir an tSeirbhis Chabhlaigh agus
Met Eireann.

An Roinn Slainte / Feidhmeannacht na Seirbhise
Slainte (FSS) - maidir le Seirbhis Aerarthach Othar
arna solathar ag an Aerchér.

Feidhmeannacht na Seirbhise Sldinte/an tSeirbhis
Naisitinta Otharcharranna - maidir le scéim
phioldtach don fhail a bhionn ar otharcharr agus
foireann Oglaigh na hEireann ag an tSeirbhis
Naisitinta Otharcharranna.

An Oifig Suirbhéireachta Muiri - cinamh i
ngnathchasanna nd i gcasanna éigeandala.
Coimisitin Ombudsman an Gharda Siochana (GSOC)
- chun seirbhis aeriompair a sholathar ag an Aerchér
d’'Imscrudaitheoiri GSOC.

Udaras Eitliochta na hEireann (UEE) - maidir

le Seirbhisi Aerloingseoireachta idir UEE agus

an tAerchor.

An Roinn DlIi agus Cirt - maidir le hAonad
Aerthacaiochta an Gharda Siochéana.

Qifig na nOibreacha Poibli (OOP) - maidir le
seirbhisi a sholathraionn an tAerchér do OOP i

rith teagmhais adhaimsire.

lonadaiocht déanta ag Cinamh Eireann don Roinn
Gnothai Eachtracha maidir le réimse seirbhisi a
chuireann Oglaigh na hEireann ar fail i dtaobh an
Tionscnaimh Mhearfhreagartha.

An tUdaras um Chosaint lascaigh Mhara (an UCIM) -
maidir le seirbhisi a sholathair an tSeirbhis Chabhlaigh
agus an tAerchér don UCIM maidir le cosaint iascaigh.

An Garda Siochana (an GS) - téarmai seirbhise
idir Cosaint Shibhialta agus an GS maidir le
teagmbhais éigeandala.

An Ghniomhaireacht um Chaomhni Comhshaoil
agus an Roinn Cumarsaide, Gniomhaithe ar son
na hAeraide agus Comhshaoil - maidir le
solathar seirbhisi ag Oglaigh na hEireann agus
Cosaint Shibhialta.

An Roinn Tithiochta, Rialtais Aititil agus Oidhreachta
(An tSeirbhis Pairceanna Naisiiinta agus Fiadhulra) -
maidir le solathar seirbhisi Oglaigh na hEireann.

An Roinn lompair - maidir le solathar seirbhisi
ag Oglaigh na hEireann go hUdaras Aerfort Bhaile
Atha Cliath.

An Roinn Tithiochta, Pleanala agus Rialtais Aitivil
maidir leis an Pleanail don Sluabhas.

An Roinn Comhshaoil, Aeraide agus Cumarsaide
agus an tlonad Naisitinta Cibearshlandala agus é
mar chuspdéir foriomlan chun feabhas a chur ar
chibearshlandail an Stait.

Oglaigh Naisitinta na hEireann (ONE) i dtaobh
seirbhisi a sholathar do ONE.

Cumann Sheansaighditiiri Eireannacha na Naisitin
Aontaithe (IUNVA) i dtaobh seirbhisi a sholathar
do IUNVA.

Garda Césta na hEireann - seirbhis a sholéthar idir
Cosaint Shibhialta agus Garda Césta na hEireann
maidir le teagmhais éigeandala in uisci na hEireann.
An Roinn Gnéthai Eachtracha maidir le réimse
seirbhisi a sholathair Oglaigh na hEireann don
Fhoireann Clinaimh Shibhialta Eigeandala (an FCSE).
Udaréas Aerfort Bhaile Atha Cliath (daa) maidir le
Oglaigh na hEireann a sholathar seirbhisi chun tact
leis an tslandail eitliochta in Aerfort Bhaile Atha Cliath
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Runai Canta Stidrthéir Runai Canta Runai Canta Runai Canta
(Gniomhach)
Gnothai agus Maoirseacht Pleanail Straitéiseach, Pearsanra
Reachtaiocht Oibriochtai agus Forbairt Innidlachta Innitlachta Cosanta Gnéthai
Idirnaisitinta Bonneagair agus Tacaiocht Corparaideacha
Eigeandala Chorparaideach
I I I I I
Brainse Idirnaisiinta um  Brainse Feidhmitchdin An Brainse Cumarsaide An Brainse Dlithiochta An Chosaint Sonrai
Beartas Slandala agus Brainse na Cosanta & Bainistiochta Clar Beartas Pearsanra An Nochtadh Cosanta
Cosanta Sibhialta An Brainse Pleanala & Eagrichain  Oglaigh na hEireann Aiseanna
An Bhruiséil Brainse um Bainistiocht Brainse Teicneolaiochta Brainse um Fhorbairt Udarss Eitliochta
An Brainse Réadmhaoine Faisnéise agus Cumarsaide agus Tacaiocht Cumais Mileata
Reachtaiochta An Oifig um Pleanail Brainse na gConarthai (Daocine)
Eigeandala (OPE)/ An Brainse Airgeadais An Brainse Idir-Réiteach
Cibear agus Eadrain

Brainse Acmhainni Daonna
Aonad Tionscadal

Pearsanra Cumais
Daoine

Brainse um Plean Forbartha
Cumais Eatramhach

Foireann Tionscadail COE
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An Ceann Foirne
An Leifteanantghinearal
Sean Clancy

An Brainse CP

An Brainse Pleanala Straitéisi

An Ceann Foirne Cinta
An Briogaidireghinearal
Rossa Muichay

An Leas-Cheann
Foirne (Oibriochtai)
An Maorghinearal
Anthony McKenna

An Brainse Faisnéise
(J2)

An Brainse Oibriochtai
agus Pleananna
(J 3/5)

Seirbhisi Cumarsaide
agus Eolais

An Brainse Traenala
agus Cultaca
(7)

An Brainse Tacaiochta
Combhraic

An Leas-Cheann

Foirne (Tacaiocht)
An Maorghinearal
Adrian O Murcht

Seirbhisi DIi
CagusA

An Brainse Airgeadais

An Brainse Acmhainni Daonna

(1)

An Brainse Léistiochta
()4)

An Brainse Innealtoiri
An Brainse Poilini Airm
An Brainse Ordanais
An Brainse lompair

An Brainse Leighis
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Aguisin B

Achoimre ar Mholtai ata sa Tuarascail O Choimisiin
Oglaigh na hEireann

L1IOSTA MOLTAf AGUS AN STAID I NDAIL LE GACH MOLADH

Glac ‘ Glac i bPrionsabal Meastoireacht Bhreise

Glacadh leis an moladh Glactar leis an moladh sin i Ta an moladh seo Ta sé i gceist filleadh ar an
lena chur i bhfeidhm. bprionsabal, ach is ga inmhianaithe. Ta g4 le Rialtas nios deireanai
tuilleadh machnaimh a tuilleadh meastdireachta le maidir leis an moladh seo.
dhéanamh ar an gcur priomhphdirtithe
chuige is fearr chun intinn leasmhara, ar na
an Choimisitin a himpleachtai acmhainni,
chombhlionadh. beartais, airgeadais agus

reachtacha sular féidir
cinneadh maidir le cur chun
feidhme a mheas.

Formaid Uimhreacha
Coluin 1 - Lion na moltai san iomldn 1 -130

Colun 2 - Ar mhaithe le héascaiocht tagartha - Priomh-mholtai uimhreacha 1-69
sa Tuarascail bhunaidh 6n gCoimisitn ar Oglaigh na hEireann

CoDF
# Moladh na

Tuarascéla

Ba cheart réil faoi seach Aonad Prainnfhreagartha an Gharda Siochana (ERU) Glac i bPrionsabal
agus ARW Oglaigh na hEireann a shoiléiriti chun a chinntiti go bhfuil tuiscint
shoiléir ann ar an gcaoi a n-idirghniomhaionn siad i staid oibriochtuil agus ba
cheart nésanna imeachta coiteanna agus treoirlinte oibriochtula a fhorbairt.

Go ndéanfai struchtuir ardleibhéil Ceannais agus Rialaithe Oglaigh na
hEireann ailinit le dea-chleachtas idirnaisitinta, lena n-airitear:

Crutht CHOD, le tacaiocht ¢ Leas-CHOD, le hidaras ceannais agus rialaithe
mileata cui Oglaigh na hEireann ag leibhéal straitéiseach, lena n-airitear an
cumas OPCOM, OPCON, TACOM agus TACON a shannadh.

4 Féach ar leathanach 7 de HLAP le haghaidh tuilleadh sonrai:
https:/www.gov.ie/en/publication/519f7-hlap-commission-on-the-defence-forces/
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CoDF
# Moladh na
Tuarascala

Ceanncheathri Oglaigh na hEireann a chrutht a thuairisceoidh don CHOD,
a gheobhaidh cinamh 6n A/CHOD agus 6n gCeann Claochlaithe.

Tri Cheann Seirbhise, agus Leas-Chinn Seirbhise, a chruthti do na férsai taltn,
aeir agus muiri, agus Comhcheannasai Férsa, ar cheart dé a bheith ina
Leas-CHOD freisin, le tacaiocht 6 Leas-Cheannasai. Is féidir an fhoireann
ceannaireachta ardleibhéil seo a chur ar bhonn foirmiuil mar Bhord Ceannais
né mar theideal comhchosuil agus ba cheart déibh tacu leis an CHOD chun
saincheisteanna a bhaineann le forbairt an Chomhfhdrsa a bhainistiu.

Ba choir go mbeadh an tArm, an tAerchér agus an tSeirbhis Chabhlaigh ina
seirbhisi, go mbeadh ceanncheathru seirbhise acu, agus go mbeadh paireacht
mheasa acu.

Go bhfuil post SEAC, ata 4 thriail faoi lathair, buan chun saineolas agus taithi Meastoéireacht
an té a cheapfar san ONC sinsearach a thabhairt chuig an mbord is airde, lena {115
n-airitear a bheith ina bhall den Fhoireann Cosanta. Ina theannta sin, ba cheart
go dtacédh Maor Sairsint/Oifigeach Barantais seirbhise le gach Ceann
Seirbhise a shuifeadh ar a bhfoireann seirbhise faoi seach.

Go bhfuil na comhfheidhmeanna tacaiochta foireann ag gach ceann de na tri Glac i bPrionsabal
sheirbhis, 6 gach céim.

Go n-athainmneofai an ARW mar IRL SOF agus go n-direofai Aer buan air agus [KEEEEIZ G E]]
Tascghrtpai Muiri in Aeradrom Mhic Easmuinn agus i mBunait Chabhlaigh Inis
Sionnach. Ba cheart cur i bhfeidhm Thuarascail Thionscadal an Phaipéir Bhain
reatha a bhrostu freisin.

Feabhsu struchtdir Oglaigh na hEireann ar fud an chibearfhearainn,
lena n-airitear:

Comhcheannasaiocht Cibearchosanta a chrutha ar cheart doé Seirbhisi TF Glac i bPrionsabal

Oglaigh na hEireann, Seirbhisi CIS agus Cibearchosaint a bhainistit.

10

Ceachtanna praiticitla a aithniodh ¢ thiortha comparadéra agus 6 chibear-
orduithe atd ag aibiu ag Ballstait an Aontais a ionchorpra.

Straitéis cibearchosanta a nuashonru agus a fhoilsiti i gcomhréir leis
gcleachtas agus na caighdeain idirndisiunta is fearr.

Rannphdirtiocht shibhialta-mhileata mhéadaithe ar fud an Rialtais maidir le Meastoireacht
struchtuir agus préisis chui a fhorbairt chun cur i gcoinne cogaiochta Bhreise
hibrideacha, ag foghlaim ¢ thaithi idirnaisiiinta reatha.
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N
N

N

Cur chuige cuimsitheach i leith Acmhainni Daonna Straitéiseacha laistigh
d'Oglaigh na hEireann a chur i bhfeidhm agus, go hairithe, na cumasoéiri seo
aleanas curtha i bhfeidhm:

Foireann Ceannaireachta um Athru Straitéiseach Acmhainni Daonna a bhund, Glac i bPrionsabal
a bheidh faoi stitiir Cheann an Chlaochlaithe a earcaiodh go seachtrach;

Coras bainistiochta tallainne agus sruthanna gairme nua a thabhairt isteach; Glac i bPrionsabal

Cumas ceannaireachta agus forbartha eagraiochtuil a fhorbairt laistigh Glac i bPrionsabal
d'Oglaigh na hEireann amach anseo chun an clar oibre claochlaithe a stitiradh.

Cleachtadh cuimsitheach a dhéanamh a mhapalann patruin reatha dul chun
cinn gairme agus a fhorbraionn léarscail bealaigh dul chun cinn gairme do
gach rol, ag tosu leis an leibhéal iontrala agus na roil sin a bhfuil rataf attrition
nios airde acu; agus

Ba cheart go mbeadh plean forbartha gairmitla leaninai pearsanta ag gach
pearsanra agus cruinnithe bliantula ar a laghad lena gceannasai chun
athbhreithnit a dhéanamh ar a bhfeidhmiocht agus ar a n-innitlachtai.

Bunu buan oilitina a chrutha agus solubthacht nios moé a sholathar do Glac i bPrionsabal
bhainisteoiri, laistigh den lion foriomlan bunaiochta, chun baill foirne a
leithdhaileadh ar fud foirmiochtai agus céimeanna.

Réitigh chianfhoghlama agus chianfhoghlama a fhorbairt agus acmhainni a chur
ar fil chun Usdid nios mé a bhaint as oilitint agus oideachas TFC bhunaithe sa
bhaile agus 6 shuiomhanna garastuin réigiinacha né deasca te araon.

Cruthu céim liostdilte nua den Ard-Chdirp san Arm agus san Aerchoér. Meastoireacht
Bhreise

Struchtur a chruthd chun conair ghairme aitheanta a sholathar do thumadoiri Glac i bPrionsabal
cabhlaigh a cheadaionn dul chun cinn céime do phearsanra liostailte laistigh
de Ranndég Tumadoireachta na Seirbhise Cabhlaigh.

Sainsruth gairme Péilini Mileata a sholathar do gach céim, le deiseanna imleor S ETRE YT F] ]
dul chun cinn gairme.

Athfhorbairt céras ardu céime chun a chinntit go bhfuil siad oscailte, iomaioch EEETRN AL LEE]
agus go hiomlan bunaithe ar fhitintas, agus ni mor scrddd a dhéanamh ar an
nga ata le gach oifigeach agus ONC tabhairt faoi chursai gairme fada.

Ba cheart go mbeadh proisis roghnuchain oibiachttla iomaiocha ann Glac i bPrionsabal
ata deartha le haghaidh roghnt cursai gairme a aithnionn daoine
ardfheidhmiochta agus a sheachnaionn cultur 'tic bosca' a chruthd.

Ba cheart go mbeadh an bhéim chéanna agus an rochtain chéanna ar Glac i bPrionsabal
oilidint ghairme agus ar oideachas mileata gairmitil d'oifigigh, do ONCanna
agus do chultacairi.

Ni mor cursai a bhaineann go sonrach le seirbhis a thabhairt isteach ag Glac i bPrionsabal
leibhéal séisearach agus sinsearach, le comhchursai agus oilidint nuair is
ga ag leibhéal sinsearach.
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CoDF
# Moladh na

Tuarascéla

Ba cheart cleachtas a fhorbairt chun bainistit gniomhach a dhéanamh ar Glac i bPrionsabal
choinneail na mball luachmhar d'Oglaigh na hEireann a chinn nach bhfuil ardu
céime ann déibh, né a bhfuil struchtir céime srianta ag a sruth gairme.

N
N

Ba cheart tabhairt faoi phréiseas buntsach um athru culturtha, ag baint
usdide as na cinealacha cur chuige is cothroime le data; agus ba cheart
d'Oglaigh na hEireann a chinntiti go gcuirfear na hathruithe tionchair
ldithreacha ardphréifile seo a leanas i bhfeidhm go luath:

Post lanaimseartha sinsearach mar Chomhairleoir Inscne (OF-5) a chruthu le Glac i bPrionsabal
hacmhainn thiomnaithe foirne agus comhordaitheoiri lanaimseartha do lionrai
foirne amhail Lionra na mBan agus an grupa Defend with Pride;

Meicniocht a chruthd chun a chinntitt go mbeidh rannphdirtiocht agus ionchur K€ ETRE I MIGHEELEY
na mban ag gach cruinnit ar leibhéal na Foirne Ginearalta (né a chomhionann
faoi na struchtuir nua ata beartaithe);

Comhthathd iomlan na n-aiseanna bia go [éir, ar tir agus ar muir; agus Glac i bPrionsabal

Suirbhéanna rialta aeraide agus dearcadh leantiinach chun meanma, aeraid
ceannais agus cultir buntusach a mheas ar bhonn leantnach.

Bealai earcaiochta leathnaithe a fhorbairt le cuspoiri ata leagtha sios maidir
le hearcu agus rannphairtiocht grapai faoi ghannionadaiocht, tri:

Rata foriomlan rannphairtiochta na mban de 35% a shocru ata le baint Glac i bPrionsabal
amach tri mheascan d'ionduchttchain ar leibhéal iontrala (Seirbhis Dalta agus
Ginearalta) agus sibhialtacht, chomh maith le hiontrail dhireach i bpoist nios
sinsearai agus nios speisialtéiri ar fud na heagraiochta;

Dul i gcomhairle le pobail grapai faoi ghannionadaiocht chun na nithe is diol
spéise agus na bacainni ar sheirbhis in Oglaigh na hEireann a phlé;

Bearta a ghlacadh chun rochtain nios éasca ar shaoranacht Eireann a chumasti Y GEG (18111
déibh sitd a fhénann in Oglaigh na hEireann; agus Bhreise

Proifil an phearsanra reatha a fhorbairt mar phointe tosaigh riachtanach chun
bonn a chur faoi chur chuige nios fadtéarmai i leith AD straitéiseach agus a
chinntiti go léirionn Oglaigh na hEireann nios mé éagstilachta i sochai na hEireann.
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Ba cheart go mbeadh breithnid ar ghné na hinscne éigeantach i ngach gné
den chinnteoireacht ar fud Oglaigh na hEireann agus go hairithe maidir

le cleachtais AD, proéisis ardu céime, solathar agus forbairt bonneagair,
lena n-airitear:

Deireadh a chur laithreach le rialacha, rialachain agus caighdeain inscneacha
atad neamhfhabhrach do mhnd, agus do dhaoine eile nach n-oireann do 'norm'
a bhraitear, lena n-airitear athbhreithnit agus nuachairit ar chaighdeain
grumaeireachta d'fhir agus do mhna araon i gcomhréir le treochtai i bhférsai
armtha eile agus i sochai na hEireann;

Rata rannphairtiochta iosta rathaithe do mhna de 35% ar gach clirsa ceannais G ETRE I MIGHEEEY
agus cursai gairme abhartha eile faoi 2025;

Cleachtais maidir le rochtain ar dheiseanna agus ar chursai ardd céime a
shainaithint agus a bhaint a dhéanann idirdheal, i ndairire, go hindireach i
gcoinne ban né grupai eile amhail, mar shampla, ciramairi priomhdla;

Ba cheart caighdedin oiritinachta a athbhreithnit agus a thabhairt cothrom le
data chun a chinntit go bhfuil siad i gcoibhneas le caighdedin inghlactha do
mhna agus do réil mhileata nua-aimseartha;

Ba cheart éadai agus trealamh at4 deartha do mhna in Oglaigh na hEireann
agus, da réir sin, ata oiritinach don fheidhm a sholathar do mhna in Oglaigh na
hEireann agus rochtain réidh a bheith acu, gan mhoill né iarratas speisialta;

Leathnu laithreach ar Lionra na mBan Oglaigh na hEireann chun comhaltaf
baineanna den Chultaca a direamh; agus

Clar meantdireachta ban a bhunti chun deis a thabhairt do mhna in Oglaigh na
hEireann tairbhe a bhaint as taithi eiseamlairi agus meantoiri aitheanta.

Ba cheart go n-éireodh oilitiint inscne, éagsulachta agus claonta
neamhchomhfhiosach éigeantach thar gach céim d’Oglaigh na hEireann.

Raiteas a fhorbairt ar fhis Oglaigh na hEireann maidir lena rél agus a luach do
mhuintir na hEireann.

Réiteach riarachain a chur i bhfeidhm gan mhoill chun cur ar chumas an ODF
imscradu a dhéanamh ar gheardin a fuarthas nios mé na 12 mhi tar éis dhata
an ghnimh liomhnaithe, né an data ar thainig an gearanach ar an eolas faoin
ngniomh liomhnaithe.

Méadu ar an Usdid a bhaintear as earcaiocht iontrala diri chun poist
speisialaithe a lionadh le riachtanais oilitina agus corpacmhainne ata
coigeartaithe go cui.

I
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Athchdirit prainneach ar na socruithe oibre ata ann cheana, lena n-airitear:

H
N

Aon athruithe riachtanacha reachtaiochta agus eagraiochtula chun seirbhis Glac i bPrionsabal
sholUbtha agus cleachtais oibre sholtbtha a cheadd;

Leathnd agus feabhsu na mbeartas atd ann cheana a thacaionn le teaghlaigh
a mhéid is indéanta, lena n-airitear le haghaidh postalacha thar lear, agus
aitheantas a thabhairt do na dushléin ata roimh thuismitheoiri aonair agus
tuismitheoiri leanai faoi mhichumas, i measc nithe eile; agus

'Buiséad uaireanta saothair' neamhairgeadais a thabhairt isteach do
gach bainisteoir.

H
N

Deireadh a chur go pras le heisiamh iomlan Oglaigh na hEireann én Acht um
Eagri Ama Oibre 1997 faoi réir fheidhmiu na maoluithe a cheadaitear leis an
Treoir um Am Oibre.

lonad Qiliuna Oifigeach a bhunu ina mbeidh an Scoil Daltai atad ann cheana Glac i bPrionsabal
féin agus Scoil Nua d'larrthéiri Oifigigh a redchtalfadh Cursai Oifigeach
Féideartha, Cursai d'Oifigigh lontrala Déanacha agus Cursai d'Oifigigh
Chultaca gach dha bhliain.

Athchéirit prainneach ar sheirbhisi leighis laistigh d'Oglaigh na hEireann
lena n-airitear:

Cur i bhfeidhm beart chun solathar cram sldinte priobhaideach a leathnu Meastoireacht
chuig gach pearsanra liostailte in Oglaigh na hEireann; Bhreise

Gach athbhreithnit gan ioc ar sheirbhisi leighis a thabhairt chun criche
laistigh de thréimhse 12-18 mi agus cuireadh tus laithreach leis na préisis
forfheidhmithe; agus

Sineadh ar shainchtram HIQA chun seirbhisi leighis Oglaigh na hEireann Meastoireacht
a chuimsiu. Bhreise

Ba cheart go mbeadh nios moé trédhearcachta maidir leis na buntdisti nios
leithne a bhaineann le ballraiocht in Oglaigh na hEireann mar ghné larnach
d'fheachtais earcaiochta amach anseo, ar cheart go mbeadh saineolas
seachtrach ag tacu leo.
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N

Go bhfeabhséfar cothromas na struchtur reatha pa agus litntais tri:

Deireadh a chur leis an gceanglas maidir le Mairnéalach Tri Réalta
Priobhaideach/In ann 'am a mheilt' do na chéad tri bliana ag an gcéim sin;

A chinntit go n-ioctar an rata iomlan MSA a bhaineann leis an gcéim le gach
pearsanra de chéim Priobhaideach 3 Réalta/Mairnéalach Abalta;

Rochtain laithreach a sholathar ar an Scéim Gealltanas Seirbhise Muiri do
phearsanra iontrala direacha sa Chabhlach;

Bearta dleachta farraige nach bhfuil chomh casta a chur in ionad na lamhaltas
farraige ata ann faoi lathair; agus

Incriminti Seirbhise Fada a thabhairt isteach ar scélai pa gach céim den
phearsanra liostailte.

Ar an mbonn gur cheart, ar an gcéad dul sios, an rata iomlan MSA is
infheidhme maidir lena gcéim a ioc le gach pearsanra, ba cheart deireadh a
chur le MSA agus an rata iomlan is infheidhme a chomhthathd sa chroipha.

Sasra a thabhairt isteach chun forail a dhéanamh d'athbhreithnit leandnach ar
chur i bhfeidhm ratai agus liiintais pa speisialaithe atd ann cheana do ghrapai
agus do chatagoiri pearsanra mileata, agus chun moltai a dhéanamh, laistigh
de pharaiméadair bheartais pa phoibli, i gcas ina bhfuil ga le coigeartuithe.

Ba cheart Cumainn lonadaiochta PDF a éasci mas mian leo ballraiocht
chomhlach a bhaint amach in ICTU.

Cuirfear fis ardleibhéil nua in iul don RDF a shoiléirionn a phriomhchuspéir
mar thacaiocht don PDF ina réil go Iéir.

Ba cheart do cheannasaithe an aonaid cinnti a dhéanamh maidir le pearsanra
RDF a imscaradh, agus nior cheart iad a theorannu leis an mbeartas
uileghabhalach mar ata faoi lathair.

Déanfar plean mionsonraithe athnuachana don RDF, le hamlinte soiléire agus
sonracha, a fhorbairt agus a fhoilsiti faoi dheireadh 2022 ina leagfar amach
conas a dhéanfar RDF athchoirithe a oibrit agus a mhaoiniu.

Tacéidh Ceann Cosanta Cunta Cultaca leis an CHOD agus gur cheart go
dtacédh Ceann Seirbhise Cunta Cultaca le gach Ceann Seirbhise.

Ba cheart go n-aireofai i mbund an RDF, ar a laghad, Cultaca Aerfhérsa de
200 agus Culchiste Cabhlach de 400.

Ba chair go seasfadh bunu Chdltaca an Airm ag 3,900 le cdimheas 50:50 idir
Tacaiocht Comhraic / Comhraic agus Tacaiocht Seirbhise Comhraic

Glac i bPrionsabal

Meastoireacht
Bhreise

Meastéireacht
Bhreise

Meastoireacht
Bhreise

Glac i bPrionsabal

Glac i bPrionsabal

Glac i bPrionsabal

Glac i bPrionsabal

Glac i bPrionsabal

Glac i bPrionsabal
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Bunéfar Comhoifig Gnéthai Cultaca (ORA), le foireann shinsearach 6n RDF
agus le tacaiocht 6n PDF, agus ba cheart di tuairisciu go rialta don CHOD
agus do cheannasaithe sinsearacha maidir le gach abhar cultaca. Ba cheart
don Udaras ceannais fanacht leis na ceannasaithe aonaid PDF/RDF
comhthaite i gcomhréir leis an SFC ach:

Ba cheart don ORA imscaradh pearsanra RDF a initichadh go bliantuil agus a
dhoiciméadu, le bearta leantacha iomchui agus éifeachtacha, lena n-airitear i
mbreithmheasanna blianttla na gceannasaithe, chun dea-chleachtas agus
cuntasacht a airithiu; agus

Ba cheart don ORA tuarascail bhliantuil ar dhul chun cinn a sholathar don
Aire Cosanta maidir le cur i bhfeidhm an phlean athghiniiina RDF.

Béim a chur ar rél na gctltaca agus é a neadu i gcuraclam na gcursai
oideachais do ONCanna agus oifigigh shinsearacha.

Ba cheart d’Oglaigh na hEireann prdisis earcaiochta athchéirithe agus Glac i bPrionsabal
éifeachtula a fhorbairt go prainneach don FLR, do Chdultaca an Airm, do
Chdltaca an Aerfhérsa agus don Chultaca Cabhlaigh. Maidir leis na Culchisti
Airm, Aeir agus Cabhlaigh, ba cheart uas-am earcaiochta ocht seachtaine, 6
iarratas go tionscnamh, a shocra agus ba cheart céras mearriain a fhorbairt
doibh sitd ar mian leo dul isteach sa FLR ar urscaoileadh 6n PDF.

Ba cheart d'Oglaigh na hEireann plean earcaiochta soiléir agus dirithe a
fhorbairt, le garspriocanna agus athbhreithnithe bliantula a shainaithnitear
go soiléir, ata dirithe ar bhunt iomlan an RDF a chomhlionadh laistigh d'ocht
mbliana chun earct speisialtéiri, pearsanra Tacaiochta Comhraic agus
Tacaiochta Seirbhise Comhraic a chur san aireamh. Mar chuid da phlean
earcaiochta, ba cheart d'Oglaigh na hEireann:

A chinntit go léirionn an RDF éagsulacht shochai chomhaimseartha na
hEireann go hiomlan;

Soiléirit a dhéanamh ar na scileanna sonracha inar déichi go mbeadh buntaisti
dearfacha ag baint le hearcaiocht spriocdhirithe an Chulchiste agus go dtdgfai
an toradh in iarracht leantnach earcaiochta;

Forail a dhéanamh maidir le hidsaid mhéadaithe coimisitin iontrala diri agus
iontrail dhireach ar leibhéal ONC chuig an RDF, lena n-diritear Usaid
mhéadaithe a bhaint as sasrai iontrala diri do gach seirbhis agus cér;

Meicniochtai iontrala cliathanacha a chrutht déibh sitid a bhfuil taithi mhileata e EIREIMIGHEELE
eachtrach acu roimh ré ar mian leo dul isteach san RDF; agus

Diriu ar an bplean earcaiochta maidir le daoine ardoilte a mhealladh chuig an
bhfoireann ar raon leathnaithe d'fheidhmeanna neamhchomhraic agus
speisialaithe ata sainithe go soiléir, chomh maith le hearcaiocht ghinearalta
chuig gnathaonaid chomhraic

Ba cheart an reachtaiocht um chosaint fostaiochta a bhreithnit agus a phlé le Meastoireacht
comhlachtai ionadaiocha fostéiri agus le Ceardchumainn chun cultacairi a Bhreise
chosaint agus chun a chinntiti go mbeidh siad ar fail nuair is ga.
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Ba cheart d'Eirinn a rannphairtiocht le cur i bhfeidhm Straitéis Slandala Muiri Glac i bPrionsabal
an AE a dhoimhniu.

\‘.

Ba cheart Straitéis Naisitinta Slandala Muiri uile-rialtais agus Straitéis Meastoireacht
Naisitinta Slandala Eitliochta a fhorbairt. Mar chuid de sin, né roimh ré, ba Bhreise

cheart aghaidh a thabhairt ar na cumhachtai a theastaionn 6n tSeirbhis
Chabhlaigh chun forfheidhmiu éifeachtach a dhéanamh, chun tacu leis an
tslandail naisiunta, sa réimse muiri.

Ba cheart na deiseanna a chuireann Buanchomhar Struchturtha an AE ar fail
chun cumais chosanta na hEireann a fhorbairt a fhiosrt agus a shaothrt ar
bhealach nios iomldine nd mar até faoi lathair.

Ni mér cinnti Rialtais amach anseo maidir le cumas agus fonn na hEireann Glac i bPrionsabal
oibriochtai tacaiochta siochana déine nios airde a ghlacadh a bheith
comhleantinach le hacmhainni agus scala Oglaigh na hEireann agus
comhsheasmhacht a chinntitl idir cuspdiri beartais slandala agus cosanta
idirndisiunta, leibhéal uaillmhéine agus buiséad cosanta.

Ba cheart 'anailisi riachtanas' a dhéanamh sa ghearrthéarma ar sheirbhisi aeir Meastoireacht
agus muiri uile-rialtais in iarracht aird a tharraingt ar threochtai agus Bhreise

riachtanais a thuar amach anseo thar thréimhse 10-20 bliain.

Proiseas cédaithe um Pleanail Forbartha Cumais breisithe a bhunu laithreach
tri struchtdr buan sibhialta-mileata a chruthd chun forbairt cumais a leabu
laistigh den Roinn agus d'Oglaigh na hEireann.

Ta an anailis sin ar réitigh chosanta ghlais agus scanadh spéire chun
teicneolaiochtai atd ag teacht chun cinn a shainaithint leabaithe sa phroiseas
pleanala forbartha cumais.

| gcomhthéacs cinneadh até & dhéanamh ag an Rialtas go gcaithfidh
riachtanais chumais Oglaigh na hEireann dlis a chur le LOA 1 go LOA 2,
cibé acu mar chéim scoite né mar shuiomh eatramhach ar an mbealach
chuig LOA 3, moltar an méid seo a leanas:

o
N

Cabhlach nios mé agus feabhsaithe a chur in ionad na APCanna ata ann Glac i bPrionsabal
cheana agus a bhfuil cumhacht déiteain leordhéthanach aige do mhisin thar
lear amach anseo, agus armur 'leibhéal 4' ar fud ardain armuir nuair is ga;

Clar luathaithe d'athsholathar arthach an Chabhlaigh chun cabhlach Glac i bPrionsabal
cothrom de naoi long nua-aimseartha a chinntit go luath sna deich
mbliana amach romhainn;

Go ndéanfar cril dubailte ar gach soitheach nua-aimseartha chun a Glac i bPrionsabal
chinntiti go gcaitheann gach soitheach 220 |4 ar a laghad ar muir in aghaidh
na bliana, agus go gcuirfear deireadh leis sin de réir a chéile le linn chlar
athsholathair an tsoithigh;
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Gur cheart méadracht chliste do laethanta patréil a fhorbairt agus a Glac i bPrionsabal
chomhaontu idir an tSeirbhis Chabhlaigh agus an SFPA at4 dirithe ar chéiliocht
agus éifeachtacht na ngniomhaiochtai forfheidhmithe seachas ar chainniocht;

Priomhchumas radair a fhorbairt chun a chinntiti gur féidir Aerphictitr Glac i bPrionsabal
Aitheanta iomlan a choinneail;

Cumais frith-drone n6 frith-UAS a fhorbairt agus cumais RPAS a Glac i bPrionsabal
fhorbairt tuilleadh;

Feabhas a chur ar chabhlach an Aerchéir nuair a chuirtear aerarthach Glac i bPrionsabal
sciathain dhobhogtha leis a bhfuil cumas sroichte straitéiseach aige, agus

dha aerarthach sciathan rothlacha medn-ardaithe breise le haghaidh

tacaiocht fheabhsaithe Oglaigh na hEireann agus tascanna tosaiochta ATCA;

Cabhlach ocht héileacaptar sar-mheanacha a chur in ionad an fhlit Glac i bPrionsabal
héileacaptair mhean-ardaithe atd ann cheana féin;

Rannphairtiocht Oglaigh na hEireann i bhféraim abhartha naisitinta agus
idirndisitinta a dhoimhnit chun forbairt cumais sa chibear-réimse a fheabhsu;

100 sainphearsanra breise mar chuid de Chomhcheannasaiocht Glac i bPrionsabal
Cibearchosanta a bhainistionn Cibearchosaint, Seirbhisi TF Cosanta,
agus Seirbhisi CIS;

Bunu Tascghripai Aer agus Muiri SOF, lena n-diritear l6istiocht ghaolmhar, le Glac i bPrionsabal
bheith bunaithe ag Aeradrom Mhic Easmuinn agus ag Inis Sionnach mar chuid
den mhéadu ata beartaithe ar bhunit ARW/SOF agus d'fheabhst cumais SOF;

Cumais Faisnéise Mileata a neartt agus Comhsheirbhis Faisnéise Mileata a Glac i bPrionsabal
bhunu i gcomhthéacs sainordd athbhreithnithe a bhfuil reachtaiocht nua mar
bhonn taca leis (mar a mholtar i gCaibidil 7);

Scoil Faisnéise a bhund, le clair chomhroinnte, a d'éascédh comhar feabhsaithe Glac i bPrionsabal
agus comhdheiseanna oilitina idir Faisnéis Mhileata agus a gcomhghleacaithe sa
Gharda Siochana; agus

Cumais mhileata dbhartha a fhorbairt chun cur i gcoinne gniomhaiocht Meastoireacht

hibrideach i gcds ina bhfuil ga le cumas mileata agus chun cur le Bhreise
hathléimneacht ndisitinta.
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| gcomhthéacs cinneadh ata a dhéanambh ag an Rialtas go gcaithfidh
riachtanais chumais Oglaigh na hEireann dlus a chur le LOA 3, moltar an méid
seo a leanas:

Faoi 2040 bheadh comhphairt shubstaintitil mheicnithe ag gné Choisithe an
Airm a thairgeann cosaint, cumarsaid, ISTAR agus cumhacht déiteain den
scoth. Bheadh cumas iomlan ardaitheoir organach ag gach aonad Coisithe, go
hidéalach meicnithe. Dhéanfai eiliminti Tacaiochta Comhraic a nuachairiu,
agus bheadh reisiminti Airtléire agus scuadrdn Marcra araon idir-inoibritheach
go hiomlan le caighdedin ECAT, agus bheadh an leibhéal cui eiliminti
tacaiochta seirbhise comhraic ag an bhférsa talun;

Faoi 2040 bheadh cabhlach cothrom de 12 long ar a laghad sa tSeirbhis
Chabhlaigh, le tacaiocht 6 theicneolaiocht chui, mar chuid de chomhstruchtur
Oglaigh na hEireann;

Mar chuid de Phlean Naisitinta Aerchosanta, d'fhorbrédh an tAerchér cumas
aerchomhraic agus idircheapadh tri scuadrun aerarthai scairdchomhraic a
fhail, a bheadh gaolmhar le forbairt socruithe gaolmhara oibriochta,
bonneagair agus tacaiochta;

Imscaradh thar lear aerarthai comhraic, piolétai agus tacaiocht soghluaisteacht
organach laistigh den amharclann a sholathar bunaithe ar héileacaptair
iompair oirbheartaiochta. Bheadh cumas SAR comhraic héileacaptar organach
ag forsai imscartha freisin agus iad armtha agus feistithe chun oibrit i
dtimpeallachtai naimhdeacha;

200 pearsanra speisialta breise ag obair faoi Chomhcheannasaiocht
Cibearchosanta aibi; agus

Bheadh cumas féinchothaithe organach ag ARW/SOF, lena n-aireofai
sécmhainni tiomnaithe héileacaptair comhraic chun limistéir mhisin a chur
isteach, a oibril agus a bhaint astu.

Go spreagfai an chomhphairtiocht sin ar fud Oglaigh na hEireann tri:

Tus aite a thabhairt d'institividi oilitina, le béim ar ghnathchleachtai
comhphairteacha chun cumais oibriochtula férsa amach anseo a chruthu
d'oibriochtai cosanta naisiinta agus thar lear.

Combhchursai oilitina oibriochtula agus ceannaireachta a thabhairt isteach ag
leibhéal séisearach agus sinsearach d'oifigigh agus do ONCanna araon.

Go bhféachfaidh Oglaigh na hEireann le comhthathd breise a dhéanamh le
préisis uile-rialtais, le fécas ar rannchuidit le slandail naisitinta agus
athléimneacht naisiiinta tri oibriochtai ATCP agus ATCA.

5 Tagraionn uimhreacha molta 101 - 106 do LOA3. D’aithin an Coimisitin nach bhféadfai aon
mholadh chun bogadh go dti LOA3 a mheas ach amhain i gcomhthéacs céim chun cinn, ar an gcéad
dul sios, chuig LOA2 agus tar éis athbhreithniti cuimsitheach ar bheartas cosanta na hEireann. Mar
sin, sannadh stadas 'Fill' ar na moltai LOA3 seo.
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Nuachéiria na Faisnéise Mileata, lena n-airitear:

Déanfar rol agus feidhmeanna na Faisnéise Mileata a shoiléirit go prainneach Meastoireacht
agus beidh reachtaiocht chui mar bhonn taca léi i gcomhthéacs ailtireacht Bhreise
faisnéise naisiinta chomhleanutnach.

Creat uileghabhalach dli agus rialachais a fhorbairt chun comhordua agus Glac i bPrionsabal
comhoibriti barrmhaith a chinntit idir Oglaigh na hEireann agus an Garda
Siochana maidir le cursai faisnéise.

Cur chuige iomlan comhphairteach i leith Faisnéise laistigh d'Oglaigh na
hEireann faoi Cheannasai an Chomhfhérsa.

Ba cheart socruithe cui maidir le formhaoirseacht i ndail le faisnéis a leagan Glac i bPrionsabal
amach sa reachtaiocht.

Cruthaiodh Comhsheirbhis Péilini Mileata, neamhspleach ar an slabhra Glac i bPrionsabal
ceannais oibriochta, le tacaiochtai feabhsaithe leictreonacha agus anailise,
agus le meicniochtai maoirseachta, inilichta agus gearain bunaithe freisin.

Acadamh Naisitinta Cosanta agus Scoil Phrintiseach a fhorbairt chun tacu le Meastoireacht
férsa ardteicneolaiochta amach anseo. Bhreise

Go dtabharfaidh an Rialtas agus an tOireachtas aghaidh go prainneach ar an Glac i bPrionsabal
nga ata le leibhéal soiléir uaillmhéine a shainiti do phriomhréil Oglaigh na
hEireann: cosaint an Stait, a mhuintir agus a chuid acmhainni, misin thar lear,
ATCP agus ATCA.

N

Go ndéanfai an leibhéal uaillmhéine roghnaithe a nascadh go soiléir agus go Glac i bPrionsabal
creiditinach leis an mbuiséad a chuirtear ar fail go bliantuil agus thar an
tréimhse go dti 2030.

Go mbeidh timthriall na nAthbhreithnithe Cosanta ata le teacht bunaithe ar
chur chuige comhleantnach agus comhsheasmhach maidir le beartas cosanta,
leibhéal uaillmhéine, cumas riachtanach agus buiséad.

Déanfar an breithnit sin ar chéim suas go dti LOA 2, mar a thuairiscitear sa
tuarascail seo, sa ghearrthéarma go dti go mbeidh an diospéireacht beartais
agus an cinneadh nios mionsonraithe a theastaionn le haghaidh leibhéil
uaillmhéine nios airde.

Ba cheart ctraimi sonracha Oglaigh na hEireann, lena n-airitear iad sitid a
eascraionn as ATCP agus ATCA, a bheith faoi réir athbhreithnit rialta maidir
le habharthacht agus tosaiocht leaninach, le leibhéil uaillmhéine ata sainithe
g0 cui.

Go ndireofar laithreach ar roinnt ctiraimi ATCP ata ag Oglaigh na hEireann faoi [l Qi1 F
lathair a scor nach bhfuil idar maith leo a thuilleadh sa chas slandala reatha.
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Athmheasunu tosaiochtai, struchttr agus daileadh acmhainni ar fud
speictream iomlan ghniomhaiochtai ATCP agus, go hairithe, i réimsi amhail
freagairt ar Radaiocht Bhitheolaioch Cheimiceach agus Nuicléach (CBRN),
Ditscairt Ordanais Phléascaigh (EOD), agus solathar Foirne Sainchuardaigh
Innealtairi (ESST).

Ba cheart beartais shoiléire idirghniomhaireachta agus pleandil shoiléir Meastoireacht
a fhorbairt chun Oglaigh na hEireann a imscaradh chun tacu le gnathdhualgais BLEULLEES
phdilineachta armtha in am éigeandala agus gur cheart tabhairt faoin bpleanail
theagmhasach agus an oilitint theagmhasach is ga le haghaidh imscaradh

den soért sin.

Ba cheart go n-direofai i mbrainse dli an Chabhlaigh amach anseo Meastoireacht
oifigigh dhlithidla bhreise a bhfuil an dli muiri cui agus speisialtdireachtai Bhreise
dli iascaigh acu.

Go ndéanfai athstruchttri prainneach ar an Arm trid an méid seo a
leanas a chur i gcrich:

An Ceann Cosanta chun tus a chur le préiseas deartha férsa laithreach

le cinamh ¢ shaineolaithe seachtracha a bhfuil rochtain acu ar shaineolas
mileata idirndisitinta, agus proiseas mionsonraithe deartha férsa a chur
san aireamh.

Struchtur férsa nios aclai agus nios solibtha a chruthu ar féidir leis tascanna
oibriochtula reatha agus amach anseo a chomhlionadh.

Go mbeadh cothromaiocht réigitinach idir ditiscairt agus struchtuir an Airm Glac i bPrionsabal
amach anseo.

Nuachdirit ar Rannég Tumadoireachta na Seirbhise Cabhlaigh le bunu
Scoil Tumadéireachta Oglaigh na hEireann, agus oifig sabhailteachta
tumadodireachta ag tuairiscitl go direach do Cheann an Chabhlaigh.

Oifig Gnéthai larshaighditiri a bhunt chun tacaiochtai d'iarshaighditiri a Glac i bPrionsabal
chomhordu agus comhairle agus ciinamh a chur ar fail d'iarshaighditiri agus
da dteaghlaigh.

Go ndéanfadh gairmithe ata cailithe go cui athbhreithnia dirithe agus Glac i bPrionsabal
mionsonraithe ar eastat na hEireann sula ndéanfar cinnti maidir leis an
ditiscairt is fearr is féidir amach anseo d'Oglaigh na hEireann.
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Aguisin C

Gniomhartha Luatha Aitheanta sa HLAP mar
Fhreagra ar Thuarascail CODF

Luathghniomhartha le cur i gcrich laistigh de 6 mhi 6 Chinneadh an Rialtais

Struchtuir fhorfheidhmithe Struchtuir fhorfheidhmithe agus rialachais forbartha agus tionscnaithe.
forbartha (38)

Plean forfheidhmithe mionsonraithe a fhorbairt.

Timthriall Athbhreithnithe Athbhreithniu Straitéiseach Cosanta curtha chun cinn.

Cosanta (41)

Priomh-chumasaéiri AD Priomh-phostanna fégartha agus breis foirne agus acmhainni le cur i bhfeidhm
forbartha (40) comhaontaithe agus ceadaithe.

Tacaiocht bainistiochta athraithe seachtrach a sholathar.
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Ballraiocht chomhlach ICTU (1)

Struchtuir pha agus litntais (2)

Straitéisi earcaiochta (3)

Beartais agus gniomhartha
peirspictiochta inscne (4)

Straitéisi éagsulachta agus
cuimsithe (5)

Seirbhisi leighis (7)
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Luathghniomhartha le cur i gcrich laistigh de 6 mhi 6 Chinneadh an Rialtais

Cinneadh maidir le ballraiocht chomhlach shealadach.
Cuireadh tus le cuspoiri reachtacha agus beartais.

Na moltai seo a leanas a chur i bhfeidhm ar dhul chun cinn:

»  Deireadh a chur leis an riachtanas maidir le Mairnéalach Priobhaideach 3
Réalta/Abalta 'am a mharcail' don chéad tri bliana ag an gcéim sin;

»  Achinntil go n-ioctar rata iomlan MSA is infheidhme maidir leis an gcéim le gach
pearsanra de chéim Phriobhdideach 3 Star/Able Seaman;

»  Rochtain laithreach a sholathar ar an Scéim Tiomantais Seirbhise Farraige chun
pearsanra iontrala a threort sa Chabhlach;

Cuir tus le tuilleadh meastodireachta ar:

»  Bearta dualgais farraige nach bhfuil chomh casta sin a chur in ionad na liintas
farraige ata ann cheana féin;

» Incriminti Seirbhise Fada a thabhairt isteach ar scélai pa gach céim de
phearsanra liostailte;

» Ar an mbonn gur cheart, ar an gcéad asc, an rata iomlan MSA is infheidhme maidir
lena gcéim a ioc le gach pearsanra, ba cheart deireadh a chur le MSA agus an rata
iomlan infheidhme comhthaite i gcroipha.

Tus a chur le scrudud roghanna maidir le meicniocht chun athbhreithniti a dhéanamh
ar ratai agus liuntais speisialtora pa ata ann cheana féin.

Tus a chur le bearta chun cur le feicedlacht na mbuntaisti nios leithne a bhaineann
le ballraiocht in Oglaigh na hEireann i bhfeachtais earcaiochta.

D'fhorbair straitéisi earcaiochta agus ionduchtichdin ina gcuimsitear fégraiocht,
earcaiocht leathnaithe agus cumas ionduchtuchain.

Déan initichadh ar roghanna maidir le rannphairtiocht na mban ag leibhéal na
Foirne Gineardlta.

Rinneadh athbhreithnit agus nuashonru ar chaighdeain aclaiochta.

Leathnu ar Lionra na mBan DF chun baill baineanna den Chdltaca a chur san direamh.
Post de phost céime sinsearai lanaimseartha de Chomhairleoir Inscne dul chun cinn.
Oilitint inscne, Eagstlachta agus Claonta Neamh-chomhfhiosach deartha.

Rochtain ar chiram slainte priobhaideach do phearsanra liostailte a
chuaigh chun cinn.



Treoir maidir le hAm Oibre (8)

Riiteas Fise Oglaigh na hEireann (10)

Ordu agus Riali Ardleibhéil (11)

Poist Shinsearacha Chomhairleacha
Liostailte (12)

Claochlu agus Ceannaireacht
Straitéiseach AD (13)

Ombudsman d'Oglaigh na hEireann
(14)

Faisnéis Mhileata (18)

Dearadh férsa an Airm (19)

Cabhlach agus solathar foirne (22)

Oifig na nGnéthai Cultaca (23)
Athghiniuint forsa cultaca (25)

Athbhreithnit ar thascanna Oglaigh na
hEireann (27)

Struchtuir Forbartha Cumais (28)

Forbairt Cumais an AE (34)

Cumas Oglaigh na hEireann a
Fheabhsu (35)
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Luathghniomhartha le cur i gcrich laistigh de 6 mhi 6 Chinneadh an Rialtais

Cuirfear cinn an Bhille i gcrich d'fhonn iad a chur faoi bhraid oifig an Ard-Aighne.

Raiteas Fise Oglaigh na hEireann arna fhorbairt ag an gCeann Foirne lena cheadd
ag an Aire.

Rannphairtiocht ghniomhach leis an Ard-Aighne maidir leis na himpleachtai
dlithiula a bhaineann le moltai.

Combhairleoir sinsearach liostailte do phost an Cheann Foirne dul chun cinn.

Ceann an Chlaochlaithe fégartha go seachtrach agus dul chun cinn déanta.

Ceann Acmhainni Daonna Straitéiseacha fégartha go seachtrach agus
dulta chun cinn.

Réitigh riarachdin a chur i gcrich.

Cuireadh tus le réamhobair a bhaineann le rél faisnéise mileata.
Cuireadh tus le pleanail dearaidh férsa an Airm.

Teagmhail a dhéanamh leis an Udaras um Chosaint lascaigh Mhara maidir le
méadracht chliste le haghaidh laethanta patrail.

Oifig na nGnoéthai Cultaca bunaithe.
Cuireadh tus le pleanail athghinitiina RDF.

Cuireadh tus le hathbhreithnit ar thascanna sonracha ATCP.

Proiseas pleanala Forbartha Cumais agus struchtdr buan bunaithe.

Deiseanna curtha chun cinn ag Buan-Chomhoibrit Struchtirtha an AE (PESCO)
chun Cumais Chosanta na hEireann a fhorbairt.

Tosaigh ag pleanail do chumais radair mhileata, lena n-airitear radar priomhdiil.
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An Roinn Cosanta agus Oglaigh na hEireann
[ ] V' d
Aguisin D

Téarmai Tagartha an Ghrupa
Athbhreithnithe Neamhspleach

DINIT AGUS COMHIONANNAS SAN IONAD OIBRE. OGLAIGH
NA HEIREANN — ATHBHREITHNIU NEAMHSPLEACH

1 Aidhmeanna foriomlana an Athbhreithnithe Neamhspleach:

»  Combhairle a chur ar an Aire maidir le cibé an bhfuil né nach bhfuil na creatai
reachtaiochta, na beartais, na nésanna imeachta agus na cleachtais reatha
éifeachtach maidir le haghaidh a thabhairt ar eachtrai iompair do-ghlactha
san ionad oibre.

»  Measunu neamhspleach a dhéanamh ar an bhfuil an cultur coitianta
san ionad oibre ag teacht go hiomlan le prionsabail na dinite, an
chomhionannais, an choimheasa, agus an dualgas ctraim maidir le
gach ball d'Oglaigh na hEireann.

»  Moltai a dhéanamh agus treoir a thabhairt don Aire maidir le bearta agus
straitéisi a theastaionn chun bonn taca a chur faoi ionad oibre atad bunaithe
ar dhinit, comhionannas, coimheas, agus dualgas ctraim maidir le gach ball
d'Oglaigh na hEireann.

2 Sainmhinithe

Cuimsionn Oglaigh na hEireann baill na mBuan-Oglach agus na nOglach
Cultaca araon.

Cuimsionn iompar do-ghlactha idirdheald, imeaglu, bulaiocht, ciapadh,
gnéaschiapadh agus mi-iompar gnéasach, lena n-airitear ionsai.
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3 Saintéarmai Tagartha:

1.

Scrada a dhéanamh ar na creatai reachtaiochta,
na beartais, na cérais agus na nésanna imeachta
ata i bhfeidhm faoi lathair ag Oglaigh na
hEireann chun aghaidh a thabhairt ar idirdhealu,
bulaiocht, ciapadh, gnéaschiapadh agus aon

chinedl de mhi-iompar gnéasach san ionad oibre.

Measunu a dhéanamh ar an bhfuil an creat
reachtach, na beartais, na cérais agus na
nésanna imeachta ag teacht leis an dea-
chleachtas idirndisitinta agus le noirm AD, agus
an meastar iad a bheith oiriiinach don fheidhm
chun aghaidh a thabhairt go héifeachtuil agus go
héifeachtach ar eachtrai iompair do-ghlactha san
ionad oibre agus chun moltai cui a dhéanamh.

Scradd a dhéanamh ar an bpréiseas d’fhonn
gearan faoi iompar do-ghlactha a dhéanamh
6 thus go deireadh an phréisis agus measunu
a dhéanambh ar an bhfuil aon bhac ann ar
bhaill Oglaigh na hEireann maidir le gearan

a dhéanamh agus pairt iomlan gniomhach

a ghlacadh sa phréiseas, agus moltai cui

a dhéanamh.

Scridu a dhéanamh ar a mhéid a d’fhéadfadh
beart dioltais, né imni faoi bheart dioltais, n6
aon chultdr citnais né comhphairteachais a
d'fhéadfadh a bheith ann a bheith ina bhac ar
thuairiscil, né ar imscradu, chomh maith le
haon chomhartha neamhréireachtai né duishlan
ata ann maidir le i cur i bhfeidhm na mbeartas.

Cleachtadh tagarmharcédla a dhéanamh i
gcomparaid leis an taighde chainniochtuil, a
rinneadh mar chuid de Thuarascdil an Ghrupa
Chombhairligh Sheachtraigh 2002. ‘An Dushlan
san lonad Oibre. Mar aon le hathbhreithnit ar
dhearcadh bhaill bhaineanna Oglaigh na
hEireann maidir leo féin féin laistigh den
Eagraiocht agus ar an dearcadh ata ag an
Eagraiocht ar bhaill bhaineanna freisin.

Tuarascail Bhliantuil 2022

Measunu a dhéanamh ar éifeachtulacht na
siollabas oilitina agus na gclar feasachta do gach
céim laistigh d’Oglaigh na hEireann, lena
n-airitear ag an leibhéal iontréla, daoine ceaptha
mar Oifigigh Imscrudaithe Airm agus mar
Phoilini Airm, ar shaincheisteanna a bhaineann
le dinit agus comhionannas, dualgas curaim,
leithcheal, imeaglu, bulaiocht , ciapadh,
gnéaschiapadh agus mi-iompar gnéasach san
ionad oibre.

Athbhreithnit a dhéanamh ar mheastdireacht
feidhmiochta, agus ar chérais ardaithe céime in
Oglaigh na hEireann go hairithe 6 thaobh conas
a roghnaitear ceannairi agus conas a chuirtear
oilidint orthu maidir le scileanna bainistiochta
agus dualgas curaim don phearsanra ata

faoina gceannas.

Chun a fhail amach an bhfuil cultdr cui'i
bhfeidhm in Oglaigh na hEireann ar fud gach
céime, cultdr a chuireann ionad oibre ata
bunaithe ar dhinit agus ar choimheas chun cinn,
agus ata tacaithe agus cumasaithe go laidir, agus
an bhfuil cur chuige neamhfhulaingthe i leith
iompar do-ghlactha san ionad oibre i bhfeidhm.

Dearcthai agus eispéiris bhaill reatha agus
iarbhaill Oglaigh na hEireann araon a lorg, ar
bhonn deonach agus randa, ar a dtaithi ar na
beartais, na cérais agus na ndésanna imeachta
atd i bhfeidhm faoi lathair, idir dhearfach agus
didltach, lena n-airitear eachtrai iompair
do-ghlactha san ionad oibre, agus béim a
leagain air nach n-aireofar sa Tuarascail deiridh
aon tagairt d’aon chas sonrach, na nach mbeidh
aon mheasunu na moltai inti maidir le

casanna sonracha.
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10. Dearcthai agus eispéiris pairtithe eile a
bhféadfadh baint a bheith acu leis an bproiseas
gearain a lorg, lena n-diritear Oifigigh Rannain
agus Cheannais arb iad de ghnath an chéad
fhaighteoir de gheardin; baill den Chéras
Tacaiochta Pearsanta (PSS); Siceolai agus
Siciatrai Oglaigh na hEireann; baill de Bhrainse
Mhiochaine Oglaigh na hEireann; agus
Oifigigh Imscradaithe an Airm, agus béim
4 cur go mbeidh a leithéid de phlé déanta ar
bhonn rdnda.

11. Scrddd a dhéanamh ar rél reachtuil an Aire/na
Roinn sna cérais agus sna ndésanna imeachta
maidir le déileail le gearain.

12. Cé go dtugtar faoi deara go dtugann an tAcht
um Ombudsman d’Oglaigh na hEireann, 2004
meicniocht do bhaill Oglaigh na hEireann chun
gearain a dhéanamh i gcoinne statseirbhiseach;
meicniochtai geardin iomchui a mheas a ligfidh
do phearsanra sibhialtach, d’fostaithe
sibhialtacha agus do statseirbhisigh gearain a
dhéanamh faoi iompar do-ghlactha ag baill
d'Oglaigh na hEireann san ionad oibre.

13. Comhairle a thabhairt an bhfuil ga le tuilleadh
oibre chun ceisteanna stairitla a scradu agus
moltai a dhéanamh maidir leis an mbealach is
fearr chun tabhairt faoi seo.

4 Modheolaiocht agus Cur Chuige

Is iad saineolaithe seachtracha neamhspleacha
neamhchlaonta ceaptha ag an Rialtas a thabharfaidh
faoin Athbhreithniu. Beidh fail ag an nGrupa
Athbhreithnithe ar shaineolaithe, agus ar chumas
taighde de réir mar is doéigh leo gur cui é.

Cuirfear Dréacht-Tuarascail Athbhreithnithe faoi
bhraid an Aire [laistigh de 6/9 mi] chomh maith
leTuarascail Athbhreithnithe Deiridh. Tabharfaidh

an tAire Tuarascail an Athbhreithnithe Deiridh faoi
bhraid an Rialtais. Cuirfidh an tAire an Tuarascail
Athbhreithnithe Deiridh ar fail don phobal, ach ni
nochtfar céannacht na ngearanaithe na aon déantéir
liomhnaithe iompair do-ghlactha sa Tuarascail.

Ina theannta sin, cuirfidh an Grupa Athbhreithnithe
aon mheasunuithe agus moltai eatramhacha ar

fail don Aire, chun aghaidh a thabhairt ar
shaincheisteanna a d’fhéadfadh teacht chun cinn
le linn an athbhreithnithe lena bhfuil gd ann do
ghniomh laithreach.

Féadfaidh an Grupa Athbhreithnithe a ghné a
dhéanamh tri phlé 6 bhéal agus/né i scribhinn
ar le grapai agus/n6 ar bhonn aonair.

Cuimseoidh an tAthbhreithniu dearcthai agus
eispéiris a bhfaighfear 6 bhaill reatha agus ¢ iarbhaill
Oglaigh na hEireann ar eachtrai iompair do-ghlactha
san ionad oibre. Beidh comhroinnt dearcthai agus
eispéireas da leithéid déanta ar bhonn hiomlan
deonach ag agallaithe agus caithfear leo go rinda.

Usaidfidh an Grapa Athbhreithnithe Neamhspleach
mioncheisteanna a éascéidh le héisteacht cheart a
thabhairt do na hagallaithe agus chruthéidh sé creat
chun an fhaisnéis a bhailit agus anailis a dhéanamh
uirthi. Déanfaidh an Grupa Athbhreithnithe
Neamhspleach culttr Oglaigh na hEireann (san

am a chuaigh thart agus an culttr reatha) a mheas i
gcomhthéacs dinite, coimhmheasa, comhionannais
agus dualgais curaim san ionad oibre, agus déanfaidh
sé bacainni braite né iarbhir (san am a chuaigh thart
agus san am i lathair) maidir le hiompar do-ghlactha a
thuairisciu a shainaithint freisin. Féadfaidh an Grapa
Athbhreithnithe bualadh le péirtithe leasmhara eile le
linn an phrdisis lena n-airitear Oifigigh Rannain agus
Ceannais arb iad de ghnath an chéad phointe
teagmhala le haghaidh gearan.



Féadfaidh an Grupa Athbhreithnithe dul sa phlé

le daoine a bhfuil baint acu leis na tacaiochtai
eatramhacha a chuir an tAire i bhfeidhm; Raiseaconcern
- Duine Teagmhala Rtinda (CCP) agus lonad Eigeandala
um Eignit Bhaile Atha Cliath, chomh maith le Seirbhisi
Tacaiochta Pearsanra Oglaigh na hEireann (PSS),
Siceolai agus Siciatrai Oglaigh na hEireann agus
tacaiochtai miochaine laistigh de Bhrainse Miochaine
Oglaigh na hEireann ata bunaithe cheana féin. Déanfar
gach plé den sort sin a anaithnidit agus ni roinnfear aon
sonrai maidir le gearain aonair i gcomhréir riachtanais
rindachta agus RCGS.

Féadfaidh an Grupa Athbhreithnithe Neamhspleach
aighneachtai a lorg 6 bhaill reatha agus 6 iarbhaill
Oglaigh na hEireann agus 6 phairtithe leasmhara eile,
lena n-diritear na Cumainn lonadaiocha.

Féadfaidh an Grupa Athbhreithnithe bualadh le
hQifigi eile laistigh de chiram an Aire, mar shampla
Oifig an Ombudsman d'Oglaigh na hEireann, a
thugann measunu seachtrach d'fhonn déileiil le
gearain 6 bhaill reatha agus 6 iarbhaill Oglaigh na
hEireann agus 6 aon ghrupai eile de réir mar a
chinnfidh an Grapa Athbhreithnithe Neamhspleach,
mar shampla struchtuir laistigh de Choéras Ceartais an
Airm. Le linn a rannphdirtiochta agus ina phlé le
struchtuir neamhspleacha den sort sin, léireoidh an
Grupa Athbhreithnithe meas iomlan i gcénai ar
neamhspleachas Oifig an Ombudsman d’Oglaigh na
hEireann agus ar Chéras Ceartais an Airm agus
tabharfaidh sé aitheantas doéibh.

Combhlionfaidh an Grapa Athbhreithnithe a dhualgais
gan aon choncluidi né moltai a chur in ial maidir le
dliteanas n6 éagdir aon duine aonair agus ni
dhéanfaidh sé aon tagairt d'aon chas sonrach
d'iompar do-ghlactha, na ni dhéanfaidh sé aon
mheasutnu na moladh maidir le haon chas iompair
do-ghlactha.

Ni luafar ainmneacha na ndaoine sitd a ghlacann pairt
san Athbhreithnii Neamhspleach agus ni chinnfear
aon torthai fiorasacha né dlithiala maidir le haon

chas ar leith.

Mar sin féin, meastar go ndéanfaidh an tAthbhreithniu
Neamhspleach na saincheisteanna a aithint, go
gcinnfidh sé méid na faidhbe, agus go leagfaidh sé
amach cad iad na céimeanna a bheidh ag teastail chun
aghaidh a thabhairt ar na saincheisteanna stairitla
agus reatha chun nach dtarldidh siad aris as

seo amach.

Tuarascail Bhliantuil 2022

Sa chomhthéacs seo, féadfaidh an Rialtas, ar chriochnt
Thuarascail Deiridh an Ghrapa Athbhreithnithe
Neamhspleach, aon obair breise a d'fhéadfadh a
bheith riachtanach a mheas, ag cur torthai an Ghrupa
Athbhreithnithe Neamhspleach san aireamh.

Cinnteoidh an Grupa Athbhreithnithe go ndéanfar
an t-athbhreithnit neamhspleach ar bhealach a
chomhlionann Treoirlinte reatha an Rialtais maidir
le srianta COVID-19.

Seachas aon earraid n6é michruinneas fiorasach a
cheartu, ni bheidh aon smacht eagarthéireachta ag
an Roinn Cosanta na ag Oglaigh na hEireann ar na
tuarascdlacha eatramhacha né deiridh a chuirfidh
an Grupa Athbhreithnithe faoina mbraid.

D’fhéadfadh go mbeadh caineadh ar chérais, ar
bheartais, ar nésanna imeachta agus ar an ionad oibre
i dTuarascalacha da leithéid agus glactar leis go
mbeidh caineadh den sért sin mar chuid riachtanach
den phroiseas.

5 Nithe ar féidir iad a bhaint amach agus
Sceideal Gaolmhar

Déanfaidh an Grapa Athbhreithnithe Neamhspleach
na nithe seo a leanas a bhaint amach:

»  Plean oibre laistigh de 30 14 6n data éifeachtach
cheapadh an Grupa Athbhreithnithe

»  Tuarascalacha miosula ar dhul chun cinn le
bheith curtha faoi bhraid an Aire.

»  Aon mheasUnuithe agus moltai eatramhacha, i
bhfoirm litreach, chun aghaidh a thabhairt ar
shaincheisteanna a d’'fhéadfadh teacht chun
cinn le linn an athbhreithnithe, lena bhfuil ga
ann do ghniomh laithreach.

»  Dréacht-Tuarascdil Athbhreithnithe curtha faoi
bhraid an Aire laistigh de 6 mhi agus nuashonru
a thabhairt do na pairtithe leasmhara

»  Tuarascdil Athbhreithnithe Deiridh curtha faoi
bhraid an Aire laistigh de 12 mhi - d’fhéadfai
athbhreithnit a dhéanambh air seo bunaithe ar
thoradh na dréacht-tuarascala athbhreithnithe

»  Cuirfear an tuarascail deiridh agus na moltai
faoi bhraid an Rialtais agus cuirfear pairtithe
leasmhara ar an eolas.
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